AGENDA FOR THE CITY COUNCIL
MARCH 17, 2026

[IGNORE_INDENT]
PRESIDENT'S REPORT

PUBLIC HEARING

PUBLIC COMMENT

REGULAR AND PENDING EXECUTIVE SESSION MINUTES

1. June 11, 2024, September 4, 2024, and April 15, 2025 Executive Session Minutes -
Reviewed and ready for partial release as of September 17, 2025

2. December 9, 2024 Finance Committee Executive Session Minutes - Reviewed and
withheld in entirety as of September 17, 2025

3. From City Clerk Brenna Murphy Leary and Admin. Assistant Jeffery Anderson-Burgos-
meeting minutes from March 3, 2026

LAID ON THE TABLE

4. From City Clerk Brenna Murphy Leary and Admin. Assistant Jeffery Anderson-Burgos -
October 7, 2025 meeting minutes

5.  Vacon- ORDER: The city council requests City Councilor At-Large Israel Rivera to
recuse himself on votes affecting the police department while on probation &
ethics/conflicts of interest complaints are pending.

6. The Committee on Charter and Rules to whom was referred an order that the
Honorable Holyoke City Council petition the Great and General Court of Massachusetts
to amend Section 46 of the Holyoke Charter to reflect the residency clause set by
ordinance.

Recommended that the order be adopted.

7.  The Committee on Charter and Rules to whom was referred an order that the
Honorable Holyoke City Council petition the Great and General Court of Massachusetts
to amend Section 45 of the Holyoke Charter to reflect the residency clause set by
ordinance.

Recommended that the order be adopted.

8.  The Committee on Charter and Rules to whom was referred an order that the
Honorable Holyoke City Council petition the Great and General Court of Massachusetts
to amend Section 6 of the Holyoke Charter to remove all references to the city
treasurer.

Recommended that the order be adopted.

COMMUNICATIONS

9. From Mayor Joshua Garcia-communication regarding the Noise Ordinance

Page 1 of 245



10.

11.
12.
13.

14.
15.
16.
17.

18.

19.

20.

21.

22.

23.

From Treasurer Rory Casey-2025 reports on top 100 salaries, top 100 salaries for the
schools and salaries of elected officials.

From HR Director Kelly Curran, UFCW Contract
From Board of Health Director Tim Rivers-letter regarding cannabis use

From Board of Health Director Tim Rivers- HPS Curriculmn and Programs Addressing
Substance Use Awareness

From Board of Health- Animal Control response to road kill order
City of Holyoke Health Benefit Meeting- meeting minutes 2.9.26
FY2026 General Fund Expense YTD Report
FY2026 Sewer Enterprise Fund Expense YTD Report
PETITIONS
REPORTS OF COMMITTEES

The Committee on Ordinance to whom was referred an order Review & amend the sign
ordinance as needed to reduce the increased posting of a variety of signs on public
property and other changes that may be offered.

Recommended that the Planning Board's recommendation to not amend the ordinance
be adopted.

The Committee on Ordinance to whom was referred an order That Ordinance 2-421
regarding times when meetings are to be conducted be amended to add the elected
multi-member bodies of city including the City Council and School Committee.
Recommended that the order has been complied with.

The Committee on Ordinance to whom was referred an order that any senior completing
hours to be eligible for tax work off have their taxes reduced by 1/2 the value in the 3rd
quarter & 1/2 in the 4th quarter. Some taxpayers have quarterly bills less than $1,000
& potentially risk losing the full work off benefit when it is all paid in the 4th quarter.
Recommended that the order has been complied with.

The Committee on Ordinance to whom was referred an order that the Handicap Sign be
removed from 894 Dwight St. Holyoke, MA. The resident no longer resides at that
location.

Recommended that the order be adopted.

The Committee on Finance to whom was referred a Petition of Jonathan Nieves-Vidot
for Livery Service at 131 Waldo Street
Recommended that the order be adopted.

The Committee on Finance to whom was referred an order that there be and is hereby
appropriated by transfer in the fiscal year 2026, TWENTY ONE THOUSAND AND
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24.

25.

26.

27.

28.

00/100 Dollars ($21,000.00) as follows:

FROM
11381-51102 PAY-ASSISTANT C.P.O. $21,000.00
TOTAL$21,000.00
TO:
19202-57200 OUT OF STATE TRAVEL $21,000.00
TOTAL $21,000.00

Recommended that the order be denied.

The Committee on Finance to whom was referred an order that in accordance with
M.G.L. Chapter 44 Sec. 53A, the City Council hereby accepts the provisions of

the "FY26 RECYCLING DIVIDENDS PROGRAM $7,800.00, NO MATCH" grant and
authorizes the establishment of a Fund or other method appropriate for the accounting
of the receipts and expenditures of all resources associated with the administration of
said grant.

Sec 2-509 - Grant Reporting

Any city department, of which has received grant funding by approval of the city council
pursuant to Massachusetts General Laws, or any other authorizing criteria, shall within
a reasonable period of time, but no later than 60 days from the conclusion of said grant,
generate a detailed report which outlines the planned outcomes with the documented
actual results. Said report shall be submitted to the city clerk for addition to the city
council's next agenda.

Recommended that the order be adopted.

-- The Committee on Public Safety to whom was referred an order That the city of
Holyoke install storm warning lights much like those in neighboring communities. These
would act to signal coming snow and other inclement weather storms, prompting residents
to check our city web site as well as their preferred news sources. Storm warning lights
would also act as a parking ban notification in an effort to assist our overextended police
department.

Recommended that the order be given a leave to withdraw.

-- The Committee on Public Safety to whom was referred an order The city engineer
review the signaling at the Maple St/ South St. / Parenteau Dr intersection. Multiple
accidents and near-accidents have occurred there over the years as motorists from Maple
St turn Left against oncoming traffic on South St (heading downtown). The intersection is
proximate to the former Whole Donut and the Fitzpatrick Ice Rink.

Recommended that the order has been complied with.

-- The Committee on Public Safety to whom was referred an order City Engineer review
options to improve road safety at Queen and Cherry St. Issue: trucks exiting Queen St. are
seen driving over the median strip and making an illegal left-hand turn onto Cherry St. (Rt.
202-South)

Recommended that the order has been complied with.

The Committee on Public Safety to whom was referred an order that the City install a
few signs: "No Trucks", "Slow Down, Children", and "No Parking Anytime" on the block
across from 320 Elm St.

Recommended that the order be given a leave to withdraw.
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29.

30.

31.

32.

33.

34.

35.

The Committee on Public Safety to whom was referred an order That installation of a
crosswalk near #64 County Rd be evaluated for improved safety.
Recommended that the order has been complied with.

The Committee on Public Safety to whom was referred an order Constituent request
(and 2d filing) — the condition of the sidewalk on Northampton St between West Glen
and Clark streets is virtually unpassable especially for persons with disabilities. Refer to
Public Safety and refer to DPW to request a written plan/solution to be sent to city
council early in 2026.

Recommended that the order be given a leave to withdraw.

The Committee on Public Safety to whom was referred an order The crosswalk and
pedestrian signal on Homestead Ave at HCC's main gate are an ongoing unresolved
issue. Even though there are flashing yellow lights, drivers do not stop for pedestrians
in that crosswalk. Public Safety and the City Engineer review possibilities including 1)
installation of a sign that says "state law, yield to pedestrians in crosswalk" at enough
distance from crosswalk for drivers to see it and respond accordingly 2) a push-button
flashing light that alerts drivers to a pedestrian who is in the crosswalk 3) reduced
speed in the area of the crosswalk on Homestead at the HCC main entrance 4)
redesigning or relocating the crosswalk to a safer and more visible location.
Recommended that the order has been complied with.

The Committee on Public Safety to whom was referred an order The City Engineer
review visual obstruction for drivers entering Westfield Road from both Woodland St
and Hitchcock St. and consider mirrors for increased visibility and safety, especially as
Westfield Road is used with great frequency. If mirrors are unsuitable, please provide
other suggestions.

Recommended that the order has been complied with.

The Committee on Public Safety to whom was referred an order Request for
consideration of a DON'T BLOCK THE BOX designation at the intersection of Carlton
Street and Russell Terrace to improve traffic flow due to increased congestion from
increased traffic in the neighborhood and changes in traffic flow (i.e. Russell Terrace as
a two-way street).

Recommended that the order has been complied with.

The Committee on Public Safety to whom was referred an order Request to review
possibility of installation of NO TRUCKS sign on Lorraine Street per Mass DOT Heavy
Truck Exclusion procedure. Constituent request to lessen or end large trucks cutting
through the neighborhood from Homestead Avenue to Westfield Road. Some streets in
the neighborhood (Memorial, Edbert, Sheehan) are signed as NO TRUCKS, while
others (Arden, Lorraine, Fenton) are not. Confusion ensues, lawns are run over, etc.
Recommended that the order has been complied with.

The Committee on Public Safety to whom was referred an order that the appropriate
department evaluate the street lighting conditions on Race Street between Spring Street
and Cabot Street. A business owner in this area has reported repeated customer
complaints regarding inadequate lighting and has raised concerns related to public
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36.

37.

38.

39.

40.

41.

42.

43.

safety for patrons entering and exiting the establishment.
Recommended that the order has been complied with.

The Committee on Joint Committee of City Council and School to whom was referred
an order

MSBA Statement of Interest

RECOMMENDATION: That the School Committee refer the Statement of Interest (SOI)
for a core building project with the MSBA for the Lawrence School site to the full City
Council for approval.

Recommended that the order has been complied with.

The Committee on Joint Committee of City Council and School to whom was referred
an order that the School Department be requested to provide an overview of the
district’s current early literacy instructional model, including reasons for transitioning
from phonics-based instruction to the use of sight words, and how student reading
outcomes are being assessed.

Recommended that the order has been complied with.

The Committee on Joint Committee of City Council and School to whom was referred
an order filed by School Committee Member Lubold in the interest of student safety that
the School Committee in coordination with the City Council consider adopting
Massachusetts General Law Chapter 40, Section 71,” School Bus Violation Detection
Monitoring Systems; Installation and Operation.”

Recommended that the order be referred to the Ordinance Committee.

MOTIONS, ORDERS AND RESOLUTIONS

Purcell, Murphy-Romboletti - Ordered that the project team involved in the chamber
renovation project come into a Finance Committee meeting to discuss project scope
and costs. This discussion is intended to provide an opportunity to brief councilors on
the project, discuss questions and concerns, and gain insight ahead of the team
submitting an appropriation request.

Thalheimer, Purcell -- Invite Alianza to an upcoming Public Safety meeting for a
conversation highlighting the work that they are doing in Holyoke to end domestic and
intimate partner violence and to speak about their new prevention initiative, Basta Yal!
Send to Public Safety.

Thalheimer- ORDER: Add STOP condition on Woodland St, westerly at Westfield Road
to list of STOP streets in Holyoke code of Ordinances Sec 86-325. -- Schedule IV: Stop
streets. Refer to DPW and City Engineer.

Vacon- ORDER: That the temporary speed humps be installed on Upland Rd as
indicated by the engineer evaluation

Devine- That the City of Holyoke accept a parcel of land identified as a parcel located in
the City of Holyoke as shown on a plan entitled, “The Commonwealth of Massachusetts
Plan of Land in the City of Holyoke Hampden County showing the location of Land
taken by the Department of Public Works for Public Recreational Facilities November
29, 1967 Scale 80 feet to the inch,” dated November 29, 1967 and recorded in the
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44.

45.

46.

47.

Hampden County Registry of Deeds in Plan Book 111-98-B. Such land was acquired by
an order of taking recorded in the Hampden County Registry of Deeds in Book 3307,
Page 28, from the Commonwealth of Massachusetts and declare that such land is for
recreation and conservation purposes under the protection of Article 97 of the
Massachusetts Constitution. In addition, the City Council adopt a resolution to submit
to the State Legislature to adopt such a law statewide. Draft resolution attached.

DEVINE - Ordered, that there be and is hereby appropriated by transfer in the fiscal
year 2026, TWENTY FIVE THOUSAND NINE HUNDRED ELEVEN AND 56/100
Dollars ($25,911.56) as follows:

FROM

11511-51103 PAY-ASSOCIATE SOLICITOR $25,911.56
TOTAL$25,911.56

TO:

19412-57630 CLAIMS-GENERAL $25,911.56

TOTAL $25,911.56

Devine-Ordered, that in accordance with M.G.L. Chapter 44 Sec. 53A, the City Council
hereby accepts the provisions of the "SFY26 PROJECT SAFE NEIGHBORHOOD,
$47,149.95, NO MATCH?” grant, and authorizes the establishment of a Fund or other
method appropriate for the accounting of the receipts and expenditures of all resources
associated with the administration of said grant.

Sec 2-509 - Grant Reporting

Any city department, of which has received grant funding by approval of the city council
pursuant to Massachusetts General Laws, or any other authorizing criteria, shall within
a reasonable period of time, but no later than 60 days from the conclusion of said grant,
generate a detailed report which outlines the planned outcomes with the documented
actual results. Said report shall be submitted to the city clerk for addition to the city
council's next agenda.

Devine-Ordered, that in accordance with M.G.L. Chapter 44 Sec. 53A, the City Council
hereby accepts the provisions of the "SFY26 COMMONWEALTH PROJECT SAFE
NEIGHBORHOOD, $13,900.00, NO MATCH?” grant, and authorizes the establishment
of a Fund or other method appropriate for the accounting of the receipts and
expenditures of all resources associated with the administration of said grant.

Sec 2-509 - Grant Reporting

Any city department, of which has received grant funding by approval of the city council
pursuant to Massachusetts General Laws, or any other authorizing criteria, shall within
a reasonable period of time, but no later than 60 days from the conclusion of said grant,
generate a detailed report which outlines the planned outcomes with the documented
actual results. Said report shall be submitted to the city clerk for addition to the city
council's next agenda.

Magrath-Smith-Ordered - that the Recycling Coordinator, DPW Director, and Recycling
Committee Chair join the Finance Committee to share the amounts of funding currently
in past and current recycling dividends funding lines, and the processes and purposes
they plan to use for disbursement in FY27.
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48.

49.

50.

51.

52.

53.

54.

Magrath-Smith - Ordered, that the city adopt an ordinance that would prohibit the use of
SGARs on City-owned properties.

Magrath-Smith - Ordered, that the City Council would adopt a resolution in support of
Senate Bill 2721 and House Bill 965: An Act restricting the use of rodenticides in the
environment.

Magrath-Smith - Ordered, that our ordinances be changed in order to allow the WW?2 air
raid siren at 109 Lyman Street to be sounded every Friday for up to two minutes at
noon.

Magrath-Smith - Ordered, that the City Council adopt a Home Rule Petition petitioning
for the right to locally prevent the sale and use of S-GARs despite state preemption

Murphy-Romboletti-Ordered that the public service committee invite recommended
auditor candidate(s) for an interview

Murphy-Romboletti- Resolved: Having convened in an open meeting on March 17, 2026
prior to the SOI submission closing date, the City Council of Holyoke, in accordance
with its charter, by-laws, and ordinances, has voted to authorize the Superintendent to
submit to the Massachusetts School Building Authority the Statement of Interest Form
dated April 17, 2026 for the H.B. Lawrence School located at 156 Cabot Street,
Holyoke, which describes and explains the following deficiencies and the priority
category(s) for which an application may be submitted to the Massachusetts School
Building Authority in the future: replacement of or addition to obsolete buildings in order
to provide for a full range of programs consistent with state and approved local
requirements (Built in 1930--one of the district's oldest buildings; doesn't meet the
school's education needs due to undersized classrooms and gymnasium, no media
center, and insufficient space for students with disabilities and students who are english
learners; outdated building systems including failing plumbing, failing heat, no air
conditioning, limited ventilation, an absence of accessible public bathrooms, interior
doorways, exterior entrances and exits); and hereby further specifically acknowledges
that by submitting this Statement of Interest Form, the Massachusetts School Building
Authority in no way guarantees the acceptance or the approval of an application, the
awarding of a grant or any other funding commitment from the Massachusetts School
Building Authority, or commits the City of Holyoke to filing an application for funding with
the Massachusetts School Building Authority.

Panitch, Devine: Ordered, that the Holyoke City Council petition the General Court to
amend the residency requirement set forth in Section 45 of the Holyoke Charter as it
relates to elected officials. The current provision requires that a candidate for elected
office have been a resident of the city for the prior two years, and should be reviewed
for both the desirability of the policy and its consistency with state law. Receive and
refer to Charter and Rules.

LATE FILED ORDERS AND COMMUNICATIONS

Addendum:

Per City Council rule 2B, meeting shall end by 10 PM unless an extension is approved by a
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two-thirds majority of those present. If any items remain, those items will be added to the
beginning of the next regular meeting.
The listing of matters are those reasonably anticipated by the chair which may be
discussed at the meeting.
Not all items listed may in fact be discussed and other items not listed may also be
brought up for discussion to the extent permitted by law

City Clerk

[IGNORE_INDENT]
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REGULAR MEETING OF THE CITY COUNCIL

March 3, 2026
The meeting was called to order by President Murphy-Romboletti at 7:05 p.m.

The Clerk called the roll. Absent Members: 0 Present Members in person: 5 (Anderson-Burgos, Devine,
Magrath-Smith, Murphy-Romboletti, Sullivan). Present Members on Zoom: 8 (Greaney, Maisonet,
Panitch, Purcell, |. Rivera, J. Rivera, Thalheimer, Vacon).

The Pledge of Allegiance was recited.

Motion was made and seconded to take a roll call vote that for the purposes of this meeting would be
applicable to all motions to receive, refer items to committee, remove items from the table, place items on
the table, package items together, comply with items, adopt items not requiring a roll call, or suspend the
rules unless there is an objection.

The name of Councilor Devine was pulled to head the roll call voting.

PRESIDENT'S REPORT

President Murphy-Romboletti offered a reminder to councilors to RSVP for the Ambassador’s Breakfast
on the morning of the St. Patrick’s Day Parade. She added that there would be a shuttle from Wyckoff to
Kmart plaza for the parade.

She then stated there would be a staff appreciation breakfast at City Hall on the morning of March 20th,
beginning at 8 a.m.

She then stated that dignitaries and award winners from the Parade Committee and the Ancient Order of
Hibernians, as well as Holyoke Caledonian Pipe Band would be attending the meeting on March 17th.
She also made a request on behalf of the administrative assistant that if anyone planned to attend a
meeting on Zoom, that they let him know so that packets didn’t get printed out unnecessarily.

She then emphasized that while there were a lot of topics people were passionate about, she asked
people to be fair with their expectations, noting that it sometimes may take a while for some things to be
addressed by the Council based on how things needed to be prioritized.

Councilor Sullivan asked for a moment of silence in honor of John Hazen.

A moment of silence was observed in honor of John Hazen.

President Murphy-Romboletti emphasized that the Hazens ran an incredible business and were good
partners.

PUBLIC COMMENT

(8:15)
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David Owen, 12 Mason Road, noted that the Municipal Finance Modernization Act (MFMA) was recently
adopted as a first step. He then suggested that with the next step, when applications for the CAFO
position were submitted, it was likely the salary expectations would be at the higher end of the range. He
then stated that the following step at the end of the fiscal year, the state expected that the audits for 2024
and 2025 would be completed. He then emphasized the need for diligent efforts from everyone involved
as the changes from the MFMA take shape.

Jose Adastra, 139 Hillside Avenue, questioned the creation of an unlimited number of committees,
suggesting that was where progress went to die. He then called for more transparency in representing
and updating the statistics on overdoses. He also expressed shame at the bombing of Iran, where a girls’
school and a maternity ward were bombed. He also called for the divestment of Israeli businesses. He
also called for the withholding of federal taxes until the executive branch stopped breaking the law. He
added that cleaning the streets up would require expanded use of methadone and suboxone, as well as
more outreach. He also stated that more housing was needed, adding that the mayor should not be
bought and paid for by the anti-rent control lobby. He then asked the Council to go on record in favor of
rent control.

Jennifer Keitt, 63 Arthur Street, stated that appointments to boards and commissions were important in
helping guide decisions that affect residents and neighbors across the city, and should reflect people who
respect the rules, understand process, and carry out these roles with professionalism and integrity. She
also urged caution when revising public comment rules, emphasizing that it was one of the few direct
access points for the public to communicate with the Council, and any changes should be made with the
goal of encouraging participation.

Spencer Fox Peterson, 51 Portland Street, suggested that the executive branch was out of control. He
then expressed concern with the focus of discussions around public comment, specifically expressed
concern about those who had issues with his on screen avatar, a rainbow skull and crossbones avatar
illustrating he was a proud and militant ally of the LGBTQ community. He then stated that the Council
should not do things that attempt to chill speech, adding that more participation should be the goal. He
also suggested that it was not the government’s role to try to control the public’s civility. He also stated
that the Council should not be mentioning God, adding that some councilors needed a refresher on the
Constitution.

Claire, Ward 6, commended the Council for the initiative under item 51 on the agenda, an order to create
a body of those with lived experience made up of those from vulnerable communities. She also
commended those having tough conversations about public comment, suggesting that there shouldn’t be
gatekeeping of the public process. She added that some people seeking to participate in the public
process may not have an address.

Motion was made and seconded to suspend the necessary rules to take up item 59 out of order.

59. Devine-Ordered, that in accordance with M.G.L. Chapter 44 Sec. 53A, the City Council hereby
accepts the provisions of the "FY26 EXECUTIVE OFFICE OF PUBLIC SAFETY AND SECURITY
EARMARK $50,000.00” and authorizes the establishment of a Fund or other method appropriate for the
accounting of the receipts and expenditures of all resources associated with the administration of said
grant.

Sec 2-509 - Grant Reporting

Any city department, of which has received grant funding by approval of the city council pursuant to
Massachusetts General Laws, or any other authorizing criteria, shall within a reasonable period of time,
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but no later than 60 days from the conclusion of said grant, generate a detailed report which outlines the
planned outcomes with the documented actual results. Said report shall be submitted to the city clerk for
addition to the city council's next agenda.

To the City Council:

| hereby recommend the passage of the above order at the meeting of your Council to be held Tuesday,
March 3, 2026.

Joshua A Garcia, Mayor

UNDER DISCUSSION:

Councilor Devine stated that the $50,000 grant would include $30,000 for new gym equipment,
emphasizing that their current equipment was there since the current Police Department was built. She
added that the other $20,000 would be for traffic safety equipment. She also noted that Sgt. Zurheide was
in attendance to address any other questions.

Councilor Magrath-Smith expressed her understanding that the goal was to pass the order right away,
and she asked Sgt. Zurheide to provide a summary of the grant.

Sgt. Zurheide stated that the reason for asking for it to be adopted right away so that they could order the
traffic safety equipment they would need for parade weekend.

---> Passed two readings and Adopted on a call of the roll of the yeas and nays--Yeas 13--Nays O0--
Absent 0.

REGULAR AND PENDING EXECUTIVE SESSION MINUTES

(24:30)

1. June 11, 2024, September 4, 2024, and April 15, 2025 Executive Session Minutes - Reviewed and
ready for partial release as of September 17, 2025
---> Laid on the table.

2. December 9, 2024 Finance Committee Executive Session Minutes - Reviewed and withheld in entirety
as of September 17, 2025
---> Laid on the table.

3. From City Clerk Brenna Murphy Leary and Admin. Assistant Jeffery Anderson-Burgos, meeting
minutes from February 17, 2026.
---> Received and adopted.

LAID ON THE TABLE

(24:55)
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President Murphy-Romboletti confirmed with the body that items 4 and 5 were to remain on the table.

4. From City Clerk Brenna Murphy Leary and Admin. Assistant Jeffery Anderson-Burgos - October 7,
2025 meeting minutes.
---> Laid on the table.

5. Councilor Vacon- ORDER: The city council requests City Councilor At-Large Israel Rivera to recuse
himself on votes affecting the police department while on probation & ethics/conflicts of interest
complaints are pending.

---> Laid on the table.

COMMUNICATIONS

(25:10)

6. From Mayor Joshua A. Garcia, Letter of appointment for Mr. Kevin A. Rice of 52 Fairfield Avenue to
serve on the Local Historic District Commission. Mr. Rice will replace Mr. Stephen Fay and will finish the
remainder of Mr. Fay's term expiring July 1, 2028.

Councilor Anderson-Burgos noted that the next Public Service meeting was scheduled for April 9th.
---> Received and referred to the Public Service Committee.

7. From Mayor Joshua A. Garcia, Letter of appointment for Mr. Kevin A. Rice of 52 Fairfield Avenue to
serve on the Historical Commission. Mr. Rice will replace Ms. Lizabeth Rodriguez and will finish the
remainder of Ms. Rodriguez's term expiring April 16, 2027.

UNDER DISCUSSION:
Councilor Sullivan stated that the Historical Commission had been unable to make decisions for some
time due to lack of a quorum, and he asked for consideration to approve this appointment right away.

Councilor Anderson-Burgos stated that he would rather see the appointment go to Public Service.

Councilor Magrath-Smith asked if the committee could meet earlier, noting that the CPA was waiting on
the Historical Commission to review some of their projects.

President Murphy-Romboletti asked if it could be approved, and then be copied to Public Service so Mr.
Rice could still come in.

Councilor Greaney suggested making it a temporary appointment to get the ball rolling.

President Murphy-Romboletti stated that an appointment couldn’t be temporary.

Councilor Vacon expressed support for approving it and having the appointee still come in to the
committee meeting, noting it had been done for other appointments.
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Councilor Thalheimer expressed support for what the chair of the committee wanted to do.

Councilor Sullivan noted that Mr. Rice would still be coming into Public Service for the Local Historic
District Commission. He emphasized that there were other items in addition to the CPA projects being
held up, including demolition permits.

Councilor Panitch stated that once someone was confirmed, any information brought forward during an
interview wouldn’t change the fact that the appointment was done.

Councilor Sullivan noted that this would just be a 13 month appointment to fill in the remainder of the time
for someone that left.

Councilor Magrath-Smith emphasized that there was an order in the Ordinance Committee to combine
the Historical Commission and the Local Historic District Commission into one group in the next few
months, and this was just a stopgap to move some things forward.

Councilor Devine expressed her understanding that someone else was also being appointed to the
Historical Commission.

President Murphy-Romboletti noted there was a late file she approved of because she was informed of
the need for a quorum.

Councilor Anderson-Burgos stated that he would support the appointment as long as Mr. Rice came to a
committee meeting.
---> Received and Adopted. Copy to Public Service Committee.

8. From Massachusetts Attorney General - Response to Open Meeting Law complaint, Councilor Linda
Vacon 2026-21
---> Received.

9. From the Board of Fire Commission, minutes of the January 21, 2026 meeting.
---> Received.

10. From Alicia Zoeller, Office of Community Development, request for reprogramming of 2025 CDBG
funding, updated DGR recommendations for 2026 CDBG funding.
---> Received and referred to the Development and Governmental Relations Committee.

11. From Alicia Zoeller, Office of Community Development, clarification of opioid settlement fund
administrative costs.
---> Received and referred to the Development and Governmental Relations Committee.

12. From Holyoke Economic Development and Industrial Corporation, minutes of November 20, 2025 and
January 22, 2026 meetings.
---> Received.
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13. From Holyoke Redevelopment Authority, minutes of January 21, 2026 meeting.
---> Received.

PETITIONS
(37:00)

14. Petition of Riverside Cannabis LLC for marijuana establishment at 1 Cabot Street
---> Received and referred to the Ordinance Committee.

15. Petition of Jonathan Nieves-Vidot for Livery Service at 131 Waldo Street
---> Received and referred to the Finance Committee.

16. Petition of Wright Block LLC at 106-120 High Street for reconstruction of non-conforming structure to
reconstruct two egress staircases at the rear of 106 and 120 High Street.
---> Received and referred to the Development and Governmental Relations Committee.

REPORTS OF COMMITTEES

(38:10)

17. The Committee on Ordinance to whom was referred an order The city’s engineer and its law
department review the definition of “motorized scooter” in Chapter 86-1 of city ordinances and advise the
City council on whether the definition should be amended.

have considered the same and Recommended that the order be adopted.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

UNDER DISCUSSION:
Councilor Magrath-Smith stated that the committee looked at any changes that needed to be made after
a more in depth discussion took place in the Public Safety Committee, and they decided to amend the
ordinance just to ensure it was in alignment with the state language by inserting language that referenced
mgl Chapter 90, Section 1A or 1E so it would remain in alignment with any changes to the state’s
language.
---> Report of Committee received and the Ordinance passed its first reading.

The Ordinance passed its second reading.

The Ordinance was passed to be enrolled.

The Committee has considered the same and find that it is truly and properly enrolled.

Report of Enrollment received.

Page 14 of 245



The Ordinance was passed to be Ordained and Adopted on a call of the roll of the yeas and nays--
Yeas 13--Nays 0--Absent 0.

18. The Committee on Ordinance to whom was referred an order that the ordinance committee review the
ordinance for repairing cars on city streets or in driveways, particularly the changes that were made a few
years ago that allowed certain repairs to be made on the street or in driveways.

have considered the same and Recommended that the order has been complied with.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

UNDER DISCUSSION:

Councilor Magrath-Smith stated that they mainly discussed the part of the ordinances related to short
term repairs on city roads, where one specific prohibition was the changing of glass. She added that they
discussed the potential of filing another order to further discuss and address that part, noting that those
who may have to park on the street and need to have a crack repaired, they would not be able to have it
done while parked on the street. She added that they also discussed the idea of filing an order to discuss
repairs on private property.

---> Report of Committee received and recommendation Adopted.

19. The Committee on Ordinance to whom was referred an order By request of several business owners,
update Graffiti ordinances 74-100 & 74-101 to transfer law enforcement responsibilities onto HPD instead
of property owners. OR, give building owners warnings with a grace period of a specified number of days
to clean up the graffiti BEFORE being fined. Building owners are currently fined for Graffiti creation on
their property. This seems unfair as building owners are not tagging their own property and cannot control
unlawful acts happening to their property.

have considered the same and Recommended that the order has been complied with, and a
communication be sent to the Board of Health Director that the BOH make an informal policy change to
allow property owners 14 days instead of 7 days to address graffiti on their property.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

UNDER DISCUSSION:
Councilor Magrath-Smith stated that they discussed current policy and the issues faced by business
owners. She then stated that they discussed the Board of Health having the option of writing up $300

Page 15 of 245



fines or $100 fines and only going with the more aggressive path with repeat problems where they were
not getting a response from property owners. She added that one concern was the length of time it may
take some a notice to get to a property owner through the mail, and they felt it would make sense to give
people 14 days instead of 7 to respond.

Councilor Sullivan stated that it was hypocritical to go after business owners in this manner, emphasizing
that there were many city owned properties that were blighted and covered in graffiti.
---> Report of Committee received and recommendation Adopted.

20. The Committee on Ordinance to whom was referred an order That this be added to the Zoning
Ordinance that addresses NOISE VIOLATIONS: after the words: "At the point or points where such
elements shall be most apparent" Noise, Vibration, Glare, Odors

have considered the same and Recommended that the order be given a leave to withdraw.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

UNDER DISCUSSION:

Councilor Magrath-Smith stated that they had to dispose of the order due to the time to act on it having
passed.

---> Report of Committee received and recommendation Adopted.

21. The Committee on Ordinance to whom was referred an order That the ordinance for battery storage
be reviewed, and revised language be considered for small & large scale battery storage projects, due to
new information documenting safety concerns.

have considered the same and Recommended that the order be given a leave to withdraw.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

UNDER DISCUSSION:

Councilor Magrath-Smith stated that the order had to be disposed of due to the same reason as the
previous order.

---> Report of Committee received and recommendation Adopted.
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Motion was made and seconded to suspend the necessary rules to take up items 22 through 25 as a
package.

22. The Committee on Ordinance to whom was referred an order The crosswalk and pedestrian signal on
Homestead Ave at HCC's main gate remains in limbo. It's now going on 8 years since original orders
were filed. Some progress was made under the tenure of Mike McManus but very little since. Order the
City Engineer, HFD Alarm Division and DPW provide an update to City Council on when this dangerous
situation will be corrected. Please respond with a communication in 30 days.

have considered the same and Recommended that the order be given a leave to withdraw.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

---> Report of Committee received and recommendation Adopted.

23. The Committee on Ordinance to whom was referred an order The City Engineer review the feasibility
of a mid-block crosswalk on Homestead Ave. proximate to the secondary entrance to HCC. (This
entrance is N of the main gate). If it is feasible and if there is financing to install (you would need to make
it ADA compliant) then please send a report to Ordinance. If not feasible, please send a communication
to City Council by its first meeting in May 2025.

have considered the same and Recommended that the order be given a leave to withdraw.

Committee Members:
Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch
Anne Thalheimer

---> Report of Committee received and recommendation Adopted.

24. The Committee on Ordinance to whom was referred an order The city council ordain a new crosswalk
near the main gate to Holyoke Community College.

have considered the same and Recommended that the order be given a leave to withdraw.

Committee Members:

Meg Magrath-Smith

Page 17 of 245



Linda Vacon
Israel Rivera
Mimi Panitch
Anne Thalheimer

---> Report of Committee received and recommendation Adopted.

25. The Committee on Ordinance to whom was referred an order The City Engineer review the parking
situation on West Glen St. where is meets Northampton St. Residents feel with cars on both sides of the
street it's too narrow a gap for more than one car to pass and is dangerous for first responders to
navigate. Please determine whether the 20’ limit enough. If not, please recommend any amendments.

have considered the same and Recommended that the order be given a leave to withdraw.

Committee Members:

Meg Magrath-Smith
Linda Vacon

Israel Rivera

Mimi Panitch

Anne Thalheimer

UNDER DISCUSSION:

Councilor Magrath-Smith stated that Councilor Thalheimer planned to take up these matters through
related orders in the Public Safety Committee.

---> Report of Committee received and recommendation Adopted.

(51:20)

26. The Committee on Finance to whom was referred an order that in accordance with M.G.L. Chapter 44
Sec. 53A, the City Council hereby accepts the provisions of the "MASS CULTURAL COUNCIL-
CULTURAL DISTRICT INVESTMENT, $15,000.00, NO MATCH" grant and authorizes the establishment
of a Fund or other method appropriate for the accounting of the receipts and expenditures of all resources
associated with the administration of said grant.

Sec 2-509 - Grant Reporting

Any city department, of which has received grant funding by approval of the city council pursuant to
Massachusetts General Laws, or any other authorizing criteria, shall within a reasonable period of time,
but no later than 60 days from the conclusion of said grant, generate a detailed report which outlines the
planned outcomes with the documented actual results. Said report shall be submitted to the city clerk for
addition to the city council's next agenda.

have considered the same and Recommended that the order be adopted.

Committee Members:

Patricia Devine
Michael Sullivan
Meg Magrath-Smith

10
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Juan Anderson-Burgos
Nicole Maisonet

UNDER DISCUSSION:

Councilor Devine stated that stated the grant would be for the Puerto Rican Cultural District to support

small businesses and improving storefronts, as well as supporting the victims of recent fires. She noted
the previous year’s grant helped support a trip to the Puerto Rican sister city of Salinas.

---> Report of Committee passed two readings and adopted on a call of the roll of the yeas and nays--
Yeas 12--Nays 0--Absent 1 (Magrath-Smith).

27. The Committee on Finance to whom was referred an order that there be and is hereby appropriated
by transfer in the fiscal year 2026, FIFTY THOUSAND AND 00/100 Dollars ($50,000.00) as follows:
FROM

8815-10400 CANNABIS STABILIZATION $50,000.00
TOTAL $50,000.00

TO:

19442-53003 SOLICITOR LEGAL SERVICES $50,000.00

TOTAL $50,000.00

have considered the same and Recommended that the order be adopted.

Committee Members:

Patricia Devine
Michael Sullivan

Meg Magrath-Smith
Juan Anderson-Burgos
Nicole Maisonet

UNDER DISCUSSION:

Councilor Devine stated that the transfer would be used to pay for the services of KP Law and Blue Sky
Consulting as experts in the cannabis field as it related to municipal law. She added that legal services
were among the allowable uses for cannabis impact fee funds.

Councilor Magrath-Smith emphasized for the benefit of the public record that the city was no longer
collecting impact fees due to legal pushback from cannabis companies throughout the state. She noted
that the businesses continued to pay property taxes, as well as sales taxes that were adding up to around
$700,000 a year.

Councilor I. Rivera questioned where the money was going.

Councilor Vacon emphasized that the promised cash cow that was part of the sales pitch from cannabis
businesses was no longer there.

---> Report of Committee passed two readings and adopted on a call of the roll of the yeas and nays--
Yeas 13--Nays 0--Absent 0.

Motion was made and seconded to suspend the necessary rules to take up items 28 and 29 as a
package.
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28. The Committee on Finance to whom was referred an order that there be and is hereby appropriated
by transfer in the fiscal year 2026, EIGHTEEN THOUSAND TWO HUNDRED FIFTY AND 00/100 Dollars
($18,250.00) as follows:

FROM

12101-51107 PAY-PATROL OFFICERS $18,250.00

TOTAL $18,250.00

TO:

19131-51999 UNEMPLOYMENT COMPENSATION $18,250.00

TOTAL $18,250.00
have considered the same and Recommended that the order be adopted.

Committee Members:

Patricia Devine
Michael Sullivan

Meg Magrath-Smith
Juan Anderson-Burgos
Nicole Maisonet

---> Report of Committee passed two readings and adopted on a call of the roll of the yeas and nays--
Yeas 13--Nays 0--Absent 0.

29. The Committee on Finance to whom was referred an order that there be and is hereby appropriated
by transfer in the fiscal year 2026, FIFTY THOUSAND AND 00/100 Dollars ($50,000.00) as follows:
FROM

19161-51999 F.I.C.A.-MEDICARE $50,000.00

TOTAL $50,000.00

TO:

19131-51999 UNEMPLOYMENT COMPENSATION $50,000.00

TOTAL $50,000.00
have considered the same and Recommended that the order be adopted.

Committee Members:

Patricia Devine
Michael Sullivan

Meg Magrath-Smith
Juan Anderson-Burgos
Nicole Maisonet

UNDER DISCUSSION:

Councilor Devine stated that there were both going to unemployment compensation.

---> Report of Committee passed two readings and adopted on a call of the roll of the yeas and nays--
Yeas 13--Nays 0--Absent O.
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30. The Committee on Finance to whom was referred an order that there be and is hereby appropriated
by transfer in the fiscal year 2026, FIFTY FIVE THOUSAND EIGHT HUNDRED AND 00/100 Dollars
($55,800.00) as follows:

FROM

11381-51102 PAY-ASSISTANT C.P.O. $55,800.00

TOTAL $55,800.00

TO:

11461-51107 PAY-REVENUE COLLECTION SPCLST $17,100.00

11451-51132 PAY-PAYROLL SPECIALIST 4,100.00

11451-51101 PAY-TREASURER 7,200.00

11351-51101 PAY-AUDITOR 6,400.00

19202-57200 OUT OF STATE TRAVEL 21,000.00

TOTAL $55,800.00

have considered the same and Recommended that the order be adopted.

Committee Members:

Patricia Devine
Michael Sullivan

Meg Magrath-Smith
Juan Anderson-Burgos
Nicole Maisonet

UNDER DISCUSSION:

Councilor Devine stated that this was being returned to the auditor as there were two separate orders
replacing it because some of the committee had additional questions for one of the transfers.

---> Returned to the Auditor.

Motion was made and seconded to suspend the necessary rules to take up items 60 and 61 as a
package.

60. DEVINE - Ordered, that there be and is hereby appropriated by transfer in the fiscal year 2026,
TWENTY ONE THOUSAND AND 00/100 Dollars ($21,000.00) as follows:

FROM

11381-51102 PAY-ASSISTANT C.P.O. $21,000.00
TOTAL $21,000.00

TO:

19202-57200 OUT OF STATE TRAVEL $21,000.00

TOTAL $21,000.00

To the City Council:

| hereby recommend the passage of the above order at the meeting of your Council to be held Tuesday,
March 3, 2026.

Joshua A Garcia, Mayor
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UNDER DISCUSSION:
Councilor Devine deferred to Councilor Sullivan to explain his concerns.

Councilor Sullivan stated that he wanted to see this go back to committee for more discussion. He then
explained that the out of state travel was for staff to attend a conference in Las Vegas for training on
Munis. He noted that staff attended the same conference the previous year and the Council had not
heard anything about it. He also questioned spending $21,000 to send a handful of people, noting that
Tyler ERP had regional offices. He then suggested that while it may cost more, it would be better to have
them train more people on site.

---> Received and referred to the Finance Committee.

61. DEVINE - Ordered, that there be and is hereby appropriated by transfer in the fiscal year 2026,
THIRTY FOUR THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($34,800.00) as follows:
FROM

11381-51102 PAY-ASSISTANT C.P.O. $34,800.00

TOTAL $34,800.00

TO:

11461-51107 PAY-REVENUE COLLECTION SPCLST $17,100.00
11451-51132 PAY-PAYROLL SPECIALIST 4,100.00
11451-51101 PAY-TREASURER 7,200.00

11351-51101 PAY-AUDITOR 6,400.00

TOTAL $34,800.00

To the City Council:

| hereby recommend the passage of the above order at the meeting of your Council to be held Tuesday,
March 3, 2026.

Joshua A Garcia, Mayor

UNDER DISCUSSION:

Councilor Magrath-Smith stated that funding was coming out of Assistant CPO pay line as the position
was left vacant, and the goal would go to lines where positions had either been added or regraded,
requiring more money to be in the line item.

---> Passed two readings and adopted on a call of the roll of the yeas and nays--Yeas 11--Nays 2
(Greaney, Vacon)--Absent 0.

31. The Committee on Finance to whom was referred an order request our outside auditor provide an
update on the status of the 2023 & 2024 audits, in person or by written update as soon as possible.

have considered the same and Recommended that the order has been complied with.

Committee Members:

Patricia Devine
Michael Sullivan
Meg Magrath-Smith
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Juan Anderson-Burgos
Nicole Maisonet

UNDER DISCUSSION:
Councilor Devine stated that Councilor Sullivan confirmed with Councilor Vacon that this was complied
with.

Councilor Vacon stated that a subsequent order was filed.
---> Report of Committee received and recommendation Adopted.

32. The Committee on Finance to whom was referred an order Treasurer please appear before the
finance committee to explain how he is paying the city bills with no payments from the state & no cash
transfer requests submitted to the city council. That our Auditor share any information provided to her
office re: any cash transfers to pay city payroll & bills.

have considered the same and Recommended that the order has been complied with.

Committee Members:

Patricia Devine
Michael Sullivan

Meg Magrath-Smith
Juan Anderson-Burgos
Nicole Maisonet

UNDER DISCUSSION:

Councilor Vacon stated that the order was filed prior to payments from the state being resumed, and that
the issue had since been resolved.

---> Report of Committee received and recommendation Adopted.

33. The Committee on Finance to whom was referred an order Mayor, Treasurer and other officials
named in the DLS letters of 9/22/25 and 10/1/25 provide a status report to the City Council as to the
commands imposed by the State relative to unreconciled accounts for Fiscal Years 2023, 2024 and 2025.
The letter orders the City to comply no later than 12/1/2025. Here’s a direct quote from the 10/1/25 letter
(emphasis in the original): PLEASE BE ADVISED THAT you MUST complete all outstanding
reconciliations within 60 days of the date of this letter.

have considered the same and Recommended that the order has been complied with.

Committee Members:

Patricia Devine
Michael Sullivan

Meg Magrath-Smith
Juan Anderson-Burgos
Nicole Maisonet
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UNDER DISCUSSION:
Councilor Vacon stated that the order was resolved by a letter from a state, as well as a result of the state
having found a contractor to help the city reconcile the accounts.

President Murphy-Romboletti stated that she would have an update on the city’s regular meetings with
the state.
---> Report of Committee received and recommendation Adopted.

(1:14:10)

34. The Committee on Development and Governmental Relations to whom was referred a Special permit
for a driveway in a front yard application of Cindy Ely to add a driveway/parking pad at 17 Myrtle Ave
(112-00-100) per sec 6.1.8.1

have considered the same and Recommended that the special permit be granted.

Committee Members:

Richard P. Purcell
Michael Sullivan
Mimi Panitch
Nicole Maisonet
Israel Rivera

UNDER DISCUSSION:
Councilor Purcell stated that the applicant submitted drawings of the layout, and the City Engineer
approved it.

Councilor Panitch noted that under 9.3 of the zoning ordinances, special permits can be granted after a
determination that the benefits would outweigh detriments to the neighborhood based on a list of factors
to consider. She then asked if it had been past practice to submit a written determination when approving
these special permits.

President Murphy-Romboletti stated that in the past, special permits had been approved with those
factors in mind. She then asked for clarification on what the desire was.

Councilor Purcell stated that the committee provided an opportunity for the public to speak and nobody
was there to weigh in on it.

Councilor Panitch stated that she would like to hear from Atty Bissonnette on how to proceed. She noted
that when she served on the Planning Board, they had a template with a checklist the committee would
go through when making their determinations.

Atty Bissonnette stated that there usually had to be specific findings when approving special permits,
noting it was most often seen when discussing special permits for cannabis companies. He noted that the
applicant had to submit a new drawing to the City Engineer to get approval for the dimensions, and he did
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not see that there were other factors that would need to be considered. He then stated that the Council
would be free to grant the special permit but noted that the findings would usually be done in committee.

President Murphy-Romboletti suggested that this one was good to go, but the need for findings could be
addressed in the future.

Councilor Panitch stated that she would provide a template for future use.
---> Report of Committee received and recommendation Adopted on a call of the roll of the yeas and
nays--Yeas 13--Nays 0--Absent O.

35. The Committee on Development and Governmental Relations to whom was referred an order that the
City Council invite the Board of Health to a DGR meeting to discuss the vacant building fees and get an
update.

have considered the same and Recommended that the order has been complied with.

Committee Members:

Richard P. Purcell
Michael Sullivan
Mimi Panitch
Nicole Maisonet
Israel Rivera

UNDER DISCUSSION:

Councilor Purcell stated that BOH Director, Timothy Rivers, discussed the increase in fees for vacant
buildings. He then explained that the increased fees would not begin to be received by the city until the
end of the year. He also emphasized that once the new notices began to go out, the department began to
see an increase in the number of maintenance plans from the property owners. He also noted that the
number of vacant buildings had recently decreased to 120 buildings. He added that the topic of 111
Mosher came up.

Councilor Sullivan stated that the committee would have the department come back for further update in
a few months. He noted that there was a disconnect between departments on how this was being done
that still needed to be worked on. He also noted that with regard to 111 Mosher, a fee had been waived,
and it was still an open question on who waived it. He added that there was a similar concern with the
Kmart plaza and some other buildings. He added that he fee schedule was based on square footage.
---> Report of Committee received and recommendation Adopted.

36. The Committee on Development and Governmental Relations to whom was referred an order
FFY2026 Community Development Block Grant Applications (Proposal Book), FFY2026 Spreadsheet
and Annual Plan Calendar.

have considered the same and Recommended that the CDBG allocation recommendations and HOME
funds resolution be adopted.
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Committee Members:

Richard P. Purcell
Michael Sullivan
Mimi Panitch
Nicole Maisonet
Israel Rivera

UNDER DISCUSSION:

Councilor Purcell stated that the committee went with the recommendations of the citizens advisory
group. He noted they discussed ways to try to spread the money around more to give more organizations
a piece of the pie.

---> Report of Committee received and recommendation Adopted on a call of the roll of the yeas and
nays--Yeas 13--Nays 0--Absent 0.

(1:29:50)

37. The Committee on Charter and Rules to whom was referred an order that the Law Dept review the
Charter and previously adopted Special Act to identify any additional changes in order to reflect the
recent adoption of the Municipal Modernization Act.

have considered the same and Recommended that the order has been complied with.

Committee Members:

Mimi Panitch
Linda Vacon
Richard P. Purcell

UNDER DISCUSSION:

Councilor Panitch stated that the adoption of the financial package required some changes to the charter
to address inconsistencies. She then stated that a few of the items came out of committee for approval,
while there were other items that remained in committee for additional questions.

---> Report of Committee received and recommendation Adopted.

38. The Committee on Charter and Rules to whom was referred an order that the Honorable Holyoke City
Council petition the Great and General Court of Massachusetts to amend Section 46 of the Holyoke
Charter to reflect the residency clause set by ordinance.

have considered the same and Recommended that the order be adopted.

Committee Members:

Mimi Panitch
Linda Vacon
Richard P. Purcell
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UNDER DISCUSSION:

Councilor Vacon raised a point of order, noting that as the items were just taken up by Charter and Rules
the previous night and the Council had just received the legal forms earlier that day, they had not had
enough time to review them.

President Murphy-Romboletti accepted the point of order.

Councilor Panitch agreed that the body had not had 48 hours to review the legal forms, and any one
person objecting required them to be tabled according to the rules.

Motion was made and seconded to lay items 38, 39, and 41 on the table.
---> Laid on the table.

39. The Committee on Charter and Rules to whom was referred an order that the Honorable Holyoke City
Council petition the Great and General Court of Massachusetts to amend Section 45 of the Holyoke
Charter to reflect the residency clause set by ordinance.

have considered the same and Recommended that the order be adopted.

Committee Members:
Mimi Panitch

Linda Vacon
Richard P. Purcell

---> Laid on the table.

41. The Committee on Charter and Rules to whom was referred an order that the Honorable Holyoke City
Council petition the Great and General Court of Massachusetts to amend Section 6 of the Holyoke
Charter to remove all references to the city treasurer.

have considered the same and Recommended that the order be adopted.

Committee Members:
Mimi Panitch

Linda Vacon
Richard P. Purcell

UNDER DISCUSSION:
Councilor Panitch
---> Laid on the table.

President Murphy-Romboletti stated that items 40, as well as 42 through 46, remained in committee.

ORDERS AND TRANSFERS
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(1:34:40)

47. Panitch, Thalheimer: Ordered that representatives of the DPW and Holyoke’'s Emergency Response
team join the Public Safety Committee for an in-depth presentation on the city’s snow response protocols,
and a lessons-learned analysis based on Holyoke’s response to the past two major snow events. This
analysis is intended to (1) better inform the public and the Council about the details of how snow removal
is managed in the city; (2) correct misunderstandings, if any; (3) provide an opportunity for a public
exchange of information among the relevant city departments, the public, and councilors; and (4) provide
the Council and the public the information and tools we need to be better partners for our emergency
responders and DPW professionals.

---> Received and referred to the Public Safety Committee.

48. Panitch: Ordered that Council Rule 8(L) be amended to conform to the Council’s practice with respect
to approval of amendments to said Rules; and further ordered that the Council take such measures as
are necessary to affirm that Rules amendments adopted in the past without strict compliance with Rule
8(L) as currently worded shall be deemed to have been validly adopted.

---> Received and referred to the Charter and Rules Committee.

49. Panitch: ordered that sections 13 and 24 of the Holyoke Charter be amended as necessary to
conform to any changes to Section 22, and to provide that except where otherwise specified by the
Charter or by state law, every ordinance shall be considered as adopted by final action by vote of a
simple majority of all members of the city council, voting in a recorded roll-call vote.

---> Received and referred to the Charter and Rules Committee.

50. Rivera, I. - Order that the honorable city council provide a proclamation to the Holyoke High Wrestling
team for their win of the MIAA division Il West Wrestling Championship, and in additions that the
honorable city council provide Jose Santiago (120 Ibs.), Jesus Morales (215 Ibs.), and Parker Brunelle
(285 Ibs) with individual proclamations recognizing their individual championship wins within their
divisions.

UNDER DISCUSSION:

Councilor I. Rivera stated that he had to confirm the name of Jose Santiago was accurate. He then stated
that the team had just wrestled this weekend for the state championships and he was unsure of the
results at the time.

---> Received and Adopted.

51. Rivera, |. - Order that the honorable city council in collaboration with the Mayor create a Lived
Experience Committee (LEC) that would assist in advising the city regarding community efforts around
topics of Homelessness, Substance Use Disorder, Education and Quality of Life issues.

This committee is to be comprised of Holyoke residents hailing from all 7 wards capturing representation
from all over the city.

---> Received and referred to the Public Safety Committee.

52. Rivera, J. - ORDERED: That the Holyoke City Council authorize and approve a six-month pilot
program allowing the temporary use of two on-street parking spaces directly in front of 267 High Street to
operate as valet parking spaces during business hours.

FURTHER ORDERED: That this pilot program is intended to support accessibility for a senior wellness
center providing direct primary care services to individuals aged 55 and older, many of whom experience
mobility limitations or other health-related accessibility challenges.
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FURTHER ORDERED: That the operation of said valet parking spaces be subject to review and oversight
by the appropriate City department(s), including but not limited to the Parking Committee, and comply
with any required signage, meter coverage, traffic management, insurance, permitting, or operational
conditions deemed necessary by the City.

FURTHER ORDERED: That vehicles utilizing the valet service be parked in the municipal parking lot on
Suffolk Street, with applicable parking fees paid, and that the pilot program be evaluated at the conclusion
of the six-month period to determine its effectiveness and any impact on surrounding parking availability,
traffic flow, and downtown activity.

FURTHER ORDERED: That this matter be referred to the appropriate committee for review and
recommendation.

---> Received and referred to the Development and Governmental Relations Committee. Copy to Parking
Advisory Committee.

53. Rivera, J. - ORDERED: That the Holyoke City Council request the Holyoke Police Department to
appear before the appropriate committee to explain the policies, procedures, and enforcement practices
related to complaints against property owners who fail to clear snow and ice from sidewalks in
accordance with City ordinance.

FURTHER ORDERED: That this matter be referred to the Public Safety Committee for review and
discussion, including how repeated complaints are handled when properties have been reported multiple
times without compliance.

FURTHER ORDERED: That this information be provided to increase transparency, inform residents, and
better prepare the City Council, the City, and the public for future snow events.

Councilor Greaney stated that there was an ordinance with a fine related to clearing of snow.

President Murphy-Romboletti expressed her understanding was to have a discussion of how the
ordinance was enforced.
---> Received and referred to the Public Safety Committee.

54. Thalheimer -- Invite Tapestry Health to an upcoming Public Safety meeting for a conversation
highlighting the work that they are doing in Holyoke, specifically around harm reduction.
---> Received and referred to the Public Safety Committee.

55. Devine - Ordered that the Charter and Rules committee, Law Department and Parks and Recreation
department check if wording in the appropriate Charter section can be changed so that city lifeguards can
be given raises.

Councilor Vacon expressed her understanding that their salaries were addressed in the ordinances.

Councilor Devine stated that she was unsure where it should go but noted that someone called her and
said that they had never gotten a raise since Pouliot Pool opened.

Councilor Magrath-Smith stated that it came up in the ordinances the last time this came up.
---> Received and referred to the Ordinance Committee. Copy to Law Department.

56. Devine, Sullivan, Anderson-Burgos, Magrath-Smith, Maisonet - Ordered that the city staff attending
the Tyler Tech conference in April be requested to come to a Finance Committee meeting to report on
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what they learned at the conference.
---> Received and referred to the Finance Committee.

57. Devine- ORDERED: That the Retirement Board conduct a feasibility study to fund Chapter 32 S90, a,
¢, d for half pay for retirees.

Councilor Vacon asked to confirm that this would just be a request to the Retirement Board as the
Council did not have oversight over them.

Councilor Devine confirmed that it was just a request.

Councilor Sullivan suggested referring this to Finance to have a discussion.
---> Received and referred to the Finance Committee. Copy to Retirement Board.

58. Devine-Ordered, that in accordance with M.G.L. Chapter 44 Sec. 53A, the City Council hereby
accepts the provisions of the "FY26 RECYCLING DIVIDENDS PROGRAM $7,800.00, NO MATCH" grant
and authorizes the establishment of a Fund or other method appropriate for the accounting of the receipts
and expenditures of all resources associated with the administration of said grant.

Sec 2-509 - Grant Reporting

Any city department, of which has received grant funding by approval of the city council pursuant to
Massachusetts General Laws, or any other authorizing criteria, shall within a reasonable period of time,
but no later than 60 days from the conclusion of said grant, generate a detailed report which outlines the
planned outcomes with the documented actual results. Said report shall be submitted to the city clerk for
addition to the city council's next agenda.

To the City Council:

| hereby recommend the passage of the above order at the meeting of your Council to be held Tuesday,
March 3, 2026.

Joshua A Garcia, Mayor
---> Received and referred to the Finance Committee.

62. Magrath-Smith - Ordered, that Sec. 54-18. on removal of shopping carts be revised to add that
establishments who employ shopping carts must ensure that a locking wheel system is used and that
businesses have a responsibility to maintain them/handle removal of carts. Review and revise the existing
enforcement structure for carts found off property.

---> Received and referred to the Ordinance Committee.

63. Magrath-Smith, Ordered - that our winter parking ordinance be revised as necessary for clarity,
functionality, and flexibility based on constituent and DPW needs.
---> Received and referred to the Ordinance Committee.

64. Murphy-Romboletti - Ordered that the St. Patrick's Day Parade Committee and the Ancient Order of
Hibernians be invited to the March 17, 2026 meeting to continue the annual tradition of kicking off "green
season" and presenting proclamations to the Parade Committee President, their award winners, and to
award winners of the AOH.

22
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Parade Committee President - James Wildman

Citizenship Award Winner - Miracle League of Western Massachusetts
Thomas Rohan Award Winner - Tessa President Murphy-Romboletti
Gallivan Award Winner - James Menard

George E. O’Connell Award Winner - D.J. O'Connor

Ladies AOH Lady of the Year Award Winner - Catherine "Kit" Collamore
AOH Man of the Year Award Winner - Jordan Lemieux

AOH Christian Charity Award Winner - Sister Betty Councilor Sullivan
---> Received and Adopted.

LATE FILED ORDERS AND COMMUNICATIONS

(1:49:25)

65. Sullivan, Devine - ORDER: That section 38-73 (a) of the code of ordinances be amended to add the
following;

(11) Sounding or permitting the sounding of any signal from any bell, chime, whistle, or similar device,
intended primarily for nonemergency purposes from any place, for more than 3 minutes in any 7 day
period.

---> Received and referred to the Ordinance Committee.

66. From Mayor Joshua Garcia, letter appointing Ms. Susan Brouillette of 179 Morgan St. to serve on the
Local Historic District Commission. Ms. Brouillette will replace Mr. David Owen and will serve the
reminder of his term, expiring July 1, 2028.

Councilor Anderson-Burgos stated that he heard Mr. Owen had not been appointed to the committee.
President Murphy-Romboletti stated that he was appointed in December.

Councilor Magrath-Smith abstained from voting on this matter.
---> Received and referred to the Public Service Committee.

Meeting adjourned at 8:56 p.m.

Hyunr Tph Jooy
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In City Council, , 2026. Adopted on a call of the roll of the yeas and
nays

The City of Holyoke, through its Honorable City Council and Honorable Mayor hereby
petition the Massachusetts General Court to enact legislation to that end of amending the
Charter of the City of Holyoke and that said legislation be entitled:

AN ACT TO AMEND THE HOLYOKE CITY CHARTER
And that said act read as follows:

SECTION 1: Section 46 of the Holyoke City Charter shall be amended by deleting the
entire section and inserting the following:

“Sec. 46: Officer ceasing to be a resident; conviction of crime.

Any elected office established by or under this act shall become vacant if the incumbent
ceases to be a resident of the city. The conviction of the incumbent in any elected or
appointed office established by or under this act of a crime punishable by imprisonment
shall operate to create a vacancy in the office held by such incumbent.

SECTION 2: The General Court may make clerical or editorial changes of form only to
the bill, unless the Mayor and City Council approve amendments before enactment by the
General Court. The Mayor and City Council are hereby authorized to approve
amendments which shall be within the scope of the general public objectives of this
petition.

SECTION 3: This act shall take effect immediately upon passage.

Approved as to form: /s/

Michael D. Bissonnette, Esq.
Assistant City Solicitor
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Clerk

Presented to the Mayor for Approval:

City Clerk

Approved:

Mayor

Date

Date
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In City Council, , 2026. Adopted on a call of the roll of the yeas and
nays

The City of Holyoke, through its Honorable City Council and Honorable Mayor hereby
petition the Massachusetts General Court to enact legislation to that end of amending the
Charter of the City of Holyoke and that said legislation be entitled:

AN ACT TO AMEND THE HOLYOKE CITY CHARTER
And that said act read as follows:

SECTION 1: Section 45 of the Holyoke City Charter shall be amended by deleting the
entire section and inserting the following:

“Sec. 45 Eligibility to hold office.

No person shall be eligible to any of the elected offices of city government unless they
are a citizen and have been a resident of the city for at least two years.”

SECTION 2: The General Court may make clerical or editorial changes of form only to
the bill, unless the Mayor and City Council approve amendments before enactment by the
General Court. The Mayor and City Council are hereby authorized to approve
amendments which shall be within the scope of the general public objectives of this
petition.

SECTION 3: This act shall take effect immediately upon passage.

Approved as to form: /s/

Michael D. Bissonnette, Esq.
Assistant City Solicitor
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Clerk

Presented to the Mayor for Approval:

City Clerk

Approved:

Mayor

Date

Date
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In City Council, , 2026. Adopted on a call of the roll of the yeas and
nays

The City of Holyoke, through its Honorable City Council and Honorable Mayor hereby
petition the Massachusetts General Court to enact legislation to that end of amending the
Charter of the City of Holyoke and that said legislation be entitled:

AN ACT TO AMEND THE HOLYOKE CITY CHARTER
And that said act read as follows:

SECTION 1: Section 6 of the City of Holyoke Charter shall be amended by deleting the
references to the city treasurer and replacing it in full with the following):

“Sec. 6. - Election of city officials; failure to elect; vacancies; disability of clerk.

At such municipal election the qualified voters shall give in their votes by ballot for
mayor, city clerk, members of the city council and of the school committee, or of such of
them as are to be elected, and the person receiving the highest number of votes for any
office shall be deemed and declared to be elected to such office, and whenever two or
more persons are to be elected to the same office the several persons, up to the number
required to be chosen, receiving the highest number of votes shall be deemed and
declared to be elected. If it shall appear that there is no choice of a mayor, or if the person
elected mayor shall refuse to accept the office, or shall die before qualifying, or if a
vacancy in said office shall occur more than six months previous to the expiration of the
municipal year, the city council shall forthwith call meetings for a new election, and the
same proceedings shall be had in all respects as hereinbefore provided for the election of
a mayor, and shall be repeated until the election of a mayor is completed. If the full
number of members of the city council has not been elected, or if a vacancy in the office
of councilor shall occur more than six months previous to the expiration of the municipal
year, the city council may forthwith elect a person to fill such vacancy until the next
election . In case a vacancy in the office of mayor shall occur within the six months
previous to the expiration of the municipal year the city council may in its discretion call
meetings for the holding of a new election as aforesaid to fill such vacancy. In case of a
vacancy in the office of city clerk, the city council shall elect a city clerk to fill such
vacancy until the next municipal year; and in case of any disability in the city clerk to
perform the duties required by this act or by law, the city council shall elect a city clerk
pro tempore. In each of such cases the city clerk shall be sworn and shall perform such
duties..”
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SECTION 2: The General Court may make clerical or editorial changes of form only to
the bill, unless the Mayor and City Council approve amendments before enactment by the
General Court. The Mayor and City Council are hereby authorized to approve
amendments which shall be within the scope of the general public objectives of this
petition.

SECTION 3: This act shall take effect immediately upon passage.

Approved as to form: /s/
Michael D. Bissonnette, Esq.
Assistant City Solicitor

Clerk

Presented to the Mayor for Approval:

City Clerk Date
Approved:
Mayor Date
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1of2

City of Holyoke,
Massachusetts

Brenna Leary <learyb@holyoke.org>

o
Birthplace of Vaileyball

Fwd: Noise Ordinance - communication for CC

Joshua Garcia <garciaj@holyoke.org> Fri, Mar 13, 2026 at 9:10 AM
To: Brenna Leary <learyb@holyoke.org>

FYI - communication for agenda.

Joshua A. Garcia, MPA
Mayor, City of Holyoke
Holyoke City Hall

536 Dwight Street, Rm #1
Holyoke, MA 01040
Office: 413-561-1600

www.holyoke.org
www.exploreholyoke.com

---------- Forwarded message ---------

From: Joshua Garcia <garciaj@holyoke.org>

Date: Fri, Mar 13, 2026 at 8:48 AM

Subject: Noise Ordinance - communication for CC

To: Tessa Murphy-Romboletti <tessaforholyoke@gmail.com>, Jeffery Anderson-Burgos <anderson-
burgosj@holyoke.org>

Cc: David Pratt <chiefofpolice@holyokepd.org>, Lisa Ball <balll@holyoke.org>

Hello Madam President and members of the Council,

Over the past several weeks, the City has received significant attention and community feedback regarding the air raid
siren located at the Wherehouse?. After reviewing the matter, the City determined that the use of the siren is in conflict
with our local noise ordinances. As a result, the City issued a cease and desist order in order to ensure compliance
with our municipal laws.

Since that action, a new response has emerged in the community. Individuals gathering in vehicles near the area to
sound their car horns in solidarity with the siren. While | recognize that this action is meant to demonstrate community
passion and support for a local tradition, it unfortunately creates another conflict with our existing ordinances.

Under Section 38-73 of the Holyoke Code of Ordinances, the sounding of horns while a vehicle is stationary—except
as a danger signal—is specifically prohibited. The ordinance states that the sounding of any horn or signal device
while stationary, or for an unnecessary period of time, is considered a loud, disturbing, and unnecessary noise.
Violations are subject to fines beginning at $100 for a first offense, with increased penalties for repeat violations.

| want to be clear. | understand the passion that residents feel about this issue. The siren has become a symbol to
some members of the community, and the response we are seeing reflects that sentiment. However, | am concerned
that we are beginning set the community against one another. Selectively enforcing or ignoring the laws risks creating
a situation that none of us want, one where the rules that help our community coexist begin to lose their meaning.

As unusual as this situation may sound, the fact remains that the law is our guiding beacon for how we live together
as a community. The City has an obligation to enforce the ordinances that are currently in place.

For that reason, | strongly urge the City Council to come together and review this matter with urgency. If there is
interest in preserving this tradition in a way that aligns with community values, then the appropriate path forward is
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through the legislative process by discussing potential amendments, clarifications, or solutions within the law itself.
Until then, unfortunately, | have to direct the staff to enforce the ordinance. | know this will only create more attention,
but | didn't run for Mayor to be popular.

My administration stands ready to work collaboratively with the Council to explore a reasonable and lawful path
forward that respects both community traditions and the rule of law.

Thank you for your attention to this matter and for your continued commitment to serving the residents of Holyoke.

Joshua A. Garcia, MPA
Mayor, City of Holyoke
Holyoke City Hall

536 Dwight Street, Rm #1
Holyoke, MA 01040
Office: 413-561-1600

www.holyoke.org
www.exploreholyoke.com
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Name
JOHN F MONAGHAN
ISAIAS CRUZ
ANDREW D DINAPOLI
MANUEL RIVERA
PATRICK T LEAHY
JAMES ) BARTOLOMEI
BRIAN K KEENAN
MARK H HARRISON
CHARLES P MONFETT
JORGE MONSALVE
MATTHEW T WELCH
MARK W FORTIN
JEFFREY J JONIEC
JOHN D KADLEWICZ
JOSEPH H WILSON
LIAM GLASHEEN
DANIEL F REARDON
MATTHEW S ERNST
KEVIN D CAVAGNAC
PATRICIA ALICEA
PHILIP J EVANS
JUAN E CRUZ
DAVID L REX JR
DUSTIN P SUMMERS
ETHAN LEDOUX
ANTHONY V CERRUTI
JOSHUA | SALAS
KIRK R KRAUSE
ASHLEY N FELICIANO
TROY M COPELAND
MICHAEL E MCMAHON
JOSEPH N ZURHEIDE
MICHAEL T DUNN

ANTHONY C SOTOLOTTO

SAMUEL DELVALLE JR.
MICHAEL R WHELIHAN
PHILIP J MCKAY JR

CITY OF HOLYOKE
TOP 100 SALARIES 2025
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Employee Gross

263,471.12
245,259.80
239,995.86
213,997.66
207,203.68
202,741.79
199,024.61
188,536.10
184,887.22
178,726.78
178,029.27
176,387.86
172,119.54
170,746.81
168,023.71
157,955.59
156,193.53
153,170.79
149,664.79
147,781.64
146,373.67
146,131.49
145,764.90
141,148.37
139,795.77
139,492.80
139,139.90
138,884.32
138,593.58
137,630.47
137,251.68
136,886.76
136,337.60
136,173.69
134,801.76
134,484.29
133,912.35

Dept
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
FIRE
POLICE
FIRE
POLICE
POLICE
POLICE
FIRE
FIRE
POLICE
POLICE
POLICE
FIRE
POLICE
FIRE
FIRE
POLICE
FIRE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
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38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75

MARK J GUBALA
MICHAEL J ROHAN
GUILLERMO O DIAZ
NATHAN D COTE
EDWARD GUERRERO
GABRIEL PEREZ
XIADAMIR MORALES
RAYMOND L ORTIZ
CURTIS CARTER
JAMES A CADIGAN
ALICIA M ZOELLER
JENNIFER L SATTLER
JOHN TWOHIG
BRENDAN M LEAHY
ANTHONY M BRACH
CHRISTOPHER BUTLER
BRENDAN J BOYLE
JESSICA L ROY
EDWIN A RODRIGUEZ
PHILIP B KRAUS
JUSTO PAGAN IV
NIGEL ASTWOOD
JABET LOPEZ

KEVIN D MCDONNELL
SEAN A SYLVESTER
ROBERT J SHAW I
MATTHEW J SOKOP
ERIKJ MARTIN
ROBERT J WELLER
ANDREW M BARSALOU
LUIZ 1ZQUIERDO
MARIA V PELCHAR
BRIAN SUMMERS
MICHAEL R BOUCHER
MANUEL A RIVERA
TIMOTHY D SKWIRA
JAMES M DUNN
DAVID SEIDEL

CITY OF HOLYOKE
TOP 100 SALARIES 2025
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132,980.08
130,960.28
128,309.29
128,252.49
128,007.96
127,819.62
127,589.86
127,464.31
126,398.07
125,712.39
124,908.95
124,751.42
124,566.56
124,056.20
123,091.70
122,626.40
121,847.82
121,625.89
120,039.17
119,859.74
119,809.22
119,331.23
118,521.80
117,786.78
117,376.30
116,800.24
115,856.69
115,443.23
114,522.80
113,919.13
113,005.29
112,996.89
112,502.22
111,413.16
111,049.77
110,960.55
110,830.47
110,712.91

POLICE
FIRE
POLICE
POLICE
POLICE
POLICE
POLICE
FIRE
FIRE
FIRE
OCD
POLICE
DPW
POLICE
POLICE
FIRE
POLICE
POLICE
FIRE
FIRE
POLICE
POLICE
POLICE
FIRE
FIRE
POLICE
ENG
POLICE
FIRE
FIRE
FIRE
FIRE
POLICE
FIRE
POLICE
POLICE
POLICE
POLICE
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76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100

MATTHEW WOLANCZYK
GENESIS SAENZ
SHEILA RODRIGUEZ
LISA A BALL

STEFAN M MATUSKO
GIOVANNI ABELLA
FRANCISCO D RIVERA
KEITH M HOLBROOK
ERIC M RODRIGUEZ
ABELARDO BARTA
BROOKS L FRANCIS
JOHNATHAN P ORTIZ
WILLIAM | LEBRUN
LUIS RIVERA
MICHAEL R EVERETT
JAMES KENNEDY
THOMAS R SPAFFORD
JOHN VEIT

SHAWN R MCNULTY
DEREK R MARTINELLI
JOSE L MILLAN

KEVIN P WHALEN
KEVIN M DANSEREAU
MATTHEW J GOULDING
JOHN R WAGNER

CITY OF HOLYOKE
TOP 100 SALARIES 2025
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110,288.35
110,072.52
109,956.43
109,337.15
108,938.73
108,163.50
107,552.12
107,409.43
107,303.05
106,263.34
106,226.38
105,699.47
105,504.21
105,049.65
104,602.54
102,800.74
102,694.49
102,589.94
102,339.76
102,295.13
101,364.09
101,276.66
101,071.54
100,323.24

99,720.19

FIRE
POLICE
POLICE
LAW
FIRE
POLICE
FIRE
POLICE
POLICE
POLICE
FIRE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
POLICE
FIRE
FIRE
POLICE
POLICE
FIRE
POLICE
POLICE
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HOLYOKE ELECTED OFFCIALS 2025 SALARIES

Name
JOSHUA A GARCIA
BRENNA E MURPHY-LEARY
RORY P CASEY

TESSA MURPHY-ROMBOLETTI

PATRICIA C DEVINE
HOWARD B GREANEY
LINDA VACON

DAVID K BARTLEY
MICHAEL J SULLIVAN

JUAN C ANDERSON-BURGOS
KEVIN A JOURDAIN

ISRAEL RIVERA

KOCAYNE S GIVNER
CARMEN OCASIO

MEAGAN MAGRATH-SMITH
JENNY RIVERA

GLADYS LEBRON-MARTINEZ
DEVIN M SHEEHAN
ELEANOR M WILSON
MILDRED | LEFEBVRE
ROSALEE T WILLIAMS

JOHN G WHELIHAN

DR. YADILETTE RIVERA-COLON

ORLANDO ISAZA
WILLIAM COLLAMORE

R ¥ o ¥ AV Y Y ¥ Y Y Y Y ¥ ¥ ¥ Y YV R VR Vo R V2 R Ve RV A VS

Employee Gross

102,589.71
92,219.68
89,926.48
11,000.04
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00
10,000.00

5,000.00
5,000.00
5,000.00
5,000.00
5,000.00
5,000.00
5,000.00
5,000.00
5,000.00

Office
MAYOR
CLERK
TREASURER
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
CITY COUNCIL
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
SCHOOL COMMITTEE
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Name
ERIN L LINVILLE
LORI A MCKENNA
JACQUELINE GLASHEEN
MARIANNE CURRIER
REBECCA A THOMPSON
BETH A GAGE
SARITA GRAVELINE
MICHELLE C COOPER COX
STEVEN W MOGUEL
MARC V SWYGERT
KATHERINE M BOURQUE
SACHA GARCIA-MAILLOUX
AMY W BURKE
RUE D RATRAY
AARON K MORRIS
ANDREA L SALVAS
KARYN L MCDERMOTT
JENNY C MALAVE
KEVIN T MCGRATH
ROSEANNE E CARACCIOLO
SEAN MANGANO
CHRISTINA M ELMAN
CYNTHIA A CARBONE
PHELIPE JOHNSON
ALESSANDRA A GRAZIANI
JENNIFER L ALBURY
JOEL D MCAULIFFE
ANTHONY W SOTO
RYAN W CARRIE
TAMMY SEYMOUR
CAROLYN M MONTEIRO
ERIC LEVINE
REBECCA L LAMB
THOMAS DROHAN
MELANIE M MARTIN
MARY CIEPLIK
JENNIE OESTERREICHER
NISSETTE GONZALEZ

HOLYOKE PUBLIC SCHOOLS
TOP 100 SALARIES 2025
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Employee Gross
165,503.89
154,761.25
154,566.87
153,314.10
145,141.97
140,269.41
137,914.88
133,760.14
133,710.52
133,705.57
132,495.41
131,208.39
128,707.16
126,044.85
125,833.12
125,683.39
124,337.35
123,351.27
121,693.20
121,338.92
120,156.58
117,722.40
117,567.87
117,102.68
115,594.02
115,523.87
113,442.57
112,900.48
112,115.67
110,664.96
108,637.44
107,930.69
107,723.27
106,499.33
105,944.43
104,778.91
104,447.93
104,445.28

Work Location
ADMINISTRATION
HOLYOKE HIGH
ADMINISTRATION
ADMINISTRATION
ADMINISTRATION
ADMINISTRATION
ADMINISTRATION
DEAN HIGH
ADMINISTRATION
DONAHUE
LAWRENCE
MORGAN
EN WHITE
SULLIVAN
KELLY
ADMINISTRATION
MCMAHON
ADMINISTRATION
PECK
DEAN HIGH
ADMINISTRATION
ADMINISTRATION
CENTRAL SUPPLY
SUCCESS CENTER
KELLY
ADMINISTRATION
DEAN HIGH
ADMINISTRATION
MORGAN
ADMINISTRATION
HOLYOKE HIGH
ADMINISTRATION
ADMINISTRATION
DONAHUE
HOLYOKE HIGH
LAWRENCE
HOLYOKE HIGH
HOLYOKE HIGH
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39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77

HOLYOKE PUBLIC SCHOOLS
TOP 100 SALARIES 2025

YARALIZ SOTO

LAURA A ESPINOZA-MUFSON
VINCENT A SILANO

AMY A ROQUE

SHEILA S FALLON

JESSICA L BRESNAHAN
CECILY C SELDEN

ANGELA STEWARD

BEVAN A BRUNELLE
KATHLEEN PLASSE

MICHAEL G COTTO
MAUREEN R DUNN

CAITLIN A ROSAZZA

KATELYN K FENN

IVETTE COLLAZO-RODRIGUEZ
MARK TODD

CYNTHIA GERENA

MELINA PALUMBO

OSMAR S PROSPERE MORALES
ARRIN B BREWER BARNES
JOSE M LOPEZ

GISELLE M ROJAS

JULIE GRIFFIN PLUTA
KELLEN M MATTHEWS
TAMARA L LINDSKOG

LYNN M BECHARD
MALGORZATA MURRAY
MARY L MCANDREW
KARISSA CARABALLO
JESSICA DENNIS

AMY L PIEDRA

LORIE BANKS

KAYLEIGH M WEIDLER
MILITZA SEMIDEI

KIMBERLY KISIEL

MAYRA A RODRIGUEZ CHERNIACK
MARY M WRIGHT

LAURA A CHIARAVALLOTI
LINDSAY C SLABICH

W
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104,159.88
104,137.00
103,526.14
103,095.79
101,219.89
99,319.01
98,822.72
98,374.31
98,366.40
98,229.14
97,977.83
97,831.67
97,603.31
97,523.96
97,503.14
97,142.14
97,132.64
96,750.69
96,594.35
96,555.66
96,531.54
96,312.40
96,292.37
96,207.18
95,895.62
95,857.89
95,620.57
95,539.99
95,442.19
95,326.71
94,936.15
94,682.32
94,642.32
94,623.80
94,430.71
94,359.23
94,304.35
94,178.66
94,139.09

ADMINISTRATION
ADMINISTRATION
DEAN HIGH
MORGAN
HOLYOKE HIGH
MORGAN
MORGAN
HOLYOKE HIGH
HOLYOKE HIGH
MCMAHON
HOLYOKE HIGH
MCMAHON
ADMINISTRATION
HOLYOKE HIGH
ADMINISTRATION
HOLYOKE HIGH
KELLY

DONAHUE

EN WHITE

PECK
ADMINISTRATION
ADMINISTRATION
MORGAN

EN WHITE

DEAN HIGH
HOLYOKE HIGH
HOLYOKE HIGH
KELLY
ADMINISTRATION
HOLYOKE HIGH
EN WHITE
SULLIVAN

DEAN HIGH

EN WHITE

EN WHITE

DEAN HIGH
DONAHUE

PECK

SULLIVAN

Page 45 of 245



78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100

GERALD LANE
ALEXIS J FINN

NICOLE D FISHER
STACI G WONG
WENDY WILLIAMS
ANDREA M LAUZIER
SEAN P SHEEDY

JULIE DIAZ
CATHERINE HOURIHAN
DANIEL P CAVANAUGH
NEAL J TEAGUE
CAROLINE CASEY
JESSICA E MAJKOWSKI
DENICE ORTIZ

SASKIA | FABRICANT
ANDREA M LUBOLD
ALISSA P FONTAINE
ERIK S SPRACKLIN
NICOLE M MCNEIL
PATRICK O BRITTON
MARIA M NEGRONI
MARITZA RIVERA FREYTES
JESSICA OLIVARES

HOLYOKE PUBLIC SCHOOLS
TOP 100 SALARIES 2025

W

hU2 0 Vo T Vo S Vo N V0 Vo SRV N V2 I Vo T V0 . Vo (R V0 V0 V2 . V0 A V0 V2 S 72 S V2 I V0 S V0 R 0

93,985.46
93,955.36
93,947.37
93,918.33
93,646.43
93,554.48
93,363.68
92,880.66
92,880.46
92,851.35
92,807.35
92,599.77
92,542.36
92,303.99
92,060.01
91,950.37
91,816.90
91,729.84
91,714.29
91,642.36
91,628.18
91,617.33
91,613.70

HOLYOKE HIGH
PECK

DONAHUE
ADMINISTRATION
DONAHUE
ADMINISTRATION
CENTRAL SUPPLY
LAWRENCE
LAWRENCE
DONAHUE
ADMINISTRATION
ADMINISTRATION
MORGAN
DONAHUE
HOLYOKE HIGH
HOLYOKE HIGH
MORGAN
MCMAHON
SUCCESS CENTER
ADMINISTRATION
SULLIVAN
SULLIVAN
SULLIVAN

Page 46 of 245



a for W, Mass & VT Workers

LOGAL 1458
LOGCAL 148538

AGREEMENT

BETWEEN

THE BOARD OF PUBLIC WORKS
OF THE CITY OF HOLYOKE, MASSACHUSETTS

AND

UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 1459

JULY 1, 2025 - JUNE 30, 2028

Page 47 of 245



ARTICLE 1 - PREAMBLE .......ccooiiiiiinnniiiieieiiinininnnniteeeeeeessssssssssssssasssssessssssssssssssssssses 4
ARTICLE 2 -UNION RECOGNITION ....couuutuuurennnnnnnnnnnnnnnnnniiissssssssssssnes 4
ARTICLE 3 - USE OF NON-UNION DEPARTMENT PERSONNEL. ....ccccceeeeeiumunnnnnnnee 5
ARTICLE 4 - UNION STEWARDS .....couuttttttttttttnntnnnnnnnniiiissssssssssssseses 5
ARTICLE 5 - UNION MEMBERS AND PAYROLL DEDUCTION ....cccciiiiiiiiiiiicnenenenens 5
ARTICLE 6 - MANAGEMENT RIGHTS ...couuuuuuinninnnnssssssssssssssssssssesenenes 6
ARTICLE 7 - CONTINUITY OF OPERATIONS.....uuuiiiiiiiiiiiiiinnnnnnnneeeeeeesssssssssnsannnneees 7
ARTICLE 8 - NON-DISCRIMINATION ...couuuuuuuuuenunnnnnnnnnnnnnsninsssssssssssssssssssssssssasenes 8
ARTICLE 9 - PROBATIONARY PERIOD.....ccccciiiiinnniiiiieniiciiissssnnnneeeeeesssssssssssssaseees 8
ARTICLE 10 - HOURS AND OVERTIME .......uuuurennnnnnninnnnninnnsssssssssssssssssssssenasenes 8
ARTICLE 11 - HOLIDAY Suuuuuuuiiiiiiiiiiiiiininnnnnnnieeteesssssssssssssssssesesssssssssssssssssssssssssssssssssssss 11
ARTICLE 12 - ANNUAL LEAVE...sssssssssssssssssssssssssnes 11
ARTICLE 13 - FUNERAL AND BEREAVEMENT LEAVE ......iiiiiiiiiiiiiiiiiiiiinnnenenes 15
ARTICLE 14 — LONGEVITY .oouvtttrittiitietnnitnneiennnnnnnsssssssssssssssssses 15
ARTICLE 15 -ADDITIONAL EMPLOYEE RESPONSIBILITIES .....ccccciiiiiiiiiiiiinnennnes 16
ARTICLE 16 - ADJUSTMENT OF GRIEVANCES .......cviiiiiiiiiinininininnnnnnnnnnsssssnssensnenenes 17
ARTICLE 17 -UNIFORMS ....uuuuiiiiiiiiiiiiiinnnnnnniieeteeecsssssssssmmssseseessssssssssssssssssssssssssssssssssss 20
ARTICLE 18 - WAGES ....coouuiiiiiiirriritenttttttnennneinnenaiiiiisiiiiiiiissssssssssssssssssssses 21
ARTICLE 19 - INCOME REPLACEMENT BENEFTT........cccceeetiiiiiinnnmnnnnneeeeencccssssnnnes 24
ARTICLE 20 -HEALTH AND SAFETY COMMITTEE ........ccccoiiiiiiniiiniiiirnrinnrnrerenenenenes 24
ARTICLE 21 -MISCELLANEQOUS ...coiiiittttitieiiiiniisnnnnnnnieeeeeeessssssssssssssssssesssssssssssssss 25
ARTICLE 22 - PERSONAL VEHICLE......ccctiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieniaecesiaccaenns 27
ARTICLE 23 - PRE-CANCER SCREENING.....cccttittiitiiiiiitinriiieineiecintmeeciaccasssenns 27
ARTICLE 24 - SENIORITY .ctuutiiiiiiiiiiiiiiiiiiiiiitiiitiieiittiecimuietssseiassasssasssscssssscens 28
ARTICLE 25 - CIVIL SERVICE.....citiiitiiiiiiiiiiiiiiiiriieiittiieieiisciasiascssssscsssssscsaces 29
2

Page 48 of 245



ARTICLE 26 - COMPLETION OF DAILY WORK ROUTE/ASSIGNMENT............... 29

ARTICLE 27 - TOOL PROTECTION ....cooiiiiinnnneiiniisnneeecssssnnneesssssseessssssssseeessssssses 30
ARTICLE 28 - TOOL ALLOWANCE........iiiinntiiiiisnnneiecissneeesscnsnseessssssssessssssssees 30
ARTICLE 29 — RAIN GEAR....uuuuiiiiittitincttteennnnninecinnnineeesssssssesssssssssessssssssssssssssssaes 30
ARTICLE 30 - SCOPE OF AGREEMENT ....cccciiinnuuiiiiiisnnniicccssnnnnicsssssneesscsssseesscssssnees 30
ARTICLE 31 - FAMILY AND MEDICAL LEAVE......iee. 31
ARTICLE 32 - DURATION ...cuuuutiiiiiiinntiiicninneeicissneeississseeesssssssssssssssssssssssssssssssssssssses 31
P2 N 1] 10 1 T 1 0. G TN 33

Appendix "B"

Page 49 of 245



AGREEMENT

THIS AGREEMENT is made and entered into at Holyoke, Massachusetts, by and between the
City of Holyoke, Massachusetts, hereinafter designated and referred to as the City and United
Food and Commercial Workers, Local 1459, AFL-CIO, hereinafter designated and referred to
as the Union which is an employee organization acting as the agent of the employees in the
bargaining unit described in Section 1 of Article Two in this Agreement hereinafter designated
and referred to as the employees. The Board of Public Works and Department of Public Works
of the City of Holyoke will be designated and referred to as the Board and the Department,
respectively.

ARTICLE 1 - PREAMBLE

Section 1. PURPOSE. Recognizing that the establishment and maintenance of the highest
possible performance and service standards are essential to the community and the National
interest and that the legitimate and mutual interests of the employees and the residents of the
City of Holyoke are directly related to the quality and efficiency of the facilities operated and
the services provided by the City, it is the intent and purpose of this Agreement to provide
orderly collective bargaining relations among the City, the Union, and the employees, to
provide procedure in the manner and to the extent provided in this Agreement for the prompt,
professional and peaceful adjustment of disputes or differences which might arise from time
to time, to provide for the implementation of the rights and benefits of the employees as
described in this Agreement, to promote the employer and employee’s recognition of mutual
dignity and respect for one another, to provide for the performance of work by the employees
in a conscientious and skillful manner which will further efficiency and economy of operation
and quality of performance and to assure the continuity of the operations, facilities and
services under the jurisdiction of the City.

Section 2. COOPERATION AGREEMENT. Each of the parties to this Agreement agrees that
it is the duty of the City, the Union, and the employees to cooperate fully, faithfully, individually
and collectively in the observance of the provisions of this Agreement. In recognition of the
principle of a fair day's work for a fair day's pay and for the purpose of improving efficiency in
the administration of the facilities operated and the services provided by the City, each employee
pledges that he/she will cooperate with the City in conserving materials, tools, equipment and
other property, aiding and encouraging reliable attendance and in complying with the policies,
procedures, regulations and standards prescribed by the City.

Section 3. CITY'S AGENT. Except when the Union is notified otherwise, in writing, the City
designates the DirectorGeneral-Superintendent of Public Works as the Agent of the City with
respect to all matters pertaining to the administration of the provision of this Agreement.

ARTICLE 2 -UNION RECOGNITION

Section 1. EMPLOYEES COVERED. Subject to the terms and provisions hereinafter
provided and in accordance with the provisions of Chapter 31 and of Chapter 149 of the General
Laws of The Commonwealth of Massachusetts, the City, during the terms of and to the extent
provided in this Agreement recognizes the Union as the exclusive collective bargaining
representative with respect to wages, hours and conditions of employment for all employees
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employed by the City in the bargaining unit consisting of all the former Parks and Recreation
non-supervisory, managerial or confidential employees and permanent and temporary
employees in its Department of Public Works excluding the Members of the Board, the Office
Manager, Administrative Employees, Office and Clerical Employees, Emergency Employees,
the DirectorGeneral-Superintendent of Public Works, Assistant DirectorSuperintendent of
Public Works, the Supervisor of Waste Disposal and Sewage Treatment, the Superintendent of
Outdoor Work, the Supervisor of Public Buildings, the City Forester, Foremen, and all other
employees of the City of Holyoke.

ARTICLE 3 - USE OF NON-UNION DEPARTMENT PERSONNEL.

Section 1. Nothing in this Agreement shall limit or restrict the right of the employees not
included in the bargaining unit as provided in Section 1 above, except Foremen or
Professional Engineers or Professional Technicians employed by the Board or engaged
professionally and the members of their respective staffs from performing for or on behalf
of the City or the Board of Public Works, such work incidental to their normal functions
and responsibilities as they consider necessary or advisable.

Section 2. FOREMEN. Foremen shall not perform full-time work normally performed by
employees in the bargaining unit except under the following circumstances:

Emergencies

Unusual absence of employees

Unusual or unexpected service requirements
Training

sl s

ARTICLE 4 - UNION STEWARDS

Section 1. DESIGNATION. The Union agrees to deal with the City with respect to the
provisions of this Agreement through its President, Vice President, or the President's designee.
The Union shall promptly notify the Board, in writing, of any changes in the identity of its
Officers. The Union may designate in writing to the Employer a total of three employees to
serve as Union Stewards and one to serve as an alternate Union Steward to handle grievances
and inter Union business.

Section 2. PROCEDURE. The Board will, upon request by the Union, make reasonable
arrangements for the Union Stewards to discharge their responsibilities under the provision of this
Agreement during working hours, and on the premises, under the control or supervision of the
Board. The Union Stewards shall be allowed one (1) day off with pay per calendar year to attend
the Local Union's Annual Stewards Seminar.

ARTICLE 5 - UNION MEMBERS AND PAYROLL DEDUCTION

Section 1. The City agrees to deduct initiation fees, and regular dues, as established from
time to time by the Union, from the bi-weekly paycheck of each employee who authorizes
such deductions, in writing on a form authorized by the law. Monies so deducted will be
forwarded to the Union monthly (end of the month) together with a list of employees from
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whom such deductions were made and the last four digits of each such employee’s social
security number and date of hire.

Section 2. The City agrees to notify the Union in writing within thirty (30) day period of all
newly hired employees, their shift and classification and also dates of termination. The City
agrees to forward to the Union a copy of a completed checkoff authorization form for each
new hire who has completed one at the end of each month. The Employee shall be provided
a dues checkoff form upon hire.

Section 3. The Union shall indemnify and save the City harmless from any form of liability
or damages that may arise out of complying with any of the provisions of this Article.

ARTICLE 6 - MANAGEMENT RIGHTS

The Union and the employees agree that the responsibility and the right to operate and manage
the business and the affairs of the Department, the right to select and direct the working forces
and the right to control, direct, discontinue and change the use of its properties, equipment,
facilities, services and supplies are vested exclusively in the City. These rights include, by way
of illustration and without being limited to the right to control, determine and change the
manner and the extent to which the properties and facilities under the control or supervision of
the City or of the Board shall be operated, located, increased, decreased or discontinued; to
organize the supervisory staff and the employees and to establish, change and discontinue their
duties and work area assignments including the right to introduce, operate, change and
discontinue experimental and new facilities, methods, operations, programs, processes, services
and techniques; to control, determine and change operating, overtime, emergency,
experimental, training and working assignments and schedules; to determine, control and
change all matters pertaining to financial policies, accounting procedures, public relations and
the organization of the management staff and the working force; to select, test, train and
determine the ability and the qualifications of the employees; to obtain from any source and to
contract and subcontract for materials, services, supplies and equipment; to determine, control
and change the extent of and the methods used in furnishing services to the residents of the
City of Holyoke; to employ, assign, lay off, transfer, and promote employees, to discipline,
suspend or dismiss employees in the manner provided by law and to limit Union activities, the
distribution of literature and solicitation for money or other purposes during working hours and
on the premises under the control or supervision of the City; to determine, establish and make
changes in job descriptions and standards, frequency and standards of inspection, the size of
the work force and the number of days and hours in the work day and the work week for some
or all of the employees; to establish, distribute, modify and enforce policies, rules and
regulations governing employee conduct, the use of facilities, operating procedures and health
and safety.

Safety regulations and to investigate all matters relating to or affecting the operations of the
Department, employee conduct and public relations; to control, determine, establish and change
facilities and services on the premises under the control or supervision of the City for the use
or benefit of the employees; to control, determine, establish and change standards for leave of
absence and to determine, establish and change any form of employee benefits in excess of and
in addition to those provided in this Agreement; to determine, change and discontinue operating
practices; to maintain discipline and order and to maintain and improve efficiency within its
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operations and facilities and all other rights pertaining to the operation and management of the
business and the affairs of the Department and the establishment and change of conditions of
employment not specifically given in this Agreement to the Union or to the employees
provided, however, that none of these rights shall be exercised by the City contrary to any specific
provision of this Agreement. The failure by the City to exercise any of the rights as provided in
this Paragraph shall not be construed as a waiver of these rights. The provisions of this Agreement
shall not be construed to constitute a waiver of or any restriction upon the inherent and legal right
of the City and of the Board to control, direct, manage and make changes in the operations and
the affairs of the Department. Except when such action by the City or by the Board is contrary to
a specific provision of this Agreement, the exercise by the City or by the Board of the rights as
provided in this Paragraph shall not be subject to the provisions of Article Sixteen.

ARTICLE 7 - CONTINUITY OF OPERATIONS

Section 1. GENERALLY. The Union and the employees agree that they will not for any reason,
including an alleged prohibited practice, directly or indirectly assist, authorize, cause, condone,
encourage, induce, finance, permit, sanction, sponsor, support, threaten or participate in any strike,
walkout, sit-down, slowdown, picketing (other than informational), work stoppage, refusal to
work, withholding of services or any other direct or indirect interruption of or interference with
the operations, services or any of the functions of the Board, the City or the Department. During
the period of negotiations between the Union and the City, including mediation, fact finding and
any other statutory impasse procedures, said negotiations shall be conducted without threats of
sanctions or strikes by the City or by the Union.

Section 2. CONSEQUENCES. No grievance or other dispute shall be taken up for discussion and
settlement by the City and the Union until all such violations have been terminated and the breach
of any of the provisions of Article Seven shall at the option of the City terminate the obligation of
the City to arbitrate a dispute underlying the breach. Any employee or employees who engage or
participate in any of the prohibited conduct described in Section 1 shall be subject to disciplinary
action, including reprimand, suspension and discharge and such action if taken by the City shall not
be subject to the provisions of Article Sixteen except as to the question whether the employee or
employees who were disciplined or discharged did in fact participate in or encourage or were
responsible for the violation of the provisions of Section 1. In addition to any other liability, remedy,
or right provided in this Agreement or by applicable law or statute, in the event that any employee
or employees engage or participate in any of the prohibited conduct described in Section 1., the
Union shall promptly, forthwith and without delay:

(a) Publicly disavow such action by the employee or employees;

(b) Advise the City in writing that such action by the employee or employees has not been
called or sanctioned by the Union;

(©) Notify the employee or employees in writing of the disapproval of such action by the
Union and instruct such employee or employees to cease such action, to return to work

immediately, and to comply promptly with the provisions of this Article; and,

(d) Post a notice on the Union Bulletin Board stating that the Union disapproves such action
by the employee or employees and instructing the employee or employees to cease such

7

Page 53 of 245



action, to return to work immediately, and to comply promptly with the provisions of this
Article.
The Union agrees that it will support and assist the City in maintaining the continuity of the
normal and usual services of the Department.

Section 3. LEGAL ACTION. In the event that any employee or employees engage or participate
in any of the prohibited conduct described in Section 1. A, the City or the Board shall have the
unqualified right to institute and pursue legal action to enjoin the continuance of said prohibited
conduct and for other relief or remedies. The Union agrees that such legal action, if initiated or
pursued by the City or by the Board shall not be deferred to arbitration, nor shall such legal action
be construed or deemed to be a waiver of such other rights or remedies as may be available to the
City or to the Board under the provisions of this Agreement or under the provisions of law.

ARTICLE 8 - NON-DISCRIMINATION

The Board and the Union agree there shall be no unlawful discrimination, unlawful harassment
or unlawful retaliation against any employee or application of the provisions of this Agreement
on the basis of race, color, religion, national origin, ancestry, sex, gender identity, pregnancy,
pregnancy-related condition, age disability, sexual orientation, genetics, or any other
characteristic protected by law. Employees having a complaint of unlawful harassment, unlawful
discrimination or unlawful retaliation will follow the Employer's policy regarding the filing or
initiation of complaints. All claims of discrimination in violation of this Agreement or of this
Section may be subject to the grievance and arbitration procedure (Article 15). Arbitrators shall
apply appropriate law in rendering decisions based upon claims of unlawful discrimination,
unlawful harassment or unlawful retaliation.

ARTICLE 9 - PROBATIONARY PERIOD

The first six (6) months of actual work by a new employee taken-offapermanent-Civil-Serviee
List-in the bargaining unit shall constitute such employee's trial period during which no layoff,
suspension, change of assignment, discipline or discharge with respect to such employee shall be
construed as a violation of any of the provisions of this Agreement or cause for or subject to the
grievance procedure or to arbitration as provided in Article Sixteen. The City can request an
additional one (1) month probationary period for an employee who is not meeting work
expectations, which shall not be unreasonably denied by the Union.After-six—{(6)months,—ifthe

ARTICLE 10 - HOURS AND OVERTIME

Section 1. WORK WEEK. For payroll purposes only, the work week shall begin at 4:00 p.m. on
Friday and shall end at 4:00 p.m. the following Friday. The workday shall begin at 12:00 a.m. and
end at 11:59 p.m. The regular work day for full-time employees is eight (8) consecutive hours per
day, forty (40) hours per week inclusive of a meal period. The regular work week shall consist of
five (5) days Monday through Friday, except for employees on rotating shifts and employees in
departmental schedules which differ from standard Monday through Friday type schedule.
Employees whose work shift is from 7:00 a.m. to 3:00 p.m., 3:00 p.m. to 11:00 p.m. and 11:00 p.m.
to 7:00 a.m. shall include a thirty (30) minute "spot lunch" meal period. Said meal period shall be

8

Page 54 of 245



taken at a time convenient to the supervisor and shall be approximately thirty (30) minutes in length.
The hours of work and the provisions for a meal period for the employees of the Department as
provided in this Article shall include and apply to other employees of the Department who relieve
or substitute for an employee unusually assigned to the work described in this Article. Trash
and recycling vehicles will not leave the DPW until 7:15 a.m. Employees will conduct a daily
vehicle safety check, including but not limited to ensuring that all required equipment is in the
vehicle, from 7:00 a.m. until 7:15 a.m. A flashlight and/or adequate lighting will be provided
for said purpose._All employees are required to remain at work until the end of their scheduled
work day regardless of whether or not their assigned work/runs are complete.

Section 2. RIGHTS AND OBLIGATIONS. The reference in this Article to a normal work
week of forty (40) hours shall be deemed to be a guarantee by the City that said number of
hours will not be reduced. Neither this nor any other language in this Article in any way limits
or restricts the right of the Board or the Department to lay off employees, or to schedule
overtime work, or to make changes in the starting time or the hours of work. Except when an
employee is unable to do so because of a reason satisfactory to the Superintendent, an
employee shall perform holiday work and reasonable overtime work as directed.

Section 3. OVERTIME. Except as otherwise specifically provided in this Paragraph and in this
article, one and one-half (1-1/2) times the straight time hourly wage rate shall be paid for all work
scheduled by the Board and performed by an employee:

(a) In excess of eight (8) consecutive hours in one (1) work day;

(b) On Sunday and on the Holidays named in ARTICLE ELEVEN and which shall
be in addition to the Holiday pay as provided in ARTICLE ELEVEN;

(¢) In excess of forty (40) hours in any work week; and

(d) On Saturday for an employee who works on the preceding Friday and on the following
Monday, except when the failure to work on one (1) or both of said days is because of
a reason satisfactory to the Superintendent.

Overtime computed and paid on a daily basis shall not be duplicated on a weekly basis. There
shall be no duplication or pyramiding of overtime and/or other premium forms of compensation
and when any particular work is subject to or fails within two (2) or more overtime or other
premium classifications, either under this Agreement or under an effective law, only the highest
applicable single overtime or other premium wage rates shall be paid.

Section 4. ASSIGNMENT.

A. No. Employee shall work overtime without the prior approval of his/her supervisor.

B. Scheduled overtime shall be on a voluntary basis first. The scheduled overtime shall be
posted by classification. Shifts will be awarded on a rotating basis to the most senior employee

in the classification provided the employee has the ability and qualifications to perform the work
needed.
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C. Employees shall not lose their turn in the rotation. When an Employee refuses overtime, it
shall be counted as time worked for the purposes of determining the employees status in the
rotation.

D. If there are not enough volunteers, the Employer will fill in the shifts in the schedule starting
with the least senior employee within the classification.

E. Refusal to work overtime due to illness may require a doctor’s note upon request by the
Employer. Childcare commitments or other justifiable reasons will not be unreasonably denied
by the Employer.

F. If unscheduled overtime work needs to be filled on that day, such hours shall first be offered
by seniority to those employees working in the job classification on that day.

G. No employee shall be compelled to work more than 16 consecutive hours except by mutual
agreement between the employee and their supervisor.

H. No split shifts will be permitted, except with the agreement of the employee affected.

[. Employees reporting to assigned overtime work who have not previously been notified not to
report to work shall receive payment for those hours in accordance with Article 10, Section 4 of
this Agreement.

Section 5. CALL-IN-PAY. Except as otherwise specifically provided in this Article, an
employee especially called in to work outside of his/her regularly scheduled work shift shall
be paid for the work performed at one and one-half (1-1/2) times his/her straight time hourly
wage rate subject to a minimum based on four (4) hours at his/her straight time wage rate. All
call-ins during a single twenty-four (24) hour period shall be considered as a single call-in. An
employee who reports for work as provided in this Paragraph shall perform the work assigned
to him/her by the Board from the obligations as provided in this Paragraph.

Section 6. STAND-BY PAY. If in the discretion of the Board or General Superintendent, it
becomes necessary to have an employee, or employees, available for immediate service upon
call, then any employee so designated shall be paid at a rate of one (1) hour's pay for each shift
during which time said employee is on stand-by status, but is not called in for service. For the
purposes of Snow Removal, the General Superintendent will assign a First Response Team for
snow removal, each of whom will receive compensation per this section while in that assignment.
If called in for service, the employee shall be compensated per Section 5 of this Article. An
employee on stand-by service who fails to respond to a call for service shall lose the one (1)
hour stand-by pay for that day, and may be subject to further disciplinary action. Stand-by
duties shall be performed during non-regular business hours. The stand-by shift begins Friday at
the end of the regular shift and ends on the following Friday at the beginning of the regular shift.

Section 7. SUNDAYS AND HOLIDAYS. An employee called in to work outside of his/her
regularly scheduled work week on a Sunday or holiday, who works in excess of eight (8)
consecutive hours shall be paid at two (2) times his/her straight rate of pay for time worked in
excess of such eight (8) consecutive hours. In the event there is a Monday holiday and
employees work consecutively from Sunday into Monday, said employees will receive two (2)
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times their straight time rate of pay for time worked in excess of such eight (8) consecutive
hours. For example, if an employee works four (4) consecutive hours on Sunday and continues
to work six (6) more consecutive hours into a Monday holiday. then the employee will receive
two (2) hours of compensation at two (2) times his/her straight time rate.

Section 8. Should the Employer create a new work week or hours of work (i.e. part-time, per-
diem or casual employee) it shall negotiate with the union with respect to wages, hours and
conditions of said employees.

ARTICLE 11 - HOLIDAYS

Section 1. DESIGNATION. An eligible employee shall receive eight (8) hours of pay at this
straight time wage rate for each of the days listed below:

New Year's Day Independence Day
Martin Luther King Day Labor Day
Patriots Day Columbus Day
Washington's Birthday Veterans Day
Thanksgiving Day Christmas Day
Memorial Day Juneteenth

Section 2. CONDITIONS. To be eligible for holiday pay an employee must have worked more
than (4) hours on the workday before and the workday after the holiday, unless the failure to
work during the day before and the day after said holiday or due to a bona fide illness or injury
requiring confinement at home or in a hospital, or a medical treatment by a licensed physician
or because of a reason satisfactory to the City. The Board may require a certificate by the
attending physician of said illness or injury. An employee who is requested to work on any of
the named holidays who refuses, shall not be entitled to receive holiday pay as provided in this
Article unless he/she produces reasons for not so working which are satisfactory to the Board.

Section 3. CITY HALL CLOSINGS. When the Mayor closes City Hall offices for business,
on days other than those recognized as holidays in this Article, and the Director of Public Works
General-Superintendentrequires essential personnel to report for service, those employees will
not receive any additional compensation for the hours served beyond their normal rate of pay.
However, said employees will be provided with an equivalent amount of compensatory time if
the City Hall employees are not required to work remotely. Said compensatory time must be
used by the end of the fiscal year in which the compensatory time was issued or said time shall
be forfeited.per ARTICLE TEN. Hours and Overtime, Section 4. No-emplovee on vacation.
steh-teave-ortakine-a-personal-dav-or-dav-otH-shall-be-entitded-to-anyv-additional-compensation
pursuant to this paragraph.

ARTICLE 12 - ANNUAL LEAVE

In the manner and to the extent provided in this Article, each eligible employee covered by this
Agreement and upon completion of their probationary period will be eligible during each fiscal
year for paid time off on the following basis and upon the following conditions.

Section 1. ELIGIBILITY.
11
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The amount of paid leave each year for which an employee is eligible is based upon an
employee's length of continuous employment by the Board as follows:

12
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Length of Continuous Employment Amount of Paid Annual Leave

Less than five (5) years Twenty Seven (27) Days
Five (5) years Thirty-Two (32) days
Ten (10) years Thirty Seven (37) Days
Twenty (20) years Forty-Two (42) Days

The amount of paid annual leave in any calendar year for an employee who has worked for the
Board for less than one (1) year shall be determined by the length of his/her continuous work in
the employ of the Board on the first day of June in that calendar year. The amount of paid annual
leave in any calendar year for an employee who has worked for the Board for one (1) year or more
shall be determined by the length of his/her continuous employment on his/her employment
anniversary. After their six (6) month probationary period, new employees shall receive a pro-
rated potion of paid annual leave for the reminder of the fiscal year.

Section 2. COMPUTATION. The annual leave pay for each eligible employee as provided in
Section 1. shall be computed on the basis of his/her normal work week at his/her straight time
hourly wage rate or weekly salary for the last pay period in which he/she worked a full normal
work week immediately preceding the beginning of his/her leave period. The annual leave with
pay for an eligible full time permanent employee as provided in Section 1. shall apply only to
each full time permanent employee who during the fifty-two (52) week period immediately
preceding his/her annual leave eligibility date has actually worked for not less than thirty (30) full
weeks, and employee is actually working in the employ of the Board on his/her annual leave
eligibility date at the beginning of said fifty-two (52) week period.

Section 3. SCHEDULING. Public necessity requires that manpower be available to handle the
variations in workload caused by seasonal and other factors. The annual leave period for each
eligible employee shall be determined by mutual agreement between each employee and his/her
Supervisor.

Section 4. SCHEDULED AND UNSCHEDULED ANNUAL LEAVE. An Employee’s use of
annual leave days is to be scheduled by the General Superintendent or the Superintendent’s
designee based on the Superintendent’s sole discretion; however, every reasonable effort shall be
made to schedule annual leave days in line with the employee’s desire. Request for leave
consisting of a one or two day leave period must be made at least 48 hours in advance of when the
annual leave is to be utilized. Requests for periods of leave consisting of three (3) or more days
must be made at least (5) days in advance of which annual leave is to be utilized. Such advance
requested and approved annual leave shall be referred to as “scheduled annual leave.” Other
absences even if compensated with eligible annual leave shall be referred to as “unscheduled
annual leave.”

Annual leave days requests shall be approved on a first come first serve basis unless two (2) or
more requests are submitted at the same time, same week, in which case they shall be approved
based on seniority. Annual leave days requests will be approved or denied within a forty-eight
(48) hour period excluding Saturday and Sunday, legal holidays and City closings.
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An otherwise unscheduled annual leave day will be excused and not considered as unscheduled
annual leave if the employee's absence:
1. was not and could not have been anticipated; and,
2. was due to the employee having:
a. adocumented personal emergency; or
b. unplanned medical treatment of a serious nature; and
3. Such emergency or treatment required the employee to:
a. Be present at the location of a personal emergency at the time when the
employee had been scheduled to work; or
b. receive immediate medical care at a health care facility or from medical
personnel at the time when the employee had been scheduled to work.

Required documentation must provide evidence of the criteria listed above, but does not have to
include private medical information or details of an intimate nature.

Section 5. Employees may only take up to ten (10) consecutive work days of annual leave at
any one time.

Section 6. UNUSED ANNUAL LEAVE. Should an employee not use all annual leave to
which the employee is entitled in a fiscal year, up to ten (10) days of the amount of annual
leave entitlement remaining at end of the fiscal year shall be paid in the last pay period for
the fiscal year in which the annual leave was granted to the employee at the employee's wage
rate existing at that time. Unused annual leave may not be accrued or carried over for use in
another fiscal year

Section 7. LEAVE ABUSE. The employer will discipline for leave abuse for just cause. An
employee who uses more than seven (7) days of unscheduled annual leave is subject to
disciplinary action. It is understood between the parties that the limit of seven (7) unscheduled
days does not reduce or diminish the City's authority to discipline a bargaining unit member
for leave abuse. Employees who demonstrate a pattern of unscheduled leave (e.g., multiple
absences immediately prior to or following weekends and the day after payday or holidays)
shall be considered leave abuse.

Section 8. ACCUMULATION AND BUY-BACK.

Upon retirement or death, an employee who upon execution of the July 2007 Agreement had
accumulated unused sick leave and had elected to retain that unused sick leave shall or his/her
estate shall receive one (1) day's pay at his/her rate at that time for every four days (4) days of
accumulated unused sick leave to a maximum of one hundred eighty (180) days but not to
exceed two thousand dollars ($2,000).

Upon resignation or termination, an employee who had been actively at work, as this phrase is
defined in Section 4. of this Article, shall be paid a pro rata share, as described in Section 4. of
this Article, of annual leave up to a maximum of ten days. Effective upon ratification, upon
separation from employment for any reason other than retirement (e.g., resignation, termination
etc.), the employee will be paid their per diem rate for a prorated amount of any annual leave up
to a maximum of Five Thousand Dollars ($5.000). For example, if an employee was credited
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with twenty (20) annual days, did not use any annual leave days, and resigned one-halfway
through the contract year, then the employee would be paid for ten (10) annual leave days up to a
maximum of Five Thousand Dollars ($5.000). If any employee uses more than the prorated
amount of annual leave days prior to their separation from employment, then an equal amount
shall be deducted from the employee’s final paycheck. In the event that sufficient monies cannot
be deducted from the final paycheck, then the employee will make payment to the City in said
amount within fifteen (15) calendar days of separation from employment.

On or after June 30, 2028. any employee who retires with the City Retirement System shall receive
buyback of unused annual leave, without proration, up to a cap of Five Thousand Dollars ($5,000),

which shall be included in their final paycheck.

Section 9. INJURY ON DUTY. In the event an employee receives an injury which incapacitates
him/her from the performance of his/her normal duties, which injury is incurred in the course of
his/her employment, said employee shall follow the procedure set out below.

A. As soon as possible after the occurrence, the employee shall present him/herself at the
Office of the Board of Public Works physician, if the injury occurs between 8:00 am. and
10:00 p.m. outside these hours, the employee shall report to the emergency room of
Holyoke Hospital or Providence Hospital.

B. At the request of the Superintendent, the employee will present him/herself to a physician
as directed by the Superintendent for such medical examinations as may be required to
evaluate his/her condition so long as it continues.

Section 10. HALF DAYS — PARTIAL DAY ABSENCES.

An employee shall be allowed no more than six (6) partial unscheduled annual leave days in any
fiscal year. Employees who use unscheduled partial day absences of less than a day will have the
partial day proportionately applied to the seven (7) unscheduled day limit. A use of more than six
(6) unscheduled partial days in that period will be charged as a full day absences. Employees who
use more than six (6) partial unscheduled days may be subject to disciplinary action.

In the event that any employee becomes ill during his/her work shift, he/she will be granted
annual leave for the balance of the working day only after reporting same, in person, to his/her
immediate supervisor. Telephone calls or other means of notification, whether during the lunch
hour or at any other point during a scheduled work period will not be accepted as the basis for
sick leave authorization of compensation.

Section 11. WORKERS' COMPENSATION. An employee suffering personal injury, and
applying for workers compensation shall be eligible to use annual leave while the workers

15 Page 61 of 245



compensation claim is being processed. If the workers compensation claim is accepted by the
city, the employee shall become eligible to buy back the annual leave used, at the election of
the employee, at the dollar amount paid them while they were out on annual leave.

Section 12. LIGHT DUTY. The board may provide light duty work where appropriate, to an
employee who has sustained a work related injury or illness and who is unable to resume
regular work, but may work under limitations and restrictions without threat of further risk to
their health or the health of fellow workers and imposed by the Board's designated licensed
physician, as follows:

A. Immediately following any treatment for a work related injury or illness, the employee
shall provide to the General Superintendent, or his/her designee a medical release form
stating his/her return to work status, including any work limitations or restrictions.

B. Light duty may be provided by the General Superintendent, when available and which
accommodates such limitations or restrictions such as: by temporary changing specific
tasks of his/her current job; by reducing his/her work hours; and/or by adding suitable
duties from another position.

C. Such light duty, when available, may be granted up to a maximum term of thirty (30)
days, and will be reviewed by the treating physician and the General Superintendent,
or his/her designee, on a bi-weekly basis for possible reassignment to regular duty.

D. In any case, before an employee may resume regular duty, he/she must provide to the
Board, a medical release indicating the employee's fitness for full duty.

E. Relocation to another job or other temporary work for a suitable light duty assignment
shall be arranged, where feasible and necessary, only by the General Superintendent.
F. A light duty assignment must receive prior approval from the General Superintendent.

Any changes in a light duty assignment must be approved in advance by the Board's
designated physician and the General Superintendent. Light duty may carry the pre-
injury/illness rate of pay, or at the discretion of the General Superintendent, a job specific

rate of pay.

Section 13. An employee who is actively at work for each full work day as scheduled
performing the tasks of the employee’s job as assigned by management during the entire fiscal
year and who does not use any unscheduled annual leave days or time during the fiscal year will
be paid within forty-five (45) days of the end of that fiscal year a lump sum bonus of five hundred
dollars ($500). Otherwise, an employee who has been actively at work as scheduled performing
the tasks of the employee’s job as assigned by management during less than the full fiscal year
and who did not use any unscheduled annual leave during the period of being actively at work
within the fiscal year shall be paid a pro rata amount of the five hundred dollar ($500) bonus based
upon 0.385% for each day during the fiscal year in which the employee had been actively at work.
Employees that incur one instance of unscheduled leave shall have their annual bonus reduced to
three hundred and seventy-five dollars ($375). Employees that incur two instances of
unscheduled leave shall have their annual bonus reduced to two hundred fifty ($250). More than
two instances of unscheduled leave shall reduce the annual bonus to zero.
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ARTICLE 13 - FUNERAL AND BEREAVEMENT LEAVE

Section 1. In the event of the spouse, parent, step-parent, grandparent, child, step-child,
grandchild, sister, brother, mother-in-law or father-in-law of a permanent employee or of a
temporary employee, and provided said employee attends the funeral of said relative, the
employee shall receive a leave of absence for a period not to exceed five (5) days, with full
straight time pay for the actual time lost from his/her scheduled work week during the period
from Monday through Friday not to exceed eight (8) hours in any one (1) day and which shall
not be included in his/her accumulated weekly working hours. The leave of absence with pay
as provided in this Article is for the sole purpose of enabling the employee to attend the funeral
of his/her deceased relative and shall not authorize absence from work before the date of death
or after the day following the funeral. For the purposes of this Article, the mother or father of
a former spouse of an otherwise eligible employee shall not be deemed to be the mother-in-
law or the father-in-law of said employee.

Section 2. Subject to all the provisions of this Article, in the event of the death of the brother-in-
law, sister-in-law, aunt, uncle, first cousin, niece or nephew of an otherwise eligible employee,
the employee shall receive a leave of absence of two (2) days.

ARTICLE 14 - LONGEVITY

In the manner and to the extent provided in this Article, each employee who has actually worked
for the City for the length of service as provided in G.L. c. 31, § 33, Computation of Seniority of
Service, and who is actually working for the Department on his/her employment anniversary shall
receive annual longevity pay in accordance with the following schedule:

EFFECTIVE JULY 1, 2022

Five (5) years and less than ten (10) $650.00
Ten (10) years and less than fifteen (15) $850.00
Fifteen (15) years and less than twenty (20) $925.00
Twenty (20) years and less than twenty-five (25) $1,100.00
Twenty-five (25) years or more $1,250.00

The longevity pay in each calendar year as provided in this Article shall be paid to each eligible
employee within thirty (30) days following his/her employment anniversary.

ARTICLE 15 -ADDITIONAL EMPLOYEE RESPONSIBILITIES

Section 1. REPORTING ADDRESS. Each employee whether actually working or on a leave of
absence shall keep the Board advised on a Form furnished by the Board of his/her correct address
and telephone number, if he/she has a telephone or has the use of a telephone. The mailing of a
notice to the address furnished to the Board by an employee as provided in this Paragraph shall
be deemed to be compliance by the Board with any provision of this Agreement which requires
notice to an employee.

Section 2. MEDICAL EXAMS. Each employee shall comply with the present or future
procedures prescribed by a Government Agency or by the Board, requiring physical or other
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examinations. When required by the Board, the examiner or the physician shall be selected by
the Board and the Board shall pay the professional fee for such required examinations.

Section 3. TARDINESS AND ABSENTEEISM.

A. The Union and the employees recognize the necessity that employees report for work
regularly and on time and that absenteeism and tardiness seriously and adversely affect the
operation of the Department and its ability to provide adequate and dependable service to
the residents of the City.

B. An employee who is not able to report for work at his/her scheduled or assigned starting
time on a day on which he/she is scheduled or assigned to work shall notify the Department
no sooner than 12:01A.M. on the day of their assigned shift and not less than ten (10)
minutes prior to his/her scheduled or assigned starting time for that day.

C. In the event of continued tardiness, absenteeism or the failure by an employee to comply
with the provisions of this Paragraph, the Department may invoke disciplinary action,
including reprimand, suspension or discharge. In addition to other action by the
Department, an employee who fails to comply with the provisions of this Paragraph shall
not be eligible for the benefits of annual leave for any period of absence which is not
reported in accordance with the notice requirements of this Paragraph. Tardiness or
absenteeism shall be deemed to be of serious importance in considering the matter of
discipline or discharge.

D. An employee who is tardy in reporting for work shall have their pay docked in fifteen (15)
minute increments, rounding down for arrivals within the first (8) minutes of any
increment, and rounding up for arrivals within the last seven (7) minutes. Any employee
who falls subject to this provision shall be required to remain at the City Yard (or his/her
usual place of employment) until such time as his/her actual paid work for a given day
commences, at which time he/she shall begin his/her assigned work.

Section 4. DRUG AND ALCOHOL POLICY. Each member of the bargaining unit agrees to
adhere to the Department of Public Works Drug and Alcohol Policy Manual. The Parties agree
that during the period of this contract, negotiations may be reopened at either party's request with
respect to drug and alcohol testing only. Effective June 1, 2017, all prior positive tests shall be
considered inactive and cannot be used in any disciplinary proceedings.

ARTICLE 16 - ADJUSTMENT OF GRIEVANCES

Section 1. GENERALLY. Pursuant to the policy prescribed in Article One, and in
consideration of the provisions of Article Six, the City, the Union, and the employees agree
that the exclusive method for the adjustment, processing and settlement of a grievance as
defined in this Paragraph is and shall be in accordance with the grievance and arbitration
procedure prescribed in this Article. A grievance is defined as a complaint or a dispute
between the City and either an employee or the Union pertaining to the application or
compliance with the express provisions of this Agreement. The City, the Union, and the
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employees agree to observe and follow the procedure prescribed in this Article, and, subject
to the provisions of Section 4. of this Article, to be bound by any determination or decision
which shall be made in accordance with said procedure.

Section 2. GENERAL REQUIREMENTS

A. ORAL PRESENTATION OF GRIEVANCE. In the event a problem should
arise, the employee or Steward shall take up the problem with his/her immediate
Supervisor. If the Employee feels that the problem has not been resolved to the
Employee’s satisfaction and desires to file a written grievance, the grievance shall
be dealt with in the following manner below.

B. WRITTEN PRESENTATION OF GRIEVANCE. The grievance shall be in
writing, signed and submitted by the Local Union Representative, or in his or her
absence, by a union steward, to the office of the General Superintendent. The
written grievance shall state the available facts concerning the alleged dispute, the
provisions of this Agreement allegedly violated, and the relief desired by the
aggrieved employee. A grievance which is not presented to the office of the
General Superintendent as provided in this Paragraph within ten (10) working
days after the occurrence or the knowledge of the alleged cause of the grievance
shall be deemed to have been waived.

Section 3. PROCEDURE. Except as otherwise specifically provided in this Agreement, a
grievance as defined in Section 1., and otherwise subject to this Agreement, shall be processed in
accordance with the following grievance procedure:

(a) STEP NO. 1. Within five (5) working days after the filing of the written grievance,
there shall be a discussion of the grievance between the Local Union Representative,
or in his or her absence, the union steward, the aggrieved employee and the General
Superintendent or his/her designated representative. In the event of the absence of the
General Superintendent, the person designated by him/her shall act in his/her behalf.
Within ten (10) working days after the conclusion of the discussion as provided in this
STEP NO. 1, the General Superintendent or his/her designated representative as the
case may be, shall advise the aggrieved employee and the Union, in writing, of his/her
decision concerning the grievance.

(b) STEP NO. 2. In the event that the disposition of the grievance under STEP NO. 1 is
not satisfactory, the aggrieved employee may, within five (5) working days after the
date of said decision, file a written appeal to the Board of Public Works requesting
that the Board investigate the grievance. Within ten (10) days after the receipt of the
written appeal, the grievance shall be discussed among the aggrieved employee, the
representative of the Union, and not less than two (2) members of the Board of Public
Works. Within five (5) working days after the conclusion of this discussion as
provided in this STEP NO. 2, the Board of Public Works shall advise the aggrieved
employee and the Union, in writing, of its decision concerning the grievance. Two (2)
or more separate current grievances otherwise subject to this Agreement which involve
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the same matter or question and which affect a group or a class of employees, may, by
mutual agreement, in writing, between the Board and the Union, be consolidated and
processed as a single grievance provided, however, that such procedure shall be
subject to all the provisions of this Article. The City may institute a grievance by an
oral or a written notice to the Union. Within five (5) working days after said notice,
the grievance shall be discussed by a representative of the Union and the General
Superintendent or his/her representative, If within five (5) working days after said
discussion, the grievance is not settled to the satisfaction of the City, the grievance
may be submitted to arbitration as provided in Section 4.

Section 4. ARBITRATION. A grievance which is not settled after the completion of the
grievance procedure prescribed in Section 1. may be submitted to arbitration in accordance with
the following procedure:

A. The request for arbitration may be made by the Union or by the Board by
notification, in writing, to the other party within five (5) days of the
completion of the grievance procedure as provided in Section 3.

B. Within ten (10) working days after such notification, the Party requesting arbitration shall
execute and mail a written request to the American Arbitration Association, 133 Federal
Street, Boston, MA, 02110-1703, for the appointment of an Arbitrator and a copy of said
request shall be simultaneously mailed to the other Party, unless during the said ten (10)
day period, the Board and the Union mutually agree upon an Arbitrator.

C. The request for arbitration shall state the provision, or provisions, of this Agreement
allegedly violated and shall state the remedy or the relief sought by the Party requesting
arbitration.

D. The authority of the Arbitrator shall be limited to the terms and provisions of this
Agreement and to the question or questions which are submitted. The Arbitrator shall
be bound by the provisions of this Agreement and he shall not have any authority to
establish salaries or wage rates or any other forms of compensation or to add to,
subtract from, modify, or otherwise change any of the terms of provisions of this
Agreement or to establish or change any terms or conditions of employment. The
Arbitrator shall have no jurisdiction to infringe upon or to limit the managerial
functions, rights and responsibilities of the General Superintendent or the Mayor of
the City or to base his award on any alleged practices or oral understandings which
are not incorporated in writing in this Agreement. The Arbitrator may not award back
pay or any other form of compensation beginning earlier than ten (10) days prior to
the filing of the written grievance as provided in Section 2. The Arbitrator shall not
be empowered and shall not have jurisdiction to substitute his/her judgment or
discretion for the judgment or discretion of the General Superintendent or the Board
in any case where the judgment or discretion is retained by or given to the City, the
Department, or the General Superintendent under a provision of this Agreement or
under a provision of law. Subject to the provisions of this Article, the Arbitrator shall
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have the authority to enjoin violations of this Agreement and to award compensatory
and other damages.

E. The Arbitrator shall mail his/her written decision simultaneously to the Board, to the
Union and to the aggrieved employee within fifteen (15) days after the final submission.
Subject to the provisions of Section 4. the decision by the Arbitrator shall be final and
conclusively binding upon the Board, the Union, and the aggrieved employee.

Section 5. DIRECT ARBITRATION. By mutual agreement in writing between the Board and
the Union, a grievance otherwise subject to the grievance procedure as provided in Paragraph
151 and in Section 3. and otherwise subject to this Agreement may be directly submitted to
arbitration as provided in Section 4.

Section 6. TIMELINESS. Except where an extension of time has been sought and obtained,
in the event of the failure by the Union, or an aggrieved employee to comply with the time
limitations provided in this Article, the grievance shall be deemed waived. A failure to adhere
to these time frames by the Employer shall be deemed a denial and allow the Union to advance
the matter to the next step. The Board, the Union, and the employees agree not to unreasonably
withhold assent to the request by one of the other Parties for a reasonable written extension of
the time limitations provided in this Article.

Section 7. BREACH. The breach of any of the provisions of Article Seven shall at the option of
the Board terminate the obligation of the Board to arbitrate a dispute underlying the breach while
the breach continues provided, however, that the fact of the occurrence of said breach shall be
subject to arbitration as provided in Section 4 above.

Section 8. ARBITRATION WAIVER. If a matter is presented to any federal or state labor
commission/agency, then the party so presenting waives their right to arbitrate the matter.

ARTICLE 17 -UNIFORMS

Section 1. UNIFORMS. The City will provide annually to each permanent member of the
bargaining unit uniforms of the style, color and design authorized by the General
Superintendent. Uniforms provided must be worn at all times during working hours. Failure to
abide by the terms of this paragraph will subject the employee to disciplinary action. The
parties agree that during the period of this contract, negotiations may be reopened at either
party's request, with respect to uniforms only. Each employee will receive a boot allowance
annually of two hundred dollars ($200).

Section 2.

A. The City shall provide each bargaining unit employee annually with eleven (11) long or
short pants, eleven (11) long sleeve shirts, five (5) tee shirts, and one (1) coat.
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B. The City shall provide safety glasses, vests, gloves and hearing protection for those
employees. Said gear will be supplied by the various departments and included in their yearly
budgets and distributed to their Employees as needed when damaged gear are returned for
placement.

Section 3. If any employee is required to wear protective clothing or any type of protective
device as a condition of employment; such protective clothing or protective device shall be
furnished to the employee by the City. The cost of maintaining the protective clothing or any
type of protective device shall be paid by the City.

Section 4. OWNERSHIP AND CONDITIONS OF WEAR. The uniforms shall at all times
be and remain the property of the City and upon the termination of his/her employment, each
employee shall return his/her uniform to the City in the same condition as when received,
allowing for normal wear. An employee, who fails to return his/her uniform as provided in
this Paragraph, shall be charged with their fair value as determined by the City and a deduction
therefore shall be made from the employee's final paycheck. Each employee shall use, launder,
and maintain his/her uniform with maximum care and his/her uniform shall be worn during
working hours so that each employee shall present an attractive appearance. If gear has been
lost (not damaged) more than once, then the employee will be charged a replacement fee for
the purchase price of the gear being replaced.

ARTICLE 18 - WAGES

Section 1. SCHEDULE. Effective July 1, 20252, and subject to the provisions of this Agreement,
an employee who performs the work in the job titled described in this Paragraph shall be paid the
wage as stated in the wage schedule. The Employer has the discretion to place new employees
on the salary step scale based upon prior experience, qualifications, and other relevant factors.

ety 2022 SO per-howr-inerease

Effective July 1. 2025. $0.75 wage increase.

Effective January 1, 2026, delete steps 1-4. Step 5 shall become the new step 1. A new step 2
shall be added which is $1.00 greater than step 1. A new step 3 shall be added which is $1.00
greater than step 2. Employees on steps 1-3 on December 31, 2025, shall be moved to the new
step 1. Employees on step 4 on December 31, 2025, shall be moved to the new step 2.
Employees on step 5 on December 31, 2025, shall be moved to the new step 3.

Effective July 1, 2026, 2.5% wage increase.
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Effective July 1, 2027, 2.5% wage increase.

Effective upon ratification by both parties, change the grade of the tree climber to PW-27.

WAGE SCHEDULE -EFFECTIVEJULY1.2022
ShARE LR SRR STz STERE
PW-11 Yardman-& \Watchman $19:16 $19.33 $19.47
PW12 Asphalt Raker $19:33 $1947  $19.60
PW-12 Meotor Equipment Operator $19.33 $19.47  $19.60
PW-13 Parks-Craftsman $19.47  $19:60  $19.92
PW-13 Storekeeper $1947 $1960 $1992
PW-17 Parking Control Officer $20.37 $20.66  $20.88
PW-18 HeavyMotor Equipment Operator ~ $20.66  $20.88  $21.18
PW-18 Metal Body Worker $2066 $20.88 $21.18
PW-21 Carpenter-& Cabinet-Maker $21.18 $2137 $24.73
SoeasHeoenletor Fondommant Do
PW-24 Working Foreman $22.31  $22.72 $23.08
PW-24 Carpenter $22.31F  $22.72 $23.08
23
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HHHRE SHEP L
Laborer $19.93
Yardman-&-Watchman $2016
Asphalt Raker $20.33
Motor-Equipment-Operator $2033
Publie-W-orks-Muintenanee $2033
Parks-Maintenance Man $20:47
Parks-Craftsman $20:47
Parking Meter Repairman $20.47
Storekeeper $20:47
Parking Control Officer $21.37
Heavv-Motor-Equipment-Operator  $21.66
Metal Body Worker $21.66

M Eaui Mai
Man $21-66
Glazer-Painter $21.88
Painter $21-88
Power-Shovel Operator $22.18

Free- Climber $22.73
Spee. Heavy Motor Equipment Op -

Refuse $2331
Weorkine-Foreman $2331
Carpenter 823.31
Police Fleet Mechanic $2331
Moetor EquipmentRepairman $2547

p Maint. & D LG
Worker $26:03

24

$23:08  $23.57 S
$25:03  $25:52 $2
$3125 $3+73 $3:
STEP-3 SFERA SH
$2033  $20.80 $21
$2047  $20.95 $21
$20.60  $21.09 $21
$20.60  $21.09 $21
$20.60  $21:09 $21
$20.92  $2139 $2:
$20.92 $2139 $2
$20.92  $2139 $2:
$20.92  $2139 $2:
$20.92 $2139 $2
$21.66  $2245 $2:
$21.88  $2237 X
$2218  $22.65 $2:
$22.18  $22:65 :
$2237  $22:84 $2:
$22.73 $2320 $2:
$2331 $23.78 $2¢
$2331  $23.78 $2
$24.08  $24.57 $2!
$2408  $24.57 $2!
$24.08  $24.57 $2¢
$24:08  $24.57 $2!
$26.03  $2652 $2-
$2690  $2738 $2:

Page 70 of 245



A SHPRE SEEP2 STHEP-3 0 SHPR4
Laborer $20.93 $2116  $2133 $2180
Yardman & Watchman $21.16  $21.33  $2147  $21.95
Asphalt-Raker $2133 $2147 $2160 $22:09
Moeotor-Equipment-Operator $2133  $2147 $21.60 $22:09
Parks-Maintenanee-Man $2147 $21.60  $21.92 $2239
Parks Craftsman $21.47  $21.60 $21.92 $22.39
Storckeeper $2147 $21.60  $21.92 $2239
Parking-Control-Officer $22:37  $22:66  $2288  $2337
HeavvMoetor EquipmentOperater  $22:66 $22.88  $2348  $23:65
Metal Body Worker $22.66  $22.88  $23.18  $23.65
M Eaui Mai
Man $22.66  $22.88  $23.18  $23.65
Glazer-Painter $22.88 $2348  $2337  $23:84
Painter $22.88 $2348  $2337  $23:84
Power-Shovel Operator $2348 $2337  $2373  $24:20
Carpenter-&-Cabinet-Maker $2348 $2337  $23 73 $24:20
Free- Climber $23:73 $2401 $2431 $2478
Spee. Heavy Motor Equipment Op -
Refuse $2431  $2472 $25408  $2557
Working Foreman $2431  $2472  $2508  $2557
Carpenter $24.31  $24.72 $25.08  $25.57
Police-Fleet-Meehanie $2431  $2472 $25408  $2557
Motor-Equipment-Repairman $26-17  $26:55  $2703  §2752
P Maint-& B L6
Waorker $27:03 274  $2790  $2838

FY2026  FY2026  FY2027  FY 2028
7/1/25 1/1/26 7/1/26 7/1/27
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GRADE  STEP $0.75 3 STEPS 2.5% 2.5%
PW10 1 $21.68 $23.28 $23.86 $24.46
PW10 2 $21.91 $24.28 $24.89 $25.51
PW10 3 $22.08 $25.28 $25.91 $26.56
PW10 4 $22.55 N/A N/A N/A
PW10 5 $23.28 N/A N/A N/A
PW11 1 $21.91 $23.40 $23.99 $24.58
PW11 2 $22.08 $24.40 $25.01 $25.64
PW11 3 $22.22 $25.40 $26.04 $26.69
PwWi11 4 $22.70 N/A N/A N/A
PW11 5 $23.40 N/A N/A N/A
PW12 1 $22.08 $23.53 $24.12 $24.72
PW12 2 $22.22 $24.53 $25.14 $25.77
PW12 3 $22.35 $25.53 $26.17 $26.82
PwW12 4 $22.84 N/A N/A N/A
PW12 5 $23.53 N/A N/A N/A
PW13 1 $22.22 $23.86 $24.46 $25.07
PW13 2 $22.35 $24.86 $25.48 $26.12
PW13 3 $22.67 $25.86 $26.51 $27.17
PW13 4 $23.14 N/A N/A N/A
PW13 5 $23.86 N/A N/A N/A
PW16 1 $22.94 $24.60 $25.22 $25.85
PW16 2 $23.12 $25.60 $26.24 $26.90
PW16 3 $23.41 $26.60 $27.27 $27.95
PW16 4 $23.90 N/A N/A N/A
PW16 5 $24.60 N/A N/A N/A
PwW17 1 $23.12 $24.83 $25.45 $26.09
PW17 2 $23.41 $25.83 $26.48 $27.14
PW17 3 $23.63 $26.83 $27.50 $28.19
Pw17 4 $24.12 N/A N/A N/A
PW17 5 $24.83 N/A N/A N/A
PW18 1 $23.41 $25.12 $25.75 $26.39
PW18 2 $23.63 $26.12 $26.77 $27.44
PW18 3 $23.93 $27.12 $27.80 $28.49
PW18 4 $24.40 N/A N/A N/A
PW18 5 $25.12 N/A N/A N/A
PW19 1 $23.63 $25.30 $25.93 $26.58
PW19 2 $23.93 $26.30 $26.96 $27.63
PW19 3 $24.12 $27.30 $27.98 $28.68
PW19 4 $24.59 N/A N/A N/A
PW19 5 $25.30 N/A N/A N/A
PW20 1 $23.93 $25.66 $26.30 $26.96
PW20 2 $24.12 $26.66 $27.33 $28.01
PW20 3 $24.48 $27.66 $28.35 $29.06
PW20 4 $24.95 N/A N/A N/A
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PW20 5 $25.66 N/A N/A N/A
PW21 1 $23.93 $25.66 $26.30 $26.96
PW21 2 $24.12 $26.66 $27.33 $28.01
PW21 3 $24.48 $27.66 $28.35 $29.06
PW21 4 $24.95 N/A N/A N/A
Pw21 5 $25.66 N/A N/A N/A
PW22 1 $24.48 $26.24 $26.90 $27.57
PW22 2 $24.76 $27.24 $27.92 $28.62
PW22 3 $25.06 $28.24 $28.95 $29.67
PwW22 4 $25.53 N/A N/A N/A
PW22 5 $26.24 N/A N/A N/A
PW23 1 $24.76 $26.66 $27.33 $28.01
PW23 2 $25.07 $27.66 $28.35 $29.06
PW23 3 $25.47 $28.66 $29.38 $30.11
PW23 4 $25.95 N/A N/A N/A
PW23 5 $26.66 N/A N/A N/A
PW24 1 $25.06 $27.04 $27.72 $28.41
PW24 2 $25.47 $28.04 $28.74 $29.46
PW24 3 $25.83 $29.04 $29.77 $30.51
PW24 4 $26.32 N/A N/A N/A
PW24 5 $27.04 N/A N/A N/A
PW26 1 $26.92 $28.97 $29.69 $30.44
PW26 2 $27.30 $29.97 $30.72 $31.49
PW26 3 $27.78 $30.97 $31.74 $32.54
PW26 4 $28.27 N/A N/A N/A
PW26 5 $28.97 N/A N/A N/A
PW27 1 $27.78 $29.84 $30.59 $31.35
PW27 2 $28.16 $30.84 $31.61 $32.40
PW27 3 $28.65 $31.84 $32.64 $33.45
PW27 4 $29.13 N/A N/A N/A
PW27 5 $29.84 N/A N/A N/A
PW34 1 $33.15 $35.18 $36.06 $36.96
PW34 2 $33.52 $36.18 $37.08 $38.01
PW34 3 $34.00 $37.18 $38.11 $39.06
PW34 4 $34.48 N/A N/A N/A
PW34 5 35.18 N/A N/A N/A

Section 2. SHIFT DIFFERENTIAL. During the term of this Agreement,
there shall be a shift differential for work and duties assigned and performed
during the hours of the second and third shifts as provided in this paragraph:
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Shift HOURS

First 7:00a.m to 3:00 p.m.
Second 3:00p.m. to 11:00 p.m.
Third 11:00 p.m. to 7:00 a.m.

The shift differential shall be twenty cents ($.20) per hour for the second shift and
twenty-five ($.25) per hour for third shift.

Section 3. PROMOTIONS. An employee awarded an upward promotional bid will
be placed in the step in the new awarded job that has a rate of pay nearest to but
not less than the rate that the employee had been paid in the job held immediately
prior to being awarded the new job.

ARTICLE 19 - INCOME REPLACEMENT BENEFIT

Each employee covered by this Agreement who has six (6) months or more service with the Board
at the beginning of the fiscal year is eligible for coverage the City's Income Replacement Benefit
("IRB") in the manner and to the extent described in this Article and in the governing Plan
Description and applicable insurance documents should the City insure its IRB obligation.

Eligible employees will receive seventy percent (70%) of the employee's regular straight-time
hourly rate for the employee's regular weekly hours, up to a maximum of forty (40) hours per
week, up to a maximum of twenty-six (26) continuous weeks in the event of an eligible employee's
absence for the employee's own non-work-related illness or injury that requires treatment and care
by a health care provider and that cannot be accommodated in light duty or another assignment
for which the employee is qualified. In the event of an illness, the IRB benefit payment begins on
the eighth (8th) calendar day of absence and on the first (1st) calendar day in the event of an
accident.

Employees having retained accrued sick days may utilize and apply their accrued sick days toward
the period before IRB benefit payments begin and to supplement the IRB benefit up to maximum
one hundred percent (100%) of the employee's usual wage compensation. Employees may apply
available annual leave toward the period before IRB benefit payments begin.

ARTICLE 20 -HEALTH AND SAFETY COMMITTEE

The City agrees to establish a health and safety committee which shall be comprised of three (3)
members of Management and three (3) members of the Union. This committee shall meet
quarterly, or more often, if desired, by a majority, to discover conditions which may be unsafe or
potentially hazardous to the employees and to discuss possible solutions.

ARTICLE 21 -MISCELLANEOUS

Section 1. SUGGESTIONS. Any employee who submits a suggestion to the Department which
results in a savings in the costs of operations, shall receive a bonus of between ten dollars ($10)
and one hundred dollars ($100). The amount will be determined on a periodic basis by a
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committee comprised of one (1) member of the Union and two (2) representatives of
management.

Section 2. LICENSES.

A. The City shall reimburse employees for the cost of renewal of their State Wastewater
Operator's License, Commercial Driver’s License, Hoisting Equipment License, and any
other license approved by the General Superintendent.

B. Anemployee assigned to CDL Class A equipment shall receive seventy-five cents ($0.75)
per hour in addition to the employee’s regular pay. Time spent operating any Class A
equipment shall be paid a one (1) hour minimum.

Section 3. WORK RULES. Any change in work rules imposed by management, shall be posted
two (2) weeks prior to implementation.

Section 4. PRESCRIPTION GLASSES. The City will not reimburse employees for lost or
damaged eyeglasses or contact lenses.

Section 5. DRIVERS LICENSE POLICY. Each member of the bargaining unit agrees to adhere
to the Department of Public Works Driver’s License Policy Manual. The Parties agree that during
the period of this contract, negotiations may be reopened at either party's request with respect to
the driver license policy only.

Section 6. Upon completion of the probationary period, employees will only be subject to
progressive discipline for good cause. Progressive discipline may consist of a verbal warning,
written warning, unpaid suspension, and/or termination depending upon the severity of the
offense, length of service, prior disciplinary record, and other relevant factors. In the event an
employee is issued a written reprimand; but does not receive any other written discipline (e.g.,
reprimand, suspension, etc.) in the thirty-six (36) months following the issuance of said
reprimand, the written reprimand will be removed from the employee’s personnel file. Note:
The prior leave abuse procedure in Appendix A will remain in effect through June 30, 2026, and

then shall be replaced by the above language on)J ulv 1, 2026. DI-SGI—PLI—N—E—M%mg—ﬁeHee
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Section 7. LETTER FOR MULTIPLE OFFENSES. One (1) letter will be sent by the City
listing all alleged rule infractions of members instead of multiple letters, as is the current
practice.

Section 8. DISCIPLINE AND DISCHARGE.
(1)  Just Cause. The Employer shall not suspend, demote, discipline, or discharge an
employee without just cause.

(2) The Union shall be promptly given copies of all written warning notices.

(3) A discharged employee shall be given written notice of his/her discharge and of the
reason for the discharge. A copy of such written notice shall be promptly forwarded to
the Union.

Section 9. INSPECTION OF EMPLOYEE RECORDS.
(1) The Employer agrees that all records relevant to the processing of a grievance shall be
available to the designated Union Representative.

(2) Employees shall have the right to examine their own personnel files, by appointment.

3) Only DPW Management and the designated Union Representative shall have access to
other employee's personnel files, the examination of which is not then otherwise
restricted by law.

Section 10. EMPLOYER POLICIES.

(1) The Employer retains the right to promulgate and to enforce written rules and regulations
that do not conflict with this Agreement, as it may from time to time deem best for the
purposes of maintaining order, safety, and/or effective operation of the Employer's
operations and after having given advance notice thereof to the Union and the employees.

(2) It is recognized that the Union reserves the right in the initial grievance filed subsequent
to the enforcement of any newly adopted rule or regulation to challenge its
reasonableness.

3) The Employer shall provide all employees with a list of all general work and safety rules
including the department's current workplace policies.

Section 11. NO INDIVIDUAL AGREEMENT.
(1) The Employer agrees that it will not enter into any individual agreement with any
employee covered by this Agreement, which is contrary to the terms of this Agreement.

2) This Labor Agreement may not be waived or modified in any way except by written
agreement of the Employer and the Union.

Section 12. INTERPRETATION OF AGREEMENT. The only persons qualified to interpret

this Agreement on behalf of the Union shall be an Officer or Business Representative of the Union
or the Mayor, City Solicitor, General Superintendent or their designee.
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Section 13. SEPARABILITY.

A. Should any part hereof or any provision herein be rendered or declared illegal by reason of
any existing or subsequently enacted legislation or by a decree of a court of competent
jurisdiction or an unfair labor practice by final decision of a labor relations board of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall
not invalidate the remaining portions hereof. Nothing herein shall be construed to replace
or abridge the right of either party to appeal court or administrative decrees or decisions.

B. In the event that any part or portion of this Agreement is declared illegal, the parties shall
enter into immediate collective bargaining negotiations, upon the request of either party
for the purpose of arriving at a mutually satisfactory replacement for such part or portion
declared illegal.

Section 14. DEPARTMENT VEHICLES. To enhance the security of Department personnel and
property, as well as the efficiency of Department services, Department vehicles may contain
global positioning systems and similar technology and communication systems. In the event of
discipline imposed upon an employee, the GPS data will not be the only evidence in support of
the imposed discipline.

Section 15. Christmas tree pick-ups will only occur between December 26 and the end of the
third week of January.

ARTICLE 22 - PERSONAL VEHICLE

Section 1. The City agrees to pay an allowance of the current IRS business mileage rate per
mile to an employee who has been specifically requested to use the employee’s own
personal vehicle on City business.

Section 2. All claims for reimbursement must be submitted on an approved form to the
Superintendent within thirty (30) days of the use of the personal vehicle.

ARTICLE 23 - PRE-CANCER SCREENING

Section 1. Employees of the bargaining unit may use four (4) hours of paid time on an annual
basis for the purpose of undergoing pre-screening. Such time will not be charged to annual
leave time or any other accrued time.

Section 2. Types of cancer screening permitted under this order are: Lung, Colon, Breast,
Prostate, Skin, Thyroid, Lymph Nodes, Oral Cavity, Reproductive Organs, or any other form
of cancer deemed appropriate by the City of Holyoke Health and Human Services
Department for screening.

Section 3. Employees may be required to submit medical documents verifying the
Employee’s screening.
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Section 4. This four (4) hour screening cannot be taken in blocks of time, but rather must
be taken at one instance.

ARTICLE 24 - SENIORITY

Section 1. A. CIVIL SERVICE EMPLOYEES: The length of service of the employee, in the
employment of the City of Holyoke in accordance with Civil Service law and rules, shall
determine the seniority of the employee. A newly hired employee shall constitute such
employee’s probationary period in accordance Article 9- Probation Period, of this
Agreement.

B. NON-CIVIL SERVICE EMPLOYEE: The length of continuous service of the employee, in
the employment of the City of Holyoke shall determine the seniority of the employee. In
regard to newly hired employees, their probationary period shall be determined in
accordance with Article 9- Probationary Period.

Section 2. PROMOTIONS, VACANCIES AND OTHER EMPLOYEE PREFERENCES.

A. Except in cases where license or skill requirements necessitate or Civil Service law and
rules apply, the principle of seniority shall prevail and control in all cases within the
department of the bargaining unit work force as to preference in assignments to shift work,
vacation periods, and preference among employees that may arise but are not specifically
mentioned hereafter. This provision does not apply to vacancies, job promotions, layoffs,
recalls, job reductions, transfers, and/or the First Response Snow Team.

B. Employer will make every effort to promote from within the division in which the
Employee is currently employed.

C. The vacancies and promotions shall be posted in all appropriate departments for at least
ten (10) working days. The posting shall contain the minimum qualifications, skill
requirements, work year, workweek, wages, and job description for the posted position.
Copies of all awarded bids shall be sent to the union stewards. The union stewards shall
receive copies of all submitted bids.

D. All such vacancies and promotions shall be filled by awarding the position within twenty
(20) working days following the end of the posting period based on the criteria of Section 2
of this Article. Factors considered when awarding the position are; seniority, ability and
qualifications. Nothing contained in this Article shall prevent the Employer from
temporarily filling a job vacancy for up to twenty (20) working days.

E. The first thirty days (30) days after a promotion shall be a probationary period for this
promotion. The Employee shall have the option of returning to his or her former position
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without loss of seniority. provided the position has not been permanently filled by the
Employer.

Section 3. JOB REDUCTION, LAYOFF AND RECALL:

A. Except in cases where Civil Service law and rules apply, job reduction, layoff and
recall shall apply in the following manner listed below.

B. In the event that the Employer finds it necessary to lay off employees due to lack of
work, lack of funds, or other reasons; it will notify the union ten (10) working days
in advance of notification to employees. During the ten (10) day period, the
Employer shall meet with the union to discuss possible alternative proposals to
avoid the layoff and/or mitigate the impact on the Employees.

C. Opportunity shall be given to Employees, on a seniority basis, to volunteer to be laid
off in lieu of other employees. Such volunteers shall be treated as laid off employees.

D. The employee with the least seniority shall be laid off first. Such an employee may
exercise seniority rights against any less senior employee in the same, or lower job
classification provided they are qualified as per job descriptions within their current
job classification.

E. Recall within a job classification shall be in reverse order of seniority, that is, the
person  with the highest seniority shall be rehired or reinstated first.

ARTICLE 25 - CIVIL SERVICE

If, during the life of this agreement, the civil service law is abolished by legislative action or
through home rule petition, the pertinent provisions of employee coverage that are no
longer applicable by such abolition shall be replaced by the following:

FOR ALL PERMANENT CIVIL SERVICE MEMBERS AND/OR LABOR SERVICE MEMBERS: The
City will apply M.G.L. c. 31 to all members of the Association who have permanent civil
service at the time of the elimination of civil service and/or labor service status, and such
grandfathered status under M.G.L. c. 31 will continue to apply throughout the period of the
employee’s continuous employment with the City as a member of the Association. In regard
to disciplinary actions, such members may choose to file a demand for arbitration or an
appeal to the Civil Service Commission. Such determination must be made after receipt of
the appointing authority’s decision after hearing. In addition, members separated from
positions under M.G.L. c. 31, §39 shall be reinstated after being given written notice by first
class mail.

FOR ALL NON-CIVIL SERVICE MEMBERS (NOTE: LABOR SERVICE POSITIONS SHALL
CONTINUE TO BE COVERED BY THE LABOR SERVICE RULES AND THE FOLLOWING
PROVISIONS SHALL NOT APPLY):
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Just cause, notice, hearing, decision, appeal: After the completion of a sixtwelve-month

probationary period, no member shall be discharged, removed, suspended, laid off,
involuntarily transferred, reduced in rank or compensation, nor his/her position be
abolished except for just cause. Prior to being discharged, removed, suspended for a period
of more than five (5) days, laid off, or reduced in rank or compensation, the member will be
given a hearing before the appointing authority or its designee after being provided with a
written notice of the time and place of such hearing and the action contemplated and the
specific reason or reasons for such action at least three (3) business days prior to the
holding thereof, except that if the action contemplated is a layoff because of lack of work,
lack of money, or abolition of position, the member shall be given at least seven (7) business
days prior notice. Within seven (7) business days after the completion of the hearing, the
member shall be given a written notice of the decision, which shall state fully and specifically
the reasons ,therefore. Thereafter, the member may, within ten (10) working days after said

action has been taken, request binding arbitration in accordance with the grievance and
arbitration procedure contained in this Agreement.

Suspensions of five (5) days or less: A member may be suspended for just cause for a period
of five (5) days or less by the appointing authority or its designee without a hearing prior to
such suspension. Within twenty-four (24) business hours after imposing a suspension
under this paragraph, the member suspended shall be provided with a written notice stating
the specific reason or reasons for the suspension. Within forty-eight (48) business hours
after receipt of such notice, the member may file a written request for a hearing before the
appointing authority on the question of whether there was just cause for the suspension. If
such request is filed, the member shall be given a hearing before the appointing authority
or its designee within five (5) business days after receipt by the appointing authority of such
request. Whenever such hearing is given, the appointing authority shall give the member
suspended a written notice of his/her decision within seven (7) business days after the
hearing. Thereafter, the member may, within ten (10) working days after said action has
been taken, request binding arbitration in accordance with the grievance and arbitration

procedure contained in this Agreement.

Reduction in Force: The following language shall replace the Reduction in Force Article:

In the event that a reduction in the number of emplovees covered by this agreement is

deemed necessary by the City, it shall so advise the Asseeiatien-Union and meet and confer
with the-AsseciatienUnion. The layoff procedure set forth below will be utilized to affect the

reduction in all cases, except where the parties may otherwise agree.

A. Non-civil service employees shall be laid off before any permanent civil service
employees. Labor service employees who have not completed the six (6) month
probationary period shall be laid off before any labor service employees who have
completed the probationary period. The following considerations shall be used to

determine the order of layoff for non-civil service employees and labor service employees
who have completed the applicable probationary period:
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1. Length of service computed from the date of initial employment by the City as a
bargaining unit employee.

2. Knowledge, training, ability, skill and performance evaluation.

3. Physical fitness:; and

4. Leadership qualities.

Where factors (2), (3), and (4) are relatively equal, non-civil service employees and labor
service employees who have completed the applicable probationary period shall be laid off
in the inverse order of their seniority as computed from the initial date of employment by

the City as a bargaining unit employee.

B. If after all non-civil service employees are laid off, additional layoffs are still necessary,
permanent civil service employvees will be laid off in the inverse order of their seniority as
set forth below:

A permanent employeecustodian—whethera building custodian—or senior building
eustedian in a contractual grade level which must be reduced, who has the least
seniority, measured from the first day of service in that grade, will have the right to
bump down into the next lower grade and shall be presumed to have the highest
seniority for purposes of this section in that grade. If that or any subsequent bumping
requires a reduction of the total number of employees in a next lower grade, the
employee who has the least seniority in the said lower grade, measured from the first
day of service in that grade, will in turn have the right to bump down into thehis next
lower grade under the same conditions as set forth above. The right to bump into the
next lower grade shall encompass the right of employeessenier—eustedians in the
lowest senior grade in which employeeseustedians are employed to bump into the

highest junior grade in which employeeseustedians are employed. After the bumping

process has been completed in the manner set forth above, necessary layoffs will be
made in the lowest contractual grade in which employeeseustedians are employed in

inverse order of seniority measured from the first day of service in the said lowest
grade.

C. To the extent practical, normal attrition will be used to accomplish any reduction in
the work force. That is, employees who die, resign, or retire will not be replaced by new
emplovees if there are permanent civil service employees laid off. When permanent civil
service employees are laid off, the City agrees not to hire any new employees to fill
permanent vacancies to which a laid off permanent civil service employee may be qualified
and available for recall.

D. If an employee becomes separated from their position because of lack of work or lack of
money or abolition of position, their name shall be placed by the City on a re-employment
list according to seniority.
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E. In the event that a court or administrative agency of competent jurisdiction determines
that any of the foregoing sections of this Article are contrary to state law, the remaining
sections shall remain in full force and effect.

Vacancies: The following language shall be added to the Vacancies Article: Permanent civil
service employees shall have preference over non-civil service employees for purposes of
promotional appointments as defined above. Labor service employee who have completed
the six (6) month probationary period shall have preference over labor service employees
who have not completed the six (6) month probationary period for purposes of promotional
appointments as defined above.

The City agrees to file a home rule petition to eliminate civil service. Said petition shall not

include the elimination of labor service. The Association agrees to provide a letter in
support of said petition.

ARTICLE 26 - COMPLETION OF DAILY WORK ROUTE/ASSIGNMENT

Section 1. Routes will be assigned based on seniority. The City may reasonably adjust
collection routes for the purpose of increasing operation efficiencies.

Section 2. In consideration for ensuring that all collection operations are completed on a
daily basis, it may be necessary to assist other employees if needed in order to maintain
collection schedules. It is understood that work days may be longer orsherter due to

fluctuations in collection volume-and-willrermally-be-handled-by-ecurrentpast-practiee.
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ARTICLE 27 - TOOL PROTECTION

The Employer will furnish to each employee who is required to use his/her personal tools to
perform his/her duties as an employee, a suitable place to store such tools. Such storage space
will be lockable by a padlock, to be supplied by the employee, and reasonably secure.

Each employee who is furnished storage space under the terms of this Article will submit an
inventory of such tools to the Employer and revise said inventory as it may change. The
Employer will not be obligated to replace any tool under the terms of this Article unless such
tool appears on a previously submitted inventory. The Employer may corroborate any such
inventory by reasonable inspection.

All power driven tools required by the nature of employment of any employee will be provided
by the Employer. The necessity of any power driven tool will be determined in the sole discretion
of the Employer. The Employees will conform to all procedures which the Employer might
establish to secure and fix responsibility for such tools.

ARTICLE 28 - TOOL ALLOWANCE

Motor Equipment Repairmen and Carpenters will upon submission of a receipt proving purchase
of tools required to be used in the performance of their individual job duties receive a tool
allowance of up to seven hundred fifty dollars ($750.00) per year not added to base salary, to
compensate them for using their personal tools at work and for purchasing new tools.

ARTICLE 29 - RAIN GEAR

Work related rain gear as designated by the Superintendent and purchased by the employee will
be reimbursed annually up to $50 upon production of a receipt for its purchase.

ARTICLE 30 - SCOPE OF AGREEMENT

Section 1. GENERALLY. The Union and the employees and the City acknowledge and agree
that during the course of the negotiations preceding the execution of this Agreement, all matters
and issues of interest to the Union and to the employees and to the City pertaining to salaries,
wages, hours and conditions of employment have been discussed and that the understandings
and agreements among the Parties concluded during the course of the negotiations are fully
stated in this Agreement. All such matters are and shall be governed exclusively by and limited
to the terms and provisions of this Agreement and that neither the Union nor the City shall be
obligated to negotiate with the other during the term of this Agreement with respect to any
matter or issue pertaining thereto, whether or not specifically included in this Agreement or
discussed during the negotiations preceding the execution of this Agreement provided,
however, that nothing in this Paragraph shall in any way limit or restrict the rights and duties
prescribed in Article Sixteen. No addition to, alteration, modification or waiver of any term,
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provision, condition or restriction in this Agreement shall be valid, binding or of any force or
effect unless made in writing and executed by the City and by the Union.

Section 2. EFFECT OF PROVISIONS. Except as otherwise specifically provided, the
provisions of this Agreement shall apply only to employees who are actually working and in
the active employ of the Board on and after the date of the execution of this Agreement. By
mutual agreement in writing between the Board and the Union, any of the time limitations
provided in this Agreement may be extended and each of the Parties to this Agreement agrees
not to unreasonably withhold assent to the request by the other Party for a reasonable extension
of said time limitations. The failure by the City, the Board or the Union in one (I) or more
instances to observe or enforce any provision of this Agreement shall not be construed to be
a waiver of said provision.

ARTICLE 31 - FAMILY AND MEDICAL LEAVE

Employees must use personal annual leave when they are placed on Family and Medical Leave
(FMLA) or Massachusetts Small Necessities Leave Act (SNLA) leave.

ARTICLE 32 - DURATION

Section 1. DURATION. The provisions of this Agreement shall take effect upon ratification of
its provisions by the Union and shall continue in full force and effect until and including June
30, 20285.

Section 2. REOPENER. The City and Union agree to reopen the terms of this Agreement for
further bargaining as follows:

(1) The Union shall have the right to demand to bargain for a successor agreement four (4)
months before this Agreement expires.

IN WITNESS WHEREOF, the City of Holyoke has caused this Agreement to be executed in
its behalf by Josh Garcia, its duly elected Mayor and by David Moore, the duly

designated Chairman of its Board of Public Works, and caused this Agreement to be executed in
its behalf by .President, duly authorized, at Holyoke,
Massachusetts, on this day of day , 2026.52
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FOR UCFW LOCAL 1459:

Jeff Jones, President Date

FOR THE CITY OF HOLYOKE:

Josh Garcia, Mayor Date

Approved as to Form:

Lisa Ball, City Solicitor

39
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APPENDIX “AB”
MEMORANDUM OF AGREEMENT
TEMPORARY WORKERS

To maintain operation capacity, the City may utilize temporary employees during periods of extended
employee absence due to a work related injury (workman’s comp), or a non-work related injury, or the
City’s Income Replacement Benefit, regardless of the DPW unit the employee works for. The City
recognizes the Union's concern that hiring large numbers of temporary employees tends to undercut the
proper role of this Collective Bargaining Agreement. The City will attempt to place employees who are
on workman’s comp, on light duty assignments provided the light duty assignments are available and are
with the employee’s work restrictions.

Temporary employees shall be utilized under the following conditions:

a. Temporary employees will be hired from an outside agency and considered not to be a
member of the bargaining unit.

b. When a temporary employee is hired to replace an injured employee of the bargaining
unit, the temporary employee shall not work in the same job capacity in excess of six (6)
months without mutual agreement between the City and the Union.

c. Temporary employees will be placed on refuse and work as laborers.

d. Temporary employees cannot bid on any open bargaining unit position until they are
hired as permanent employees of the City in accordance with Civil Laws and the
collective bargaining agreement.

e. The City will not have more than five (5) temporary workers at a given time without,
mutual agreement between the City and the Union.

f. Temporary employees shall not be paid greater than any current bargaining unit within
the same job classification and will receive no benefits as outline in the collective
bargaining agreement while at the Holyoke DPW.

g. Any scheduled or unscheduled overtime work shall be first offered to bargaining unit
members in accordance with the terms of the collective bargaining agreement.

FOR UCFW LOCAL 1459:

Jeff Jones, President Date

FOR THE CITY OF HOLYOKE:

Josh Garcia, Mayor Date
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Mayor Joshua A. Garcia Timothy M. Rivers, Director

City of Holyoke Board of Health

PUBLIC SAFETY COMMITTEE

Public Safety Committee,

According to the CDC Cannabis is the most used federally illegal drug in the United States and
approximately 3in 10 people have Cannabis Use Disorder. The risks of developing Cannabis Use
Disorder greatly increases when adolescents use it. Adverse effects of Cannabis Use are more likely to
occur within the developing brains of minors and sometimes linked to increased risk of memory learning,
and other mental health risks. This has been a commonly known effect of Cannabis Use, however, there
is not enough evidence to indicate whether this is a major public health concern since its legalization.

State law was passed in 2017, mandating that the regulatory authority is the MA Cannabis Control
Commission. Itis their responsibility to have continued dialogue, enforce regulations, and publicize
scientific research in relation to social, physical, and mental effects on Massachusetts Residents. The
commission must meet annually and review the research to inform their policy decisions.

There are pros and cons legalization may have on mental and physical Health. Negative effects of legal
cannabis are the general attitudes and environmental youth exposure to cannabis shops. Normalizing
cannabis use creates a culture that makes risk appear low or nonexistent. It may reduce the fear in young
people to try cannabis and effect their developing brains and leave them at increased risk for Cannabis
Use Disorder.

Some positive effect of legal cannabis is the limiting of profit margins for illegal Cannabis operations.
Now, Cannabis that is sold legally is to be regulated by a state led agency; this significantly decreases
the risk of adulteration. This controls the dosage and purity of the THC and processing would follow
approved regulatory process.

At the local level, we are unable to control the lawful manufacturing, distribution, and sale of Regulated
Cannabis products, however, we can seek strategies that prevent the youthful misuse of Cannabis in our
city. When asked about initiatives, HPS works closely with local youth community partners to address
youth substance misuse. The curriculum is attached to this response. In addition to Holyoke Public
Schools addressing youth Cannabis Education and Prevention. The Board of Health is addressing
locally, the regulation and sale of Non-regulated THC products in local food establishments. These

CITY HALL ANNEX 20 KOREANS VETERAN PLAZA
HOLYOKE, MASSACHUSETTS 01040-5037

PHONE: (413) 322-5595 ¢ FAX: (413) 322-5596
Birthplace of Volleyball
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Mayor Joshua A. Garcia Timothy M. Rivers, Director

City of Holyoke Board of Health

PUBLIC SAFETY COMMITTEE

regulations will likely take effect in the next few months. The Local Board of Health is looking to regulate
any THC product that is not permitted under the CCC. This will remove unauthorized THC products from
the shelves or as an additive to local food establishments and there will be fines issued to those that do
not adhere to local public health regulations.

Timothy Rivers .

Board of Health Director %_)
413-322-5595

Riverst@Holyoke.org

CITY HALL ANNEX 20 KOREANS VETERAN PLAZA
HOLYOKE, MASSACHUSETTS 01040-5037

PHONE: (413) 322-5595 ¢ FAX: (413) 322-5596
Birthplace of Volleyball
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

Curriculum and programs that specifically address substance use awareness for HPS students. Links to additional information and the appropriate tier (1-Core,
2-Supplemental, or 3-Intensive) are included below. For more information, contact Cynthia Carbone or Giselle Rojas.

SY 21-22: 38 students disciplined for illegal substances
SY 22-23: 50 students disciplined for illegal substances
SY 23-24: 39 students disciplined for illegal substances

School/Grade Level

Established Curriculum
(Name/Type of Program)
Provide Link and Tier

Individual Lessons on
Substances (Describe
content and grade levels)
Provide Link and Tier

Special Event / Program
(Assemblies, Red Ribbon
Week, guest speakers,
etc.) Provide Link and Tier

Community / Parent
Involvement (PTA, local
health agencies,
treatment centers, law
enforcement, etc.)
Provide Link and Tier

Future Recommendations

Provide Link and Tier

comprehensive health)
(Tier 1)

comprehensive health)
(Tier 1)

K-5 Donahue I h = Great Bodv Shop (K-5 Red Ribbon Special Events
comprehensive health) comprehensive health) Week Tier 1
(Tier 1) (Tier 1)

K-5 EN White i B h K- r B h K- Red Ribbon Special Events
comprehensive health comprehensive health) Week Tier 1
(Tier 1) (Tier 1)

K-5 Kelly School Great Body Shop (K-5 Great Body Shop (K-5 n | Ev
comprehensive health) comprehensive health) Week Tier 1
(Tier 1) (Tier 1)

K-5 Lawrence reat B hop (K- reat B h - Red Ribbon ial Even
comprehensive health) comprehensive health) Week Tier 1
(Tier 1) (Tier 1)

K-5 McMahon Great Body Shop (K-5 Great Body Shop (K-5 Red Ribbon Special Events
comprehensive health) comprehensive health) Week Tier 1
(Tier 1) (Tier 1)

PK-5 Morgan Great Body Shop (K-5 Great Body Shop (K-5 Red Ribbon Special Events

Week Tier 1

Peck Middle Grade 6

Great Bodv Shop Grade 6
Curriculum (Tier 1)

Health Services in Collaboration with Student Support Services Page 1
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

Purchased/

Not yet implemented
(click “Topics” and
“Substance Abuse”)

*IDECIDE 4 sessicn
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special
Events Week Tier 1

Peck Middle Grade 7

SBIRT Screening
(Screening, Brief
Intervention, and Referral
to Treatment) SBIRT is
used to screen for alcohol,
nicotine, tobacco, and
other drug use. This
health screening is
required by the State.

Gr B hop MS 1
Curriculum (Tier 1)
Purchased/

Not yet implemented
(click “Topics” and
“Substance Abuse”)

* IDECIDE 4 session
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

Peck Middle Grade 8

r hop M
Curriculum (Tier 1)
Purchased/

Not yet implemented
(click “Topics” and
“Substance Abuse”)

*IDECIDE 4 session

program for 6-8 (Tier 2
Youth At-Risk) FREE

training available

Red Ribbon Special Events

Health Services in Collaboration with Student Support Services Page 2
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

Week Tier 1

Sullivan Middle Grade 6

Some Counselors trained
in the *IDECIDE 4 session
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

Great Bodv ShopGrade 6
Curriculum (Tier 1)

Purchased/

Not yet implemented
(click “Topics” and
“Substance Abuse”)

*IDECIDE 4 session
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Specizal Events
Week Tier 1

Sullivan Middle Grade 7

Some Counselors trained
in the *IDECIDE 4 session
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

SBIRT Screening
(Screening, Brief
Intervention, and Referral
to Treatment) SBIRT is
used to screen for alcohol,
nicotine, tobacco, and
other drug use. This
health screening is
required by the State.

Great Body Shop MS 1
Curriculum (Tier 1)

Purchased/

Not yet implemented
(click “Topics” and
“Substance Abuse”)

*IDECIDE 4 session
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

Sullivan Middle Grade 8

Some Counselors trained
in the *IDECIDE 4 session
program for 6-8 (Tier 2
Youth At-Risk) FREE
training available

reat B hop MS 2
Curriculum (Tier 1)
Purchased/

Not yet implemented
(click “Topics” and
“Substance Abuse”)

*IDECIDE 4 session
program for 6-8 (Tier 2

Health Services in Collaboration with Student Support Services Page 3
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

Youth At-Risk) FREE
training available

Red Ri Special B
Week Tier 1

HHS Dean Grade 9

*Counselors trained in the
*DECIDE 4- ion
program (Tier 2 Youth
At-Risk)

SBIRT Screening
(Screening, Brief
Intervention, and Referral
to Treatment) SBIRT is
used to screen for alcohol,
nicotine, tobacco, and
other drug use. This
health screening is
required by the State.

Additional staff could be
trained in the *{DECIDE

program for 8-12 (Tier 2
Youth At-Risk)

Red Ribbon Special Events
Week Tier 1

HHS Dean Grade 10

Additional staff could be
trained in the IDECIDE

program for 8-12 (Tier 2
Youth At-Risk)

Red Ribbon Special Events
Week Tier 1

HHS Dean Grade 11

Additional staff could be
trained in the * iDECIDE
program for 9-12 (Tier 2
Youth At-Risk)

Red Ri n Special Even
Week Tier 1

HHS Dean Grade 12

Additional staff could be
trained in the iDECIDE

program for 9-12 (Tier 2
Youth At-Risk)

Red Ribbon Special Events
Week Tier 1

Health Services in Collaboration with Student Support Services Page 4
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

HHS North Grade 9

1 week discussing drug
use (alcohol, tobacco, and
vaping), with a focus on
decision-making and
refusal skills.

Guest Speaker: A drug
counselor from the
Holyoke Health Center
presents on substance
abuse.

Vaping: The Teen Clinic
provides a session on the
risks of vaping.
Decision-Making: Address
drug use in the context of
decision-making lessons
and show the video
“Without Bigs” to spark
discussion.

Refusal Skills: These are
taught during the Sex Ed
unit, with a focus on how
to resist peer pressure,
including around drug use.

Some Counselors trained
in the *IDECIDE 4-session
program (Tier 2 Youth
At-Risk)

SBIRT Screening
(Screening, Brief
Intervention, and Referral
to Treatment) SBIRT is
used to screen for alcohaol,
nicotine, tobacco, and
other drug use. This
health screening is
required by the State.

Partnership with
Massachusetts General
Hospital which includes
surveying our students in
9-11th grade in the fall
and spring and asking
questions about drugs,
alcohol, and mental

health.

*{DECIDE 4 sessi
program for 9-12 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

9-12 HHS North Grade 10

Some Counselors trained
in the *IDECIDE 4-session
program (Tier 2 Youth
At-Risk)

Partnership with
Massachusetts General
Hospital which includes
surveying our students in
9-11th grade in the fall
and spring and asking
questions about drugs,
alcohol, and mental
health.

*IDECIDE 4 session

program for 9-12 (Tier 2
Youth At-Risk) FREE

training available

Red Ribbon Special Events
Week Tier 1

Health Services in Collaboration with Student Support Services Page 5
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

9-12 HHS North Grade 11

Some Counselors trained
in the *iDECIDE 4-session
program (Tier 2 Youth
At-Risk)

Partnership with
Massachusetts General
Hospital which includes
surveying our students in
9-11th grade in the fall
and spring and asking
questions about drugs,
alcohol, and mental
health.

*DECIDE 4 .
program for 9-12 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

9-12 HHS North Grade 12

Some Counselors trained

program (Tier 2 Youth
At-Risk)

in the * iDECIDE 4-session

* IDE 4 ion
program for 9-12 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

Opportunity Academy
Grade 9

*IDECIDE 4 session
program for 9-12 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

Opportunity Academy
Grade 10

*{DECIDE 4 session

program for 8-12 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

Opportunity Academy
Grade 11

*IDECIDE 4 session

program for 9-12 (Tier 2
Youth At-Risk) FREE
training available

Red Ribbon ial Even
Week Tier 1

Health Services in Collaboration with Student Support Services Page 6
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Holyoke Public Schools Curriculum and Programs Addressing Substance Use Awareness

Opportunity Academy *IDECIDE 4 session
Grade 12 program for 9-12 (Tier 2

Youth At-Risk) FREE
training available

Red Ribbon Special Events
Week Tier 1

*Note: iDECIDE (Tier 2) consists of 4 core modules, each approximately 45-75 minutes in length, with the flexibility of being delivered in one, two, or four sessions. While iDECIDE
was designed as an alternative to punishment, it can be used outside of an infraction context as a general drug education curriculum for adolescents experimenting with
substances. iDECIDE is not a cessation program and is not meant to be used in place of treatment. Free training available. Facilitators will ideally have experience in mental

health and/or substance use education and/or counseling. One day of training is required.

Health Services in Collaboration with Student Support Services Page 7
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%

““"%% City of Holyoke,
% Massachusetts

n,

Jeffery Anderson-Burgos <anderson-burgosj@holyoke.org>

6'GF.\;(;N;:, o Birthplace of Volleyball

Re: Road Kill

Sec. 14-9. - Animal control officers; regulatory authority
vested in board of health; hearing authority.

(a) The mayor shall appoint an animal control officer, whose primary responsibilities shall include the
enforcement and implementation of this chapter and any rules and regulations promulgated hereunder;
any state or federal laws regarding the safety and wellbeing of animals, or their impact on public health.
The animal control officer shall coordinate and administer the activities of the animal control program in
accordance with the goals, policies, practices, and procedures established by the board of health.

b No person shall interfere with, molest, hinder, or abuse an animal control officer in the exercise of official
(b) duties. A person who violates this section shall be fined not less than $100.00.

(©) The board of health shall have the power to make rules and regulations, not inconsistent with this chapter
or state or federal law, for the efficient and orderly enforcement of this chapter, and otherwise to provide
for the safety and wellbeing of animals kept within the city.

(Ord. of 9-1-15 [9th amd.], § 1)
On Wed, Feb 18, 2026 at 12:08 PM Erick Velez <veleze@holyoke.org> wrote:

Response to Item 20 — Roadkill Disposal Procedures
Good afternoon, folks,

Thank you for including me in this discussion regarding Item 20 and the current procedures for the disposal of deceased animals on
sidewalks, streets, and other city properties. | appreciate the opportunity to clarify how this process is handled operationally.

First and foremost, | am the individual “on call” for these situations 24 hours a day, seven days a week, unless | am away, ill, or
otherwise unavailable. In those instances, BRAMAN Disposal will often respond directly, as was the case this past Friday involving
the deceased cat wrapped in a pink pillowcase. When BRAMAN responds, the Board of Health receives the invoice on the next
business day. The bill is processed consistently each time by our Board of Health Clerk, Sue Buyer. There is a standard procedure
in place, and it has been handled the same way for years.

With respect to departmental responsibilities, DPW is already responsible for maintaining city sidewalks and streets; however, DPW
does not dispose of roadkill larger than a squirrel or chipmunk. Smaller mammals are typically addressed during routine street
sweeping. Larger animals located on public ways are addressed through Animal Control. Historically, HPD Dispatch has been very
reasonable about limiting after-hours calls, particularly on Friday evenings, but HPD will contact me on the weekend when
necessary—especially when large roadkill is impeding traffic or presents a hazard along city roads. This includes, but is not limited
to, Route 202 and Northampton Street, both of which are Massachusetts State roads. Although they are state-owned, | clear them
when necessary because they run within our municipal borders and directly impact public safety in our community.

Per my employment contract, | do not receive overtime compensation for after-hours responses. | have never received overtime for
this work, and this has been the longstanding practice since | began working for the City, back in 2014. Additionally, there are no
“workers” assigned to this responsibility—I am the sole individual responding to these calls on a 24/7 basis.

Lastly, it is important to reiterate that deceased animals on private property remain the responsibility of the property owner or
occupant. The only exceptions occur when | personally assess a situation and determine that an elderly or vulnerable resident is in
clear need of assistance and lacks the financial means to secure removal services, as was the case last week with an 89-year-old
resident on Pine Street. Those decisions are made on a case-by-case basis with compassion and discretion.

| hope this provides clarity regarding the current structure and practice. | am open to participating in any further discussion about
potential options or adjustments moving forward.

Cordially, Erick Velez, BS.CJ, MS
Board of Health

Animal Health Inspector

20 Korean Veterans Plaza

Room 306

Holyoke, MA 01040
413-322-5595
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On Thu, Feb 12, 2026 at 10:34 AM Timothy Rivers <riverst@holyoke.org> wrote:
---------- Forwarded message ---------

From: Timothy Rivers <riverst@holyoke.org>

Date: Wed, Feb 11, 2026 at 3:14 PM

Subject: Road Kill
To: Meagan Magrath <megmagrath@gmail.com>

Good Afternoon Meg,

| received this order for Erick and | included Erick to verify the information.
Item 20: 10-21-25 Magrath-Smith - ordered, that Animal Control present options for disposal of roadkill on sidewalks,

streets, and city properties in general on weekends, including shifting the responsibility for picking up roadkill to a
different city department, shifting the hours of workers, or hiring an on-call provider.

| believe the DPW handles smaller animals on public property on the weekends. The police department will call Braman for larger
areas but the Board of Health Pays the Bill. | included the guidance document that we have in the office.

Below is currently what is on our website:

Dead Animals

Report dead animals in the roadway to the Board of Health at 1-413-322-5595 Monday through Friday, 8:30 to 4:30 nights or
weekends call the Police Department at 1-413-322-6900.

Mammals larger than squirrels can be removed from the town-owned roads by the “disposer of dead animals”. Squirrels and
smaller mammals will NOT be collected.

Dead animals on State-owned roads will be collected by the Massachusetts Department of Transportation.

Dead animals on private property are the sole responsibility of the property owner or occupant!

Timothy Rivers CP-FS
Board of Health Director Holyoke Board of Health 413-322-5595
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City of Holyoke Health Benefit Meeting
February 9, 2026
Fire Headquarters

The meeting was called to order by Quentin Donohue at 5:00 PM

In attendance:
PEC Representatives: Joe O’'Connor- Retirees, Chris Butler-Fire Dept

City Representatives: Sharon Bittner-Willis- Interim City Auditor, Dazhana Argueta-Personnel Specialist, Ann
Marie DaSilva-Nembirkow-Holyoke Public Schools

Others: Quentin Donohue - chair, Steve Corbin - Dowd Insurance, Kelly Curran - HR Director, Rebecca Sutter -
Dowd, Jamie Morrow- Chief Procurement Officer

Agenda:
Receive minutes from 1/26/26 meeting noting cancellation

MOTION Chris Butler made a motion to receive the 1/26/26 minutes. Joe O’'Connor seconded. Maotion
carried unanimously

Receive minutes from 12/15/25 meeting
MOTION Chris Butler made a motion to receive the 12/15/25 minutes. Joe O’'Connor seconded, Motion
carried unanimously

Re-sign minutes from 10/14/25 meeting
MOTION: Joe O’Connor made a motion to receive the 10/14/25 minutes. Dazhana Argueta seconded.
Motion carried unanimously

RFP Process-Jaime Morrow

o Jamie Morrow, Chief Procurement Officer, provided education regarding the RFF process and
discussed whether the Trust would pursue a Broker model, Consultant model, or a hybrid approach.

e Jamie clarified that it is the Trust's responsibility to determine what services are needed before an RFP
can be drafted. Procurement will assist in the process but cannot determine scope on behalf of the
Trust.

Discussion included:

e Broker compensation is typically based on a percentage of plan cost {commission).
Consultant compensation is typically a flat fee based on defined services.

e Consultants may appear less expensive upfront but may require additional fees if scope
expands.

e [tis considered best practice to periodically revisit and issue an RFP to ensure best value for
taxpayer dollars.
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e A clear and specific scope will produce better proposals and more accurate pricing.
e Woestfield currently has an RFP out for consuiting services.
e The City is self-insured and future RFP documents should reflect that structure.

e Jamie will circulate sample RIFPs from comparable communities, including self-insured models, for
review.

e The current agreement is year-to-year and an RFP could be issued at any time. The group discussed
preparing for a possible summer RFP timeline, with results potentially in the fall.

Review Retiree Insurance Election Policy- Kelly Curran and Dazhana Argueta

The Trust discussed the current policy allowing retirees to leave and later re-enroll in the City's health
insurance plan.

It was noted that many municipalities do not allow retirees to rejoin once coverage is dropped. Concerns were
raised regarding:

Adverse selection

Budget unpredictability
Administrative burden
Medicare/Medex enroliment changes

e & @ o

Discussion also included fairness to retirees who dedicated many years of service and whose circumstances
may change (spousal coverage loss, retirement, death).

Questions were raised about fracking how many retirees have left and returned to the plan.

MOTION: Joe O'Connor made a motion to keep the current policy allowing retirees to return to the plan. Chris
Butler seconded.

After discussion, the motion was withdrawn.

The Trust agreed to track retiree enroliment activity for approximately 6—12 months and revisit the issue once
data is available. No policy change was made at this time.

Broker Update/Rx Carve Out

Dental

Steve Corbin presented dental renewal projections based on approximately 30 months of claims data
(FY24-FY26).

e Projected annual dental claims: approximately $1.241 miltion
e Current funding: approximately $1.082 million
e Shortfall: approximately 14.7%

Recommendation: 15% dental rate increase.
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Estimated impact:

e Approximately $2.25 per paycheck (individual)
e Approximately $6.60 per paycheck (family)

Holyoke continues to split dental costs 50/50, which is more generous than many municipalities.

Joe O’Connor stated that prior financial information had been misleading and that the Trust did not receive
up-to-date data at the time previous decisions were made.

Discussion included reviewing alternative dental administrators (Delta, Guardian, MetLife) and reviewing
provider disruption if changes are considered.

Medical
Medical renewal projections were presented using approximately 30 months of claims data.

e Stop-loss projected at 20-25% increase (final renewal expected late April/early May).
e Pharmacy rebates average approximately $450,000 per quarter.
e Two rate options presented. 7% or 9% increase.

Steve explained that GIC is state subsidized and Hampshire County Health Insurance Trust experienced
instability due to repeated zero percent increases in prior years. Holyoke's Trust has made steady increases
and maintained stability.

Review Open Enrollment timeline - Kelly Curran and Dazhana Argueta

Dazhana Argueta discussed conducting a full open enroliment requiring updated documentation for all
employees and retirees on the active plans.

Proposed timeline:

Mid-April: notifications distributed

May 1—-May 15: open enroliment period
Additional week for documentation
Administrative processing late May
July 1 implementation

e & & & ©

Discussion inciuded coordination between Section 19 and the Trust.

GLP-1 Coverage

GLP-1 utilization for weight loss was discussed.

156 members are currently utilizing GLP-1 for weight loss.
Approximately $1.4 million spent in 2025.

Many municipalifies are discontinuing coverage.

Risk of adverse selection If coverage continues,

e & © @

Page 103 of 245



Alternative purchasing options were discussed including direct-to-manufacturer programs.
Steve recommended discontinuing GLP-1 coverage for weight loss.

MOTION: Chris Butier made a motion to discontinue GLP-1 coverage for weight loss effective July 1, 20286,
while continuing coverage for medically necessary diabetes treatment.Seconded by Dazhana Argueta. Motion
carried unanimously.

Old Business

Discussion regarding Trust account balance and general ledger timing differences (approximately $82,000
deficit noted in GL. snapshot).

Trustees reguested clearer access fo actual bank account bajances.
MOTION: Chris Butler made a motion to formally request quarterly bank statements for the Health Benefit
Trust account from the Treasurer, beginning with the next meeting. Seconded by Dazhana Argueta. Motion

carried unanimously.

Audit status (FY23-FY25) was briefly discussed. QOutside auditors (CBiz) and state review were noted as
ongoing.

New Business

e The next meeting is scheduled for February 23, 2026,
o (oal: Vote on rates at the next meeting.
e Tentative additional meeting: March 2, 2026.

e TASC/FSA enroliment concerns were noted. Full open enroliment process expected to address
documentation issues.

MOTION: Chris Butler made a mation to adjourn. Dazhana Argueta seconded. Motion carried unanimously

The meeting adjourned at 7 PM

Signature Date

W/ \@M ALl

i
Quentin Donohtle
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CITY OF HOLYOKE e 4,"3""'5

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

0000

2 EXPENSES]

10002 59720 TRANS. TO SPECIAL R 0 25,000 25,000 25,000.00 .00 .00 100.0%

10002 59753 TRANS. TO DENTAL IN 325,000 0 325,000 276,267.02 .00 48,732.98  85.0%

10002 59754 TRANS. TO HEALTH IN 13,421,739 -13,421,739 0 .00 .00 .00 . 0%

10002 59790 TRANS TO HEALTH INS 0 13,421,739 13,421,739  8,249,482.65 .00 5,172,256.35 61.5%
TOTAL EXPENSES 13,746,739 25,000 13,771,739 8,550,749.67 .00 5,220,989.33 62.1%
TOTAL 13,746,739 25,000 13,771,739 8,550,749.67 .00 5,220,989.33 62.1%

1120 CITY COUNCIL]

1 PERSONAL SERVICES

11121 51201 PAY-CITY COUNCILORS 131,000 0 131,000 87,333.04 .00 43,666.96 66.7%

11121 51203 PAY-CLERK OF CITY C 4,000 0 4,000 2,666.64 .00 1,333.36 66.7%
TOTAL PERSONAL SERVICES 135,000 0 135,000 89,999.68 .00 45,000.32 66.7%

2 EXPENSES|

11122 53010 PROFESSIONAL SERVIC 13,660 -1,855 11,805 226.20 .00 11,578.80 1.9%

11122 53190 EDUCATION & TRAININ 2,500 300 2,800 2,784.00 .00 16.00 99. 4%

11122 53430 ADVERTISING 1,500 -45 1,455 535.15 412.26 507.59 65.1%

11122 57100 IN-STATE TRAVEL 5,000 1,600 6,600 5,308.55 .00 1,291.45 80.4%
TOTAL EXPENSES 22,660 0 22,660 8,853.90 412.26 13,393.84 40.9%
TOTAL CITY COUNCIL 157,660 0 157,660 98,853.58 412.26 58,394.16  63.0%

1210 MAYOR

1 PERSONAL SERVICES

11211 51101 PAY-MAYOR 100,000 385 100,385 66,923.01 .00 33,461.99 66.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uxd%2FLmdMoAkIi920kb1%2F8v8Dni4kgNdypctW0jyRyPM4wux3kwScPoCiHUkmeSO9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=F2IbDdJ863%2FmaArSGeZpdR4APqVdHU9KBp261wItTOQz%2FxU4kcwATEFqSCRjCLF2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PZLD0%2FaU1PiGuT76f%2F1ZxIPaYnlvcTcjbjvqLXnwDmwrWulwUMeMULwrCp9cCgL6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kmaQHaryLPteUEiNHM6lmgaaceQ8lezlbf5nbDcP6Ovx7i1duVEjjxu8kjoQwdKg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rvr8%2BHg0Mw473Fe25EP3aJVvEOnArab2FhEL5FAgoXtUxFb58TwDscHDrCoDrscm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kx6FUJg93AqGDj4aE06p09Jp1x%2FmZUjWABK7nvQ33qokVSWCf1UNFYMiXR7QwbgX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bZHlZt2IOt2YCf7UvdL32u0mX%2BBd0HKWs0FSu0kSyzlrP1HSXQQYWW3yV3rZGBWj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UQMdMYXEZ2ATwhmTYJdF5GKphh8dyiEmBs2tueQ%2B%2FtdvGG2KvMlfzFk92VzNwTyZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cHNiUhH49YV74Bonw0NqgMpsxq4pUl0lyg4gOXNr9WR1hWv9dRJv%2FBimhCZYoJTU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=eS2x%2FwTWlrWOkZVEUkHDTkp1UifHObiCJJEVFJGqJ962Bg6QmqTnkLwoZm5tt4kR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FLLwrC%2Bzytm8fQySRvWrR9xGP6fb%2BksgpmwmjBrQcQ2wl5iZKqZpHhIjoiWOGF0f

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES

11211 51102 PAY-EXECUTIVE ASSIS 54,633 0 54,633 36,421.70 .00 18,211.30  66.7%
11211 51103 PAY-AIDE TO MAYOR 48,238 0 48,238 31,788.40 .00 16,449.60  65.9%
11211 51104 PAY-CHIEF ADMIN FIN 137,500  -137,500 0 .00 .00 .00 -0%
11211 51400 PAY-LONGEVITY 675 0 675 675.00 .00 .00 100.0%
11211 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11211 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 -0%
11211 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11211 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%

TOTAL PERSONAL SERVICES 341,050  -137,115 203,935 135,808.11 .00 68,126.89  66.6%
2 EXPENSES]
11212 53009 CONTRACTED SERVICES 25,000 133,900 158,900 90,074.83 68,680.37 144.80  99.9%
11212 53190 EDUCATION & TRAININ 1,700 21,129 571 750.00 1425.00 246.00  56.9%
11212 54200 OFFICE & PROF. SUPP 1,000 0 1,000 963.02 36.98 .00 100.0%
11212 57100 IN-STATE TRAVEL 600 1,129 1,729 858.18 .00 870.82  49.6%
11212 57300 DUES & SUBSCRIPTION 5,162 3,600 8,762 8,701.00 .00 61.00 99.3%
11212 57800 VIP RECEPTION(CH40/ 1,000 0 1,000 531.35 .00 468.65 53.1%

TOTAL EXPENSES 34,462 137,500 171,962 101,878.38 68,292.35 1,791.27  99.0%

TOTAL MAYOR 375,512 385 375,897 237,686.49 68,292.35 69,918.16  81.4%

1350 CITY AUDITOR

1 PERSONAL SERVICES

11351 51101 PAY-AUDITOR 91,490 6,400 97,890 63,208.25 .00 34,681.75 64.6%
11351 51103 PAY-PROFESSIONAL AC 81,916 0 81,916 34,210.07 .00 47,705.93 41.8%
11351 51106 PAY-PROF ACCOUNTANT 70,409 -16,037 54,372 .00 .00 54,371.56 . 0%
11351 51107 PAY-ASSISTANT ACCOU 58,925 0 58,925 39,119.64 .00 19,805.36 66.4%
11351 51500 PAY-VACATION BUYBAC 1 2,583 2,584 2,584.44 .00 .00 100.0%
11351 51510 PAY-SICK LEAVE BUYB 1 4,999 5,000 5,000.00 .00 .00 100.0%
11351 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11351 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 . 0%
TOTAL PERSONAL SERVICES 302,744 -2,055 300,689 144,122.40 .00 156,566.60  47.9%
2 EXPENSES
11352 53010 PROFESSIONAL ACCT/A 155,000 10,000 165,000 31,000.00 104,500.00 29,500.00 82.1%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Kgouxx73bJhkEehuYkfhXUVRqkD1fpZIUUwe0X4XKUoynHJXxNfdNkY5VpTWeLCo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KBny3%2FbZnEcSyE14HThEU07kPxFqQGODI9zZ0FsdxaC6BH6MOgaj0uVCmr9Y%2BrPn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LNKdn58bMoP26YUnLs5AIvhG%2FSkp%2FaoX6i2vu7YR6OKlG7t2x14yyNh3%2F%2BNcTIJb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JDnzmsVzalMrOi9sJh9mA4wySvwN7ipHnlfCMCvdPRD2hrJ2SkTHlucd59FifX8s
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZRcPGFNaB21Umu%2FDusG3mQf2d8yeCyE7fQdlwWSGWtzcIDXGoqOiUqVAE9CSHaiC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ns81Cqil2o0EshBycH9FipMTK99OJhytJBmdUljlU8YObWdL8G3jTRanp1fqBp4M
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tnKVxFpw4Aq9Ft5u3BAusk5tFXW9THSR36rq089AvNXcYsWHTQ%2B8pLp0BxAgACGN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZtjNs0WvsZQnkVwXDdkQwP3a3qsHmkxDQjr7ZWdnQklQMUsjhTno%2Bpl6EqR%2BymDu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7INwxqe8UdwjosexApG23iJe3fWnp5NYQaNIL1HRUfpv8Mv4C9pcSP9lBU%2FjjMf8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mDwVtc%2FGvzDa3E2IxdPATpLfsh6Ao%2Fw0DSGb3Wa3j%2BhUKvUphDOPs6Diev6fqhYn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WoHukDPycUj7t5D0C49uE%2F48aWDX6v2Ln4vwnIsyPBkICHTSyyuh11SdQxzFKC%2BB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=adpfido8ZmsgHhN3A1IN1MxRY1KzN01h%2BTaWrdxN0mzRYV9CfkronMrEPsO1%2FCaV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CNQJp9jbqV7QzPhVIpDbYHFHx5NuKzLrVrV%2Bsln4mWTmabxDZPqGyTXAHvBva%2BSQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oT1vSMYpn%2Bl3K5DlAJMkLgo9%2FEow7T0l3T8kGHVkP1fHGFBiFz1BQa8c7hxbfHy%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AUWVc0yBM6AdtJ%2BH3p%2B8IGbPXvmoa0xQDAT2ezRBGVLImILkiBMoo8SBk%2BgSGsri
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3RrayjsQxRfqeyqMWfsXQmECpODRQQjn%2Bk7E8AEaSimgKTf%2FXPHkCtkhYqzH9%2Fjx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tzasCWzvnRkEbyB2mbqgAQ0YODxzNCVUJqJUmKyESCVg487oWAvoyXbBZ4AL2ibm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xKXEJF3KDXvWEDR%2Fl2qA7T70iwLjoSkqKZ3LTY%2BbMMBSQFWRLXoiRp4oju3xgYGP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Znpn3l2QfynMtuO5dLPiUt9E4HXIyoyIwhfB%2B8kxH2tBxJC4dHt5VtOhkGGkEZPx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TxprLxuDuSxZI4bzOMb%2FQzcRO6W6Rx1hzFT0hQN90GmimDAnfWLpWV55Ii3NkRcs
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cnpkWKcv8es7yphJpO2Y8I0lk6qfv91ZACMmg259mt7kQThzqjCfmCnbJa0E7GF%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9ykuswdGn5bxsb2gKPi2yZs44dr8vj%2BdAMMKsQlCDrv615%2BWWcA6Rmlt%2FYEMccDL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cV3oIvud7Y%2F8mAk9bPqbmjTGlekLYqJK6Hsw3dVjq2qNP4e065YTVqLviFYAiSKV

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
11352 53030 PRINT/BIND/MICROFIL 400 0 400 121.20 .00 278.80 30.3%
11352 53190 EDUCATION & TRAININ 440 0 440 .00 .00 440.00 .0%
11352 54200 OFFICE & PROF. SUPP 250 0 250 128.52 121.48 .00 100.0%
11352 57100 IN-STATE TRAVEL 600 0 600 313.26 .00 286.74 52.2%
11352 57300 DUES & SUBSCRIPTION 90 0 90 90.00 .00 .00 100.0%
TOTAL EXPENSES 156,780 10,000 166,780 31,652.98 104,621.48 30,505.54 81.7%
TOTAL CITY AUDITOR 459,524 7,945 467,469 175,775.38 104,621.48 187,072.14 60.0%
1380 PROCUREMEN
1 PERSONAL SERVICES]
11381 51101 PAY-CHIEF PROCUREME 87,032 -1,268 85,764 57,177.84 .00 28,586.16  66.7%
11381 51102 PAY-ASSISTANT C.P.O 70,000 -41,800 28,200 .00 .00 28,200.00 .0%
11381 51105 PAY-ACCTS. PAY. SPE 55,115 -820 54,295 36,144.37 .00 18,150.23  66.6%
11381 51400 PAY-LONGEVITY 0 400 400 400.00 .00 .00 100.0%
11381 51500 PAY-VACATION BUYBAC 1 0 1 .00 00 1.00 .0%
11381 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11381 51530 PAY-FAMILY & MEDICA 1 820 821 426.30 .00 395.10 51.9%
11381 51996 WORKERS COMP WAGE B 1 0 1 .00 00 1.00 .0%
TOTAL PERSONAL SERVICES 212,151 -42,668 169,483 94,148.51 .00 75,334.49 55.6%
2 EXPENSES]
11382 52440 LEASE AGREEMENTS CO 55,000 7,000 62,000 41,024.93 8,975.07 12,000.00 80.6%
11382 53010 PROFESSIONAL SERVIC 0 9,000 9,000 898.25 101.75 8,000.00 11.1%
11382 53190 EDUCATION & TRAININ 500 -211 289 289.00 .00 .00 100.0%
11382 53410 TELEPHONE USAGE CHA 85,000 0 85,000 51,483.78 33,516.22 .00 100.0%
11382 53430 ADVERTISING 5,000 2,000 7,000 7,316.21 -316.21 .00 100.0%
11382 54205 CENTRAL OFFICE SUPP 18,000 -1,500 16,500 7,583.52 3,586.48 5,330.00 67.7%
11382 57100 IN-STATE TRAVEL 500 961 1,461 1,074.10 239.16 147.74 89.9%
11382 57300 DUES & SUBSCRIPTION 250 -250 0 .00 .00 .00 .0%
11382 57400 INSURANCE 250 0 250 .00 .00 250.00 . 0%
TOTAL EXPENSES 164,500 17,000 181,500 109,669.79 46,102.47 25,727.74 85.8%
TOTAL PROCUREMENT 376,651 -25,668 350,983 203,818.30 46,102.47 101,062.23 71.2%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uvElgpsmzyMvWJlqZajN9g605lhNDyFxYWaQNAs%2FaobDRlC4DR5FQELZHCMKV6XS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sRZ8vQ%2Bq%2BKlWE7AQ6jlSsyx7Yg7hcsZkExD04Ld7R8rV7X0bZFgI4U6i2aYUiXzk
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jxS3kSTfP0LVcTLk6yesiE9X%2BSmcG21Eg2EwGqaqfkcATkGNLEOvRa2MggLIxE3p
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9cgwv5tTH9T06wPx59Kvd9wtT3%2FcTzz95anliNHWMx91JjBklBjVnlzjN9CEUKRG
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uKzgT%2FVlojELZVk9tR%2B1FMJilnumqeWWGYXs3IH%2ByBbAEd11%2Fa7%2B3W%2F%2Ffxtb353F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0e2Qj6tS5bjwL385jiM%2B2UMP6M1PqxphZtGfvLaVvbBl4AbYtRMmNZoQXqW11DcQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dygut7Nv2XmFo9u0eAk%2FfoBfQPgF77JlhyqQ1EGjG2%2FZMBzAqQyxgl7JB%2BszKT3p
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iQpxy0RUzoRSg%2FyyOPk3YAtfMrhjsT%2FBq90tqKlEaL4ImqwgSJgZsrwSSAB1LF0U
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=w0Xf%2B%2BxvoEUSuA2cKuexI9%2BthwJPV14x1ZgvTByi9XC%2BXTgBCyU0hrr55%2Bcfa3Tt
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Z%2FI%2B1vmZc%2Bpk3Hrs4yBHKgKj4HelxT9zW2etWLE6xa6eKHWEBLljjzJMDU95n%2Fkb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i%2Bsd7PMbKBWJJUEg52Hu1eXos6nXn1KAne4xA7x3s7%2FC7e9N0pR8HfHEeWgjRzLu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NHBaCHzdqmQJhYp%2FUivz1dbyBUz5sQ80azuvcbcLMJFS8H0mJPSYXTe%2B7cDm75k8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ic0uOgaUNQGm8KpYfsMy1UvQQQy3%2F2qkETsW3U%2Bg4uX0mdnluF5LX6vhnIqeNW7Y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=21H6f3DbDVnal%2FnWwISyFP9iRXesDmKMOBJM8%2FOSsqBvRr5yRDPTkd9fQfwDN8r2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=eHsVB7r%2BHYlXxlSKvoiqLxLjiBZRikEb3Bfn6rF9TZESno2rVYvgOlPdTk1%2Fwoxl
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZQW8i%2Bfr8wN1Ribd4uozj31FRfw5LyWMVe5SDeknwkUFeKwcEewEIcrTMIt12Nnu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qZlqhC4Kur1UAh8X7kelf9SAi3cLtByQEJQM6J2q9iCNkpYH8akECjEZoHuhDM%2Bn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UuUx%2FyTZXQvAyP8wHe1FzAecyAQZNPpMIH1Izl86RYy5tmhMZJT233hHfWw0I8pP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MvSGE9p2pUWZxTnf5%2FXY24oGLTUGRzlA9XCCDWEVP3CMc%2BRIxCCHODLdwZxd9lvQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LZNqTdlY3ukGNRhqg7byZLhRn4JGlosheLBvcbK2amzlI25VwryuDGTMLZh8HiAF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PPc0qV%2F%2Fmx10F08pcOVQwc8Oc9EmbcRM4fvffOqnkVdQvRaaUZ26PHiO0zYqHC6J
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=d6tfO3S%2FSE0UnL90GZSln3vrBWoTemajt13p0tNSZFa%2FK3ZMUTLr5XesoEz6fcjo

| . < munis
CITY OF HOLYOKE S ‘ e i

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

1410 ASSESSORS|

1 PERSONAL SERVICES

11411 51101 PAY-ASSESSOR 64,856 0 64,856 43,206.75 .00 21,649.25 66. 6%
11411 51102 PAY-ASSISTANT ASSES 57,843 -127 57,716 38,435.24 .00 19,281.12 66.6%
11411 51105 PAY-CHIEF ASSESS/AP 89,000 -19,095 69,905 40,237.65 .00 29,667.55 57.6%
11411 51400 PAY-LONGEVITY 1,950 0 1,950 850.00 .00 1,100.00 43.6%
11411 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11411 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11411 51530 PAY-FAMILY & MEDICA 1 19,221 19,222 19,222.44 .00 .00 100.0%
11411 51910 PAY-CERTIFICATION S 1,000 0 1,000 692.28 .00 307.72 69.2%
11411 51996 WORKERS COMP WAGE B 1 0 1 .00 00 1.00 .0%
TOTAL PERSONAL SERVICES 214,653 0 214,653 142,644.36 .00 72,008.64 66.5%
2 EXPENSES
11412 53010 PROF. ASSESSMENT SE 42,800 13,000 55,800 42,404.00 .00 13,396.00 76.0%
11412 53190 EDUCATION & TRAININ 2,500 0 2,500 1,595.00 .00 905.00 63.8%
11412 54200 OFFICE & PROF. SUPP 250 0 250 197.11 .00 52.89 78.8%
11412 57100 IN-STATE TRAVEL 1,750 0 1,750 13.77 .00 1,736.23 . 8%
11412 57300 DUES & SUBSCRIPTION 360 0 360 339.00 .00 21.00 94.2%
TOTAL EXPENSES 47,660 13,000 60,660 44,548.88 .00 16,111.12 73.4%
TOTAL ASSESSORS 262,313 13,000 275,313 187,193.24 .00 88,119.76 68.0%
1450 CITY TREASURER
1 PERSONAL SERVICES|
11451 51101 PAY-TREASURER 85,000 7,527 92,527 58,082.09 .00 34,444.91 62.8%
11451 51102 PAY-ASSISTANT TREAS 58,059 -58,059 0 .00 .00 .00 .0%
11451 51108 PAY-ASSISTANT TREAS 0 58,081 58,081 38,719.38 .00 19,361.62 66.7%
11451 51125 PAY-ADMINISTRATIVE 40,835 0 40,835 27,222.32 .00 13,612.68 66.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=55%2Bjt9hAX83JZ59Y9uPe1RhhgcY0%2BuO75ARHlcBUxFC0GatMqq6IVoRhTU%2BzeBPn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CYfHRNGSbjLTN6biA7L8lWTrMBLKHfzBqCwU24hm9Bebua0EDCCQsRZh3UfhOvLL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oEkOmnnJXvkFSjW8UXWNGTre8fV%2FpHqxSvO4%2FY3LnHQlk9Aq0rcRU1ovx6tRfkPB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SZBXRYUhUmVBET8sp2w9%2B2HPpNxW20cHyjme6Jv2XMhHHUbdkmXBTR6nGdy46Bzh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ofv5QwAVmI5LtV3ABempjcsaC29tgUDHHvyOsQJNTMnZYM4SV7idIcengp%2BFvQUz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oBupmOSc%2FcpxqmYYhiEelhlHFj1MdfPiHOWqD10HNn4fXpTGeuE5Kpay3fIzJWQB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=92jKFQul%2Bhzao3wvKa8sFNOnQNMp2LOkSA1NTkZRqaIMgRidJiPFuxrSLGVydcd1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TExdp2eJrCI39RBHq8DEVGLDIE142opaV4FATN%2FK74QMMuynqNga%2FL4cF8QcGftq
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6pUKxOgX7gxjvecBETmmerALb3RxcBIWO%2Fki%2B%2Fbigec8io8iEA5KFsoo0Nd7D62L
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2%2BtTa7fgn%2FERpEa%2Bvwxcg4WkIAftQjl0quM0DzKXIKwX7rEEsVbiF%2BvTZO%2Fa%2Fcuf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HTg84xOxPMhZdbp33lhITKfwruWfFtVDdE5%2FGKJiM3jtjtQNZKURmW%2BCq%2B%2BYyQBr
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=k%2FDpuznYReEMh%2FlnBjcA8ZtiuAPfjrOBRxNNKemDFBfkaCY7XZNQfdZQCyoFtO55
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JOznqxfDoyqrzWL8zwyxGnCXPU0CHjdfWkmon5AYt1mT6QNtKGwdbKcCHBmGJEzo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=M9bX82er3yBdiZ0V3dZ%2B18DdJYTvYq7gqosQDeb6GelvmzinmayxUz7khHkXG%2Bps
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YwWEXf4NNIQ0%2B%2B7jipw4G4nWi%2F7EQYdLO4vqco%2FpLphJz2UMW3Z4OpOHV3z81mgt
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MVz1Mvh44BYuSbTDezegAv0HhbLiplucj%2BuU7xuRtp9i0CYuFfRJGDyfClqNJ3f4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WbViq9b9Wer5SQMZ4eid5fD90Z4FIMRccX07GEvE%2FPRH6669gvGvEYPsZoVNaYmM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tN9yJRJ1jcp5UdVE2Z1NFGAIYKw349AIbHLD3S9rrGnUt5YZcNuewvGGjwqeo6Oo

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
11451 51131 PAY-SR PAYROLL SPEC 60,858 0 60,858 40,571.62 .00 20,286.38 66.7%
11451 51132 PAY-PAYROLL SPECIAL 45,365 4,100 49,465 30,242.97 .00 19,222.03 61.1%
11451 51300 PAY-OVERTIME 0 6 6 299.79 .00 -293.79 4996.5%
11451 51400 PAY-LONGEVITY 800 400 1,200 .00 .00 1,200.00 . 0%
11451 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11451 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11451 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11451 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 290,921 12,055 302,976 195,138.17 .00 107,837.83 64.4%
2 EXPENSES]
11452 52400 R & M - OFFICE EQUI 2,500 -2,500 0 .00 .00 .00 . 0%
11452 53010 PROFESSIONAL SERVIC 30,000 142,599 172,599 31,514.23 47,469.77 93,614.88 45.8%
11452 53030 PRINT/BIND/MICROFIL 5,000 -5,000 0 .00 .00 .00 .0%
11452 53040 BORROWING CERTIFICA 5,000 -5,000 0 .00 .00 .00 .0%
11452 53050 LAND COURT FILINGS 80,000 -30,000 50,000 32,896.00 6,219.55 10,884.45 78.2%
11452 53055 REGISTER OF DEEDS F 6,000 -5,055 945 945.00 .00 .00 100.0%
11452 53060 BANKING SERVICES 30,000 -30,000 0 .00 .00 .00 .0%
11452 53100 FSA ADMINISTRATION 20,000 -18,000 2,000 542.40 282.74 1,174.86  41.3%
11452 53190 EDUCATION & TRAININ 2,125 0 2,125 .00 .00 2,125.00 . 0%
11452 53420 POSTAGE 80,000 -45,000 35,000 6,036.21 -4,866.63 33,830.42 3.3%
11452 54200 OFFICE & PROF. SUPP 250 1,956 2,206 1,738.29 -949.82 1,417.65 35.7%
11452 55820 DATA PROCESSING-PAY 2,000 -2,000 0 .00 .00 .00 . 0%
11452 56000 TAX LIABILITY/PENAL 1,000 -1,000 0 .00 .00 .00 .0%
11452 57100 IN-STATE TRAVEL 1,000 -1,000 0 .00 .00 .00 .0%
11452 57300 DUES & SUBSCRIPTION 500 0 500 .00 .00 500.00 .0%
11452 57400 SURETY BOND 1,200 0 1,200 .00 .00 1,200.00 . 0%
TOTAL EXPENSES 266,575 0 266,575 73,672.13 48,155.61 144,747 .26  45.7%
TOTAL CITY TREASURER 557,496 12,055 569,551 268,810.30 48,155.61 252,585.09 55.7%
1460 TAX COLLECTOR
1 PERSONAL SERVICES]
11461 51101 PAY-TAX COLLECTOR 88,775 -6,267 82,508 52,506.45 .00 30,001.43 63.6%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ProQcFPHiKeOqvynLVqZaSznUo63lh5aeaIlUljKLDsgJgQptod7LJOyyMS0WeTU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=P%2FKKCq5Qy1XoP0bjs7aw%2FKNajCvSX93G1031ynUElx6foqkXJEqB1RT%2FIEIWLuO6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=80lI53UfFjxuRAAfhrsgXrZUYz2%2FmHkvgQxKAOIONaSXh%2BymOv3yLZdUCNSeDDnY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2Fm4FSg6Sn8u%2By%2BeCvorX%2BxEJg22TMfL%2FuoJboSpVxzfj0uds24cqH%2Fq63tzqm9ko
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6IkHGdD1uU9mz0ILmxWr6XDrcUiQspceD%2FPSLFuSTB0HK6C57lOgidVqm4lVHuai
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LCRmszPE8AEwdbm9wZG8JMbHrCnnTdXqol3Bo8QxE8wfBQ4wPn1L98axys8R72Xv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=I1yMlq352OI2AQNZj1A%2B1uW74WullUTL%2FWIahbbWhEOjquM4PyNSewSr%2BFP50h07
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ElEwKh%2BMJJ4dqFTq142dWRVc5YCMRUmgFFiXoWr8g3GWHVX9k6uhUy1VqofSFyGn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=94m56wRs8U4hzJ7nf1LcZyT%2F%2FmHu7CDpHMhpSOgXb2q%2BAq52xTxcbpTKszKB%2F9WN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vPhcbn4gI9CJZenCIA4VwFgn%2FBwIMsYQos1lICZkvJgp0qKRXgiw0nMUkfStVA7K
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=st2v%2FS6LsrQ%2BbWIuDk1pEoNd%2FENMf%2BUrblzOQFKPxIW6mPSV5CXDUK5ALkiOR7x3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=roV89zIv0kJcb7FoL1XgoIq4seqpBO2hXn8s%2FvMTH4HyXvCzcdvhdEqoYCH7Bi%2B4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7PctvdFvmfyBqzxdh18XiAt8brPBc55PG6i%2F2XkfVx1ef%2FVy0nfGqeWW8IVNgYrx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NW7niBjV95Gxe6AGz2a6Q4z0dE8NKLVaUKDq%2FV5cIvOyNizsDO1t5ZliwQ%2F4ZAIq
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uLWlTT%2BxZQVWQjW7G%2FkjTE1gIhu2j1M2mo8cxAyy8eu8ioEuTkvbWkL5V8J8Jxqw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wd9xe1FBlV2MRdDFYaArHrz0NlWurk%2F6gLtgDTXdWdQCa5n7nUO4rpmmkoDu7bds
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tdtZzblP%2FyJVn2GhzfSic%2F4gnYDT1KqY%2B4A%2B3ApFMcQMcPjEXka43iHHybzZaAow
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=W4nVwj1xXsy%2FBwQQAXhJhIvwQyTaUfUR31DLu3dwSVyDw6XCI3Q1EobX4P5JxQLv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pMp8WR2aKip%2BOJuqp8ATitqqdENBJuG8r0c67SREqpRQzsFaHyVhxjl0bAlbmGup
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nl0cJF09V5UkwB7o506umUM2gNwaXq1A5ZsOsmtpOdg%2BdQ1GAqzNO9vtD3HPd3aF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GNLz4VWR6v%2F291dRpMQm6tc9%2Bg71tirle63%2F7OxRy9MtuTuypcCvsug49Io5Rmc%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1gy%2BSCeCVw89Mp1swTHyVI%2FQo5fg5FiN0w5qeY8jZ2LG7GEMl87%2BEczx77uuSObE
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lYnGPPmFvfRPsr5x%2BcIpJRcgLvFcYbcJlYnDwzquUCJ%2FnU57%2FBSI44Mo80vzqGIn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ssRFtrclW7t%2BCb%2BCqtp95BzeWP25B4PXQqAmLzGesjpMM68bfyCkwZrbNKcGvwip
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XH%2F7EkbgHBT36uR2ZfagB%2FH1sd5sMraTOTYUT%2BcIchphOgIwuyBbo2%2FKcLFo1FnK

er erp solution

CITY OF HOLYOKE = > ‘-;fw(unls

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
11461 51106 PAY-SR DEPUTY TAX C 60,858 -60,858 0 .00 .00 .00 .0%
11461 51107 PAY-REVENUE COLLECT 45,400 17,100 62,500 30,153.91 .00 32,346.09  48.2%
11461 51108 PAY-ASSISTANT TAX C 0 64,435 64,435 42,678.72 .00 21,756.28 66.2%
11461 51400 PAY-LONGEVITY 900 0 900 900.00 .00 .00 100.0%
11461 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11461 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11461 51530 PAY-FAMILY & MEDICA 1 6,267 6,268 6,268.12 .00 .00 100.0%
11461 51910 PAY-CERTIFICATION S 0 834 834 519.21 .00 314.79 62.3%
11461 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 195,937 21,511 217,448 133,026.41 .00 84,421.59 61.2%
2 EXPENSES
11462 53010 TAX TITLE CERTIFICA 13,075 0 13,075 315.00 .00 12,760.00 2.4%
11462 53085 DEPUTY COLLECTOR SE 0 0 0 -4,506.00 -7,461.50 11,967.50 100.0%
11462 53100 OTHER CONTRACT SERV 3,000 -70 2,930 .00 .00 2,930.00 . 0%
11462 53190 EDUCATION & TRAININ 875 0 875 75.00 250.00 550.00 37.1%
11462 53430 ADVERTISING 8,000 0 8,000 .00 .00 8,000.00 . 0%
11462 54200 OFFICE & PROF. SUPP 250 50 300 258.24 .00 41.76 86.1%
11462 54210 PARKING TICKETS 1,700 0 1,700 .00 .00 1,700.00 .0%
11462 57100 IN-STATE TRAVEL 1,000 0 1,000 703.29 .00 296.71 70.3%
11462 57300 DUES & SUBSCRIPTION 140 20 160 160.00 .00 .00 100.0%
11462 57400 INSURANCE 800 0 800 515.00 .00 285.00 64.4%
TOTAL EXPENSES 28,840 0 28,840 -2,479.47 -7,211.50 38,530.97 -33.6%
TOTAL TAX COLLECTOR 224,777 21,511 246,288 130,546.94 -7,211.50 122,952.56 50.1%
1510 CITY SOLICITOR
1 PERSONAL SERVICES
11511 51101 PAY-SOLICITOR 108,000 416 108,416 72,276.83 .00 36,139.17 66.7%
11511 51102 PAY-ASSISTANT SOLIC 188,000 724 188,724 125,815.27 .00 62,908.73 66.7%
11511 51103 PAY-ASSOCIATE SOLIC 41,000 -14,350 26,650 .00 .00 26,650.00 . 0%
11511 51108 PAY-PARALEGAL 55,271 213 55,484 36,989.06 .00 18,494.94 66.7%
11511 51201 PAY-PT ASSISTANT SO 50,000 193 50,193 33,461.62 .00 16,731.38 66.7%
11511 51500 PAY-VACATION BUYBAC 1 0 1 488.44 .00 =487 . 447wy
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rW7l1hpv%2BYRQ91EU9btC4qQUHGZaq5DIAfOq3OBXlTjIfG4vsjbZqTr4tETGKaR4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6aJd1JLZ7KnG4vRp5y5ZHUftpBE9IFZKB80jt4OHp5lgHXD1Us5YirKIQCB%2Bo1RR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BiX4VUviKSm4IzvZwRXZhUYfbfNGe234pUtgcxA7NmI8PuI50lWwGzTz5PiLubYX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=S8G1Gxj4U%2BJH3f5Cf3TAgSR1TOCUimQthWTbtonSPXeMnPRrJ8FSmVGYREksp5%2Ff
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HA%2FLohMujOG8%2B69fcZ5Yz4deDvwbbxpClLHqhUEM8yvDAoWW2Za4syPiW4DB6xYP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yyiSUtRVGXv3V9S9bP0yfwywb0zGm%2F5wa%2BOqghRVCcUxbLNAWYDCYaeLQaKJdJoA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JQqECfyUrHvFXHU%2B5BZDEHrItkv2k%2BvQBFnB4RsF0fxfw%2F6L93uHAqN1qSqFCiIs
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2vniRT1BKn24hC9EEEUIaFpzyysM9w0zMJ%2FOyAYg0FMOHdycMwK8ExpJls41uvXh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mu09RI9HdlPUwyZRqwJI5TWc%2FB1D0NtwfYjAgsbLSwiVHFhwMdxfTYiMVRStu%2B2p
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FZm5p6rKSyw%2Fe5eSZ1ZTGTu%2BAa9l947HyMNZW0ouzzcE%2FzULhVJSaE2FVqBDOnrr
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zLmS%2F%2Bw5H%2B8umQu26hgnJdKO2Yz0KpvN3EGXxAMOO7VhFRBGirhhRYlkxfkC%2FeGS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=F6YK4eNsAUMJbMCyQDPLTv688ie7Pn8oGvtDu%2Bio3gfmqudFPB2kwauAiYBOg01D
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nyppR50CsYOB0%2BetMScPmSHkWrDqJBy5S8ibRM8lyKHPGNK4hu7%2B3dG2WmNK%2FDAP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=m7BxsnuRaJpgIM0VIcjiYX8h52xFEkXQqWhYtT3fSt%2BAOm26HaCbdgP5J4h33KM4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zuvmtf0xeWAYeAZUkUiVtZXF9dC%2BM96VgtbxhB9zRsRTUEy03AYifnk5p%2Bqze5T5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qdZuizA9vTXSCqdfp3SgwJk2LWRadkn1mDssniHggiDNhAhtZrBh5bnU3TWNj5cz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yYzfZBXq%2Be3yKk8bxcwrQhn0a6bbW5ZwOj%2BSKgbvXkoRwTeMHOHpVYxZrJGiqxwm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EhqE2s1KHfHPFaYPL5pK%2BJp3%2FkCLfXB9b4tombgtGeiVlHFV%2FRR00oCm9xpW5Arh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=u%2BoKaGwmNEp08TZBATNiiB4VHNc8rboiBqQwm0Bis8ranoaHUwlZESY5%2BQ2o4eI9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rA2FT0HP8NJlFUwDPEvl%2BMrsflUAb6P%2FADj5wFwfhSzPmhHf1y87MZpCNFwW1FfY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=f713qsrxY%2FFUxVxhO9km0BsjXoAvq0aJWVavisnGJzkzPQmufqHQv1ZWBxyiodJc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=K8I7CPMDAhV1FAQSVvR%2BTUwVWl%2FCgQTXmLCmaPrgmxgpJ3JwomX8CN2Rag1mlHYx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xE0N9Eod2FMi2Pdja5cDzjDyz5j650XzoTOa4efMEfZ3nz6etxXbl%2B7OP5ZdFBU7
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AjOrS2LpsJ8hern79nxO1x0ULJUjeJm6cnqzuOQf0kWQZyLjCqlLtP8eK6%2FKgD3e
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5AfDe%2B%2BGs9AWa6m42EdYDvfgwWL%2BjNto6me4YCxJ6Dqzta2sBbL6uiB9Ckxooxp%2B

- er erp solution

CITY OF HOLYOKE = " atler

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET USED
11511 51510 PAY-SICK LEAVE BUYB 1 0 1 250.00 .00 —-249.0Q%**wwwwy
11511 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11511 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 442,275 -12,804 429,471 269,281.22 .00 160,189.78 62.7%
2 EXPENSES|
11512 52400 R & M - OFFICE EQUI 700 -500 200 41.56 .00 158.44 20.8%
11512 53006 PROFESSIONAL SERVIC 20,000 10,000 30,000 12,874.50 5,940.00 11,185.50 62.7%
11512 53010 SPECIAL COUNSEL SER 85,000 0 85,000 34,848.12 22,370.00 27,781.88 67.3%
11512 53190 EDUCATION & TRAININ 500 0 500 289.00 .00 211.00 57.8%
11512 54200 OFFICE & PROF. SUPP 250 500 750 486.12 157.22 106.66 85.8%
11512 57100 IN-STATE TRAVEL 1,800 0 1,800 1,104.14 .00 695.86 61.3%
11512 57300 DUES & SUBSCRIPTION 7,000 0 7,000 977.81 4,451.88 1,570.31 77 .6%
11512 57600 LITIGATION 9,000 0 9,000 4,541.22 .00 4,458.78 50.5%
11512 57601 ARBITRATION 0 5,000 5,000 .00 .00 5,000.00 . 0%
11512 57605 RECORDING FEES 500 0 500 .00 .00 500.00 .0%
TOTAL EXPENSES 124,750 15,000 139,750 55,162.47 32,919.10 51,668.43  63.0%
TOTAL CITY SOLICITOR 567,025 2,196 569,221 324,443.69 32,919.10 211,858.21 62.8%
1520 PERSONNEL ADMINISTRATION
1 PERSONAL SERVICES|
11521 51101 PAY-PERSON. ADMINIS 92,926 358 93,284 62,189.03 .00 31,094.97 66.7%
11521 51102 PAY-PERSONNEL ASSIS 113,122 234 113,356 75,704.61 .00 37,651.39 66. 8%
11521 51104 PAY-HEAD ADMINISTRA 39,285 0 39,285 26,189.97 .00 13,095.03 66.7%
11521 51201 PAY-LABOR SERV. DIR 1,050 0 1,050 726.84 .00 323.16 69.2%
11521 51400 PAY-LONGEVITY 1,000 0 1,000 1,000.00 .00 .00 100.0%
11521 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11521 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11521 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11521 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 . 0%
TOTAL PERSONAL SERVICES 247,387 592 247,979 165,810.45 .00 82,168.55 66.9%
2 EXPENSES
11522 52400 R & M - OFFICE EQUI 2,500 0 2,500 1,960.00 395.96 144.04 94.2%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TGK9lBKFyOe941chY9m1gLzCdzDawn29sEVQgJTyVx9wCLrnA14USk74YBMl06e6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fLQu9Q6oTA0v5L1UE7tZPkXMt0ZSz0dJ4PcTPaGHz1ji%2B6ZXfNH95qBlfkjwzktg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=inV7xDdtc%2FkRH4RUOOC27uNNpny3L1EPOiCffaTy7b95hiXkVsD5Iq5RgQosgaPF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Nr132Bwt1Dis9GmnN2reEaJDZjSFq6Q6qTDeMp%2Fpu8AM58zZsY18GBsQz03QItpV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mvluF9vExCwy%2B2WyyzPPKjYROua4ko4D6G1dejjFIlLiEWIvB%2FAvK41Ew3ItFrWJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ln1lAgIlLYZI1wH46K6l9hQPsE2wce3LWpSSn1gzIDP2gRLahjBlc9n2KLM2%2Blq%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2DUfok%2BC4tI8BNgM9TyypG%2BVtPWK7KIzZ5hkQluF8rMER82DRBlJmuaNfMTLo7cw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qxrWY2WAVIHRRLha%2F6WP4Ca%2BivobLXMKeaL%2FRQLegtUIB8i3BWJEbXjBsm0IFvWm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=l%2FTUMN4yTmawkixnjZ1VBnMVxLUesYoRAJr%2F9btz7v%2F4icaiCFE8AtgBMIwYJbvi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6z%2F6VHApcPfIcwRO9T5CgbWOdrmELF6ojRdymxcXWtcJHjL08vnMloGQG2KFoZQW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ktsdH6TWFnWUPtNb3vnYanTqgjOEnxTUVMS%2FPrhiC8Ojp91g6Cno07KC3x3vWhkB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UmGzcGYwFZBnVWPdwCRzO3%2ByPr5OTlWm5U6jiBGBQ5g8MK%2FF0Y6US5BhvrqjN1zi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bNK6dYKimG72Fh96apm4rSNmgagF%2FZEuOS9cgDPn1r%2FlOgyLE9VCqtg%2FRxAgpjtT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oWW0h4kxT0kEQamD5FGhTqE4ii4AB1QNXq9iIPl46sth7U80YX9m%2BYxEdcjlX6vQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kZnlXSpil%2B9cphM1wlU8Y8jIKhapdJLVLG7cZmni%2F%2Bjr1D7c6qTmg0APrdrnQ3aF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9G7ia0AsOuHNOOR95A4%2BZzcw8JpnmXzrigMtqPSzv64RqA0y58JBuh8ISHLf9Cqg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PnLrC3zMjYOWy2%2BQVQUZfJdayMjP0C5l3ipLJTQW8t8pMiaYJsQUv865nuCU%2BBAL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XzINj7Qxgc%2FkVypiQSZtoEebw7NCBQsL9ZPjM%2FBQfyi08ilQrYI4cloKY4i%2Fsb6t
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=eBsj9HAMjs%2B650ijpRvAC7TtLnYDX7n1B4LwfiVlBDWBELjyNz%2BTMAHIbxcjuSgI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ATpKAmuzXJ2FLanJSua%2F7kyt7xHsXQeGQTbZbY9GNGEW3KCkdvTnV2WZVaBrhHYR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GwdUMG9CPHLIQcDh%2BVz0LUFgS6o%2Fjv8iD7v922KSwy46HOcb33YezD1lbNzjraM5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dW7VIsQkVumj4VmAkmugvmYKr7x%2FASfUJGh6%2B2BH5ZE0sdMVzcSf90VcQ0YQEZpK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bbLhrGeneke%2BFMK1lUjYb4CaF9ippfe%2B0YK0o7o6lMOw5Idr49Klw1DJ59i6Xxpw

| . < munis
CITY OF HOLYOKE S ‘ e i

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

[ACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND APPROP ADISTMTS YTD EXPENDED  ENCUMBRANCES
11522 53009 CONTRACTED PROF. SE 50,000 0 50,000 6,612.21 43,387.79 .00 100.0%
11522 53010 PROF.SERV.-EMPLOYEE 1,450 0 1,450 564.00 100.00 786.00  45.8%
11522 53011 PROF.SERV.-EMPLOYEE 16,680 0 16,680 11,120.02 5,560.10 -.12 100.0%
11522 53190 EDUCATION & TRAININ 2,500 0 2,500 .00 .00 2,500.00 .0%
11522 53430 ADVERTISING 3,000 0 3,000 679.00 875.00 1,446.00 51.8%
11522 54200 OFFICE & PROF. SUPP 250 0 250 249.18 .00 .82 99.7%
11522 57100 IN-STATE TRAVEL 1,000 0 1,000 96.94 .00 903.06 9.7%
11522 57300 DUES & SUBSCRIPTION 600 0 600 300.00 .00 300.00 50.0%
TOTAL EXPENSES 77,980 0 77,980 21,581.35 50,318.85 6,079.80 92.2%
TOTAL PERSONNEL ADMINISTRATION 325,367 592 325,959 187,391.80 50,318.85 88,248.35 72.9%

1550 DATA PROCESSING

2 EXPENSES]

11552 53010 PROFESSIONAL CONSUL 419,500 125,000 544,500 281,447.61 85,096.17 177,956.22  67.3%

11552 53100 SOFTWARE LICENSE/US 375,720 -50,000 325,720 220,410.32 97,286.78 8,022.90 97.5%

11552 53180 SYSTEM HARD/SOFWARE 110,000 -75,000 35,000 57,730.46 -47,955.94 25,225.48  27.9%
TOTAL EXPENSES 905,220 0 905,220 559,588.39 134,427.01 211,204.60 76.7%
TOTAL DATA PROCESSING 905,220 0 905,220 559,588.39 134,427.01 211,204.60 76.7%

1570 ADMIN. ASSIST. TO CITY COUNCIL

1 PERSONAL SERVICES

11571 51101 PAY-ADMIN.ASSIST.TO 51,197 0 51,197 34,130.73 .00 17,066.27 66.7%
11571 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11571 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11571 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11571 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 51,201 0 51,201 34,130.73 .00 17,070.27 66.7%
2 EXPENSES
11572 54200 OFFICE & PROF. SUPP 250 0 250 320.34 -80.56 10.22 95.9%
Report generated: 03/13/2026 08:30 Page 8
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yJGPmD8QRUJAEknPRYl7q9GgfpVvwq4AcPZ3I0RAGZjn%2BHh%2FnKjWQw8LnttQ14aN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=s63ADhxVJ6hsS40KSFVgDiJ4GEW29GbHYs%2F9cBfaKsGMU8DZIuXVvIF1ZBvVc5pj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VQluQiViB4C69dZ3SobLxAz7ZyJs0PVK9JkFL7rtP9Wg2m4VxBHBJwOK9lPIT3dz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Rhsdqj6rz6hUW5cXvDncZM5qdobzYCeKJIiRxvVGwXvxu6KUakUacG%2FF%2FrpAQzn3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TZCAx94rC%2BgzfDOq1CqY4BfI7oq1HU2uSVDCIEFHhX0DW92aNE23oaFN3xj%2BwuA5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xOhxa8Qklbsgwog%2BuGTGdwTVwAmAPZD%2Frrlaj2LgUSo9Cev15NsfRNlU0HLcQEkV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7iLcs15a3ZYWXYu1z%2BFgvNEWSdvBoRPC8zvMEXymoxTv9FUvI5B9TZV3yy0c3Ums
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EBwD5AjJKaMTSKUw3QMfSj7rKcWuij9vGOycj1LQH3s0twNVJzMRRBCOKw%2FpgKpZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=k6NnUwu6tUBx197hSor4%2FW5iM7gpEyiBAaMMYkFLW%2BD3ZuUfy6UbDOSoQ4aaouSg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1eU%2BC%2F07KrZg1%2B7qFT3%2FWMIwyTOQf%2FI%2FBbmw0Yk9%2Bqw8EHjtepugZn7x8J0VPQU5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BU8xi09KYvTc%2Fz1VZCSqHmSeyLIVW2gwcgpmDlPzveOIQI9HKalyOMwZkAAjdtrk
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=48enW13xeHnJmEmhufTWjy7W%2Fldf7Zoi5TPIbcQxc%2Bsl7WQoMdHSNR95lKGTkvVb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qFSllwkI8kcEvFGRAQMxdJ5JmsXvBwKDjxZG9vFYXBmdAV4%2BFiHoOS5bfAcXgL03
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wvb158jia6iExIJCzSXa9NQsTPlDkAriOwkV7HATyYa0%2BTx8WCJ9YW3YfpLkE9Mj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KdO5EyQwV0OR2EzRl127iJOMaBVDRv%2Bzb78JFrcSaCYW3SbrazrmvLiORYDw8VJN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jqf3IHDRJAeUHX5UsmKajgZl3Rv5zbtx%2Bmw%2FkWyNKKl%2FbowbC73xaBz8%2F7Lksil3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pC3%2BzWtAdZzoX19GSevFSiUjr6MJy3rx5G0owA%2BgGVsAHpHpCOOxmYTktvYV%2BcgD

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

TOTAL EXPENSES 250 0 250 320.34 -80.56 10.22  95.9%
TOTAL ADMIN. ASSIST. TO CITY COUNCIL 51,451 0 51,451 34,451.07 -80.56 17,080.49 66.8%

1610 CITY CLERK

1 PERSONAL SERVICES

11611 51101 PAY-CLERK 85,000 2,154 87,154 57,369.23 .00 29,784.77 65.8%
11611 51102 PAY-ASSISTANT CLERK 58,487 0 58,487 38,126.74 .00 20,360.26 65.2%
11611 51105 PAY-2ND ASSISTANT C 55,043 0 55,043 36,556.80 .00 18,486.20 66.4%
11611 51126 PAY-SR ADMINISTRATI 47,740 0 47,740 31,826.34 .00 15,913.66 66.7%
11611 51210 ELECTION OFFICERS 35,000 -5,000 30,000 16,655.00 .00 13,345.00 55.5%
11611 51240 PAY-TEMPORARY/SEASO 650 0 650 .00 .00 650.00 .0%
11611 51250 PAY-EXTRA CLERICAL 2,000 0 2,000 200.00 .00 1,800.00 10.0%
11611 51300 PAY-OVERTIME 6,000 0 6,000 1,692.54 .00 4,307.46 28.2%
11611 51400 PAY-LONGEVITY 675 0 675 675.00 .00 .00 100.0%
11611 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11611 51510 PAY-SICK LEAVE BUYB 1 0 1 301.40 .00 -300.40% e
11611 51530 PAY-FAMILY & MEDICA 1 0 1 864.34 .00 -863.34% %%
11611 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 290,599 -2,846 287,753 184,267.39 .00 103,485.61  64.0%
2 EXPENSES]
11612 52400 R & M - OFFICE EQUI 1,000 0 1,000 .00 00 1,000.00 0%
11612 52420 R & M - OTHER 6,000 0 6,000 4,295.00 .00 1,705.00 71.6%
11612 52700 EQUIPMENT/BLDG. REN 1,800 0 1,800 6,883.72 -6,160.00 1,076.28 40.2%
11612 53010 RECORDS RETENTION 2,000 0 2,000 1,914.25 .00 85.75 95.7%
11612 53020 ORDINANCE CODIFICAT 6,000 0 6,000 .00 .00 6,000.00 .0%
11612 53030 PRINT/BIND/MICROFIL 12,000 6,600 18,600 17,656.22 .00 943.78 94.9%
11612 53100 OTHER SERVICES 2,000 -800 1,200 .00 .00 1,200.00 . 0%
11612 53190 EDUCATION & TRAININ 500 0 500 .00 .00 500.00 .0%
11612 53410 TELEPHONE USAGE CHA 2,500 -800 1,700 .00 .00 1,700.00 . 0%
11612 53420 POSTAGE 12,000 -500 11,500 10,834.11 .00 665.89  94.2%
11612 53430 ADVERTISING 300 0 300 .00 .00 300.00 .0%
11612 54200 OFFICE & PROF. SUPP 250 0 250 228.05 .00 21.95 91.2%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0hGMOa3Tw0diAHK%2FoQOLrAulbMG1QgrG1bPqsdsRYX5FbQvqx5vL1y4xdmczPY9Y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5JhHBd7bfy%2FXrqyofiqp5HZB4PDAC1HHi1NtS1z9uJ%2BoSTITWNqZ1jfiL8zAtZjT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FDPV6BbsSpTG3twf3MLF4SwcpaKAticD1wdESUoHQT1IMsdNBGSe0Tcovyj3jd7U
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SF5YPalUkg1glrUCZWNFsniPvXE1j%2BHcrt2AnQrP2Wn4iFik18SmukzXp1jarJ7f
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ez1GPiFo7l%2Fi%2FliN44KqhROfI2MH1ykj5N%2FPRF6VwQW%2F4KX148UzAl7xV%2BbqlSFI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=c574UuJKZ2bAsPA0rF11WMeczzoNHmS9Ew8OS7X7J8eSAHt%2Fl5oeGq1e5w0jPblR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GbPwtfzo%2BWqjflHsadwOOAScgqjM%2FyopPSywNzYR7acO3BhzqIGvrJQ5gKj7wbVu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2oZ6H5wNzN0fNiXSIr%2FvfSRgu%2Bn6oE925r6bZLmq70bydDO0TCwJYt%2BAezIbG9e3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZZSoRbB67i6q3Sdz3od3%2FML%2FpvPUSTFtuGfDo%2BE6eZNEyJ6d2c9tTOngLHyApKIv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sGsYWHiiEpolZ%2Bx6B7l%2Fpu08fSX4jXPCe7VA1PX4dOw%2Bx3b8zHkMgCG6wWUa%2BxxO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FY8jEuvJzv867YjvQ%2BsA3naJkmPMvRq48O5uf4cJC9%2BNSAVFirPF4aTuiR42FqjK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=H%2Bz5rrRZPM24l4ewqDyVMw3IqBtEBgfMN9x9hKkSU3zk%2BSxDL7Qys0VNbra6X7o%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IyV7UnILt0rtEELctF47ZKJWKchSAB2bUrMWCi147OuK8evX2c9aZQwx86b0ICR5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kcfWG%2Fr9tx8hbgo6EX1ERyPRTh9pHkbfBej5eI0DXAOJVz1uyfz0zpy%2B%2BD%2FU3VZb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HkKWkUYrMdZjeT3%2FyHBeYPPWiTyrRc%2FnfJeHobhmvdFYUe4MilnqUvE5xjbCGgIj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xaw3XtVmb3rwra5a4SWyupF6vnuUVauNpS%2FsgSm9R4sl1FaFe59winmzhmpvjb0u
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4aVAPDuCmPxclPSowy9OfudjmhmxFsfRrF3A0%2F%2BBxUN6A6KBZHzfWF43vXjXEeCZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=m1IknNiN4vnclapqO2eW%2F6hYyngTPFmDb1AcqwOuVJrPA93NKqL%2B6c57A8ibWgYX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zPt5%2B9eFqyU%2B%2BCazoTc9qsLSFSpLauBrmXvV4vYcQWCxw3DnZvfap8vw6Y5OuvRc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IyhyfkytPS%2BZjFwrrn4g2F1PuTXIB%2B1HR9BuBm%2FKQJtwVxhz4rkhUB1vD12x%2B%2Fx8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HWI1cLwC%2F8RucZ3A9OUNuHpndV%2FqVmPZX2JAneiiha8e8Xd1bI%2Fo6OGLKYmEaPpB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DsdTmkktzcJ%2FrZV8N3GzXDxl2MkLByZ3%2F87gIBmqnZgQUyCIhC3GXXQ%2BnWEZHZ8Q
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HOoWHnmMg3MNJiHo27TEz4D1FHWiFgiNElsJqIu1m1fPcbgJ9158hYlvyLtFdJ4p
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UR03AV3nZy%2FFpPaXGkjeY3Jh9RnmHNfPjJWFslCUBvUpUGd6K5ej0jLeYS4yJyBS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qIKLWyH37R7Y3j%2FDBJAymZh%2F%2BTBWREeZeSSLQcaigpTZy8s0Vd6zrrHabOM53arq

| . < munis
CITY OF HOLYOKE S ‘ e i

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS YTD EXPENDED ENCUMBRANCES

11612 57100 IN-STATE TRAVEL 1,500 0 1,500 1,001.92 .00 498.08 66.8%

11612 57300 DUES & SUBSCRIPTION 550 0 550 150.00 .00 400.00 27.3%

11612 57303 ANIMAL SYSTEM MODUL 3,000 0 3,000 2,635.28 145.75 218.97  92.7%
TOTAL EXPENSES 51,400 4,500 55,900 45,598.55 -6,014.25 16,315.70  70.8%
TOTAL CITY CLERK 341,999 1,654 343,653 229,865.94 -6,014.25 119,801.31 65.1%

1630 VOTER REGISTRATION

1 PERSONAL SERVICES

11631 51103 PAY-ASSIST. REGISTR 55,139 0 55,139 37,543.92 .00 17,595.08 68.1%
11631 51201 PAY-REGISTRAR COMMI 5,025 0 5,025 3,479.04 .00 1,545.96 69.2%
11631 51250 PAY-TEMPORARY/SEASO 5,000 0 5,000 728.00 .00 4,272.00 14.6%
11631 51300 PAY-OVERTIME 2,000 0 2,000 882.76 .00 1,117.24 44.1%
11631 51400 PAY-LONGEVITY 0 400 400 400.00 .00 .00 100.0%
11631 51500 PAY-VACATION BUYBAC 1 0 1 .00 00 1.00 .0%
11631 51510 PAY-SICK LEAVE BUYB 1 0 1 00 00 1.00 0%
11631 51530 PAY-FAMILY & MEDICA 1 0 1 00 00 1.00 0%
11631 51996 WORKERS COMP WAGE B 1 0 1 00 00 1.00 0%
TOTAL PERSONAL SERVICES 67,168 400 67,568 43,033.72 .00 24,534.28 63.7%
2 EXPENSES
11632 53020 CENSUS 8,000 500 8,500 8,477.08 .00 22.92 99.7%
11632 53030 PRINT/BIND/MICROFIL 300 0 300 .00 .00 300.00 .0%
11632 53420 POSTAGE 500 0 500 .00 .00 500.00 .0%
11632 54200 OFFICE & PROF. SUPP 200 0 200 105.99 .00 94.01 53.0%
TOTAL EXPENSES 9,000 500 9,500 8,583.07 .00 916.93 90.3%
TOTAL VOTER REGISTRATION 76,168 900 77,068 51,616.79 .00 25,451.21 67.0%
1710 CONSERVATION
1 PERSONAL SERVICES]
11711 51101 PAY-CONSERVATION OF 80,681 -1,175 79,506 52,089.55 .00 27,416.45 65.5%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=eNIv3qTYmZd1DYFQhbPJUoul4tVqCrYRtB3WCmPTSBc5FVZSQuq5BnMMz2lE8Ohc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oLjzogHdxo9UfqrHn9K83fVDADxMxnf8BcNhujR65ryb3IZxHf2cJQzukKZISadM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=G6waK76eeXX4PQllQPG8eR5FKixu%2Bo2C2aSinDyRYF1EcZT%2BDdG4X1c6mxj53avi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nHVgBQGHTEkgK%2FDOvwHjv5%2BX6v54XZ8t7QZAwAF49ZUyOh%2BBdi5DpAmMRv04G%2BXA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XtuozQ6%2FxY8mlMAI1KSOqxw5nk5QITXW8WvqJuGkUASPK9yLnEyUYWaw859ra9WP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vuMABruAElbqePBhLNUd2C64v3OGbxk1Lkf%2FGaBw3PUpRStbQW0vHMGZFEuK9YRm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6t5qW9DOGFiFeM1zAAk5HtFt4oknqCG6g26SLyWXAl%2FxRVL1OjBXCSMWMgKo7F0w
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=D4A2c7wBOdTru%2FIudeBl6DbYgz0MKNwoTs9eRMzteWzkPm2cVbQPbw6Ybp9CaBVa
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oV6YmDZGo9eQ7YeSqryFMYR%2BYu6RyXPyoft4ljWgtVHY%2FU1UITiGVPx%2BHQseU9GS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=H1fM6bu5BsHWLcTOAaENRNdTK2YDLPz7EuffOGgdq3VIkYYYFrNXNxvfiJ%2FFF4U5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Q4uWfKtEK8QZHwJOkmWyPWeT5crFDh14oTrTIQJ%2BizOW8M%2F670%2BUdX6ZI43NfQR9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8bQIs7lLzLgCKv196pNgta2c1V2CmY8C8KKb2UXWLAxaIMT9qS8fRfHEbhdQdZke
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sfTCKAvOe2umCJF4sGahmrqpDlq5ztDmqPh30UMrWtaUhHLLBpbbnadn5YAYmVSP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=J7XBU7LLCWOOaSLl9O%2FTmwiUPrUFWMBATRwGGJQ4EVhR8XMOoQ8IVS05eaOhznGP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6DVX8mQyHtYP%2FKkhYtL%2B0P0NG9VZtwqPDuRHugFuIfs10xrP9fPZgY4QH3CXh6DJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BVSqbaY%2BQD%2BocIBNochuc71O9%2BchOKoxMKK8swjDWiiAylsZq3PTWChT0l35yD5B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PGMIrieVgBtoqKChEyAd0ghr2BYVbHZ%2BbdK9x%2BAZgA0hnWkdjSRZ8o4PKtAYZ5BD

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
11711 51102 PAY-CONSERVATION PL 55,000 0 55,000 37,171.08 .00 17,828.92 67.6%
11711 51400 PAY-LONGEVITY 500 0 500 500.00 .00 .00 100.0%
11711 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
11711 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
11711 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11711 51850 PAY-AUTO ALLOWANCE 2,820 0 2,820 1,880.00 .00 940.00 66.7%
11711 51996 WORKERS COMP WAGE B 1 0 1 .00 00 1.00 0%
TOTAL PERSONAL SERVICES 139,005 -1,175 137,830 91,640.63 .00 46,189.37 66.5%
2 EXPENSES
11712 53010 PROFESSIONAL SERVIC 50 -50 0 .00 .00 .00 .0%
11712 53100 CONSERVATION RESTRI 500 -500 0 .00 .00 .00 .0%
11712 53190 EDUCATION & TRAININ 700 200 900 900.00 .00 .00 100.0%
11712 53430 ADVERTISING 50 0 50 .00 .00 50.00 . 0%
11712 54200 OFFICE & PROF. SUPP 250 162 412 .00 .00 412.00 .0%
11712 57100 IN-STATE TRAVEL 100 77 177 89.88 .00 87.12 50.8%
11712 57300 DUES & SUBSCRIPTION 300 111 411 411.00 .00 .00 100.0%
TOTAL EXPENSES 1,950 0 1,950 1,400.88 .00 549.12 71.8%
TOTAL CONSERVATION 140,955 -1,175 139,780 93,041.51 .00 46,738.49  66.6%
1750 CITY PLANNING
1 PERSONAL SERVICES
11751 51101 PAY- DIRECTOR 90,880 0 90,880 60,238.01 .00 30,641.99 66.3%
11751 51102 PAY-ASST DIR ECON D 82,262 -1,198 81,064 54,042.72 .00 27,021.28 66.7%
11751 51105 PAY-SR. PROJ MANAGE 59,166 -57,000 2,166 .00 .00 2,166.00 . 0%
11751 51106 PAY-PLANNER I 113,638 -1,655 111,983 74,655.32 .00 37,327.68 66.7%
11751 51108 PAY-ASST DIRECTOR P 82,262 -1,198 81,064 54,042.66 .00 27,021.34 66.7%
11751 51112 PAY-LICENSING AGENT 49,713 0 49,713 33,141.78 .00 16,571.22 66.7%
11751 51125 PAY-ADMINISTRATIVE 46,092 0 46,092 29,903.30 .00 16,188.70 64.9%
11751 51201 PAY-LICENSE COMMISS 2,800 0 2,800 1,866.64 .00 933.36 66.7%
11751 51223 PAY - DEVELOP SPECI 0 55,000 55,000 .00 .00 55,000.00 . 0%
11751 51300 PAY-OVERTIME 4,000 2,000 6,000 5,302.24 .00 697.76 88.4%
11751 51400 PAY-LONGEVITY 2,500 0 2,500 2,500.00 .00 .00 100.0%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=adZKRVB1V0YDF2wjU7L%2F7eL2W30NAeGsrSJ5Iho570P4wT%2BX6y0kiOOlZhPjwY4R
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i1tGFc40qq0sBXiQR1ObcFNdlTUf%2B5PMc%2BFvJR4Lr4CN2JcUdos5urLlQ0OFkSNK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=L%2BvwsC4E%2FaDAEaZ%2BMA62btvTibrTArezOmykn3Jmr%2BBK7AqVuZzE3vpIv%2BgfPnZ9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XJBpIVO9LVAGCszJC4rXSdtY6crMrYsRLEt96oOR9uXSQAChn6tQp6YCdwKvu0uH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cKHDd%2FJ9q5M0D%2BNwMV3g%2FkHKcHN91NGJTPvT78yb2tjuk71QnJedfiu43L93KlrY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ozozgGgPKGPzUbNAZoTsAQ8fdkKBOpECLj52yHcmgDvV36J7tnbkojIOgzGr5U8j
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=28gGdyre0pRrhrVbSQXl%2FXvuiNDMQE2N%2FBccc0ue4tOnrHdjdF%2FcvZZwINlY1T48
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5vNp9B5tyZXriYUf0u4%2BTZNE%2Bm7mjpMdQ2B8O%2BAkfaNhYH59Kd45c8GhnoBLOuL4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=A%2Fvavy9VuhNu7S4Ouo1vub8b31GIcdh9W1G1GB%2F8oRXXeGJjt17wo3Z04rqZclmW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=26E4PldRe60CmrIOwXoeA%2FXNqdZZfZ734e4rSEmADnelrqWERWzeok9zem%2BNDSEU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nvWFtFje97VJNS2pL7eiq%2FwaHmK1obioywvv3sjnp8O32A458MMfxUFwD8LKqKW%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lARy9qDDq37TkEElJA93bluokGyX2jAgbpd%2Fydc6jesnu20wHn%2BGmkmAQx4JovYN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gCFkH%2BGw6oV84wxSlYGn9FyviWArLFO8fNeErIOPaXacsbghHpvYXguB0HpZ0V3C
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tliLqdNWMg0fsytBxRsgDDx3CVDAy0XuqXEFCpu0ojaUvK7%2FWNpD415MjNtMdIgO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JB1I1fv9Rj0dBZfbNMKWduq%2Bg14WMDYYanGa40yISV30nQzXUispsY1oykCpykTH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VyUYcwSKKkq40mX%2Fh3pKsCd8xyJyDMdPgn4iVOSuzhNwYFWllT%2FFnep42tvSQiTW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vybe3REPlCAFO%2Bmv3bESb8PO%2BAT86YvEY8hQzlFelSzE2TheiQwdK%2Fxl8d%2BcoGE%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4Ws6gcfwW1WqeKIGYaV9akypUeKLJIXTiQtUYaZ55KBJUfffDVnyv8a3NvNOLTAo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=b9v7sUO6%2BNRhg1QCEM14XH8oKEp9B6dkZ%2FQRsi25vaiSmKFD6pJDJzjfRX6Tu%2Fqv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=b0V2EyF4TV1PUyd6S4EarEh27HM9RKiXveXPv3FeYaW%2B9SPdn8I1pehuQL5ubzPf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FqnXCVThDqUz0IVe9hdcLnqfnWQ6%2Bb5Lo7NGUo9%2FQG87cBiVeI7XA4ZoKK%2FD7rGQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TAfvbKhUqLdVyk429rYamTXRrobQumWdSWhSINdFWOopdkoIOGdtlyg0gO3HMKHu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Z5FUgeOjAcsem2xvDwpoVUYdLUGwTuXL0j8GqOOYek5AbiJB6VhD7cgEXWN0zgKD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oXdxnvc9VezhDFM5RboSuFSIj%2BGi9L%2BLdWjvUHcapLYXLsBKJfSDP98lCWen%2FKdp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=otNuffzoZE2LWlXO9vEHZYO8bhnNFmQ9DvMPbL7PRhPUxl44hjuT2PIMsDPnSnvn

CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

er erp solution

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE PCT

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET USED

11751 51500 PAY-VACATION BUYBAC 1 0 1 2,188.67 .00 -2,187.67%%%%wuwwy
11751 51510 PAY-SICK LEAVE BUYB 1 0 1 4,327.59 .00 -4 ,326.59%*wiiwy
11751 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
11751 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 533,317 -4,051 529,266 322,208.93 .00 207,057.07 60.9%
2 EXPENSES
11752 53010 OTHER CONTRACTED SE 10,000 49,712 59,712 20,282.81 7,679.00 31,750.19 46.8%
11752 53020 PARCEL MAPPING SERV 11,500 0 11,500 .00 .00 11,500.00 .0%
11752 53030 PRINT/BIND/MICROFIL 200 -40 160 .00 .00 160.00 .0%
11752 53166 HISTORIC PROGRAM CO 200 0 200 17,387.69 -17,387.69 200.00 . 0%
11752 53190 EDUCATION & TRAININ 3,000 0 3,000 .00 589.00 2,411.00 19.6%
11752 53430 ADVERTISING 500 0 500 .00 .00 500.00 .0%
11752 54200 OFFICE & PROF. SUPP 200 40 240 120.00 120.00 .00 100.0%
11752 56900 PIONEER VALLEY PLAN 7,335 0 7,335 .00 .00 7,335.00 .0%
11752 57100 IN-STATE TRAVEL 1,500 0 1,500 939.58 .00 560.42 62.6%
11752 57300 DUES & SUBSCRIPTION 500 0 500 .00 .00 500.00 . 0%
11752 57615 DEP COMPLIANCE FEES 1,000 0 1,000 980.00 .00 20.00 98.0%
TOTAL EXPENSES 35,935 49,712 85,647 39,710.08 -8,999.69 54,936.61  35.9%
TOTAL CITY PLANNING 569,252 45,661 614,913 361,919.01 -8,999.69 261,993.68 57.4%
2100 POLICE
1 PERSONAL SERVICES]
12101 51101 PAY-POLICE CHIEF 150,000 0 150,000 105,473.44 .00 44,526.56 70.3%
12101 51103 PAY-POLICE CAPTAIN 518,912 -50,000 468,912 301,728.20 .00 167,183.80 64.3%
12101 51104 PAY-POLICE LIEUTENA 906,146 -5,967 900,179 550,269.94 .00 349,909.53 61.1%
12101 51105 PAY-POLICE SERGEANT 1,471,107 -133,251 1,337,856 772,805.92 .00 565,050.50 57.8%
12101 51107 PAY-PATROL OFFICERS 6,394,400 -582,913 5,811,487 3,438,972.23 .00 2,372,514.89 59.2%
12101 51109 PAY-POLICE RESERVES 50,000 0 50,000 32,703.00 .00 17,297.00 65.4%
12101 51110 PAY-SENIOR CLERK/TY 471,377 -7,114 464,263 270,926.22 .00 193,337.18 58.4%
12101 51117 PAY- E-911 DISPATCH 617,043 -150,000 467,043 349,965.64 .00 117,077.36 74.9%
12101 51118 PAY-ADMIN.ASST.TO P 46,468 0 46,468 30,800.46 .00 15,667.54 66.3%
12101 51123 PAY-BOOKKEEPER 67,343 0 67,343 44,964.08 .00 22,378.92 66.8%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MIOBI%2FI4eUZ5CwLrAZj83jNmt7jQhuYOxAgAdvniy2HsRWSnZoUolCEeXzoV1J4D
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VVXWqFTGoxROzuo0THizYwA72%2F0EsXLG%2FJRzBq1eCIiBAPVax3J1X1alXTkPNrXR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0vj5vLTLsUTAGo7iuN%2FwKhZl%2B241IDK%2FMQtaibPGeyXf6FBWEcURoCkZXQ5jy7nL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ywwVFez3ieklLJAZlMnKrplPVu4eLDjMGsw0UiVWHhaaKxW1paVeDBFXShWk9fmO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GEWFmxqv2uE%2BZKgSsq7%2B6FVxon3mlqnWorMVdfFBHuTABOkm3ZKChju1CdaLlkrM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CmRPV%2FKT6HC%2FBd63kjS9aWUvVe8GTXN%2FwRA3eMFERQY4VrxDS%2BFB5KMy%2FyNPXVfa
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3GnMa%2BzvQqg%2FFAK%2F9h03p2JN8mhfNFWDwfe4WFuU%2Flph8DbvfSU%2FJ2OieH3hBuWG
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XGyi1riwAb5m8gOeWNG07%2BRX%2BJJ71AHnWTtDR7VwfLda74GT9tixYTe%2FeiAtPrwb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RIkY3hOQEVFbB15nGFSedKu4va3LuZlb8ZpXL4XZGe7VF%2FSBrlxc%2FBYPuaC56wub
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Y2vc1gudkVhTiukcgQgZt%2Bvom3a5%2BapzSc0d3sWuIoYwPrzn2YdXh3PV%2FWYCmKmy
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dKpqo1wfaDT02yUzCzCXZoUDSI8b00i3ypYg1jwa5YPUBipBaTHgSmo4pweTt8Rg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FOywB9zJaAUqfCdexEFrfHcvSNZpvZLSZQ5HsgB2McLfCb0m9zKrvn0KgovoIkJv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MhyxzRl4XiBYnH6JxevGe2IgLao17Flxmbk1ex3BtqPj2qVLibnbhzK9ANoDGkxa
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5QMA3cbWePRPoU6DNgbO0wKeVyDaZRNpl2fiS8i3JJA4vUdxzxzNUNgwNObmntrg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XwabmhHr1Pxyblq7Kbwr8PkaLOIGMT4bOWUwtIEuD%2B6Hlgu3rXsENsf4AmcnhRtW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8%2FOsZhadYc4InaSuul5idy%2BKIoqrqvW%2FdJN4lUuYxq3RfXcTBrUMTLt17jKsRtk7
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zCBj5iILDsWotLG5wKVXffSudeQ9KPK%2FaTHG2fBCZubjtXgCW4IVj7xjR7baZy99
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Iq%2BTGMetNrjnCdSpIIqw8Nb80t2CcSw1yMYfkuVmM6FxMgXS5QsD0%2F0uOTHjm9K%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uwIAQzpnXq6rdKJfNGAdhsHIhX86e9kEc6OjxiQmbCh9Wut0f6Xn0LJEYLriTc0T
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ju5QogC09bFse0gd3oJCuTBLaqYQHAipnP9hg2XdSr9e%2FJt7QBi2dHBQq9jAW6YS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=71FkKwCiymMB4%2BTKdQES%2B2KKtF%2FtaZyq%2B2%2Ftv26%2Ft%2FZTxoF3waVGxrpsaoi%2FJu0F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qrHFwbunE0NA91kSIhnzWTQFQ8wV4L5CaVEmyqeM%2B1esnGblJjGYS6xkkoYI7oeA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wbdoxGPF6OT20jiZP9i%2BvTXVKTKCEnXyGguH6u2ERzA%2FCFwhAHrgznm8Q3s2KnYg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FGcxs3Oe6LXc%2FEiZS2Pf%2BgakQOcflz3RDWdEjtpwCs%2F9V7YWpZDQu2S%2F%2FOYTje0a
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JOgICmZDkbfrl5tleNI58dPg8GPbk3BE57qoQb0HXnaXd24Gxx22CCblrNhWfeqW

CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12
IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET
12101 51132 PAY-CRIME ANALYST 70,407 0 70,407 45,769.28 .00 24,637.72 65.0%
12101 51180 PAY-INJURED ON DUTY 0 255,735 255,735 289,374.50 .00 -33,639.38 113.2%
12101 51203 PAY-E-911 DISPATCHE 10,000 0 10,000 .00 .00 10,000.00 .0%
12101 51300 PAY-OVERTIME 350,000 600,000 950,000 615,578.77 .00 334,421.23 64.8%
12101 51320 PARADE OVERTIME 70,000 0 70,000 .00 .00 70,000.00 .0%
12101 51321 SPECIAL EVENTS - OV 60,000 0 60,000 46,447.28 .00 13,552.72 77.4%
12101 51322 ELECTIONS OVERTIME 20,000 0 20,000 17,643.68 .00 2,356.32 88.2%
12101 51323 SNOW/OTHER OVERTIME 8,000 0 8,000 8,202.75 .00 -202.75 102.5%
12101 51400 PAY-LONGEVITY 149,209 0 149,209 112,406.30 .00 36,802.70 75.3%
12101 51410 PAY-HOLIDAY BONUS 65,000 0 65,000 29,060.00 .00 35,940.00 44.7%
12101 51440 PAY-SICK LEAVE BONU 75,000 0 75,000 53,215.94 .00 21,784.06 71.0%
12101 51450 PAY-SETTLEMENT/SIGN 0 28,739 28,739 28,738.97 .00 .00 100.0%
12101 51500 PAY-VACATION BUYBAC 95,000 0 95,000 75,756.35 .00 19,243.65 79.7%
12101 51505 PAY-TIME OWED BUYBA 115,900 0 115,900 101,872.18 .00 14,027.82 87.9%
12101 51510 PAY-SICK LEAVE BUYB 400,000 0 400,000 343,203.62 .00 56,796.38 85.8%
12101 51520 PAY-HOLIDAY DIFFERE 450,000 0 450,000 436,439.53 .00 13,560.47 97.0%
12101 51530 PAY-FAMILY & MEDICA 1 45,358 45,359 50,797.17 .00 -5,437.70 112.0%
12101 51590 PAY-COURT APPEARANC 60,000 0 60,000 29,478.52 .00 30,521.48 49.1%
12101 51830 PAY-CLOTHING ALLOW/ 2,700 0 2,700 5,850.00 .00 -3,150.00 216.7%
12101 51900 PAY-IN-SERVICE TRAI 89,000 -19,839 69,161 42,867.05 .00 26,293.98 62.0%
12101 51910 PAY-STIPENDS 0 1,000 1,000 500.00 .00 500.00 50.0%
12101 51912 PAY- P.O.S.T. STIPE 4,500 0 4,500 3,117.44 .00 1,382.56 69.3%
12101 51913 PAY-CHIEF CERT STIP 2,500 0 2,500 2,500.00 .00 .00 100.0%
12101 51915 PAY-CONTRACT ED. PL 262,300 0 262,300 151,823.28 .00 110,476.72 57.9%
12101 51920 PAY-QUINN BILL ED. 537,501 0 537,501 319,540.19 .00 217,960.81 59.4%
12101 51996 WORKERS COMP WAGE B 1 0 1 .00 00 1.00 .0%
TOTAL PERSONAL SERVICES 13,589,815 -18,250 13,571,565 8,708,791.93 .00 4,862,773.07 64.2%
2 EXPENSES
12102 52100 ENERGY-GAS/OIL/ELEC 155,000 0 155,000 171,382.38 -103,330.50 86,948.12  43.9%
12102 52300 WATER & SEWER 1,800 0 1,800 1,106.15 -560.05 1,253.90 30.3%
12102 52400 R & M - OFFICE EQUI 4,500 0 4,500 4,589.61 -108.38 18.77 99.6%
12102 52410 R & M - VEHICLES 80,000 0 80,000 68,063.77 11,915.53 20.70 100.0%
12102 52420 R & M - OTHER 3,000 0 3,000 20,342.36 -19,577.36 2,235.00 25.5%
12102 52500 R & M - BLDGS. & GR 80,000 -19,449 60,551 33,337.08 5,146.00 22,067.92 63.6%
12102 53010 DATA MAINTENANCE SE 300,000 0 300,000 223,145.63 -82,009.45 158,863.82  47.0%
12102 53030 PRINT/BIND/MICROFIL 4,000 0 4,000 4,428.14 -505.00 76.86 98.1%
12102 53120 CARE OF PRISONERS 5,000 0 5,000 3,357.00 -1,137.00 2,780.00 44.4%
12102 53125 DRUG TESTING 9,000 0 9,000 5,900.00 -1,250.00 4,350.00 51.7%
12102 53190 EDUCATION & TRAININ 100,000 0 100,000 56,710.08 22.29 43,267.63 56.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PQYf%2BcPkJx9j%2BRoUAJSicOQrpZVDFPgv0EPaZ0lWSv2UHimkn5n%2BsaT4lV9pIhnW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ciePptsy0lxZELl00eol2j1lpzjxiya38vf7eRoRctiw5z8mw6oAdsyrfTkowzP9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Dob86bPUgx%2F0%2B9SdAV664X%2BLOoeBwfYJ6%2BqR00Yo%2BpSl1Y10ZPZAW0U6MAMysT%2Fr
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=v5%2Bq47uxbJtZ7fV4lPJ3jHpKAOuwHcBtTFdsfXwYVmwlximXG3PreSgpDawEIrUQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oJ%2BEQ6%2BvBMkrtBuAle0PMI8jOiO55RQwk7Nph8h%2BvIXfL0Dw30FxS5TPmNaURZI2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lUOqt5MWhk1vKhYNHXsogj6sE5q%2FXIvJWk769zsMY2nE7Nw5v05I1l8bYm%2Ff%2FNV%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SCXXH13iAfAu0j1cQbbrgrZ3BMdeASEm9WCmHV2%2B9Hxh9%2B6J4A61sMG8kZYFJd2u
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tGBDIMrolkDa92zugoZePpcD1hIC7Dn2AKFS6qqkT0MP%2BDtgNHFeGikSy1vrfilN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gQqE1%2FfluBLN0qBt3Wbl2wY6wF3tVj1nqlbtHQXL3R%2FCkr7FTzRcSQkFF4mAxI19
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bdUrPj3sdKfXXJHM8m5%2FrfjnJEQncut8BV4zWW783BEoTS1XaojMCVOs8hkZ2sm%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mImeaVtT%2FGPQIFqIX1Zwxdp1s9MRItFh9%2FDKQLTN2w4iJ9xecx2xu2n1G1gLKcLC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NvO5hsOPrUrzZNn3eN3vv8JcyMSsuZ9%2Bg3d30p08%2FgXaSlGYnKhwgbeG5gzNY0LC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UfGYbeRliM217Sx%2BJWgJKnxqs9t4fipqlUFrsIJ1kU80u89tFqadEqNoTHvLIYzb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ruIGpa3tFI%2BFfRHUQJcIyoGRa3YxtI8tNg93qOJEaWm10PpmQJq4jSdxxbvCXJg7
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tiNI%2FrelUO8ChmmlGlY6QL5Z1ICC0Jf1mCiFprL5VE9O3wWN7mR0VDVCfTMEcNrf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0gw3yA0nAQLAjmPdH3aCBAAv3xeZssL2pfuJNruoA%2BVoLZWtjofg2c44RTvPvw9L
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dqDu3avSffth1ozdwMZwltLcAyrGPD0BkpXW5PHE0zjB2bJ%2Br%2FAdt4S3Pzf4oS2g
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zNTw95y%2FDY1qeiz8awohTz21GA4WHqKgFlNm%2B3tYZImWEDDbehMRKxlGtvIFL4zz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=s4dC5AY26WUs7EwFdid5uUbncAUBc83%2Fr5YzLYC9tI%2F0%2ByUx9lL8zBl7alQ8tUeo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tYISfpieI6YICWS6TiY52w2JwrVVlMSE%2BeEjrFFseZEAEFESc9P2DKPlltRz576S
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JYVMTNnnOtJ%2B9WiDveT%2FgZ1j6rHpax0Ot4GkXFILiv9csoXyBbNxY%2BfF%2Bn2YjuxK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AunEBt9La1iCpvFh%2F1eWQQm59lXlpAfOodUjAE44pfXAw7gdQQVVGBOFco8A2wRt
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=h6vDLSGvsLPB7dPeXBL0jdPajrF8Kpzwowlp7R9aPcXj9KyR2UF0%2BCw2kzNZD5uK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TpCM3RiflM7FYQ0mPycKFMGUGuOOe0ynCdYS2CLRwOScOxHG025DBOopcf5FIc7y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=52G2JaqrezmOc2xB6MrALAlVCuZirZQldVLPjX6%2FVT13nVbbkMG1cew7KSirVAi3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RMjcpVRcRtyEIeCd2PkCOTOtFI6UP6TuWtXigGjKTErxB%2Fvq%2BeCBzIlwAMdxnbXz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=u4K00bScinGW7cEg3EzJMA3SvqDO1EjHLTifdwK%2FqIgQ2uBa2GVbk2CumgnEWLSm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OlENXLuPlrm7zeF6H7brUFKT2%2B2BHSuuSB1hwvNHn8Dt%2F%2FarGBP2CLpy57V4zM45
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZDGApnwuH5jsKOEt%2BIgq3MxSOzYRsp%2FEWdJcwVwzyHcsRj26aK%2Ff9TjkZRMzdVFH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vqeqxfiu%2FdWkWFxXNwnH8Iwmq1UmGAuM1TRIHqJQWlgw4Mz9rnUQ52oIsd2TApya
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HNMvqHGc8wVLBD%2Fxchdz%2B2Xtfko7zpfD7XMSn%2BmDOfuAKPQPieoESjQKwf5Khnr0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=07ipjcZqsHL7mpYMnLI3fg%2BzW28A%2FU%2B0Ls6H00pyKoJWZ85bQk1KoZDc%2BmAto6ip
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0IcnyccrbUstWbTTTvnT6YMZbahk8IyyQEnaRDo8dwC7IAw9PbG354PU0x4%2FOrsZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZHQAmKiRNSL6mAN7Q9BwzeJCaVG2X80p42JLWxxGjOQfTKD8cWdetFY%2BungNd6Ws
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WfU1BlaO%2F1pSdobiX1OWmGMFEli5L9tvpXWQokB238UcHZND%2FNL7GjtsiaJxT1Kd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PsGfZHWEy1h%2BXL2RApYR%2FE3Zj%2BVGKzOfIxwAoIGtF1eMcPhhUPRztFe9%2BYJvCtjL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9JE%2FTptke%2BXDlatGxQA%2FHqCkhS6LHeEPPVfQBfzK4ZjcRdzGRrR6lRBdYlMtcbaS

CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

er erp solution

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND ADJSTMTS YTD EXPENDED ENCUMBRANCES
12102 53210 MEDICAL COSTS 25,000 0 25,000 11,945.00 .00 13,055.00 47.8%
12102 53410 TELEPHONE USAGE CHA 32,000 0 32,000 26,553.59 -3,937.47 9,383.88 70.7%
12102 53420 POSTAGE 1,800 0 1,800 948.85 .00 851.15 52.7%
12102 54200 OFFICE & PROF. SUPP 33,000 0 33,000 28,526.10 -6,189.49 10,663.39  67.7%
12102 54220 SUPPLIES - OTHER 20,000 -1,000 19,000 8,571.08 1,603.12 8,825.80 53.5%
12102 54221 SUPPLIES - AMMUNITI 55,000 0 55,000 80,445.25 -35,572.25 10,127.00 81.6%
12102 54800 MOTOR VEHICLE FUEL 120,000 0 120,000 72,693.12 .00 47,306.88  60.6%
12102 54830 SUPPLIES - MOTOR VE 80,000 0 80,000 62,510.94 4,711.15 12,777.91  84.0%
12102 55830 CLOTHING REIMBURSEM 3,000 0 3,000 .00 .00 3,000.00 .0%
12102 55860 PERSONNEL EQUIPMENT 60,000 0 60,000 48,626.14 -31,503.78 42,877.64  28.5%
12102 55861 AUXILIARY 6,000 0 6,000 1,795.00 .00 4,205.00  29.9%
12102 57100 IN-STATE TRAVEL 4,500 0 4,500 1,118.61 .00 3,381.39 24.9%
12102 57300 DUES & SUBSCRIPTION 3,750 1,000 4,750 4,531.00 219.00 .00 100.0%
12102 57301 LEGAL DEFENSE FUND 3,000 0 3,000 2,938.62 .00 61.38 98.0%
12102 57302 REFORM BILL CERTIFI 2,900 0 2,900 .00 .00 2,900.00 . 0%
TOTAL EXPENSES 1,192,250 -19,449 1,172,801 943,565.50 -262,063.64 491,299.14  58.1%

3 CAPITAL OUTLA

12103 58000 CAP.OUTLAY-MOTOR VE 0 19,449 19,449 103,772.54 -79,677.54 -4,646.00 123.9%
12103 58002 CAP.OUTLAY-OTHER PO 0 25,000 25,000 25,067.00 -25,067.00 25,000.00 . 0%
12103 58003 CAP.OUT.-BLDG.IMPRO 0 0 0 8,319.00 -8,319.00 .00 . 0%
TOTAL CAPITAL OUTLAY 0 44,449 44,449 137,158.54 -113,063.54 20,354.00 54.2%
TOTAL POLICE 14,782,065 6,750 14,788,815 9,789,515.97 -375,127.18 5,374,426.21 63.7%
2200 FIRE
1 PERSONAL SERVICES]
12201 51101 PAY-FIRE CHIEF 151,617 0 151,617 98,960.01 .00 52,656.99 65.3%
12201 51102 PAY-DEPUTY FIRE CHI 600,860 0 600, 860 389,523.35 .00 211,336.65 64.8%
12201 51103 PAY-FIRE CAPTAIN 777,750 -26,956 750,794 485,298.20 .00 265,495.96 64.6%
12201 51104 PAY-FIRE LIEUTENANT 1,958,301 -76,612 1,881,689 1,195,283.74 .00 686,404.81 63.5%
12201 51105 PAY-FIREFIGHTERS 5,566,255 -381,885 5,184,370 3,021,471.53 .00 2,162,898.28 58.3%
12201 51106 PAY-SUPERV.MOTOR VE 74,218 0 74,218 38,719.49 .00 35,498.51 52.2%
12201 51107 PAY-SUPERV.FIRE ALA 105,524 0 105,524 68,875.23 .00 36,648.77 65.3%
Report generated: 03/13/2026 08:30 Page 14
User: bittners
Program ID: glytdbud

Page 118 of 245


https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Rnxukqf2KCG5woO1Xj9Cb6cXJBB0j%2FEQoOjkh1RUXSJf5n5nw%2B9ZfnqLhqHsExgW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Dux%2FhZXyPTS%2FjyCR3XBPnH4wlKClyZLuAptXm48%2B5FpTVbd%2Bv3cMir4pnqF03s%2Fr
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8JcadCezDwmFDdxqee4VB%2FzWeQuhY584iFBQORYjFZGso%2Fg%2ByBmDxEn0MnTB%2FLfM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RYQoiTbHu5pGOsSFMuW9yet38YhZ8TJ2G3%2B%2FEhuTVYh9vQdvhOikV6lfPvEQpOJt
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jJl%2FiHNk%2FFhwjiLgIHSlX%2Fpzomsbu%2Bz%2BvizQmFR9RVj4IMTCHoV1mjf319oqquYK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=24TaiEMfjHbpUcuz4bd1tP4T0ctihgM6UTux9MpQezwDC6v4jJBtOy3AgE%2BC2%2Fp4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FIIGUpdI%2FUQtTGfWdkdfLheBaMeUrMtip3gYVgLJhaHu%2FU5QzyOEtuv%2BEpWL6D8X
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mbXsbau5FKSxMm0EBcZyYIJZvTtzwRzlmHRxP5JYS0lmS3Ur38uDcV45X7bJKziE
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RXxrKDP3MZ2GiAziynV2TyWoXH6Oc%2Fku6pnhEM6EJ%2BwTTLPwHOGlgwLxopDlYwMJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=u6GScQohEa9wU0bLzPljc4YKp%2BzHf5dENqU33K24QsAKU1A32ucmM5%2BOHp0bKuIh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5DmTJqEBW0QNkoHDfQ2Lf%2FGHC4MHmFnphBkzEgNsqIAsG8VPcWV0zybr%2FRoUd5c3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IjibxoPxvZUuN6Fwb3WbYJHj0Wo23GdAWkCnO1sihMKzaioN0Rb2Y8w%2BqitMeoZn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=s%2BkuBgUCs3YnP2dRlgs%2BrQQeifhqVjC%2BkbAIj5ewtth07KKCHb4iImCm8ZqWmYrw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sArzJEcPpHahugI3dTdepUSpmxPGykeq%2FI6mlWZLiUsbZ%2FK6zPW0XvLNtNSE0jGP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tMAQVWlvTJDcTFrd5mFIX0qHarYK1PC74UUDFyMkJi2uwkHRmrGrt2P%2BQgTy4gUD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1nsfpFYuteTsFhkoLqKFy4nMy3pp2skcfOGwnidkgaH%2BZDqsVOWwtMmr4Q5CqvXO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kiWr1uA2diMmMObpjWo5zabbtYH9q0%2Fwct1i%2Bv0%2F0ijACztbTdPTuqFlzlCEahAc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7CgSaVlwn5AGcQLDlLcVxCeKUbWv7Uf8N%2FTMkpa6YngClfqgHZbi%2FsmL4aVISKnI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BMVAQ4pdEuIN4RRaqP2X%2Bi%2BY9jJqE83RGcRRfunnXOIFWYSj3gv5AP1TEpcqg%2B1y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VeuFUt2X%2BLvTdVU3qr79J20374f0I%2BfzNCPxcckh8hJfjDLE3bkIvASe9WvHXLDu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iCbyR887Zxghh3uO23E6V4OIIXFTmV9N00sjTN%2FCUYUi2r1EDbpozabYwx%2FBUkmK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RW7B1R3ab2uFfr8ftSOsxpPAZb7hNJAqExPV92gxX9E%2BOwiS%2B7VNjVXBXINFDB7R
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Q3fL8rlgnAbivhTA0yT2GjnkEV6hicFXB%2BVsVc3mO9WQKBYA9SZSVNUhDJWzxupq
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2ZaOFoe5RGvSgOhFII%2BQbCdFyVgrd%2FDpZye44byqrzsavRyeCWy0aJn86YDH8Gc1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1E8PDjeTcNcZaQ4pNHUspHOHdmEa%2BG%2BV6aRzbN5FLbXX%2BH0u0scziTsuLTm7PO4f

CITY OF HOLYOKE o )unls

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12
IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
12201 51109 PAY-ASSIST.SUPERV.- 94,218 0 94,218 61,495.66 .00 32,722.34 65.3%
12201 51110 PAY-FIRE ALARM OPER 421,605 0 421,605 275,181.40 .00 146,423.60 65.3%
12201 51111 PAY-ADMIN.ASSIST.TO 53,448 0 53,448 35,631.89 .00 17,816.11 66.7%
12201 51180 PAY-INJURED ON DUTY 0 135,453 135,453 131,409.41 .00 4,044.07 97.0%
12201 51300 PAY-OVERTIME 461,766 300,000 761,766 530,419.96 .00 231,346.04 69.6%
12201 51301 PAY-ARSON OVERTIME 4,225 0 4,225 2,281.29 .00 1,943.71 54.0%
12201 51302 PAY-HAZ-MAT OVERTIM 41,820 0 41,820 15,879.65 .00 25,940.35 38.0%
12201 51321 SPECIAL EVENTS OVER 30,600 0 30,600 16,880.90 .00 13,719.10 55.2%
12201 51400 PAY-LONGEVITY 102,054 0 102,054 72,707.99 .00 29,346.01 71.2%
12201 51460 PAY-ACT OUT OF GRAD 55,586 0 55,586 29,820.51 .00 25,765.49  53.6%
12201 51462 EAP/MED.OFF./FIRE P 2,750 0 2,750 .00 .00 2,750.00 .0%
12201 51500 PAY-VACATION/PERSON 300,000 0 300,000 262,474.41 .00 37,525.59 87.5%
12201 51510 PAY-SICK LEAVE BUYB 600,000 0 600,000 522,983.07 .00 77,016.93  87.2%
12201 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
12201 51780 PAY-NON-CONTRIB. AN 28,634 0 28,634 19,800.89 .00 8,833.11  69.2%
12201 51830 PAY-CLOTHING ALLOWA 14,000 0 14,000 14,000.00 .00 .00 100.0%
12201 51900 PAY-IN-SERVICE COUR 1,000 0 1,000 30.00 .00 970.00 3.0%
12201 51910 PAY-HAZ-MAT TEAM ST 20,000 0 20,000 10,000.00 .00 10,000.00 50.0%
12201 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 11,466,233 -50,000 11,416,233 7,299,128.58 .00 4,117,104.42 63.9%
2 EXPENSES
12202 52000 PURCHASE OF SERVICE 2,500 0 2,500 2,500.00 .00 .00 100.0%
12202 52100 ENERGY-GAS/OIL/ELEC 113,568 0 113,568 81,133.76 8,866.24 23,568.00 79.2%
12202 52300 WATER & SEWER 6,800 0 6,800 4,852.72 1,147.28 800.00 88.2%
12202 52410 R & M - VEHICLES 40,000 35,000 75,000 48,505.48 -4,361.60 30,856.12 58.9%
12202 52420 R & M - OTHER 6,000 0 6,000 1,333.35 689.60 3,977.05 33.7%
12202 52500 R & M - BLDGS. & GR 2,500 0 2,500 1,133.76 -391.00 1,757.24 29.7%
12202 53011 INFORMATION TECHNOL 30,000 0 30,000 25,808.60 .00 4,191.40 86.0%
12202 53120 FIRE PREVENTION 2,200 0 2,200 1,725.00 .00 475.00 78.4%
12202 53190 EDUCATION & TRAININ 6,000 0 6,000 7,088.69 -1,810.69 722.00 88.0%
12202 53191 FIRE ACADEMY COSTS 14,000 -5,000 9,000 5,510.85 .00 3,489.15 61.2%
12202 53210 MEDICAL COSTS 7,000 5,000 12,000 5,124.00 476.00 6,400.00 46.7%
12202 53220 ARSON 2,000 0 2,000 1,469.19 .00 530.81 73.5%
12202 54200 OFFICE & PROF. SUPP 3,000 0 3,000 2,166.83 1,190.97 -357.80 111.9%
12202 54220 SUPPLIES - OTHER 11,000 0 11,000 11,523.70 -1,161.78 638.08 94.2%
12202 54800 MOTOR VEHICLE FUEL 50,000 0 50,000 31,132.89 .00 18,867.11  62.3%
12202 54830 SUPPLIES - MOTOR VE 45,000 15,000 60,000 28,100.31 5,134.99 26,764.70 55.4%
12202 54880 SUPPLIES-FIRE EQUIP 23,621 0 23,621 18,741.82 -2,790.49 7,669.67 67.5%
12202 54890 SUPPLIES-FIRE ALARM 7,000 0 7,000 5,117.17 .00 1,882.83 73.1%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yeI%2FiRzDdYMSRxRhNj1SqHlnuhK4JHIpsg8t75gu%2FcIh2svlUYjKwmrUprsNECyp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sKbLMoRd5RRIV5HgnceicmrVUqepOq%2BT1Bl41Yvh29DtwqWhqbjXWmv%2FFrL74PdR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8aL%2BYeyGDwUqUXwBiTXaYYNKz7Qm9rsvWyAQe6DuRxereidvtjZQQIZQeFxAlpU4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3oa%2FNbjRcTpzXY9uCZFFJk0NHKJs2GDCX841E%2BzKqOeOj%2FWDZZM%2F2HoJ1mFLw8FJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pNjY73aCJrpnewW8zcNp4J5mmEmuURCDR9PzLIQfMtnr7o7Yt5t5evZA8aDn11tj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FfM6fD20hmpFPVS%2BqONr7v5XL0c72qlfeXuCRxc%2FI07pcePZxTZQ89rvJDAd3IcN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9sec93jyeN7aXM1hLLxWj7jL8i4SWYvKwPpVlOG3NzygEsnzp9GdUTdK0BeUEu3N
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=E2cc1goMEEdzJyoszJVeEDKVMkq%2Bm5Hu3WH1nktuyYZxbLuHTUWNKRY4lScPI4Ik
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IDVVDOq3W3ibT4EfEqDhB1zd4sN%2B3LyV8ugJJpxX8g6%2FR1oGRmZF592FgMZNZnxB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LWdCs55Fq42pxufmIcAa3TvKgDYs3LFRbh7Bekpv5KieLyntLVyrDwaU%2F%2BOPpNe1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8MF4JM7lTzQFzKqff3hUfHaRLENPdBgLzh8ggpL8fya0M9GDtsMtqkTZyQg8Dkfn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0Z6RO%2FYbGfxyk%2BUdiyrHTX%2BkUw03Td7m8mTRAvN8M6XGmiAUtnvLs8I37oHVE4ce
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fINLQid8wUOddjnRYqr%2Bj2ziY6dk5OGVWSQtiLdmg4AdOjTH55uSVQN85fLH4rTO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ty1mEuI5GOo%2F9%2FWm42d%2FGbaTkmwH0yoMp3PzqqhJwSTmDY4%2BuJNCDtQiQG%2B61GOF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ipdPVKXIr2JXPa%2FU6oNyWXUd%2BO8O%2FQEL3suWf0qi%2BtzqcOStN4VP2IYPPLelaOu3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IZQRMvKvFTM3r%2FkM4%2FtA0a3DniJlKW1XXkY8lTYCT%2FbUHKnZJME1GGUcu9Xmlkku
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Pu9XgQyZ8J9u3dr8jmMAmjvtf%2FPcjgo%2FG5ewr%2BV9R%2FK1pIT%2Bcxp1WHnJ5JtHzb2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=V99UzZKZgvJZE7UAKLxz%2BzywQNa8kXSDpwop12A6c7bwnzgLKVTQ5Bso1RObqidp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qdNjIlTJzLfnk%2FS7RYtZ8J7cHX3FrNm7U5lMM5csrOLZkNEDq8d%2FNF2OOg2jgKPc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ADb8y7mbAtqc6RZrG2QN%2BQ6yZGo29WDeq85Vsn0nbwUbYiPyolKUGLWtywkGXPEQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WUBzcmg9tXbZU8T7rkVo4VechNG1h%2B2Hm9GYwqf5AnVcXCxNfQhCz5fxcyTUcGRp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gsDVh2cGDpaVUG5CzE%2Bh%2FafsKnn6sc47JzLiHVG1nwHZUwTfkl0vokw%2FyDtZUndH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2%2BlhlBt3qTiY0kR0MIbS7RLQTyZVprRFb1NU%2F6swCbZ%2FJngRnLUyFrMICBZk6Pys
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iJXZNq1mFTeLxakkchwNFTkvx9MGEBzYknHnkhpS%2BB5E1nXKx8fb0EMvD2fmiIu4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PMs7nA2J9Bkg7QhaBaVdXabr9Sh8i9whgwWHTIyFmYOmZFtNCplAnpUAZPeJDTSz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Jb%2BaGC%2FVTTvQ5xyTA%2B%2BAJAt0%2B0PYYEq2Md5TQLFnshqJotU9H0B03TtVE4xfIyAH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=e6KuyzBWqnimOao5Z%2B6gC0ALb%2FhRog7JFaXL2fqXQWl2gFjXyvykjsSFM2GYhlQY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=E34oR2Iy3rqyRK2eeGN5AJ13xnDUs7CSsKmS2byu3qNGFcx0rl86lKzKVtAecny6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BBTefEjDzt%2B%2BWMSMDmPv7FuhE7aaAdBIVIE0b9%2FFuAYRIednq3p5ESLwfSWXsRwq
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9muq0RD5F27tKE0zRP%2FSl08WTsVIgvYKOs154Q%2By7qcUcXI25RFQLei87BuOaooQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WmK8tj5Lp22RnELiwlVIuC0S0pLEek8NO5uz1WaY%2FKCYxAAjaJfLS8zFoM0%2BI00g
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i5Y%2FKoJDG9zRYkcxIT%2FRFtVJcPg8wPCe4RWU%2BL9c5hzh2Knz2LOgnsNRC%2FZREKzY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9Xu6J3muJAlKaGA8rT0yht3lF0v%2F1RaNwkcQvYG3IuicOzZqGBTCJedpUUF10n80
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZX4SCgelzZRWrR5LVR9GQH0WwpIBNFIlu7PL67Zaktgqon3Knl4sUKeGnmXoCCwn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kWarOS27Vjlv2iiKux1hyGmtrNfDVLtOqWimQVyDkxO7UiuXYoKri7mVspI5Gt9Q
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BlJ9apvk%2Bo9kEuYGknwtsmzkqnTgYc3IzNr9D8ZYB%2FdSl4scYoFWrN1foHxVNpgK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9wPhw8C8VGTvVA2yk0euukc%2FAbKPMftT8rdMfjbQZw0YslSW0lDTlfSKbhqsMgef

CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

er erp solution

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND APPROP ADJSTMTS YTD EXPENDED ENCUMBRANCES

12202 55130 SUPPLIES-TRAINING A 6,956 0 6,956 4,458.86 -2,845.96 5,343.10 23.2%
12202 55140 CPR 17,628 0 17,628 20,027.34 -7,457.39 5,058.05 71.3%
12202 55150 SUPPLIES-HAZ-MAT 1,500 0 1,500 2,700.00 -2,700.00 1,500.00 .0%
12202 55860 PERSONNEL EQUIPMENT 24,000 0 24,000 19,497.15 1,102.85 3,400.00 85.8%
12202 57100 IN-STATE TRAVEL 750 0 750 519.49 .00 230.51 69.3%
12202 57300 DUES & SUBSCRIPTION 2,500 0 2,500 2,320.00 .00 180.00 92.8%

TOTAL EXPENSES 425,523 50,000 475,523 332,490.96 -4,910.98 147,943.02 68.9%

TOTAL FIRE 11,891,756 0 11,891,756 7,631,619.54 -4,910.98 4,265,047.44 64.1%
2400 BLDG. CODES/INSPECTIONS
1 PERSONAL SERVICES
12401 51101 PAY-BLDG. COMMISSIO 100,090 -1,458 98,632 65,754.47 .00 32,877.53 66.7%
12401 51102 PAY-ASSIST.BLDG.COM 89,645 -1,306 88,339 58,892.53 .00 29,446.47 66.7%
12401 51103 PAY-CHIEF INSP OF W 75,302 -10,439 64,863 41,224.94 .00 23,637.95 63.6%
12401 51105 PAY-PLUMB/GAS INSPE 71,235 0 71,235 47,489.86 .00 23,745.14 66.7%
12401 51107 PAY-ZONING OFFICIAL 59,166 -862 58,304 38,869.22 .00 19,434.78 66.7%
12401 51110 PAY-LOCAL BLDG. INS 155,847 0 155,847 102,486.72 .00 53,360.28 65.8%
12401 51125 PAY-ADMINISTRATIVE 0 43,571 43,571 .00 .00 43,571.00 .0%
12401 51126 PAY-SR ADMINISTRATI 51,120 -196 50,924 33,883.78 .00 17,040.36 66.5%
12401 51201 PAY-PROP MAINT/DEMO 64,527 -57,461 7,066 7,047.20 .00 18.80 99.7%
12401 51300 PAY-OVERTIME 0 1,000 1,000 .00 .00 1,000.00 . 0%
12401 51400 PAY-LONGEVITY 500 800 1,300 900.00 .00 400.00 69.2%
12401 51500 PAY-VACATION BUYBAC 1 469 470 469.35 .00 .65 99.9%
12401 51510 PAY-SICK LEAVE BUYB 1 1,337 1,338 1,337.65 .00 .35 100.0%
12401 51530 PAY-FAMILY & MEDICA 1 196 197 195.86 .00 1.00 99.5%
12401 51830 PAY-CLOTHING ALLOWA 525 0 525 350.00 .00 175.00 66.7%
12401 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%

TOTAL PERSONAL SERVICES 667,961 -24,349 643,612 398,901.58 .00 244,710.31  62.0%
2 EXPENSES
12402 53010 OTHER CONTRACTED SE 0 5,700 5,700 3,200.00 .00 2,500.00 56.1%
12402 53020 DEMOLITION-UNSAFE B 20,000 -3,200 16,800 450.00 .00 16,350.00 2.7%
12402 53030 PRINT/BIND/MICROFIL 150 0 150 119.00 .00 31.00 79.3%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=w0rnOCavedZ2meVFlD2sNJMJ3%2FRIM7dCxZtIc3dwTeOkZwaABo89ugFlWVryqUl3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=z5ErRFKWPhJiAhayD%2BzOZjvXwTfnHnXdvaPG71jlpygrTYniJjFvo%2F7Mgutc8obI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cZFV5Qm08%2BKBz4qLFhVErUVquW1195%2F1wKkWYWGrPghswqVk%2BFzh4MrSh4wM4XXz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QZuZ3uVifuBoPvr7CgWWf%2BovTNIrfounY5iSjGcUydnv1oP8WPxLbOfbfUUabwFw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Cik3kmGHb28eF%2Fx9uRjU%2BEzpYCBSAByJ%2BQE89rQkZDoANIoInExijHeo7qqV%2Fy6T
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Msp8sk8rV5oXavH4PKDVXYLbnY9YW8c1XWDa7gpdH7QA8tPqp67hx%2FfuNm44E574
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0LuK1lQcfV3tdUaxH0%2FWbV7cya4B6su6gWdBv1l4bgsO6Ca8w9hdU3ozExzOQeFJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3l6D4cbLTHTHnGHa3Av6x2zjtz09rFjVWhTgrzsxvomyp4nHLM31nQAJnZJqxtMc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OPatbxplOUvmXoomUAf0oLIsDLasX8sn4dGuUeY%2Fgq%2FG49Y%2BevEHPJLTwXajXar1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6Zu%2B2O%2B1sEXKz3ViI6DfJTDpiW2KTHivKK4fMqLeHYBmZyxSgCQtYmEwLd8uFjzu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=N95omy8lDfOnwE2bZNG6%2BCRORI3pQGaHKZqmq4v%2Fzv7Ik7IEUBgquoK4%2BNWMUsaW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0gLJWRBQ9yf9Iz4HPrxQTAMVL9J4%2B2gvw22mjAsl%2F%2BtPAqEI7tblhhlJ4tgd1U40
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fCcRvmEi3h5WNSbWrF35aUa1vo0QEK2lckW6gQmNZTdqD7PRLAj6g4kkW5omM24g
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kgGTVBVm8YZmtKNDJYHXQSPqBl42TYEmVy9cYGHMS0VMgRFU4L30q%2FSZmboHW518
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yMG8aWjRKBXsegmLqT890eqB%2BDZUJ0cz4QygPhfZhVjRE5d%2BxT7GL2XH%2B7nyeecl
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Yjy3gYjjYYWc%2FoD0GrvOqnHzFs9fZqcwtCsBdTrvEMoZeK165p%2BKkeV%2BfcxApeMf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bo14ZjpiymjunSwMz5Mek%2FGH%2Ff7WKw8KrQ17G59Tt%2FU8ACgA%2B%2FNgcHxpYVM8XW1B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=I1W3iRydp7k7IOlyhXJAc7nwahL9Vm57hw034BGEvWw%2FPnhXT%2BHN9WLpADfKJrAC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5MA0vjt%2F9KMDLs3Srk6C8fXaJ8Gltp8uK%2F7S%2BoCSn%2FvzqdqCVdi38VCa7%2FVgZABD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=h068LInIJcEu9lq%2FY5KE%2BnY%2F%2FdL0sOjJBKh552ht0Uydl%2B%2FzwZm6SvngZYdxzXvY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oN0aFdjp3q4ORnh9xYyvFDYGhkr5YzUQ8Y8wJC48trQAj15fpMnStDlkr5%2FGKsGh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1O9agfy%2FfM3dMnbs2k98FZvsQJD8vzOP4IEbZUGOhPBRBFjU13a7HHW44ONcVxWq
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5BqUbzjFqS1%2FmEhvg%2B92PB5kqHuQY40D0rwf8QquJ1v6%2Fu%2BlXiyj%2FJxjIFD%2FqhV%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vB%2F5ut37Uv1HgYYouSdh3NIV4nVwNWWPpIPAM%2F0bOLNa8atwqGMIs29OFlSZZxfi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=skOUd0Fzr6GaWiZq4f5O6EanoM2c0A8Cj8L6rvGT8VLtzVYNlZMpw8XmUMjU6I0k

| . < munis
CITY OF HOLYOKE S ‘ e i

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

[ACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND ADISTMTS YTD EXPENDED  ENCUMBRANCES
12402 53040 INSPECTIONS-PLUMB & 1,800 0 1,800 1,380.00 .00 420.00 76.7%
12402 53050 INSPECTIONS-ELECTRI 3,000 11,642 14,642 17,440.00 -2,870.00 72.11 99.5%
12402 53190 EDUCATION & TRAININ 3,125 -2,000 1,125 969.66 .00 155.34 86.2%
12402 54200 OFFICE & PROF. SUPP 250 0 250 202.67 .00 47 .33 81.1%
12402 54800 MOTOR VEHICLE FUEL 1,500 0 1,500 381.03 .00 1,118.97  25.4%
12402 54900 SUPPLIES-SMALL TOOL 1,550 0 1,550 258.97 .00 1,291.03 16.7%
12402 57009 CLOTHING EXPENSE 2,000 -300 1,700 641.00 .00 1,059.00 37.7%
12402 57100 IN-STATE TRAVEL 4,000 0 4,000 2,019.37 .00 1,980.63 50.5%
12402 57300 DUES & SUBSCRIPTION 800 0 800 80.00 00 720.00 10.0%
TOTAL EXPENSES 38,175 11,842 50,017 27,141.70 -2,870.00 25,745.41 48.5%

3 CAPITAL OUTLA

12403 58002 CAP.OUTLAY-BUILDING 0 155,000 155,000 .00 134,300.00 20,700.00 86.6%
TOTAL CAPITAL OUTLAY 0 155,000 155,000 .00 134,300.00 20,700.00 86.6%
TOTAL BLDG. CODES/INSPECTIONS 706,136 142,493 848,629 426,043.28 131,430.00 291,155.72 65.7%

2440 WEIGHTS & MEASURES|

1 PERSONAL SERVICES

12441 51101 PAY-SEALER OF WTS./ 67,234 -979 66,255 44,169.57 .00 22,085.43 66.7%
12441 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
12441 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
12441 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
12441 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 67,238 -979 66,259 44,169.57 .00 22,089.43 66.7%
2 EXPENSES
12442 53030 PRINT/BIND/MICROFIL 1,000 0 1,000 .00 .00 1,000.00 .0%
12442 53190 EDUCATION & TRAININ 300 0 300 300.00 .00 .00 100.0%
12442 54200 OFFICE & PROF. SUPP 250 0 250 48.12 .00 201.88 19.2%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3sK0GnmpKtbjyT6eDkBaC9T5gskXt89H6PR2hnraH7WUjxsury8qT170NFYrIaYr
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=huqWPRsVyp9Ev2xpkzr6uQao%2BZw7oFZDIU5UD93HY%2FWCuSRbnsAg8Y%2Bdasic7Mlh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=T3sOajD1wxwUeOUqSwNowzWkguoCRvZ7a1xP%2B%2BOWzp6Wrrw%2BttI8GeM41JJDhQKv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7MCt8xCOEYFJMO%2FTPrdgWchkXB78eXPgwn0e5Z%2FAuHhEsJdptvUCNwTAVErQ4h%2B%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=w0NaksVsyt4eoLYDJ%2F3OFWh%2Fjgb69zGL869bPXj9aIdbC2SHWRRL1l6rTgFnSKOC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oItWSbW7Zas8WI%2FQotPADA%2Bp%2F5zX654Jp%2BrvP7G58CJ%2BfH49u%2BjJhHNHIhCAnU95
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xu2PSDtT5BWnZlRsJW819wq5kq5Jr7tVHMNfXsdwhgcwJVkUWZ%2B79fKp4qtF9wA6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xLzkMpONVNOGT9l%2B9wuyMTed0BgKCD2UyPJHTlRomGMrNw3rMaLC9Hd2d9Rlvzbf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9icrvWCFtvpMtTxtPfaeBKzlUm%2BaHyDo3h7GKDqayWUFWE2bq%2BpSn1qOKCrdAQ9r
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=S23GFE55S7mQPenlWAen5CGXSFSdx6ZLp3q3MqNNWZl1RWw%2FrWqfBZie88qhvw7y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FL%2FvtPtlaNtKAcbGDDgRkTl2bJfTZBMv%2Bv28bQtDeOELSraKyv6FjifC%2Fg%2BdZ%2BE2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wkZ89cHplhEiO08nDwqO2b7T0isILvBPnKLCS7qmsgprGXAL2XPegdYOOfzZCRcm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GfFgUsytEgm2uNX8IPwqWLLWSPq3hle%2BCkKH1GaKverIT4fQqxVlruSVgBeFmPqi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=P3Ui%2FqsOK6JuFIuf0rAz0FsQh0qW%2FxmfAWswkoToFqIR6m4AVZYJJ1KxNVgb9E77
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1FsGS4nYJ6OsOD4dqpP%2F8F%2FB3Ool2PW8Yi9xitGTgfEbQD4gt3slufGqBzW2kHos
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bDC3UGy53LErRMmZFgrj2II3U0nyemILGGWoJX5GwJ5Rpc28n9R4CK4%2BdUkjc031
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UPAY5b0Zs7HPicRcwRDUQbfuttORGUZyT8WtuJrOffE4Vz9suwU9q3NEo4r%2FethK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DVNcVBC%2BShtfHLjHjW0wmeLs%2BcTTOhvTahIfBJO1ufsVHpKaj83FyA0z32c3HE1%2B

CITY OF HOLYOKE e 4,"3""'5

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND APPROP ADJSTMTS YTD EXPENDED ENCUMBRANCES
12442 54800 MOTOR VEHICLE FUEL 1,200 0 1,200 396.95 .00 803.05 33.1%
12442 54901 TOOLS & EQUIPMENT 2,000 0 2,000 905.42 .00 1,094.58 45.3%
12442 57009 CLOTHING EXPENSE 1,500 0 1,500 501.74 .00 998.26 33.4%
12442 57300 DUES & SUBSCRIPTION 300 0 300 60.00 00 240.00 20.0%
12442 57806 MOTOR VEHICLE EXPEN 250 0 250 .00 00 250.00 0%
TOTAL EXPENSES 6,800 0 6,800 2,212.23 .00 4,587.77 32.5%
TOTAL WEIGHTS & MEASURES 74,038 -979 73,059 46,381.80 .00 26,677.20 63.5%
2910 OFFICE OF EMERGENCY MGMT.
1 PERSONAL SERVICES]
12911 51225 EMERGENCY MGMT DIR 5,000 0 5,000 3,333.36 .00 1,666.64 66.7%
TOTAL PERSONAL SERVICES 5,000 0 5,000 3,333.36 .00 1,666.64 66.7%
2 EXPENSES
12912 53100 REVERSE 911 18,261 0 18,261 17,349.25 252.00 659.75 96.4%
12912 53421 COMMUNICATIONS SERV 35,000 0 35,000 14,583.30 32,083.34 -11,666.64 133.3%
12912 54220 SUPPLIES - OTHER 2,500 0 2,500 230.79 .00 2,269.21 9.2%
TOTAL EXPENSES 55,761 0 55,761 32,163.34 32,335.34 -8,737.68 115.7%
TOTAL OFFICE OF EMERGENCY MGMT. 60,761 0 60,761 35,496.70 32,335.34 -7,071.04 111.6%
2940 FORESTR
1 PERSONAL SERVICES
12941 51101 PAY-FORESTER 74,339 0 74,339 49,736.16 .00 24,602.84 66.9%
12941 51300 PAY-OVERTIME 8,000 0 8,000 18,470.58 .00 -10,470.58 230.9%
12941 51400 PAY-LONGEVITY 1,250 0 1,250 1,250.00 .00 .00 100.0%
12941 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BV50gbjHOrrkt5TA0S8jVJ64xLsz53aGx%2BQ9d75JVZYpYgaQUwCGNHf%2FJmV%2F0eUM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4Dfm56HDEw19FazFhYtg%2B66bkkp%2F%2Bh23h7nGmnJtngd6XOfxR66R1kDIru1PFuFF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tLE1pwuOVtp2Guod6cXbHNP4PPysf%2B7oTZIADn%2BHth8RoqOF1KoklHE6T98EfF%2FP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vEKfv0cpCBMKBl4Ae44X0%2FmdvzMUyrWF7%2BJoi00F3RFmY4348F8ZP6nrRq4K6u%2Fa
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EBk44GNGH7m5Jd2QNF5h2xWIPDvbLHUMXlMMmr7%2FD5%2BpeUIlm%2BoczWF%2FplNR%2B7WS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=J5t5LoEkxiWhu1HFiC5XtGahO7r2d%2BfK7R%2BRgBtPKfaungi9WtYzBqth%2BTZ8XiJA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2F12EesmoVPUD4VK7cFiUk3E6P0KauSjYzD5NBqB3y%2BQAQOg%2B3Jb3chlYC5jUeHVP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Xoj02Rbs40n2pGWGuyZ8a38deYDHDKYLF2e%2FP%2FG%2F4H1zoJ137Ol0Q2nqnHnkk7zp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=d5E5hEKQdJ9riv4XfRUWCKQkbERKsx2KDCLwywRI7qOfcM4RN3tC6JzcFLdi084D
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qAtJzLk55MWtjv9jh41b5EQiVZMr9Ls5Pr%2BA%2FRhBwpEeoh9T71hAbuM%2FpXZii8O4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Yg%2FHp9CBz%2FskJ%2FIhiT%2BHXBuXcQ0XE7V2lSDSyuAUgaZzMapALqCuMkBKovek3VKo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OesIgLeFGFiaDGVL0Hw%2B7rOypbYRu1uCC6wMNEUt7re4gbpR0uVm54Sp3or5JrB5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nlooL1M05iPeJL9SWPc8k2SCA18937IJJplCEdul6j91mrLFJGLNs%2BKPIBqGPc%2B1

CITY OF HOLYOKE L __. .

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES

12941 51510 PAY-SICK LEAVE BUYB 1 0 1 00 00 1.00 0%

12941 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%

12941 51830 PAY-CLOTHING ALLOWA 325 0 325 325.00 .00 .00 100.0%

12941 51996 WORKERS COMP WAGE B 1 0 .00 00 1.00 .0%
TOTAL PERSONAL SERVICES 83,918 0 83,918 69,781.74 .00 14,136.26 83.2%

2 EXPENSES

12942 52410 R & M - VEHICLES 4,000 0 4,000 .00 .00 4,000.00 .0%

12942 53004 DEBRIS DISPOSAL 0 0 0 6,168.18 -6,168.18 .00 . 0%

12942 53010 CONTRACT FORESTRY S 150,000 0 150,000 140,786.85 9,213.15 .00 100.0%

12942 53190 EDUCATION & TRAININ 1,000 0 1,000 595.00 5.00 400.00 60.0%

12942 54900 SUPPLIES-SMALL TOOL 1,500 0 1,500 629.99 -629.99 1,500.00 . 0%
TOTAL EXPENSES 156,500 0 156,500 148,180.02 2,419.98 5,900.00 96.2%
TOTAL FORESTRY 240,418 0 240,418 217,961.76 2,419.98 20,036.26 91.7%

2990 PUBLIC SAFET

1 PERSONAL SERVICES]

12991 51201 PAY-CLERK 900 0 900 623.16 .00 276.84 69.2%
TOTAL PERSONAL SERVICES 900 0 900 623.16 .00 276.84 69.2%
TOTAL PUBLIC SAFETY 900 0 900 623.16 .00 276.84 69.2%

3000 SCHOOLS]

1 PERSONAL SERVICES]

13001 51101 PAY-SCHOOL PERSONNE 68,193,748 75,689 68,269,437 37,533,071.34 .00 30,736,365.66 55.0%
TOTAL PERSONAL SERVICES 68,193,748 75,689 68,269,437 37,533,071.34 .00 30,736,365.66  55.0%

2 EXPENSES]
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TaKX4I%2FDoNLurcU8QX7a0oLcLSYQFM7hJbf2gahR8M1Nq4azAQYcuC0U0WnHiqqI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ENfqFq7BFpPkbUDE1KNd91BPLYoty8Ym0GbbND8HjYd3cnR6w69u5n3Ip1Zr7Mnm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bMuZl3Bj7GUeADM%2B1fJeBHOupTBWlQXLd6hyysdlm2rTxznTxCONr3ihqCj9HDCH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=D05Hk67nY5aa7unaY3rfc3BYerhfb0%2FQ4khqkSg7GSjVj4WCJ9wrc%2BS8gDM9IFsP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uAJfPpKlKEPK208sJXto6nKI9Ojyk%2B8ubg7l3SqVH%2B08N7zgmLEK%2FSqT0aAAV6d7
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FAk1U00DyMf%2FrCQMY3%2F21E0C6UeGhJ14lYmvWZOtNr9BtMLW7%2BeiLdaX9fqtt9C7
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=j4bS0mJtoKHv%2FztEwY96vm0fBXXw08e0dTHX0FXW8zEjf7m3am0woBWLgDw%2Bxm8e
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7eG6aoZ2f3JoNbM9vT%2F%2BshZEpRmCggWfOIkA8%2FOGNuUBxdrFL66N7pbZnwVi0XCs
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HOUZJdZ7yqLgRH6b9zPVHgy6YrHEgs81v2gAkd%2F7OD1Pq4xODuxT5nUIMZiv1MF5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Zhbbom8SRz6ZnFoIOY88hLK7th1%2Fcs6gLih7al8aE3%2Fi4CdZY6zhd8Zm7%2B76XpRP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KYpbp0Ez7skhLG9AlcO%2BVGuAtxes%2FhZBqKofs%2FQJwvBkDCf%2FFal5pCFirpK8LTMc

| . < munis
CITY OF HOLYOKE S ‘ e i

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

13002 57000 OTHER CHARGES & EXP 33,026,287 -492,526 32,533,761 23,109,565.58 -4,283,639.25 13,707,834.67 57.9%
TOTAL EXPENSES 33,026,287 -492,526 32,533,761 23,109,565.58 -4,283,639.25 13,707,834.67 57.9%
TOTAL SCHOOLS 101,220,035 -416,837 100,803,198 60,642,636.92 -4,283,639.25 44,444,200.33 55.9%

4100 CITY ENGINEER

1 PERSONAL SERVICES

14101 51101 PAY-ENGINEER/ASST.S 129,246 -1,883 127,363 84,908.70 .00 42,454.30 66.7%
14101 51103 PAY-GEN.CONSTRUCTIO 68,487 -8,140 60,347 37,923.68 .00 22,423.32 62.8%
14101 51105 PAY-SR.CIVIL ENGINE 90,000 -79,000 11,000 .00 .00 11,000.00 .0%
14101 51107 PAY-GRANT WRITER/MA 65,798 0 65,798 43,864.99 .00 21,933.01 66.7%
14101 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 . 0%
14101 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
14101 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 . 0%
14101 51830 PAY-CLOTHING ALLOWA 350 0 350 .00 .00 350.00 . 0%
14101 51996 WORKERS COMP WAGE B 1 0 1 .00 00 1.00 . 0%
TOTAL PERSONAL SERVICES 353,885 -89,023 264,862 166,697.37 .00 98,164.63 62.9%
2 EXPENSES]
14102 53010 PROFESSIONAL ENGINE 100,000 54,000 154,000 98,050.00 55,950.00 .00 100.0%
14102 53190 EDUCATION & TRAININ 5,500 0 5,500 1,613.82 300.00 3,586.18  34.8%
14102 54200 OFFICE & PROF. SUPP 1,500 6,000 7,500 5,457.18 1,034.95 1,007.87 86.6%
14102 57300 DUES & SUBSCRIPTION 1,500 0 1,500 .00 .00 1,500.00 . 0%
TOTAL EXPENSES 108,500 60,000 168,500 105,121.00 57,284.95 6,094.05 96.4%
TOTAL CITY ENGINEER 462,385 -29,023 433,362 271,818.37 57,284.95 104,258.68  75.9%

4210 DPW-ADMIN.

1 PERSONAL SERVICES

14211 51101 PAY-GEN.SUPERIN'DEN 118,000 0 118,000 70,419.13 .00 47,580.87 59.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jqP1EdmIeNN432mKCc6v8Rn5quIqzPs%2Bhk9V5Yd5huYW%2BcTyQTXHFeo9NOAl0olJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xNRehyhUc2K2lyDt2cMibHfH0zIUbRWJVVzvlV3HMP%2F1GYyGxc7vTh4NIRsqIAv5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=R%2FOJuF8euSmkRDZm5Eb4AWye5IeK0yq3EKTbVQW2D4tCRUln%2BhtS2uHV79W5SYMn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=L%2B%2F3GzjxuFAVZsDJsnE4RaA5B59Za4V4wSNwqfwQOB5jVl%2BflO9uLm9h80A4bCda
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wA%2FPjPIdNG4vRQv%2BypAejFb19rvLsJslKiFXzgUpovdPY0yCmFpr5XAuH7XEjMT1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VgDlI99Qi3V%2BljqcF50zEY7WOV4oUYzSnfH7r1JrwcODrpf8FNc%2B7Q2TW1tOZqJ0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fb9rfFdJhb8BMtsJAkJoAOjA0Up9o9%2BP6zxSBjnszmUva2s1Y3HeSq9sRW11QY%2B2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KeCxhjH0KYFEckjLbwjfdVS0FS3NHzjfhgUtUAnSOAC7igysI5aUmrsPAsmZvHvx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ObNj8jULeGyfc5%2BVixBrdrWDOGM%2FTjh7o4eLFdUUGDdawaf07Y7Ajd6a25RWnqiD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1V1hLhyefQnY03gHFVuoLUg9XDfgBKEwXSqIs3YO9MMVEmE%2FzaGfFr%2B7AenPsxCj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oeE%2FvxJFzb3krneSx8br9a4xY6Wd0TJRxtBZyJJy50AlavAjW7TzPopuFbsLx9s9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qnFeHUYuIXlydodYJmiE2rzyQA5rMyDl5u6gzdZtZk9qKKFCLNBWSa0kPOQGC%2BDy
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GcX0CKqZsGJCNBMaspXo8Du1kcx0IhKR2Ltmq51jiXtgBoEOZcoODC5WEm6x4zNs
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qnAP1%2Fac36NLaeqSpanaEP8FeRiqd9cFunEw3jDQ59mWiVzo2djUKX%2FOhTbGAOjx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ABI%2FMQHDbilwInR7tfPgJaqf1I0XQ8Pi21S2IxlUCSoD8stky8KM%2BBbtIcZ39y7f

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
14211 51103 PAY-OFFICE MANAGER 67,956 -3,322 64,634 33,433.17 .00 31,200.83  51.7%
14211 51104 PAY-PRINC.ACCT.CLER 111,608 -3,885 107,723 72,381.60 .00 35,341.40 67.2%
14211 51106 PAY-SUPT. OUTDOOR W 73,951 0 73,951 18,770.40 .00 55,180.60  25.4%
14211 51108 PAY-SAFETY INSPECTO 51,250 1,754 53,004 35,335.63 .00 17,668.37 66.7%
14211 51201 PAY-COMMISSIONERS 8,841 0 8,841 5,860.74 .00 2,980.26  66.3%
14211 51300 PAY-OVERTIME 8,500 0 8,500 7,175.55 .00 1,324.45 84.4%
14211 51306 OVERTIME-SUPERVISOR 8,500 0 8,500 8,775.08 .00 -275.08 103.2%
14211 51400 PAY-LONGEVITY 1,250 0 1,250 1,750.00 .00 -500.00 140.0%
14211 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
14211 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 . 0%
14211 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 . 0%
14211 51830 PAY-CLOTHING ALLOWA 1,000 0 1,000 700.00 .00 300.00 70.0%
14211 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 . 0%
TOTAL PERSONAL SERVICES 450,860 -5,453 445,407 254,601.30 .00 190,805.70  57.2%
2 EXPENSES]
14212 53009 DPw ADMIN CONTRACTE 0 900 900 300.00 600.00 .00 100.0%
14212 53190 EDUCATION & TRAININ 5,000 0 5,000 3,480.50 .00 1,519.50 69.6%
14212 53210 MEDICAL COSTS 5,000 0 5,000 4,602.88 -17.03 414.15 91.7%
14212 53410 TELEPHONE USAGE CHA 8,000 0 8,000 4,989.49 3,010.51 .00 100.0%
14212 54200 OFFICE & PROF. SUPP 1,520 -45 1,475 1,335.52 26.50 112.98 92.3%
14212 55830 UNIFORMS RENTAL SER 11,000 45 11,045 12,462.13 3,303.89 -4,721.02 142.7%
14212 57100 IN-STATE TRAVEL 300 350 650 643.10 .00 6.90 98.9%
14212 57300 DUES & SUBSCRIPTION 1,000 -350 650 .00 1,795.00 -1,145.00 276.2%
TOTAL EXPENSES 31,820 900 32,720 27,813.62 8,718.87 -3,812.49 111.7%
TOTAL DPW-ADMIN. 482,680 -4,553 478,127 282,414.92 8,718.87 186,993.21 60.9%

4220 DPW-CITY PROPERTY

1 PERSONAL SERVICES

14221 51101 PAY-BLDG.MAINT.SUPE 69,609 0 69,609 46,576.33 .00 23,032.67 66.9%
14221 51104 PAY-LABORER 100,422 -98 100,324 56,172.72 .00 44,151.77 56.0%
14221 51105 PAY-BLDG. CUSTODIAN 90,411 -1,188 89,223 37,979.68 .00 51,243.44  42.6%
14221 51300 PAY-OVERTIME 22,440 0 22,440 12,917.57 .00 9,522.43 57.6%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hfeeNaEmdbgIpV3uYyJCYLxTYfR1LzoyIzUZbYfRHKxm5T5MbGJrflykWzjK4sAd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mWa5q%2BCeSTf3l%2F90%2FpSqnAPhnE7P1qdQCaGeANU35hXB%2FQMC3v1bPENcw9MM2mB0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LY6R5mtgDLunPVt7Z%2FeNJEipBd8l3Do8FA6Bz930KF0BpdY5pX5bi9yPqAcBvslZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BOjvX5OvRTZdz2ZmAH%2BZXS%2FsuPilsOr2R2abwqXJtIupGkGfFIbLSYLHM3%2FXUr3K
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yNinAUK8rWDUizzi5zVrUE0YG0hS1Xwrq9yeJPkDVRD%2BRNGmPXNJvs0bQK75jb5P
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nFhqm4ZSQVGLCtA%2FJP1gIqLu6fNeqOZ4ztyrIOF8bguai%2FVKFT1XTqlNJWUj00fz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xkHzztKULXwK7K7xewZZ0LB146KYDkztSnqO2bDCJKVVhMSDxO8wVxZV24hVdS%2F3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=M0dsd9v%2BfzaRjhC%2F8zWH7D%2FulGOkwkcginZbfWiaFk0yRgezLMx6lEBp1k4kDOOi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BeC8EUmHV6KtsClxZcYjTqSwpNY5Nq3Tk21TNem1l3Q9v5aBEne1NG0k77cP7CIp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=k%2FHy1HcO2x2yEX98Qj7WydOL1ExBcdFe9Smh8UY3K523aZc6d3p2MQ200qcuIFFg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZCfN%2FSw5QLnLuO%2FUNJE18AcRU26BLeJDsymm5YF7PfP6a8GUEmWfsf50G2yftuX3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zRlFyvMiw0NMHo4xxbgJblWLZAJPBz8iW%2BKHzvZg3rUl0kfJdtenU1NgAsK3%2FyfO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Yt0EwLZfS9zDIz398Cn3zl97P7W7iuqq7ZvHTazx93tPyBoSvgSF2ZouaRNlvV5G
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=khBfxhQOZunSSl0D4hxvY37QBW%2FlfH3G3WL%2FEyelFY7yspHbq4HbpgeXIB4iZSVj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lJHQU8x5Thy0i02XeY4CMm%2BD72uZIyDWGWjHx1m%2BPPHMsTdJeujqOd1Mwk2E96YL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=T8%2BrXQNFxabey89d1itkJ8tyxzlAMfVml3F0exCYhKSN122pJ1cSTRAI337sv2gZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=feYGGjgQlarhMNR%2Bz1yjJPcf8wLrKTpxX%2Bn%2B7W5UlZQeiL9c4fMJED%2F55sn59gAS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sBRK4hnaW9JcXwtVZy156JhmxqmdXqAGRQXbD0OB8ziD4EkKbzWaB9SZSy3tQMdi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9hAw4KH86Znau0j51BEQjortSSAVnf2BZlG06I0wJYxu2sJV%2F%2B2oWcg%2FyMICgmBV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=c68CItUeafvgn8IJ7syOr67spyrF1p4KCPdl7x4BuaZoLE51YsRoaaY5o5nku3L1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1nLyAUuOeUk%2Frggb7kCjz%2BH9ZIAFd%2FVYp0WPjROUU9ixFeCliCee1DiVxkzFpOWU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rvkggtY3Qy2TH8ekr1o0RnYNnJqHej64KM80g6ldNlYPcdCEoEIcl0A4XQzW04L3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UJfWcjIUcSO5XZP2Iy0M4r2VYY7z4N%2BDeoW1Ozqu8wKoiDyQ9JKflDm97Y7NVO%2BQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=95i6FxYtDOToQFpSvkgJuPGN6q6xNhJlVm7T%2B69KwG%2FQ0wCxfaUG59iJqnhvGh5H
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3QVMJ8gaV0eqeo5CaNCNbb0ZReylYW11%2ByoMU%2FVLUECNR%2Fc%2FzJIqvIUmaD7iG0Tq

CITY OF HOLYOKE S A el

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12
IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
14221 51400 PAY-LONGEVITY 5,687 0 5,687 900.00 .00 4,787.00  15.8%
14221 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
14221 51510 PAY-SICK LEAVE BUYB 1 98 99 98.51 .00 .00 100.0%
14221 51530 PAY-FAMILY & MEDICA 1 1,188 1,189 1,188.88 .00 .00 100.0%
14221 51830 PAY-CLOTHING/TOOL A 1,530 0 1,530 1,075.00 .00 455.00 70.3%
14221 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 290,103 0 290,103 156,908.69 .00 133,194.31 54.1%
2 EXPENSES]
14222 52100 ENERGY-STREET LIGHT 265,889 0 265,889 76,531.60 -6,251.27 195,608.67 26.4%
14222 52102 ENERGY-CITY HALL 66,945 0 66,945 77,764.07 .00 -10,819.07 116.2%
14222 52103 ENERGY-CITY HALL AN 42,119 0 42,119 28,279.76 .00 13,839.24 67.1%
14222 52104 ENERGY-PELLISSIER B 73,250 0 73,250 28,990.60 6,327.76 37,931.64  48.2%
14222 52111 ENERGY-GERIATRIC 0 0 0 1,030.55 .00 -1,030.55 100.0%
14222 52112 ENERGY-TRAIN STATIO 2,342 0 2,342 2,044.70 -158.99 456.29 80.5%
14222 52300 HYDRANTS WATER USE 41,616 0 41,616 10,404.00 31,196.00 16.00 100.0%
14222 52302 WATER/SEWER-CITY HA 7,500 0 7,500 1,302.70 .00 6,197.30 17.4%
14222 52303 WATER/SEWER-CITY HA 20,000 0 20,000 16,888.77 .00 3,111.23 84.4%
14222 52304 WATER/SEWER-PELLISS 2,200 0 2,200 756.00 .00 1,444.00 34.4%
14222 52502 R & M-CITY HALL 35,000 0 35,000 18,700.60 29,897.94 -13,598.54 138.9%
14222 52503 R & M-CITY HALL ANN 25,000 0 25,000 21,939.87 12,677.19 -9,617.06 138.5%
14222 52504 R & M-PELLISSIER BL 50,000 -8,900 41,100 32,434.39 10,538.01 -1,872.40 104.6%
14222 52505 R & M-SENIOR CENTER 50,000 0 50,000 30,339.03 16,603.82 3,057.15 93.9%
14222 52509 R & M-POLICE STATIO 36,000 8,083 44,083 48,538.52 14,711.66 -19,167.61 143.5%
14222 52510 R & M-CENTRAL FIRE 35,000 0 35,000 34,884.18 8,778.43 -8,662.61 124.8%
14222 52511 R & M-ELMWOOD FIRE 12,240 9,697 21,937 11,757.65 20,313.12 -10,133.36 146.2%
14222 52512 R & M-HIGHLAND FIRE 7,140 9,492 16,632 7,178.21 17,427.12 -7,973.83 147.9%
14222 52514 R & M-W.HOLYOKE FIR 4,080 11,240 15,320 4,481.38 18,063.12 -7,225.00 147.2%
14222 52517 R&M-TRAIN STATION 5,000 0 5,000 .00 .00 5,000.00 .0%
14222 52519 R & M-PUBLIC LIBRAR 0 0 0 3,800.00 -3,800.00 .00 . 0%
14222 53009 CONTRACTED SERV. 0 8,266 8,266 5,866.47 .00 2,400.00 71.0%
14222 53010 PROFESSIONAL SERVIC 70,000 -39,777 30,223 364.50 1,374.14 28,483.91 5.8%
14222 53190 EDUCATION & TRAININ 0 300 300 300.00 .00 .00 100.0%
14222 54220 SUPPLIES - OTHER 7,500 700 8,200 7,244.34 -206.42 1,162.08 85.8%
14222 54900 SUPPLIES-SMALL TOOL 1,300 0 1,300 696.42 -243.91 847.49 34.8%
TOTAL EXPENSES 860,121 -900 859,221 472,518.31 177,247.72 209,454.97 75.6%
3 CAPITAL OUTLA
14223 58000 CAP.OUT.-BLDG.IMPRO 0 0 0 32,396.33 -32,396.33 .00 .0%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=r9D4A033ldCtbbSWji%2BrQVZhQ2hCW5sfCpz7oYZe0q1axKuAGEdKXqu6TjGrWOS9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gyMEIYURDMmkG7Vondl9fVq%2BlRSTmEBdZotQgN96ql30kk8bqXtVRN7xLZ1lv1bH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LStynw4MT3MwK7AJc1Qr4I0H1Z78EI6OuZg2R5k31eFsutdj6Qpvc4VauI4L%2FYUg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ycvWhZEoAjmDyqALjgES3CoZWE3JyE%2FllB6%2FLqAsr1bP7gyKTrb%2F%2FwB39A0FuQ%2FF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6ReLc1ZBMf9Uu%2Fxq4OaDTYzBTCTTu65YgRbj6oJR%2FLWxihsAKQR9fOemwCNpfmgz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0lXgMGOQ1Zfwv2OjSmiMmXVmfMcXjAiOry06XiPQ9RhMs7knhYB1sMXg3WRc5%2FO2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=np5m2T7%2BTQh%2FLIcQfL2KOqTy608GdntWP8kXAMSDBIMiZGB1YKMeTkzRBzkU2x4h
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LRfDh0dp14Ah4DtVqHIscljD31u6YNbIRB62AlXquDTaFUnBQXAMSBw7XEE%2BdAWN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=U4vatTd1r6D7a4uxnnUVPS0kJ73SIsU2jpjCtzfU2itianMfGO2jZoj38p3hoK%2Fn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QMrsM2tavNHinr9rWXzeIfGADFrR52vTjG0yYZyiKyZmCMYOX7bZIApmVla76h%2Bn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=52bvYKhcWcl1L3Cj3jVJ%2BKjgPltlZSoznV5zhXSsRTadS870tB8ql17Lm4%2FOzS1Q
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PtlsoMk1OtrR4oF%2FtTQeqZn93euMpAFYmzeBBa%2FZirQDpAvNac6PiohFbTAzQ9uX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QrdEj47I9PddogL%2BffQxElFLBXTT5EHIoxYJBLI4vCk3IucBkOme9yGoqaSTIBtC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3vyUQdRQtB3iVbYwcFEOXUyv%2FvjojreCF1OZ7nlNy0xhxQbWRQ4jU9Y6GpY6%2F4Q4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fIG5%2FcgteYdcqxkimrv%2FwggoXEpj5gNN4TX5lZAjiyGRyaYKGZbHZ3mWB0FbIM4G
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ff9NNyC08hxwd1Qv6k08mkDv4rDaFF75LIeO4J90PnUnRMKktAuTHwnppT23WZ13
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BCvKAhfGsRTfA4hQshD%2FLDkgTU2yXrMFoAYPUPCEZOElfEN7S%2FawulFEblXMrQeJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=L7Jel5b2QO8ITaVjXtPtoaQZ%2FvrC1WjqpV2DeLZeJNPRHO719ZAPDHaTB9IUSvn9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JTifJ9NJv9yaUMdJQ8xxTKm%2B95aeVkk%2FVg5a1%2F2sIQJ6JTt3s04dkHAf09unhNuX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qXZOp0hnbzfSnz3A42pGgKW7ayMzEe95pBI56ATGcS5yZoFVtCDGv8aNaC8VwoW9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BN2BmmPhEjusV9BNarXOSIjst5Y%2FqM5V6vOJeQ%2F0811qqOuYQL7yH4ai9KcAAU4u
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ShZE7qoOgvxkMcHQgtsLF4shLCp5Abmj2N%2BDPrOxl2jjHmNnpRH%2F180rYD3yvX7c
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ISw6LPXM2GlVlc%2BHBBkjL%2FOT6ELtPFqhqOXJ9KnY948O9pGrmENfTFPJ93LUWZvd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=p9waD0gHqB8M1FJgf2xISLo9n9tcANIhAAWF3K26HaJG6QLNAIq9K%2B7RNZfN6J5H
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=t3qze8L9GeFk5sxpEmpkq7RWtnvpwmWSdzc4bLkDulSmvlXY1Q%2F8FW9EEyXA0dpd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gRf8OrbWLY1OsKNPlyzPk1AuOLt8SfGSAmaP69ggUuPPpIFJHNyG9w66lFO5Ho2C
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OuuIh2yjvAInTgRSvYddOQne0iuYSAn4DemfH0S%2FzUEVBaM8U%2Bz6Hk8X1BcSLBAZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=q7NVOcNxYFhYiH7inDlVw5lL8mMhZXMu04ROm9nRovYh5bp4Zb3H4Mf1USZ8VugH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=q%2FmU1RR0MHAojHYq1PDzP37kRtLxePboTDFCAuFTxgIsa3L7s5T%2Bx6KTbhv%2BAmTj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fp2CaF3aYutuGeOY511%2BSYNaqC5wZqPgjVccvowoS8%2B7Yz1l9pQ2wjhQLpAmiXRL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PCTKO9VVYSdmLqcvnp3PRe%2BjYzvan6XSMKg9pG7DgL6JlZXJEs8R5k4y9zobvwF9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vFShyxRTFjDlPslpoUGnH68jeHY%2FWdotuD4PPNFualZwzO2raqS5lpqSlor9bkSl
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QdPM1ZKGindzJHv0ZNevSLadsVWV1gMei8hAp5U82m%2F2doApCt%2B%2FxgOK6EGTLhmM

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

14223 58001 CAP.OUT.-UST/FUEL D 0 0 0 15,210.54 -15,210.54 .00 . 0%
TOTAL CAPITAL OUTLAY 0 0 0 47,606.87 -47,606.87 .00 . 0%
TOTAL DPW-CITY PROPERTY 1,150,224 -900 1,149,324 677,033.87 129,640.85 342,649.28 70.2%

4250 DPW-HIGHWAYS & BRIDGES

1 PERSONAL SERVICES

14251 51101 PAY-P.W. FOREMAN/H 61,794 2,201 63,995 42,453.60 .00 21,541.40 66.3%
14251 51102 PAY-HOISTING EQUIPM 223,430 -6,157 217,273 104,953.92 .00 112,318.93 48.3%
14251 51104 PAY-HEAVY M.E.O. 331,376 31,788 363,164 189,053.07 .00 174,110.95 52.1%
14251 51106 PAY-PROP MAINT & DE 61,914 -21,874 40,040 .00 .00 40,040.40 .0%
14251 51107 PAY-LABORER 48,116 0 48,116 24,591.20 .00 23,524.80 51.1%
14251 51300 PAY-OVERTIME 25,000 0 25,000 20,074.11 .00 4,925.89  80.3%
14251 51301 PAY-SNOW REMOVAL OV 120,000 0 120,000 221,287.28 .00 -101,287.28 184.4%
14251 51400 PAY-LONGEVITY 6,925 0 6,925 5,175.00 .00 1,750.00 74.7%
14251 51480 PAY-CDL CLASS A DIF 600 0 600 151.50 .00 448.50 25.3%
14251 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
14251 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
14251 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
14251 51830 PAY-CLOTHING ALLOWA 4,825 0 4,825 1,725.00 .00 3,100.00 35.8%
14251 51996 WORKERS COMP WAGE B 1 30,139 30,140 38,496.81 .00 -8,356.83 127.7%
14251 51999 NON-CONTRIBUTORY AN 11,310 0 11,310 7,839.00 .00 3,471.00 69.3%
TOTAL PERSONAL SERVICES 895,294 36,097 931,391 655,800.49 .00 275,590.76  70.4%
2 EXPENSES
14252 52600 R & M - STREETS & F 75,000 0 75,000 37,256.45 29,276.57 8,466.98  88.7%
14252 52700 EQUIPMENT/BLDG. REN 1,000 0 1,000 1,458.80 -1,000.00 541.20 45.9%
14252 53100 SNOW REMOVAL SERVIC 250,000 0 250,000 581,124.16 132,966.51 -464,090.67 285.6%
14252 53140 ROCA SERVICES 100,000 0 100,000 65,322.08 34,677.92 .00 100.0%
14252 54220 SUPPLIES-TRAFFIC LI 21,420 0 21,420 10,090.00 5,870.00 5,460.00 74.5%
14252 54221 SUPPLIES-TRAFFIC LI 51,000 0 51,000 22,906.06 295.08 27,798.86  45.5%
14252 54900 SUPPLIES-SMALL TOOL 4,080 0 4,080 2,725.29 277.88 1,076.83 73.6%
TOTAL EXPENSES 502,500 0 502,500 720,882.84 202,363.96 -420,746.80 183.7%
3 CAPITAL OUTLA
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FuIbFsmi0cPlEeBA1x7nwolvfmpgEkR3oXzMaFPt6hPjQmu0gLO3bOHBeiUyPI4%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2UbiVcsEOajPndM%2FBoHHDnzBIQP%2FyBKVKNQ%2Fb1FlLdYhbJ0qRAvHcS%2BP12TVpFYF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6GHadlOf3SiVjW%2BMWGyAKsQUHwE6gCyaUyJZ2SChENBjCTxjr87%2BGujEUI%2FL28zb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RqAnsEqG1di7SZ0rbhj8xg2UckQNgFLiUHoYNJlpFp4%2FkYOBbt0enyfR5I7THgEx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kfvZEkoDA8U4U%2BkI%2F%2FoKcs0XXyuj6nKHKlW0rnRdeH0Snmc9p7lehc3PEU5R04M0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=b%2Bg8SZgTNC%2FIy2rjuOQJDZ%2BHwHafyM5JjubLqe3w5d6RwMUBemi1MTTgPdKL%2FgFU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FBZLHYvRsRczBU0FlfeDvUujr5vqHeIA5%2BhTWHRdP48WCxKG8FlNbaGmgS%2B9faW9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2XJjP4de%2F4JkSamIqvVNBi7%2BX8D0WcKc2OS0vfbgeBqlrwllIjy9v6KQ67cSO3ZL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HwSwyB6auqbiAW8fbYH%2BXo0xbDTS6bfuIPj2g8Njp8QwLqIbidMhjIgXFc7ET7p3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CVsVr9BrZbdXA1FQWB08ruvNioU7Rac7uuq4%2BlvFUx4fHbfjDCg%2BDQUF6a1wLe2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Mpfi1H8yvnFvXD8H4YXUSxuZ2v6S2xAahf1PnyAAAdim6IPvhYk9LKaMH6xva6Cf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=29YYYtzGvejgW6xqfBwMrfbmb5A45OLP7xsMws1QN9b8OH0RpdLUrXh0JibC6cmz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mzGfVP%2B%2Fdb8b7yMlBABWHFqq9gkLLWPd1PdkgphTlOhAt96xfjUq9097qVOa8G7X
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qWxVTrtSMe6PVfTvtsVIs4gesC%2Bj7lptepzeBecWm5Hi1GgpgaEFszMfe9meXxtQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tlr1Ll70L8MD7qF21jAXQ4ncFfwkOR4HF6WqmlwkQOaNDC9LTz95atTB9u%2BwKLjn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YVHYfu1eRozp6%2BWZQRkWaQtfebJRLbY%2Bcuy6zgBCygrqGMU2UCyZcUeICx4XhkHp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=herQE6gpXW5uiRZ0rahPLtK2OhyaqYLChSrCiykkDDNQ5E9hBaaGQwrKE%2FPSwDq9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ytkSjbOoDWBsSc8gGsiGF2robGR%2BH5UlDrlwO07QoPQ2NvYj7ig7eRVRJbOCbOle
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MqNXGsDJrpQsmN2zKIdCW8W2GPcmmjGCpn8bEveXcla1v6jRDoTFB9i6MSBbRsEn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BYcT1hwkgLVhwT4tjnoNgZ6lzBt7Jux9pA7WUSltsaqoPj17L3Ink%2B0sGpO3eek9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NIZ6w%2FjxdDtfU%2BH1wUihy6z058SGGkeb0XX3V4Am9sm7JRjThKWikio%2BYlBdNd0f
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cdgtmn4NbwwFP%2FWa7Fo2tBI2wS4%2BTHvPdEttTzUb%2BmR9WaD3SzqED7N0b%2Fp%2BfyeZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=j4eEoIzNPUTT31L1WrThz9C9pBqMChIaR6A%2BJqPnw%2Ff40k1dJL9YpEgBglKq9L6E

- er erp solution

CITY OF HOLYOKE = " atler

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

14253 58002 CAP.OUTLAY-MOTOR VE 0 0 0 569,225.98 -569,225.98 .00 . 0%
TOTAL CAPITAL OUTLAY 0 0 0 569,225.98 -569,225.98 .00 . 0%
TOTAL DPW-HIGHWAYS & BRIDGES 1,397,794 36,097 1,433,891 1,945,909.31 -366,862.02 -145,156.04 110.1%

4260 DPW-AUTO EQUIP. MAINT.

1 PERSONAL SERVICES

14261 51101 PAY-FOREMAN/AUTOMOT 69,609 0 69,609 47,111.69 .00 22,497.31  67.7%
14261 51102 PAY-MOTOR EQUIP.REP 186,307 -225 186,082 98,971.36 .00 87,110.88 53.2%
14261 51103 PAY-MOTOR EQUIP.MAI 55,061 -979 54,082 32,558.32 .00 21,523.51  60.2%
14261 51105 PAY-EVT MECHANIC 76,066 0 76,066 17,851.60 .00 58,214.40 23.5%
14261 51106 PAY-POLICE FLEET ME 59,070 0 59,070 36,595.68 .00 22,474.32 62.0%
14261 51300 PAY-OVERTIME 35,000 0 35,000 30,500.92 .00 4,499.08 87.1%
14261 51400 PAY-LONGEVITY 3,400 0 3,400 3,400.00 .00 .00 100.0%
14261 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
14261 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
14261 51530 PAY-FAMILY & MEDICA 1 225 226 225.76 .00 .00 100.0%
14261 51830 PAY-CLOTHING/TOOL A 3,775 0 3,775 1,525.00 .00 2,250.00 40.4%
14261 51902 TEMP CO-OP 16,000 0 16,000 4,995.00 .00 11,005.00 31.2%
14261 51996 WORKERS COMP WAGE B 1 979 980 980.17 .00 .00 100.0%
TOTAL PERSONAL SERVICES 504,292 0 504,292 274,715.50 .00 229,576.50 54.5%
2 EXPENSES
14262 52410 R & M - VEHICLES 90,000 0 90,000 82,624.62 13,118.85 -5,743.47 106.4%
14262 52420 R & M - OTHER 5,000 -146 4,854 762.90 273.77 3,817.56 21.4%
14262 53100 TOWING SERVICES 4,000 0 4,000 2,564.90 -354.55 1,789.65 55.3%
14262 54800 MOTOR VEHICLE FUEL 30,000 0 30,000 32,205.16 .00 -2,205.16 107.4%
14262 54830 SUPPLIES - MOTOR VE 26,000 0 26,000 23,113.17 3,126.02 -239.19 100.9%
14262 55835 TOOL REIMBURSEMENT 2,100 146 2,246 2,995.77 .00 -750.00 133.4%
TOTAL EXPENSES 157,100 0 157,100 144,266.52 16,164.09 -3,330.61 102.1%
TOTAL DPW-AUTO EQUIP. MAINT. 661,392 0 661,392 418,982.02 16,164.09 226,245.89 65.8%
4300 DPW-TRASH COLLECTION
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hpqyofwCrqdBUabKHWkjWaP4wxCmcsojYW3Y0p0WC2XJyXH86nSa5irjvBx0ul%2FA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qC8ePv4CNrD0J%2FooErxjuQOWJh7GtBEwG8o0iL%2BOFb7F5HmO0wV9o0bqbOOSyRM9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2g50tMkRZY9tYb8Z0xqe4A5qhRE2poAmW3E7p1aZm0%2FthOX%2BTzApFYSie16kCXlv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Vg60vPc5qeJMiHPW3%2FGaC5ZvK1FbiRW%2FFAfyyvzKv90e7V%2BRfxZ37eB5fFj2xDrj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=85t6WaAoAYSNM6quiU2jUj9%2FJOcwE1CSB7I2qXny9hLxi56H4u1vD61Ehc2NxtCw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ey059JsEuqrqwU9fiSEzO7gOCwanrRbJ7cYW1xE3sqfZ59JbvjBVStLkc5o8JJ6i
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xNFg2wAx6Rc%2BwWn9mAUJ4LcUPLIYCKi4THqtEF0NgyRe%2BR8OZ5hkvBfvUXH4dWfm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cu4LzkpPjtbKvVTQ2g8Vmp4mrgb4Zo6snab4Cp82jv4DbFa6Z8H%2BHUGKl8Qglu6B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iYm0noOHvCTXVz44%2FkwYBjze7FH6gUGBtuHu1MD5rnGywRDFYWuOSrkFaLTMCWmm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=huwpXQ1LMrfl1Pa0B6v6Yj50jrx%2BrQQbNjEausngbz%2BJKLuahTuu6o2oCAYdfyAV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=M8X7xQfakMeSCPnpwTwxtcXa1HAOCcA6ayoP7z2tdOoLlpqgkWtLddnOYCPc0HLV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aE2Veno2WdVz0kYD9WyMg8OF5%2Byvm33uYiphJ3YqTeZZtSyQjAaDRD1RzDNp073X
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tBlKlAdxpQeQ5CVO0u5GdpzJKAObrCw6UbrCWL47VBjQnOhb0ZxbwdO6DQqOvvKX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=w5Ejl8eUX%2BUe%2B5FGrs3OKxySkrZr4XWUndTGWMDWRKfA2NP%2FSih8zi4WrThsi5c4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xdzWFA7kEPoEjEy9qM8Y7%2BzQqbhKrY0Bs6vY3PnrG%2FJ2CxIHn0%2BuZV%2B4RIs8JfmS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VXstqBMd80ByeqOErY4Y%2FNee2AE8OJ8sp1MVGh4KsRz20qtE2w%2FtTbLe8398sV%2BI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=q0tIV%2BgwHhmh67EJo6YG1A7wZ5uH09Bd5ogBpRWd5CLtvwgVs9o3GDmeimW0j8eE
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZtlSA2PwlCw4OBUJpMas3fYYSKW%2F8MOlpLxl7QR8hCpudTPRKiQCs2HebSZuSCaQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TntDbwyXn%2F0M%2BbrH3ptdQABGu4%2BEDZVMdhsEDUoDU%2FHm0hGUXzZ6SNSc17s5pnxD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tZ2AXduKtUDr%2FSMbtzDe0eWVXMXMT5hyBOIg05i4qK9dfS4KBg9hZwNv3zTyuZxI

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES

1 PERSONAL SERVICES

14301 51101 PAY-P.W. FOREMAN 65,151 0 65,151 43,630.49 .00 21,520.51  67.0%
14301 51102 PAY-HEAVY MOTOR EQU 426,876 -11,727 415,149 179,177.23 .00 235,971.51  43.2%
14301 51103 PAY-LABORER 295,189 -9,087 286,102 142,032.00 .00 144,070.30 49.6%
14301 51106 PAY-WASTE/RECYCLE C 68,476 1,121 69,597 46,576.32 .00 23,020.68  66.9%
14301 51300 PAY-OVERTIME 40,000 0 40,000 24,742.90 .00 15,257.10 61.9%
14301 51321 SPECIAL EVENTS OVER 30,000 0 30,000 18,107.79 .00 11,892.21 60.4%
14301 51400 PAY-LONGEVITY 2,425 0 2,425 3,025.00 .00 -600.00 124.7%
14301 51480 PAY-SHIFT DIFFERENT 0 4 4 9.75 .00 -6.00 260.0%
14301 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
14301 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
14301 51530 PAY-FAMILY & MEDICA 1 2,397 2,398 3,079.44 .00 -681.56 128.4%
14301 51830 PAY-CLOTHING ALLOWA 5,150 0 5,150 3,850.00 .00 1,300.00 74.8%
14301 51996 WORKERS COMP WAGE B 1 18,417 18,418 31,225.27 .00 -12,807.19 169.5%
TOTAL PERSONAL SERVICES 933,271 1,125 934,396 495,456.19 .00 438,939.56 53.0%
2 EXPENSES
14302 52410 R & M - VEHICLES 69,360 0 69,360 35,281.27 5,761.13 28,317.60  59.2%
14302 52700 EQUIPMENT/BLDG. REN 2,984 0 2,984 184.50 -184.50 2,984.00 .0%
14302 52900 LANDFILL DISPOSAL C 874,140 0 874,140 512,275.41 269,724.59 92,140.00 89.5%
14302 52901 HAZARDOUS WASTE COL 30,000 0 30,000 21,956.92 .00 8,043.08 73.2%
14302 52902 RECYCLING CONTRACT 91,800 0 91,800 64,117.41 43,882.59 -16,200.00 117.6%
14302 53100 OTHER SERVICES 342,720 0 342,720 176,547.23 -39,458.14 205,630.91  40.0%
14302 54800 MOTOR VEHICLE FUEL 66,300 0 66,300 49,236.62 .00 17,063.38 74.3%
14302 54900 SUPPLIES-SMALL TOOL 6,630 0 6,630 940.30 -87.00 5,776.70  12.9%
14302 55830 CLOTHING REIMBURSEM 500 0 500 .00 .00 500.00 .0%
TOTAL EXPENSES 1,484,434 0 1,484,434 860,539.66 279,638.67 344,255.67 76.8%
TOTAL DPW-TRASH COLLECTION 2,417,705 1,125 2,418,830 1,355,995.85 279,638.67 783,195.23 67.6%
4800 MUNIC. PARKING FACILITIES]
1 PERSONAL SERVICES]
14801 51101 PAY-PARKING CONTROL 103,440 -2,479 100,961 59,240.95 .00 41,719.65 58.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=F1TN8ETQvfBphoJ7QSXe0GmObWsAZMmZLjKa4dyrUzWbI9JG5xkFqanP4q32bc18
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nXgbWCzOwZtXxKHeZNFltN0rRx7rlMLlLPfitGaLrBEmjZRfi1r%2FYXMCMtcrFlBc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ABXtOEFg7kpPSWn4OKB%2B20B6fgaYlLjT0i2RnxUjuIIy%2FJn5Uxm51cpe9yS%2Bdnv2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IyXSqjfz%2FvI779nWGI3x6Xd%2FJ%2Fs0bZQjhlDF0ATYnNbOnXs1WrSg9avvPActb4tO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=76ExRnj%2BFwKTrtWur41GXIuS6eMpyP95iUARUF8yFQjyAPdFTwGKMwZ6fcz%2BYbuL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4BzYjYbKE61JraU7q8%2BsYwI8BC55ARiPH7ELXraHjoWtKEQ6ggTKy6%2Bt2Rm0hssu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=D9zf5w3BTlkqG0sXhyaChVOMoFV5GGEZLaz6p7YnslAIJbXyruK0We7H66nPPCXz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2X9TNoS2Hg0W3%2FT9gN9K47GzS04paf9TSpVV7hoxrNwvbcfEMla9i6PmjwRjGVMN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=InD69PVQptj4HYWGzMW1xvAiEuQ%2FrK1DHM1SMyHDZTijEbycnUL6wfdzlMPZbqJa
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OApVtm9b0Z7llYXiRFSgLg5zV2I1pt2oQdtkx2evtgOT%2BfSWqfJvyBwPxbwNjNzf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HG5zDcgYwAzkIYoNT7ZFDrMiY2pT6xEF9Hen6KE%2B5Kr8v3zQ1IpE9hYxnTugeXkD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BRVV5vwncOXeLwUA1Ndd0tHvGLqwWtfwWWsAKBd6Sp%2FgPp4IPJDRH%2BIf7cmsw75Y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NtLiI%2F3y0yFETAxc9usIm9aCtGgZvZTB4SwmN5z%2B6xmARZMRjltyb%2BrI0OueDqrS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QhO%2FyRc%2FozWDN941lJeUDUiDHS1BzYfMmHpB7f%2BxmRksvX078DpZ9GlUj%2B10h3Ef
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=95xKDzdoVY%2BTEkR%2B4lV%2FNVCAcWGm8BHfrjye60QBah3TTgWkI7VwCmwIeMTW9v4v
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EfLogxin9rpWPQgDRf0R5AotOPYupW8FtQSL4Iycf9mTWJpwcm5dXVeIgnPn%2FD5C
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Vzlm%2B5QP%2BmO4eQaGihIejIN02UYmK3tNugYwwAcYLaPiwO5th4AI8cLlotSeuJZI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=K84zxCRgE0JsaNzMt7P%2Fp16czqqdgoewzsKr0ws8XyhCqLkxoJJVOD7clzgARf7y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YAwNqcD%2BOckKMMr0AvykcjyzzDLg3QjP9uVYjMQgyfe5mnngcz8qZ9nFgNSE9HZe
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ewPWTvBR4eK35RyV1%2FhmTuh74PNp4HWp0wVk8tYGsUMHBT2LR0Gva1SbBoc0TGpo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6Jdaml%2FTNTNGlltt4UU7i4BE74eBxMYSCbDZNrFXrLDwoKyNbh6%2FitXZymtddi1k
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=b4gZCtVOWNGyQDG70580x38kh8v64jfbIppNMVX4Pcvarv3EHA5UxsbEUd2SWq4Z
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vcEBRn6t6fJLBAz603YDyn1haAdHWZLjsPtOGPUaLkOH6%2FX%2BnF7p5zar7iEVknya

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
14801 51400 PAY-LONGEVITY 0 650 650 650.00 .00 .00 100.0%
14801 51500 PAY-VACATION BUYBAC 1 0 1 .00 00 1.00 .0%
14801 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
14801 51530 PAY-FAMILY & MEDICA 1 1,829 1,830 1,830.40 .00 .00 100.0%
14801 51830 PAY-CLOTHING ALLOWA 400 0 400 400.00 .00 .00 100.0%
14801 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 103,844 0 103,844 62,121.35 .00 41,722.65 59.8%
2 EXPENSES|
14802 52100 ENERGY-DWIGHT 24,118 0 24,118 18,925.31 -2,297.89 7,490.58 68.9%
14802 52101 ENERGY-SUFFOLK 15,488 0 15,488 15,842.01 -1,568.34 1,214.33 92.2%
14802 52300 WATER/SEWER-DWIGHT 350 0 350 202.93 .00 147.07 58.0%
14802 52500 R & M - DWIGHT 15,000 0 15,000 1,078.03 2,967.39 10,954.58 27.0%
14802 52501 R & M - SUFFOLK 5,000 0 5,000 .00 .00 5,000.00 . 0%
14802 52506 R & M - STREET 8,000 0 8,000 3,481.60 .00 4,518.40  43.5%
14802 53009 GARAGE SECURITY 81,000 0 81,000 45,107.51 35,892.49 .00 100.0%
14802 54220 SUPPLIES-DWIGHT 1,500 0 1,500 825.72 -3.70 677.98 54.8%
14802 55830 UNIFORMS 0 4,000 4,000 253.92 -253.92 4,000.00 . 0%
TOTAL EXPENSES 150,456 4,000 154,456 85,717.03 34,736.03 34,002.94 78.0%
TOTAL MUNIC. PARKING FACILITIES 254,300 4,000 258,300 147,838.38 34,736.03 75,725.59 70.7%
5100 BOARD OF HEALTH
1 PERSONAL SERVICES]
15101 51101 PAY-HEALTH DIRECTOR 86,059 -1,253 84,806 56,537.06 .00 28,268.94 66.7%
15101 51103 PAY-SANITARIAN II 133,704 0 133,704 88,969.87 .00 44,734.13 66.5%
15101 51104 PAY-PUBLIC HEALTH N 74,473 0 74,473 49,648.61 .00 24,824.39 66.7%
15101 51107 PAY-SANITARIAN III 71,400 -2,304 69,096 45,321.21 .00 23,774.41  65.6%
15101 51109 PAY-SANITARIAN I 112,219 0 112,219 74,670.12 .00 37,548.88 66.5%
15101 51125 PAY-ADMINISTRATIVE 42,533 -5,120 37,413 23,356.76 .00 14,056.64 62.4%
15101 51126 PAY-SR ADMINISTRATI 49,275 0 49,275 32,849.46 .00 16,425.54 66.7%
15101 51201 PAY-BOARD MEMBERS 3,650 0 3,650 2,295.78 .00 1,354.22 62.9%
15101 51202 PAY-ANIMAL INSPECTO 53,787 -783 53,004 35,335.58 .00 17,668.42 66.7%
15101 51300 PAY-OVERTIME 4,000 0 4,000 826.20 .00 3,173.80 20.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=A8abZxk5IF6UkqqGBolO6KJmuNybKqtbzZOVKH7r6lKJjUjwa5Ld3t4n4Aej8Ea%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2aG0%2BXjvRc0yOnNn2mro93HNvlVACa93EqB0%2BscI180mmfLfC9opgwIBi9wHpL47
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KvVsL1Sl6xFk96d8D7l3tgHL0B3GFM0ZHztIiaeh%2FUjQ5WwEHV5oWAH0tgl6QESN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0fydOjluA7GIr%2FPyfp4CCH4okHfxWNjKU%2Fa7m8RQjWpQ0YO5T0R0rTieSmICuJ0E
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=If8%2BxKap0V9QiijTxaXUcMvysdQTNR9WRtpNHLyVaRtecHgAKoq3ajkBwJpmrsGd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ObFuka%2FgqBJUG%2FnF%2BH%2B0kFxorUYzhQWlQZHcNnJ%2Bn9HWptzvERAhECPvshe4Ag1g
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TFJODGHFIoRfdec3L1rfbWK3HFH9UefwirPI5TH1LkmxbAV1a%2BUuptzp9GPLwsB8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NxCIHnMY2MAtBp82OJ29zyAvA7Ghv8NKkc%2FNHL7ZN8fx4Z9hzOShf9v%2FX9XJe9w%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3A1SptMJfi9%2BqIrDys85%2BkFHfyHFxyKxKWllbhmHbvNis1ZVlTSa6wg%2Fe9%2FbxWKg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4bboP8TUqTPIO1qM6hOzSnKA4f%2BYCAhUXutBYwNf6JhIrBr3yiigWQonEDs3l%2Bax
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=p8vWDA%2BuvGsS8DamhtXmt8y2V5DTm4P%2BAjBvzwRn4BOSwTYy3tEKERktodqdeQJR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YaY8Ib91TSuplsx64R6cfp65fUF1wOHRUhJkSWce1BXvZzIeAfp60wUQKMKr6jz2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=etsLewKlLCo22IM7w2OzyRN7FFGnqtJdgGc6n4zhLs2%2FMHw%2B%2FIKzrs40DAbQ7Qh2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YzlURN0GGFY%2B6VcfU4lFO4H%2Fj2RObAVy8tQaU4BqXZWZ9dQa6vAy8xmsY%2Fzsc%2BNj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=goKZsSgnlpj3g%2B%2Fc%2F6m1KhzTs0Fo5rt4RG7xwS1ApNtB2L%2FXzwYXRMKcO6GwgZ9U
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=C6cBOIFpcCqrNdffVJcJy0Fd1SdJXGKDYdgvEGa4bddEq4MjdDIIb95R7eyrEWJ9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UMZvGO8earKVLwEDjpeysPbYUD49SUzUoxEQkLX89KuNgRvfc5F2XqD2Kb4k%2B7mC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=57edkHRr8AVQ3tts9oGXHERDudLzIPXg8oHxGfzzHE3yoBuF6V%2FCx5nQnZyoz0dX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zALmfwLdbiqH%2BYm0qFNCatIrgbnXb7ST35jr%2BcUcpwNgKp%2FIXdz4%2FNPjnJ4M40xL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ioEWZiwY4FlC5NJ2%2FEbrUZflhtLsv4Q3GUv8uIc2JIL8TRUsJA8JA3DvGrncI95K
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pKh23jDR1WYCCLtfY02l%2FzVivVqMpIZbXsHyPkVfvT9OapesariJiDzQ6NVjuDfV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=H9YEjRb8BzGmSOsNyqxbXvYUBWRMK5GPiloO%2B6EKLRn9ghb%2B%2B1dI6JGNa7hWqG0R
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cNLjxN9kIFD0Z89zfD83Wl%2FTV6DXd3Lhnr8TRxLRRP%2FBI4t%2FiopRLfHpcAyU2IRk
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rmT%2B462RVOTlXjWZaHzYCb4%2FhxR4N9G%2BXKNSnNb0hO5oYj0XgQlY1BX6rEyfudU5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yPDccMtdg3uot5oPigqHAbQj6dC6Oo1AV6DjltfeJtJx81IX%2BOiSZQgVum1axn9j

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
15101 51400 PAY-LONGEVITY 5,050 0 5,050 4,250.00 .00 800.00  84.2%
15101 51500 PAY-VACATION BUYBAC 1 685 686 684.60 .00 1.00 99.9%
15101 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
15101 51530 PAY-FAMILY & MEDICA 1 2,304 2,305 2,266.07 .00 39.31 98.3%
15101 51830 PAY-CLOTHING ALLOWA 1,050 0 1,050 875.00 .00 175.00 83.3%
15101 51850 PAY-AUTO ALLOWANCE 16,920 0 16,920 11,280.00 .00 5,640.00 66.7%
15101 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 654,124 -6,471 647,653 429,166.32 .00 218,486.68 66.3%
2 EXPENSES
15102 52400 R & M - OFFICE EQUI 450 0 450 .00 .00 450.00 . 0%
15102 53010 PROF. HEALTH SERVIC 10,000 3,500 13,500 11,616.88 76.00 1,807.12 86.6%
15102 53015 SHARPS KIOSK SERVIC 3,420 0 3,420 3,420.00 .00 .00 100.0%
15102 53026 WELLNESS 1,500 -500 1,000 1,041.92 -41.92 .00 100.0%
15102 53030 PRINT/BIND/MICROFIL 750 0 750 750.00 .00 .00 100.0%
15102 53101 COMMUNICABLE DISEAS 4,000 -2,500 1,500 3,974.58 -2,550.04 75.46 95.0%
15102 53103 ANIMAL CONTROL SERV 245,262 0 245,262 176,373.00 .00 68,889.00 71.9%
15102 53190 EDUCATION & TRAININ 5,625 0 5,625 4,714.00 150.00 761.00 86.5%
15102 54200 OFFICE & PROF. SUPP 250 0 250 69.29 .00 180.71  27.7%
15102 54220 SUPPLIES - OTHER 4,000 -25 3,975 684.78 1,315.22 1,974.99 50.3%
15102 54221 SUPPLIES - EMERGENC 3,500 -3,500 0 .00 .00 .00 .0%
15102 54800 MOTOR VEHICLE FUEL 2,820 0 2,820 1,398.30 .00 1,421.70 49.6%
15102 57009 CLOTHING EXPENSE 1,000 -5 996 995.50 .00 .00 100.0%
15102 57100 IN-STATE TRAVEL 1,200 3,030 4,230 3,618.89 .00 610.62  85.6%
15102 57400 MALPRACTICE INSURAN 128 0 128 .00 .00 128.00 .0%
TOTAL EXPENSES 283,905 0 283,905 208,657.14 -1,050.74 76,298.60 73.1%
TOTAL BOARD OF HEALTH 938,029 -6,471 931,558 637,823.46 -1,050.74 294,785.28 68.4%
5410 COUNCIL ON AGING
1 PERSONAL SERVICES
15411 51101 PAY-EXECUTIVE DIREC 80,681 -1,175 79,506 53,003.37 .00 26,502.63 66.7%
15411 51102 PAY-NUTRITIONAL DIR 50,733 0 50,733 34,043.63 .00 16,689.37 67.1%
15411 51103 PAY-ASSISTANT DIREC 29,583 -431 29,152 32,167.61 .00 -3,015.61 110.3%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=P%2FhqQ1wyeiLhCHm2LOt5a1qCz47MPCRguEHENJk8RTfWBRU5ddfNMfp%2BCyvTIU9F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ykLUycjl3%2BNDGq%2Bj2ma%2BCXFQmJxz9YkCy3U4gg5hBBwa5EQLBdTcVxBHFG7trfrS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=R0%2Bt9OrQym8kTXNcOY94rN4HdQni2t3MBXMHYoN7I0po4cpLrLs5oms7mFg1L%2B1n
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bGDljEm7ocFlJP%2FkXsZI691%2F7qsw6%2FU5pLayom8Diw3KNtwAETKPyvVhBaK6mMun
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Khzyw5f%2BxzFzdXubbH4E3QAp9r6Nh60TpDF3wbRSucXnDY3r4ETMXkORFcjRP0J2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oN7LNKdXaS3fowRLX1YE5rsNYexKRMkJCxZr%2FqbFBagYJCA2sssDtdKmKQtY1twV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wLJMrOuvhmbm21LIGoFDpu5c0tx%2FOcj%2Ff3xt3%2FlMMM5%2BPW9YuvtyEv4RL9m6WKeF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Lsk0FqmAndyOqBZEQJ%2BCRWpvTYM%2BZtoJ7hbJur8pfcrG5JQ89UtHvR2FEp9oU0tQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=e%2BC6wDFV9IO76Z1BuI1otloTNFZ0mfzxUpt%2BgdH8tQfT%2F68WPIl6kv%2FSj9V92nei
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=D%2FaRw3ggqyoCVjHXMxV9wkNFF3tlBMKfsq7tsuSOJUht9CvpjJUTJdVGkP8E8ixE
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=y9S4XW0V0n%2FW8eSclvN57Ju3sjtBKhA%2Bbz33GfAMz%2FVuRIvFUklaGc06nf%2BPt58X
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=l7PBfvXIGc6fZep%2BajF7NN6Lhq6kNcS6XA3%2F8JfwTk%2BRmpHCdJuEn2rqYe9cLoiR
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=89lVxliPHydxQRdu3X2SQtk6xwGkDmrtfMzyjwmJHfg0DWi5Q6lq73NaQam16kjZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=u1JLNQVtKhuSTcfJ%2B2FT7AbBrVmJ4vpdnJlK9R%2BAqzUsmbb4Dc2xW5dNigHyhFVy
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bF%2BFcNTf5OwJIAVOwv9cWCnFv%2FtpPDWhYHeuF0M3LCZ6c35p244V7uoLeJqVgJzu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2%2FoEM9H%2FPiO8IqMCmAHKeq960T2XYBjBCBpyHeACfnA6Ef%2F85aP1LDEd%2Bvzt%2BaoE
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RUhbnblW0IoWZGzxNGMasD4djZCG5Nox3mmXwdgtsqNXjcmEIcNalMhL8XD2eaTf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=e1mYaWy8EHRl886bAalh9jBjfzXImN%2FcFHnUHhXlDTeGmR8Fxf42rD6ON3lgDV01
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FjpKBzRRbP56IRaijFXFXDeaEqrFSdmTNe2c5WfmljCW8D%2FkeN%2Fs2cCtjehAkHMC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EVfzA2aNL3UIK49RSMAiklr0WU6LjYDIIGyojz7C9DQM9xT9xKYiqY8C4EwDPkWU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DSQmUSzHwG67kEFWf3mLWJD%2F%2B%2FImJDz3N7d6onYXG%2FPBbJiU4vXctsiksvJ2QwBt
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=V06FiTHeq%2FEaIQv1aeu2GWVZ9vdlR%2BWakikxdPa%2FprkFsMxLFGOSdlF%2BeJLtIQpg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VipuxjlXjNni6QjMpn5QYfNH3ke910WOgZa2NB4aU9UU6jhGSX0Se%2FqBcz%2Bjsphn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i%2FVOGLU35S2taj8%2FeS6OC5LDfKAmX%2B9KZvBvqS3y3V3BpU0bIjPnKDFSOerAYRAM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oUH7xisamQ9u%2FUX96UG7vtvGwJsPsI5MAuTMj%2BDIpesYzhr%2BsNdQBtC35FWa8czg

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
15411 51104 PAY-UTILITY PERSON 70,570 0 70,570 47,763.50 .00 22,806.50 67.7%
15411 51105 PAY-VOLUNTEER COORD 148,841 0 148,841 88,733.63 .00 60,107.37 59.6%
15411 51106 PAY-PART TIME CUSTO 32,625 0 32,625 7,867.50 .00 24,757.50 24.1%
15411 51202 PAY-HEALTH SERVICES 78,678 0 78,678 52,246.98 .00 26,431.02 66.4%
15411 51203 PAY-DRIVER 80,734 -11,024 69,710 36,566.25 .00 33,143.50 52.5%
15411 51300 PAY-OVERTIME 750 0 750 .00 .00 750.00 .0%
15411 51400 PAY-LONGEVITY 4,261 0 4,261 2,960.00 .00 1,301.00 69.5%
15411 51500 PAY-VACATION BUYBAC 1 529 530 530.25 .00 .00 100.0%
15411 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
15411 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
15411 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 577,460 -12,101 565,359 355,882.72 .00 209,476.28 62.9%
2 EXPENSES
15412 52100 ENERGY-GAS/OIL/ELEC 64,885 0 64,885 46,340.02 18,544.98 .00 100.0%
15412 52300 WATER & SEWER 2,000 0 2,000 2,210.54 -210.54 .00 100.0%
15412 52400 R & M - EQUIPMENT 1,700 -1,070 630 .00 .00 630.00 . 0%
15412 52500 R & M - BLDGS. & GR 4,900 1,320 6,220 39,470.00 -33,250.00 .00 100.0%
15412 53010 PROFESSIONAL SERVIC 7,700 0 7,700 6,840.00 435.00 425.00 94.5%
15412 53190 EDUCATION & TRAININ 275 0 275 .00 .00 275.00 . 0%
15412 54200 OFFICE & PROF. SUPP 1,050 -250 800 636.15 163.85 .00 100.0%
15412 54220 SUPPLIES - OTHER 5,500 0 5,500 3,325.28 2,174.72 .00 100.0%
15412 54800 MOTOR VEHICLE FUEL 6,000 0 6,000 5,828.09 -328.09 500.00 91.7%
15412 57009 CLOTHING EXPENSE 750 0 750 .00 .00 750.00 .0%
15412 57100 IN-STATE TRAVEL 100 0 100 .00 .00 100.00 .0%
TOTAL EXPENSES 94,860 0 94,860 104,650.08 -12,470.08 2,680.00 97.2%
TOTAL COUNCIL ON AGING 672,320 -12,101 660,219 460,532.80 -12,470.08 212,156.28 67.9%
5430 VETERANS SERVICES
1 PERSONAL SERVICES|
15431 51101 PAY-COMMISSIONER 69,728 687 70,415 47,510.93 .00 22,904.07 67.5%
15431 51105 PAY- NATIONAL SERVI 54,899 4,025 58,924 39,714.22 .00 19,209.78 67.4%
15431 51400 PAY-LONGEVITY 800 0 800 800.00 .00 .00 100.0%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fgdHy3ZKrBo0YY8EcxI%2FOHYAZFkdoYNogatEJ9Z2XrhNr5%2BxkakhMQOvBtFkThMg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WqhdFYJKrUy6wQCJUMfLWbLgKGL1YY4SwHgkt4r0c0PSQOyqEOQSQZ8efFrFHCIQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aTcsATGPRNOrtNSJnccedDhdUbOmhDJK68LAdqeF4SiUNdCG3iVUU9qTCuDX2%2Bzc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ca%2F%2BUwUPKeVjzzWMAW1NEgd2A9Mt%2FunQkcpNSSUSxyF7WH66DMxSsWUYhm1b%2F4u8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rkbtZvQOkUqz645%2FTpDWii904pZ9g5hFo1gEqsZxW7%2Bq7AWPVFyPLLflKPQ%2Fko5q
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=StSclO16N1ZTcm8dyPdsjU1OBbcj%2BLTnGMLqHJV7zBXWrDdcsIwpHaN7dfLzwEEf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=d1tpYuH4jmpT0CgSzGBJrisBAN4VhId5OWgqys%2F9qg6cYesueccd35Np1kYUIhg%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=z2Sp1rCZKqiX%2F75VEzxL%2FHMr5Ki2bhGrHdMiJy18LnNEtLo1dJiaiUtjYYSgUu8%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ue1uiStWdPGs2dtu%2Beu05A2FmfTxk%2FwZelknAFipjOHXEtqjPzW4w0NqrURndnM2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3wrtHyUoCI6eBKGCBTc6XsUfcdDJ0o%2FnluB0PMF9%2ByVNlN5aMQM0rgB9Hn0I6iN9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FP7u3BrhunktZB6glVzVVZoAFQ2rJs7Bl1u%2BM1tandtq5n3YtNl8Q7xsraacA81e
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7EkgQmD3Fvemp1NOhEgXIYDloHLdXlx7uPXoIR6jLTG3eVDOn7B73YB38wVrzjo9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mUDw%2BWHM2DWpk2b7ncUGG5JjfH7qryP3%2B6tkb98tSk0B7hwisMFG%2Bzac5HY7jyYj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RTF1U1V%2B28w%2BBiGHp1yOdP3Vyarq2FTjoXD2a50Mhu1Mbp9CwAuMb8Wn7e%2FDZdEI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=o1PKw3e3CHmk0A%2BkpAN%2BDT2CknYzi0BWYBOKbvaYdbnQMMfjolbdO4Sd5fvFV896
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FVGAvMkXOwGlpUMvvgQHKLiqX4CEtHq7C1NqAs6MFXrdcWb30HukAyDoclcvnV3%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LinTgRcWWfa3Cm5UWMVnFHB%2BJfRFajZYvBs%2B8ffLIeWYbg9ZsgHDAs9xlEzfj9rD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SgYT1ew08Aynum%2BM5teEih9YIx7msCPToPcWJBTMzmotAhwB3XJVittJjlQIhFvl
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pfNmoY4%2BEm3JMKJa3mMAWxpyIN8Gbxw5z8dKeQ%2BaG5%2BssnU8mMLz01a8UnNOfBQQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Tj02Ugi6h%2FQMowyln%2BzyCFG4%2B4dIRjQuCdJwk405Mx12gLGrTaqS70nC9c9OfT%2F0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=l9pA1W73YqPB0I1wX5ql0NrlDz2YJK%2FQCXXsL2cnCHfssJWKV4iu%2F%2BN9l4tsy3NT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9aeuJZtErTCDR1yG8n3vV7%2BI2ZoToC1WCAIvT19Wz0xH1TOBqZ1K9QIo8XPdoqTc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2B3%2F4RRKHZZrOtkoGLBh1lqGTdwsEI5hPDodydbysUkXKbI2Bzpqr13bcQp2rWBc5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mW4QcjEngcMS%2FhfecPwPtvuJjaq4IN11Q1oxGiEE9O1AzqQ2I9nzGj8SlZrNxKIC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=y52%2FpVp9e1zO%2FEfVt71neWKojgxj8%2F0eGw3BiinLy4pdvOhWuLy5U86VtOF6Rbh7

CITY OF HOLYOKE e 4,"3""'5

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE PCT

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES

15431 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 0%

15431 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 0%

15431 51530 PAY-FAMILY & MEDICA 1 0 1 .00 00 1.00 0%

15431 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 0%
TOTAL PERSONAL SERVICES 125,431 4,712 130,143 88,025.15 .00 42,117.85 67.6%

2 EXPENSES

15432 53010 PROFESSIONAL SERVIC 5,000 0 5,000 .00 .00 5,000.00 .0%

15432 53190 EDUCATION & TRAININ 1,500 5,000 6,500 .00 .00 6,500.00 . 0%

15432 54200 OFFICE & PROF. SUPP 2,000 0 2,000 541.42 -85.25 1,543.83 22.8%

15432 57100 IN-STATE TRAVEL 1,000 0 1,000 39.76 .00 960.24 4.0%

15432 57300 DUES & SUBSCRIPTION 1,000 0 1,000 105.00 1,347.00 -452.00 145.2%

15432 57600 VETERANS PATRIOTIC 2,000 0 2,000 6,888.13 -6,233.00 1,344.87 32.8%

15432 57700 VET. BENEFITS - DIR 240,000 -5,000 235,000 98,158.51 .00 136,841.49 41.8%
TOTAL EXPENSES 252,500 0 252,500 105,732.82 -4,971.25 151,738.43 39.9%
TOTAL VETERANS SERVICES 377,931 4,712 382,643 193,757.97 -4,971.25 193,856.28 49.3%

5450 COMMISSION ON DISABILITIES

2 EXPENSES

15452 53010 PROFESSIONAL SERVIC 14,000 0 14,000 .00 .00 14,000.00 .0%

15452 54220 SUPPLIES & EQUIPMEN 22,000 0 22,000 216.64 .00 21,783.36 1.0%
TOTAL EXPENSES 36,000 0 36,000 216.64 .00 35,783.36 .6%
TOTAL COMMISSION ON DISABILITIES 36,000 0 36,000 216.64 .00 35,783.36 .6%

6100 PUBLIC LIBRAR

1 PERSONAL SERVICES]

16101 51101 PAY-DIRECTOR 70,745 0 70,745 48,323.48 .00 22,421.52 68.3%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5aFzxaXQuaOkJ12kF1iSbvj6gSnWktLc%2B9r9IgNn8NkjQnQRmp6OHTfWsntjDIvc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BbDjsdvQ8vUh9YJbOV1EPU01%2BzCR4Ws0aAO1vZfAGPN9vTZ5QH%2FxA3H%2FAZ0Adme4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9d0kHlbvYcGDlf%2B2PBxabiHa%2BcPo%2BxJGL2OC%2FvR39qLI8JlLbeyGgIvMOOR8b40B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iHh5vVZyK55YNMVZz27nrtroJVfpRzV0Yjo%2Brgh%2Brn9SVc%2B0HCK4bkjNtMMJIlQz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nqtH%2BpvD2ux06zI004nsr62OPW8TBKQa18Kou8RHJNVLd8EZc4pjmgZoYyVBc1ZA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sfMELIBiJuzcyW5nS2P9tZ1tcEROzJdV1wk1mSLxJqDBb63moWM8MBlT3SiSqBR%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XI2gg2jvn%2BwFz6dqXlNcuyZqpX2meNbQfmnfXfA3%2BqnILAPBTbLycWi9B1jtvTzj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4yppF2P5rV82N31iwEwgLDoX%2FGH3rii0fEwue4RL2iBTXmocEKm5Zp9TaPjHPPjZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uSl6voUhb%2FLLkv6vkl1V7%2BqS%2FRCdTngXRGRPAM3taud2b7zTRpVhl69RQJcqOBAE
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SZNZgqOVzxeNrzHko9sSs3Z1Wa1SccTEUWGrp6MFlSjHbEQxhVNJBEQ5RRNWx1WL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GYw8TRJE8sNwSIzQ5A0hqGroN3nGctpA0iqBbg57yaDmpH7rczHCw%2Bk3cqZzRt9s
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0qdVmvGGLcOu4izQF8CRJUgWQSFuxwzYx1zW35fL%2FaeV24qSJbFqUqJBw0BmkpVi
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FabxiBfWy6imV%2FrMpYbIMGBEvqd7e%2BwraLeohS1CJliPho9Xh7HRKjY26%2B33Ibpl
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=939oP6RiUptm0fiUJkfRNnLPRzCtRWSKIcb6yEP1KD2L7Yqyw0tLqUlDNUnXKr7B

CITY OF HOLYOKE E,
REVENUE, EXPENSES & FUND BALANCE

er erp solution

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS YTD EXPENDED ENCUMBRANCES
16101 51102 PAY-REFERENCE LIB. 107,131  -107,131 0 .00 .00 .00 .0%
16101 51103 PAY-REFERENCE LIBRA 131,282 -131,282 0 .00 .00 .00 .0%
16101 51104 PAY-CHILDREN'S LIBR 136,330 -136,330 0 .00 .00 .00 .0%
16101 51105 PAY-CATALOGUER 40,286 -40,268 18 .00 .00 18.00 . 0%
16101 51108 PAY-CUSTODIAN 63,631 -63,631 0 .00 .00 .00 .0%
16101 51112 PAY-FINANCIAL MANAG 48,868 0 48,868 32,578.31 .00 16,289.69 66.7%
16101 51113 PAY-ASSISTANT DIREC 53,154 0 53,154 27,289.86 .00 25,864.14 51.3%
16101 51114 PAY-COMPUTER COORDI 79,535 -79,535 0 .00 .00 .00 .0%
16101 51115 PAY-COLLECTION DEV 44,084 -44,084 0 .00 .00 .00 .0%
16101 51116 PAY-REFERENCE LIBRA 0 61,245 61,245 37,523.13 .00 23,721.87 61.3%
16101 51117 PAY-REFERENCE LIBRA 0 45,886 45,886 30,176.70 .00 15,709.30 65.8%
16101 51118 PAY-REFERENCE LIBRA 0 75,360 75,360 31,624.81 .00 43,735.30 42.0%
16101 51119 PAY-REFERENCE LIBRA 0 10,864 10,864 10,863.89 .00 .00 100.0%
16101 51120 PAY-SR REFERENCE LI 0 45,000 45,000 29,466.61 .00 15,533.39 65.5%
16101 51121 PAY-CHILDREN'S LIBR 0 88,282 88,282 58,666.69 .00 29,615.31  66.5%
16101 51122 PAY-SR CHILDREN'S L 0 48,069 48,069 32,042.39 .00 16,026.61 66.7%
16101 51123 PAY-CATALOGUER 0 40,286 40,286 26,857.07 .00 13,428.93 66.7%
16101 51132 PAY-CUSTODIAN 0 30,146 30,146 20,094.33 .00 10,051.67 66.7%
16101 51133 PAY-SR CUSTODIAN 0 33,489 33,489 22,326.91 .00 11,162.09 66.7%
16101 51134 PAY-COMPUTER COORDI 0 79,548 79,548 52,852.74 .00 26,695.26 66.4%
16101 51135 PAY-COLLECTION DEV 0 44,086 44,086 29,389.22 .00 14,696.78 66.7%
16101 51400 PAY-LONGEVITY 4,800 2,450 7,250 4,375.00 .00 2,875.00 60. 3%
16101 51500 PAY-VACATION BUYBAC 1 0 1 3,562.41 .00 -3,561 .4 %%%wwwwy
16101 51510 PAY-SICK LEAVE BUYB 1 0 1 5,000.00 .00 -4,999.
16101 51530 PAY-FAMILY & MEDICA 1 0 1 517.23 .00 -516.
16101 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.
TOTAL PERSONAL SERVICES 779,850 2,450 782,300 503,530.78 .00 278,769.
2 EXPENSES]
16102 52100 ENERGY-GAS/OIL/ELEC 45,000 0 45,000 44,651.83 348.17 .00 100.0%
16102 54221 LIBRARY BOOKS 15,000 0 15,000 15,000.00 .00 .00 100.0%
TOTAL EXPENSES 60,000 0 60,000 59,651.83 348.17 .00 100.0%
TOTAL PUBLIC LIBRARY 839,850 2,450 842,300 563,182.61 348.17 278,769.22 66.9%
6300 RECREATION
1 PERSONAL SERVICES
16301 51101 PAY-RECREATION DIRE 85,820 -2,500 83,320 55,546.19 .00 27,773.81  66.7%
Report generated: 03/13/2026 08:30 Page 30
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=10P7KtzoFpQAa7tNc5wAMaA8KdcIUuz%2BBws20vO2GPMAQVSUuHnr7%2BVKxnFX5snn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mJZeccDh3V68wg3296TyP2EBLmcEEtUodfdIHuiB3515MYm%2F%2BZwn4R2atzHFB%2FmX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=u2uA0YfYsKGM0C5peb6YvDHDPXpAAbdP1PJwxJP55%2B%2BCaNxbe6FVLY4rVixWIQl9
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ybUubXKQ0fliRcUxRwGM%2B0zK8bidU4tlKJl9YI5bpCeL6Zikn7AOVC9IZBwhGqmO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OCs1u7oPDza04cUxtMpjt9a6TQWk6r1Kv6GeuetHSviYOPrehccvQC%2BA7tZpWo%2B2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ygqDEXAtZsXE16e%2B44XVL7zoDy%2FhUJ2Z3IfYcVYTKBTE8LKEqaBqcADtRTgWXWGK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yfHiIx2GnBHz0xi0AT2gRycl0wcQMkjxXYT%2BT3wZIQklByPiuFRkQTS61vOzU%2B2%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xJs59oqk2XVYBkBMYXKKbIfJBOw%2BBIJIViRizXv1%2BoPwL5uoKtCFahJ8KjeKWnqz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QJm28a8AOD8lJN2ujdPHGHjjtbmQ1eUy8WChhxZpKwlCV8UU9AUoMSdzNbP%2BTw9g
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fTw%2BLmOvPTNjzX7V8mQTkW95k458kn4fTb9agsHNCR6Z8Gab0MRqWAgwZ8ICdoXj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tSUpCJRx%2FhSUhug1mpezPgx0PeR1bwyNKboRxWv4qlj8KWP6tYInO359y5NEQr%2Fh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YCpcU%2F5rtTYttxZVqB4A99rBrXOMoF7JTpR%2F1lw7g0GVOYT2%2F%2BoSqs8V16DwYsBZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PDUPG7hhHujbr7YUf84g93ZpKiZJYHPgYK2dRPhBGnXCGuQLTZ3ZD21fDStN6xF6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DpE98SHhvkttYtRJ%2Bs1PgFuk0NWhzY1oDhhdrLtB%2FJQGeQPIA3ATg01ZpmYkl7a2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=B91KRbHieinMBqA5Y2XLdnlXXcjr7q2E4g%2Fd%2BL8gOcwHsgBYbo4tT6uAj168GfMP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Hqa0n1jAkJ0fa7wQk3FBOashfBJ2hE5Y7anwCnDf4lveGDjopPNWjHdMhFv0QonX
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fBjHfGah24txX%2FvN985D9hDzTPT35JrzsdGzEm9BakeqYL912e7xC7B6bouoWtB%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=X2XBMSTGw%2BAWojjaMs1knFuIxjuun5uZoSaWSbqsz%2Fn07Al07BsYF%2BRrICw9ypf0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GbiaLpdcdqSu%2B2ap3UNNzD1odqA320Yend8poxkNTSCvJYjew07QCYuoEhhqgzoZ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yRyePWfbTiKuhj0w%2FN4SJdZPCtEEnHBbXkMzTA5QExBOuNF4w3hW9NnBibGQ58Rg
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=r3m%2BkO1%2F%2BurHJ%2FAQT4qrL7HLM29%2FIIMj0Q%2FxsiirMASI%2Fny7GSdNuBl7oAizHQL4
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nIgidgDB8GFtbWoFmeAQ84c6q2B14I5e5X3zZc%2Bf8irCJcMvFjlujdsXx1tM69yc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BHrvtZz9UZFoYoRnt1X3KwJpDIFK0JeCxPwWMD0HTlXu0osC2xsalF6aZmP97%2B5X
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qmzIQWK3FUhk9lMjGBQCaZVBOPX%2BqhQPYZ02alBaZr%2F7DeUbnUFk84YhY4pZvos2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pqtlfWkQwohL7nDxdJiEMNL6YFTKA2si7zgzMJp9HTdg0GydNd5kZgJjrVtcoLHF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hgqyOjbBm1icKX9%2FQ0usuKVngUHh4NP2BDTyg8n%2B2gc0i5lUrNB7B6%2B4qboysu8K
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wl%2FAnRCCyG9ahTPs9UKhGVHUvnlKbKib3Fw%2FbPZHpBzeuVn85OJRClD6IDwuJTH3
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hEbAy6h1Hl4Iml5YGHUdNLV9cYu8aomojc0ron8uJfy48Ww%2F%2BUBR9CmT%2FVqZCwTt
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Fo1Ji7Z4EeevL6LYiD%2FCQVQgailIJ52LP0RWAkSd2MkZraPRjiZLcgJWGsE8otn7

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
16301 51103 PAY-RECREATION COOR 59,166 -862 58,304 38,869.21 .00 19,434.79 66.7%
16301 51125 PAY-ADMINISTRATIVE 47,996 -3,695 44,301 27,712.09 .00 16,588.91 62.6%
16301 51240 PAY - TEMPORARY/SEA 110,000 0 110,000 89,704.60 .00 20,295.40 81.5%
16301 51400 PAY-LONGEVITY 800 0 800 800.00 .00 .00 100.09%
16301 51500 PAY-VACATION BUYBAC 1 0 1 .00 00 1.00 . 0%
16301 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 00 1.00 0%
16301 51530 PAY-FAMILY & MEDICA 1 0 1 .00 00 1.00 0%
16301 51996 WORKERS COMP WAGE B 1 0 1 .00 00 1.00 0%
TOTAL PERSONAL SERVICES 303,786 -7,057 296,729 212,632.09 .00 84,096.91 71.7%
2 EXPENSES
16302 52420 R & M - RECREATION 3,000 0 3,000 .00 2,414.69 585.31  80.5%
16302 52701 EVENTS STAGING 8,000 0 8,000 5,250.00 .00 2,750.00 65.6%
16302 53010 OTHER CONTRACTED SE 1,000 0 1,000 .00 .00 1,000.00 . 0%
16302 53030 PRINT/BIND/MICROFIL 500 0 500 .00 470.00 30.00 94.0%
16302 53161 SPEC.EVENT-SENIOR F 4,500 0 4,500 4,500.00 .00 .00 100.0%
16302 53164 SPORTS LEAGUES COST 8,000 0 8,000 5,994.00 .00 2,006.00 74.9%
16302 53166 RECREATIONAL PROGRA 26,000 0 26,000 15,622.95 1,927.29 8,449.76  67.5%
16302 53190 EDUCATION & TRAININ 500 0 500 .00 .00 500.00 .0%
16302 53430 ADVERTISING 500 0 500 329.60 .00 170.40  65.9%
16302 54200 OFFICE & PROF. SUPP 250 0 250 187.11 62.89 .00 100.0%
16302 54220 SUPPLIES - OTHER 3,000 0 3,000 2,216.68 .00 783.32 73.9%
16302 57100 IN-STATE TRAVEL 750 0 750 537.60 .00 212.40 71.7%
16302 57300 DUES & SUBSCRIPTION 300 0 300 195.00 .00 105.00 65.0%
TOTAL EXPENSES 56,300 0 56,300 34,832.94 4,874.87 16,592.19  70.5%
TOTAL RECREATION 360,086 -7,057 353,029 247,465.03 4,874.87 100,689.10  71.5%
6500 PARKS

1 PERSONAL SERVICES

16501 51106 PAY-HEAVY MOTOR EQU 53,389 0 53,389 33,923.04 .00 19,465.96  63.5%
16501 51109 PAY-PARKS MAINTENAN 357,130 -5,028 352,102 150,416.86 .00 201,684.85 42.7%
16501 51110 PAY-PARKS MAINT.CRA 50,430 0 50,430 28,292.32 .00 22,137.68 56.1%
16501 51300 PAY-OVERTIME 10,000 0 10,000 4,782.99 .00 5,217.01 47.8%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EMg%2Bur%2FwNQa5qrFy6pYQRPNpbKaaj%2FfajmCSi1CxZ3k6ltuHeTkmd2ulflt1l6Zc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XqYgCgH8HZDB2HF%2BvTj9FKTBI7mt7zAhS4w3NTc8vQ34uQlAAM29LOROijUvjy0c
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zrv3Ro%2BQfCtY4QZx1LzX8E7SSRbv8b7c8LJJKRvK5x2sGkFI7o1bliF8WVBKhZ8K
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=D5QX%2BJKjMlOPBcU1ZfWNTp7mvEgIUWzcxnmqgBmgSOrVJvnkYVzELLv7WWjKtf2N
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lKhVeW%2FPJzl03yTt8tWI6G6PrMyo0iXenuxHUNZalMGqi%2FrIW6LAkVkqwTm2x44M
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LCXmXW9qPOx3xD1e3DTzuUa33xN%2Bh1WUzdpSo%2FJTHOS1c071LPbULOHHtaPzMhpY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Lot%2FaGK1fHKnLH1hO04%2BK9FJns2q1%2FsIJd3PKUOG6%2BL3N5godn2a5kzihWpTTYDC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qIOndZUVW5YJU89IqZcQSgWoEPg6xMgL3wPkkzdhLXfrI4tDw%2FmOcGcEFyBgxKuT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cESVuYDHH49gMA5tnILkbj%2FAEKodQZHsItiueTMPUbnOlcOVgdd9iIlPRv0pBMiI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JQ9g5fNgobO0bTsHJGXRFjLWFgazeJQIJB0azg8XLZb9LvCTaRjJW3ZKMzvHdUbd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PYGs7NNZsbQ5eu%2FA%2FyA2usF4e9ykM4kIr7KxW%2B2xP%2Fsl6wVxFtIahR2ZO%2Fv1O9W6
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ul7LM98KaEW3yVn5Bfu1h20yayE8cqBpTFN2ilyxt6ev6lrlKnzegTFTNzc3T4Eh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lCTn3E8x66C18iZ1MYPPqWMFkI0muwk0b%2FvJGOgI68SLmJw6IusNpwbWZawmNcNQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vIVROZOwvbmyXx3nUyjm7STZcRNCBHgV%2Fn%2BlOWGnnFlT23ZKrHs6uzclpRAjCkEQ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=K3Lz39YdyBjjZ3xOMuonk2PuEapuMwX%2B3jcfmf7eklNxcVrzXannfnSUd92xSY%2Bj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=eygp52pATms%2Fk52%2Bz0yBdkslmsflM%2FaBLVasVVtS9sdHo6nQzNeAwp4cuo5VtZbP
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=N9u4tdx31S2rYPhTsya0RFa%2BOW44CjRehTsP5%2FyluFIWgtX61cTa6vUHRCBYGjnz
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i0k9d9VAi0HKVSHtj7ot3RiSNlg20dlbek%2FeOkYnyVB6DNUyY1SqDi2Bi9Et4W2J
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zWIxWjoXwdLZYHTqzC4IFe0BZLlIAabWRicI4n%2Foc2g5jgBq2q1k%2BwztKUmBAKPC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4yYIqS%2FPxflCDJeO1UkRK1xrs9rQe3jMTQ28uObDb5OLfqUiZx5A8uVx%2FXnXv4F%2F
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2q5RmvqpHE0sdFUyXYXpfAanVRJVNP1z5zuoyRH0grRhGcfDb8FHcfYiomIqSHnI
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2uwuWvq9tc2zbfTUmbfGQ0WsnRulDr54ah%2F6%2Bt386Je%2F4ooUnb%2BI1ZDdY%2B0OoyBj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zLpacH6v5wYwxBBmXBoR9dITVixdFKrVTgjnxJnjONHrEKnYBStoAMUTqAhNV4ff
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Kqu0Y6%2BMgzi%2B8kTHuQxfx4zoPy69DIoajOQU4FD7VY3urjzClBmxBAjelPoSUXn8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aerfoaZoLGzFnD7IjKEO69%2Fgg7esvS8qDTAMgUTWrBQZYo%2BIsHbu9jACJLifok2M

CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES
16501 51400 PAY-LONGEVITY 4,325 0 4,325 3,350.00 .00 975.00 77.5%
16501 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
16501 51510 PAY-SICK LEAVE BUYB 0 1 .00 .00 1.00 .0%
16501 51530 PAY-FAMILY & MEDICA 1 3,833 3,834 3,833.17 .00 1.00 100.0%
16501 51830 PAY-CLOTHING ALLOWA 2,750 0 2,750 1,800.00 .00 950.00  65.5%
16501 51996 WORKERS COMP WAGE B 1 1,195 1,196 7,592.41 .00 -6,396.29 634.8%
TOTAL PERSONAL SERVICES 478,028 0 478,028 233,990.79 .00 244,037.21  48.9%
2 EXPENSES
16502 52100 ENERGY-GAS/OIL/ELEC 31,284 0 31,284 27,489.26 -742.80 4,537.54 85.5%
16502 52300 WATER & SEWER 48,900 0 48,900 67,530.51 .00 -18,630.51 138.1%
16502 52410 R & M - VEHICLES 18,360 0 18,360 5,779.64 1,888.02 10,692.34  41.8%
16502 52420 R & M - OTHER 15,300 0 15,300 10,134.16 -640.46 5,806.30 62.1%
16502 52500 R & M - FIELDS 63,750 0 63,750 19,688.10 -11,821.65 55,883.55 12.3%
16502 52518 R&M POOLS 10,200 0 10,200 14,784.04 -5,491.83 907.79 91.1%
16502 53010 CONTRACT SERVICES 85,000 0 85,000 13,270.00 -13,270.00 85,000.00 .0%
16502 54220 SUPPLIES - OTHER 4,080 0 4,080 1,822.60 -982.60 3,240.00 20.6%
16502 54800 MOTOR VEHICLE FUEL 0 0 0 5,566.18 .00 -5,566.18 100.0%
16502 55830 CLOTHING CONTRACT 2,295 0 2,295 218.87 -218.87 2,295.00 .0%
TOTAL EXPENSES 279,169 0 279,169 166,283.36 -31,280.19 144,165.83 48.4%
TOTAL PARKS 757,197 0 757,197 400,274.15 -31,280.19 388,203.04 48.7%
6910 MUSEUMS & MONUMENTS|
1 PERSONAL SERVICES
16911 51101 PAY-DIRECTOR 75,302 -1,097 74,205 49,469.80 .00
16911 51103 PAY-CITY HISTORIAN 59,166 -862 58,304 40,209.57 .00
16911 51104 PAY-ENTERPRISE COOR 39,391 0 39,391 26,272.26 .00
16911 51106 PAY-OFFICE ASSISTAN 35,097 0 35,097 23,385.60 .00
16911 51400 PAY-LONGEVITY 900 0 900 .00 .00
16911 51500 PAY-VACATION BUYBAC 1 0 1 1,855.82 .00
16911 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 00
16911 51530 PAY-FAMILY & MEDICA 1 0 1 .00 00
16911 51996 WORKERS COMP WAGE B 1 0 1 .00 00
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=cmYD7%2F%2ByFHBl3wpLF9%2FDsO6Hn5%2FyKSxjMOWYjoj2lP5u0TBhk%2F0cYshUQJTUJuLB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aS8WmZf4Te0Z71sCqh5YS7M1K4%2F3Em%2FVsjP1PQ3NcAlt4IJ6OKMiInsiSMxxHlEl
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mAIS%2BmHiIa6qQwBO7pESe3wbFNSXArJ3dvHT%2BUZEh9K7k4IYFi%2FyPznJGsTcbtgJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Zz7LyfQbqVAfb2uOT3rICJzXXzY3P7Vw0%2BVCadmaQQHj6Amzj0YvgsfdVoZ9234R
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5pdzCI3JyXt0GjMsaapqWY6iMDYV4ZjRjeyXSVfbYua7zaSxdqhAqHzgFZp350mL
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6ylurxs9zbfHzn68AougQCvC2hR%2Bs9wbnkxsGknhAj6BIsaxC11EVBFo4165r3f7
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9kjwnhg%2FkZ4UTSEFBzixvtEy4wuN7%2BQHGyHcOdHBOhePF55YxkJoENFLk6cY55fB
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=o83dq1PLOyRa6YKiX0kjBHWdwOUzD2v0ohRW7TML66r4es1g6cICuwf3bD%2BKZOUe
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ONAezkaHxM6PrXB4rLh9AM3v8jgaiJNTKAS4hWCur7Zp53dd3JC81CdCJ7BHmyLj
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8Q218zYcCSY6J%2FIxJ%2F2Zx50BksDiSWl3tLDAFsuJ1t2wBrU%2BMZclFelZAJoCsiyT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VibYSajkqbE8KgN6b2XEyRDOIOMKuQCFX4TLQ1jHPFvzTsJIuB9zgREOPZt516ej
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=47jO45fOLE0f4Q9PChj7ysnmeEBQ2HKdY9NUWOdkGg4fXx1g9BljHFNLSTLCr9T1
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2TulSMHT87Dj2o8CoBiClPegeKxrKKMUUszICd%2FeKaXqLVwNR1zP%2FAjjA6TExoeV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=awlsbNOvWeF1CXKGo%2F5ELM8Ol3ElQ9tSAWc6fiu%2Feozl4LCy8d5FUP7fpumgYb8D
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pbf0UuycEGnF7T2etN690%2BkC5rJz7PPYpBbW%2BLakpNrvHfHFxmwlmbef0VVIGpYw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NcDS7AB1dHcmOs2jaYVA4mm3F2Fqivkf444XTuWWd89dOhm7ZWtT1m9DkNYgI%2F1j
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=g%2Bcf%2B3Da%2BkcWyET5BSzzNVyA7Uf69bK8dHoooIbvdGf3gctsLbEI9%2BozFlNQmhQd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ll8YNZY1xYvJXuSPyGxmdu0BQcavt%2BPX0eb0B8HvAFJO5%2BZJ%2FAvydUkkAYcIpusn
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wV3O8Cldu4pIHU944EIpWJs37%2FhsHGCSjIedpFajQJAEHqKskUbkTqMR%2FDV1eQLw
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rUODqPBqBenNqSkBC%2Fao%2Fsd3D2b3Ojp2zlj77jPcPEQaU%2FFlVZ4sK%2BERPZwvJ6Fu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=n%2Fu4qsTb1D1r9ABDloXfqayuesCE%2BgTIP2XqWFGBtHs%2FV7azm%2F4s8YdRld3Da5tM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tX%2FWMW8YztJKbI77wiMbdWkIOGFJITRh6HExb48NTnj1OkhO29Qf49Bmy8AVKvGc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2hpKJN2i%2FXJvH1i6o2Y5SBI%2BslkXolJvYZNS2e6gqnZkQ9dqdIF8mlNwWZrNIG9L
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xEfCedjjkfzVPlrXSlEGNs4N2y%2FI6WpNv6BHO46F%2BERFnyiiNR1KespZ8dpuDPUY
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LiLa%2BbSsj%2B2W%2BaGhzEJ5mJwqYAZYTpdaHym9%2B%2BlQjYfH%2B%2BmpobETSoS%2FkHBw0IYc

- er erp solution

CITY OF HOLYOKE = " atler

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

TOTAL PERSONAL SERVICES 209, 860 -1,959 207,901 141,193.05 .00 66,707.95 67.9%
? EXPENSES
16912 52100 ENERGY-GAS/OIL/ELEC 27,270 0 27,270 18,998.28 8,271.72 .00 100.0%
16912 52300 WATER & SEWER 3,000 0 3,000 2,411.46 588.54 .00 100.0%
16912 52420 R & M - OTHER 20,000 0 20,000 17,371.12 -3,719.62 6,348.50 68.3%
16912 53009 CONTRACTED SERVICES 5,000 0 5,000 2,667.64 432.36 1,900.00 62.0%
16912 53030 PRINT/BIND/MICROFIL 700 0 700 617.51 .00 82.49 88.2%
16912 53190 EDUCATION & TRAININ 1,000 0 1,000 .00 .00 1,000.00 .0%
16912 53430 ADVERTISING 1,000 -500 500 .00 150.00 350.00 30.0%
16912 54200 OFFICE & PROF. SUPP 800 0 800 318.51 .00 481.49 39.8%
16912 54220 SUPPLIES - OTHER 800 0 800 426.12 .00 373.88 53.3%
16912 57100 IN-STATE TRAVEL 250 0 250 .00 .00 250.00 .0%
16912 57300 DUES & SUBSCRIPTION 1,000 0 1,000 .00 .00 1,000.00 .0%
16912 57400 INSURANCE 3,902 500 4,402 4,402.00 .00 .00 100.0%

TOTAL EXPENSES 64,722 0 64,722 47,212.64 5,723.00 11,786.36 81.8%

TOTAL MUSEUMS & MONUMENTS 274,582 -1,959 272,623 188,405.69 5,723.00 78,494.31 71.2%

6930 WAR MEMORIAL COMMISSION

1 PERSONAL SERVICES

16931 51101 PAY-SR. BUILDING CU 46,271 0 46,271 30,846.72 .00 15,424.28 66.7%
16931 51102 PAY-BUILDING CUSTOD 45,205 -5,000 40,205 8,014.09 .00 32,190.91  19.9%
16931 51300 PAY-OVERTIME 0 0 0 5,178.41 .00 -5,178.41 100.0%
16931 51400 PAY-LONGEVITY 800 400 1,200 800.00 .00 400.00 66.7%
16931 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
16931 51530 PAY-FAMILY & MEDICA 1 0 1 2,887.28 .00 -2,886.28%%wwwiwwy
16931 51830 CLOTHING ALLOWANCE 350 0 350 350.00 .00 .00 100.0%
16931 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
TOTAL PERSONAL SERVICES 92,629 -4,600 88,029 48,076.50 .00 39,952.50 54.6%
2 EXPENSES
16932 52100 ENERGY-GAS/OIL/ELEC 31,189 0 31,189 43.66 .00 31,145.34 1%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WCjjLx13o0IOmpdvu%2BR9zFgWpRWjHFsIOwnzuKLKaZJkAbzpX0nTDxsM2BLnDuzC
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=310YAoFBRtPDkHgtiaX6%2FU5TdILvC86XJEiizFj1RT7XRjH0DlQD8ESNiH6VoTP0
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4%2Bs0gIZl8L4D6s1heSmjmIUdX69CYiL2R5%2FdYMIEvKWPsXyue%2B3JOhyVdB50i8vx
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bLZYsz0wdpbp%2Bko80GFlYVRzLXg1GTk400TiLXrBj9YpIWVvArGcBU7T7plQ2fqf
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Cr07wZRgjCRYdtnR9G0%2BqgfNYfL6AhF%2FZfNhqUdcv1uAPLOoHHwN5TN4eyYI%2F3iD
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=skbxOOej7cGspyX%2F6L3AKZiS7vVPScwPpI3Th2IbOJS6NKRFdCb6FbjSqPWfCzNO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jaP%2BO%2BpnUKxwRWaMQqPhC0l%2BoSt4hx7xm5ahW0pf3DYiZigAjJkrNQPy7tWfZcPh
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=99fVgQ1tpOBzrDfD%2BASqg4CYBi8PyR4r3zySN5kfkaJHKRkX9Don60%2Fo%2FZYpYtVS
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wBVPONKXl1gucnJ5FYx%2BtVFKDkJAYUJTDVYBUGSzagJF6VOo549w9pFIViRWOyvU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xBcaEFSdXrRxjxpkgL%2BK8UQ6HiqPE4u%2BGJracaG0kD1tLsnwVw%2BFX9vYeoSPGUox
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AN7AMCTFX22yhHbBOY2lI2WFFOwHuPY1Wyo3kE0lgZqfWQ2pKk2s8Zrxtvv%2F0mTN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZXlvrmR%2F%2Bf%2FZLlQPrAG3L8pcpSEqT%2BVN%2FcqoaE4PswSksip6q%2FOU0hXXSOLD1QXp
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=uLShv2dLFl7ZRZLHbZ7%2FQISjXaygjuQuX7xLqWu1ATlMR64CgCTjsgxrjuSspK%2BJ
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vHRl8lpV%2BSMywRNB0IYEsVE3uZdU5nIGFZOb8DHNuIaalGHd%2F0uIBXRK15oBFXnm
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jI91LfWSuhhSH5KmRvbTKn6L5toBB8VFDe4Yk%2BHWfcBc5vUW4y8w0oHOKxFIKjZ5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RLn8UTF82ZQJQvHW4UmqHG5YV8Gmh9lpiO8mws12xWA%2FfKQRrnpm3AQt2IcvEIlH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FpnZJF76bL0mXN%2BjE97RkddQm%2B8BkOFl6XWCzrsmz9u5CsZ8Uolb1%2BcdkOTPLJgH
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Z%2BYB5RHrOGq3CH8G%2BpR%2Beq%2BexZueOHsNoqy1DWUaoUlBmbaYESUufGu5jyLxIIaa
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZvaT%2BNVlTVErZ6iyYzIPUeDEbdzlwFlsmp9Lz5oUaGrSpfa2lkwK786u4Lto9JJy
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vioXqIqToNLTOL1XQdnZ5BL6iw1JL34WDA1VNHqsWo%2Fo0nGUGp57HYwYxC4VEzsu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1Z4cKnKn4nEqYVmECgsOCVXp7OAWY0Rem20qucev5syL0iLU8LbV%2B2%2BJ8FFdHjRo

| . < munis
CITY OF HOLYOKE S ‘ e i

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

ACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET  YTD EXPENDED  ENCUMBRANCES BUDGET

16932 52300 WATER & SEWER 502 0 502 1,363.35 -714.01 -147.34 129.4%

16932 52500 R & M - BLDGS. & GR 14,500 7,603 22,103 16,986.45 5,012.22 104.33  99.5%
TOTAL EXPENSES 46,191 7,603 53,794 18,393.46 4,298.21 31,102.33  42.2%

3 CAPITAL OUTLA

16933 58001 CAP.OUT.-BLDG.IMPRO 0 0 0 2,360.00 -2,360.00 .00 . 0%
TOTAL CAPITAL OUTLAY 0 0 0 2,360.00 -2,360.00 .00 . 0%
TOTAL WAR MEMORIAL COMMISSION 138,820 3,003 141,823 68,829.96 1,938.21 71,054.83  49.9%

6940 EXHIBIT HALL COMMISSION

2 EXPENSES
16942 52100 ENERGY-GAS/OIL/ELEC 45,000 0 45,000 76,813.87 -3,554.95 -28,258.92 162.8%
16942 52300 WATER & SEWER 470 0 470 322.30 -98.44 246.14  47.6%
16942 52500 R & M - BLDGS. & GR 15,000 0 15,000 5,703.77 -346.70 9,642.93 35.7%
TOTAL EXPENSES 60,470 0 60,470 82,839.94 -4,000.09 -18,369.85 130.4%
TOTAL EXHIBIT HALL COMMISSION 60,470 0 60,470 82,839.94 -4,000.09 -18,369.85 130.4%
7100 LONG TERM DEBT SERVICE]
17104 59137 PRINC.-LT DEBT-PUBL 665,000 0 665,000 380,000.00 .00 285,000.00 57.1%
17104 59138 PRINC.-LT DEBT-CITY 2,600,000 0 2,600,000 2,020,000.00 .00 580,000.00 77.7%
17104 59160 PRINCIPAL-WATER 0 0 0 313,171.62 .00 -313,171.62 100.0%
17104 59237 INT.-LT DEBT-PUBLIC 183,006 0 183,006 95,803.00 .00 87,203.00 52.3%
17104 59238 INT.-LT DEBT-CITY 660,744 0 660,744 349,760.00 .00 310,984.00 52.9%
17104 59260 INTEREST-WATER 0 0 0 94,466.72 .00 -94,466.72 100.0%
TOTAL DEBT SERVICE 4,108,750 0 4,108,750 3,253,201.34 .00 855,548.66 79.2%
TOTAL LONG TERM DEBT SERVICE 4,108,750 0 4,108,750 3,253,201.34 .00 855,548.66 79.2%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vbMt0WKIl6KwrIaEMJhTo%2FdtY2CA8Qs65yuJcDx7q6zpCfYyHZ82ZKhYjX1FSe3e
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=eqE6jyzCg0tQPA4zVV6zt4Osyw99Y0tjqQwW0IPBnAol2MFtFhbnjUZ7NU65sQgM
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VwMquR2a%2B6wu2060t4sijzQSWDhP2h%2Fny7g5%2BoYEpbPB%2BZeIACWqHckCF5Yjwfuu
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Dp5VAFUpVwLMOEMKbzA%2FrlAJw9raA%2BpAw4GIvgI8Bq8tfKshowOP5b5S8abN3vuF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HlA8Bl83PzoSGD2iKthu14qb%2Fdzeny3D2we4zfC0%2FLjn%2FT78lQfTdcR84IGUCMvA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AkQ099P%2BRZmk8VBJqSIWZKYcG%2FoPVY1ZFnxBr1T78WfPm0rw7yuIH1uDMFpxRL9H
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kkI9LwxILVKJAUmhudpT8cTiUkXOxlIyzw3G4lKTgvtqKisXFA6NAd1v13BATI29
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZKBCFTk4D1zyPNLq3JWKrQNGFukMTd3IHeJj3%2BAOJfNk1VhGwxZXzdWHziFuMFNb
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZJSK%2BKxK6Zj56Xgj2ehgx9b5b%2FHa9ERNuUVJMm1By2ashAFuiSB%2FndC%2FPlHXX3DA
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FYtbBoY97HYv8d3RyqfClkW%2BzT%2FNCofr%2FQmWwrOL1K%2BAzzYROp1m3AdBWB7RiRtd
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=phNQueDmJowwFtG%2FaX%2Bd8j08sXxEs4KtJvOmV0IKt%2Bo2Wyab8gHJIzBQr8L82WX5
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=n6MARPFBKfnuhXHTecK47Qe2RvNQlm%2FSCEMqwQOTE8Ibcpm6lt%2FfocTQAJZPdJ%2Bs

CITY OF HOLYOKE e 4,"3""'5

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

7520 SHORT TERM DEBT SERVICE
4 DEBT SERVICE

17524 59290 INTEREST-SHORT TERM 100,000 0 100,000 .00 .00 100,000.00 . 0%
TOTAL DEBT SERVICE 100,000 0 100,000 .00 .00 100,000.00 . 0%
TOTAL SHORT TERM DEBT SERVICE 100,000 0 100,000 .00 .00 100,000.00 . 0%

8200 STATE/COUNTY ASSESSMENTS

2 EXPENSES]

18202 56350 STATE-RET.TEACH.HEA 4,442,229 0 4,442,229 2,591,302.00 .00 1,850,927.00 58.3%

18202 56360 STATE-AIR POLLUTION 9,345 0 9,345 5,453.00 .00 3,892.00 58.4%

18202 56370 STATE-RMV NON-RENEW 78,780 0 78,780 45,955.00 .00 32,825.00 58.3%

18202 56400 STATE-REGION.TRANSI 1,134,865 0 1,134,865 661,556.00 .00 473,309.00 58.3%

18202 56510 STATE-SPECIAL EDUCA 56,472 0 56,472 32,942.00 .00 23,530.00 58.3%

18202 56511 STATE-SCHOOL CHOICE 3,304,436 400,358 3,704,794  2,225,565.00 .00 1,479,229.00 60.1%

18202 56513 STATE-CHARTER SCHOO 14,858,299 -346,670 14,511,629 8,105,161.00 .00 6,406,468.00  55.9%

18202 56514 STATE-CHARTER SCHOO 0 0 0 336,000.00 .00 -336,000.00 100.0%
TOTAL EXPENSES 23,884,426 53,688 23,938,114 14,003,934.00 .00 9,934,180.00 58.5%
TOTAL STATE/COUNTY ASSESSMENTS 23,884,426 53,688 23,938,114 14,003,934.00 .00 9,934,180.00 58.5%

9110 OTHER-RETIREMENT CONTRIB.

1 PERSONAL SERVICES]

19111 51999 RETIREMENT CONTRIBU 13,147,588 0 13,147,588 8,765,058.64 .00 4,382,529.36 66.7%
TOTAL PERSONAL SERVICES 13,147,588 0 13,147,588 8,765,058.64 .00 4,382,529.36 66.7%
TOTAL OTHER-RETIREMENT CONTRIB. 13,147,588 0 13,147,588 8,765,058.64 .00 4,382,529.36 66.7%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JMirpw1JMcVqi5zN6BkNqJLcBwZcO9G466LWgtkbp8TUp5kcrxbRnOBr5sZFlKkO
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=57PcQU1SU4WCEhXSR9TsI4BnfAVGNrJQxRQtgecmh%2FsC3lWGgLfbtemVF7xuOeEW
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=THzap%2F9vp0%2FD73PENeETbKanspXppb3SK7PUu0TAisC2rbR8EP4L8XVsgPEZ%2FoQT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=FrMhAKgqiLRQ%2F4JqRE15Ufo0sDuSGbR6VdJtGwWwP1szo3nBtB0hKvGyNaV1tuIN
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BWkcgtq7gYoAub6vQysYbulz%2BnINaB%2B7UjhC%2F0WzswNdd0SRxoce7u5%2FB6wLl6Yr
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OXJITIepWlj7SvYllNlS0SDFEhztWV2On4YqTk0SB8rB9L7HLpSG%2BNcjpy2KPu9S
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=z0DJCRv%2B8cKdeEG6iPrGJGPc3EqrF8niXEZNlq0TJMiatXP98AbC2lXn605K5Y4R
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ko94pU%2BYet%2FwYh85R4jOfscOSAKu8uJrRgT4mSun0%2F3RzX%2BwE9ONFe%2F%2FUB8NB3Ek
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4zRObgMlIlpG0zmD8Qv1Je6%2FSTdXThviJ9MZmwP3j%2Fnd%2BC5nl7BRu4S3qZ0ZkHH%2B
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=UnsfTDTXhs5qLTafo7CtMR%2FAbYYuIiRrerisnUIiYJJjBvzia4OwiYD3wiWrbtJf

. -
*3% munis
.-4"6 tyler erp solution

CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

9120 OTHER-WORKERS COMP.

1 PERSONAL SERVICES

19121 51996 WORKERS COMP WAGE B 100,000 -50,000 50,000 33,000.03 11,000.01 5,999.96 88.0%
19121 51997 WORKERS COMP MEDICA 100,000 0 100,000 70,666.13 .00 29,333.87 70.7%
19121 51999 WORKERS COMPENSATIO 0 -25,000 -25,000 .00 .00 -25,000.00 . 0%
TOTAL PERSONAL SERVICES 200,000 -75,000 125,000 103,666.16 11,000.01 10,333.83 91.7%
TOTAL OTHER-WORKERS COMP. 200,000 -75,000 125,000 103,666.16 11,000.01 10,333.83 91.7%
9130 OTHER-UNEMPLOYMENT COMP.

1 PERSONAL SERVICES

19131 51999 UNEMPLOYMENT COMPEN 50,000 68,250 118,250 114,347.19 1,399.75 2,503.06 97.9%
TOTAL PERSONAL SERVICES 50,000 68,250 118,250 114,347.19 1,399.75 2,503.06 97.9%
TOTAL OTHER-UNEMPLOYMENT COMP. 50,000 68,250 118,250 114,347.19 1,399.75 2,503.06 97.9%

9150 OTHER-LIFE INSURANCE]

1 PERSONAL SERVICES

19151 51999 LIFE INSURANCE 70,000 0 70,000 44,985.58 .00 25,014.42 64.3%
TOTAL PERSONAL SERVICES 70,000 0 70,000 44,985.58 .00 25,014.42 64.3%
TOTAL OTHER-LIFE INSURANCE 70,000 0 70,000 44,985.58 .00 25,014.42 64.3%

9160 OTHER-F.I.C.A.-M.

1 PERSONAL SERVICES]

19161 51999 F.I.C.A.-MEDICARE 1,600,000 -50,000 1,550,000 996,153.53 .00 553,846.47 64.3%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kkZBu%2Bfm3EEtbKIQhV2kPtECAxYXaDkSFp27rN0JxOgV0Z88IYBYPdCQv%2F%2B8qasK
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jGtIaRTBLDu%2FRmWhcDVC7g%2Bp2ejUcBUDKMaKWGcyff1iVYJFronySwjo71bMAR3Y
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hIMspSirWolqErVqkD9fTzQ%2BtzRkeO5Iwx1rqqrrG2jTBCV%2BSoPfIP%2F5i%2FN3CC%2Bs
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=G73fda6envr1Rm8AmOKPNIbqTgjvDqnjiZejg3WRiAAJFS3mHn%2BJDQjNH%2F9KoLkT
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NivXdBBMJSa72DGqf4cTUKhtYiJy7FZi9MK6eynsHIF2NUG9A%2BK6MwiGy3ZeNh%2BF
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=X1jdN4n3BmaIImNpcIkepI%2FgHLygarpLN1Y1xqH4uHISGCSZnwlQs7ZYCgCkGF91

CITY OF HOLYOKE S .

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE PCT

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET USED

TOTAL PERSONAL SERVICES 1,600,000 -50,000 1,550,000 996,153.53 .00 553,846.47 64.3%
TOTAL OTHER-F.I.C.A.-M. 1,600,000 -50,000 1,550,000 996,153.53 .00 553,846.47 64.3%

9200 OTHER-TRAVEL]

2 EXPENSES

19202 57200 OUT-OF-STATE TRAVEL 3,000 0 3,000 1,968.92 .00 1,031.08 65.6%
TOTAL EXPENSES 3,000 0 3,000 1,968.92 .00 1,031.08 65.6%
TOTAL OTHER-TRAVEL 3,000 0 3,000 1,968.92 .00 1,031.08 65.6%

9400 OTHER-PROP./LIAB. INSUR.

2 EXPENSES

19402 57400 CITY PROP/LIAB INSU 941,820 0 941,820 933,278.12 .00 8,541.88 99.1%

19402 57407 CYBERSECURITY INSUR 15,000 -15,000 0 .00 .00 .00 .0%

19402 57408 SHORT TERM DISABILI 48,000 0 48,000 34,047.18 -3,356.32 17,309.14 63.9%
TOTAL EXPENSES 1,004,820 -15,000 989,820 967,325.30 -3,356.32 25,851.02 97.4%
TOTAL OTHER-PROP./LIAB. INSUR. 1,004,820 -15,000 989,820 967,325.30 -3,356.32 25,851.02 97.4%

9410 OTHER-LEGAL CLAIMS/JUDG

2 EXPENSES

19412 57630 CLAIMS - GENERAL 75,000 135,000 210,000 201,617.20 .00 8,382.80 96.0%

19412 57640 MED.CLAIMS-P & F 250,000 0 250,000 110,297.05 .00 139,702.95 44.1%
TOTAL EXPENSES 325,000 135,000 460,000 311,914.25 .00 148,085.75 67.8%
TOTAL OTHER-LEGAL CLAIMS/JUDG'T 325,000 135,000 460,000 311,914.25 .00 148,085.75 67.8%
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HneIxlImbD%2FjQBegvzMuztpv2Y8L32R5ixEQrI9mI7OdHUuKsCtUXJOW3ZNat8pk
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=skNJCj1Mr9%2BXbmDqm8ZZmmRRbDuIuCFnsMH8oXfJE5Gu%2BNOYgcDCtS%2FIw7m4h6ib
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dnQd%2F26H89aMg04%2F5hHUIe47ShSk2fZJC0g2PhfUAMo6A8YJrRSOQEkQC5PBnmna
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JYg%2Fx0f5ZJQdltB81NdgBP%2F0Gzcuub1fPSCd1i3NFaFM3PqcSe6zhuJ%2F5U7jtFQc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7Ts92GoUKTMNe%2BcmQC1VkKyb8au8VteKApzB62zqTCFnZXrB%2FQa8G%2ByvA%2Bkgy7Be
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kJm9QPNBXmYLgJFd%2BzVot3Whzx3PZPxKOT5vkqbBU0aZsNWONwieQmzkWYkmxL8v

. -
*3% munis
.-4"6 tyler erp solution

CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

0010 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

9420 INCOME REPLACEMENT BUYBACKS

1 PERSONAL SERVICES

19421 51950 1IRP LEAVE TIME BUYB 103,000 0 103,000 108,003.61 .00 -5,003.61 104.9%
TOTAL PERSONAL SERVICES 103,000 0 103,000 108,003.61 .00 -5,003.61 104.9%
TOTAL INCOME REPLACEMENT BUYBACKS 103,000 0 103,000 108,003.61 .00 -5,003.61 104.9%

9440 CANNABIS IMPAC

2 EXPENSES

19442 53005 OPED LEGAL SERVICES 0 0 0 6,623.23 -6,623.23 .00 . 0%

19442 53006 OPED MUN. SUPPORT M 0 0 0 3,200.00 -3,200.00 .00 .0%

19442 53018 OPED MARKETING 0 0 0 6,250.00 -6,250.00 .00 . 0%
TOTAL EXPENSES 0 0 0 16,073.23 -16,073.23 .00 .0%

3 CAPITAL OUTLA

19443 58002 DPW RACE STREET IMP 0 0 0 12,699.00 -12,699.00 .00 . 0%
TOTAL CAPITAL OUTLAY 0 0 0 12,699.00 -12,699.00 .00 .0%
TOTAL CANNABIS IMPACT 0 0 0 28,772.23 -28,772.23 .00 .0%
TOTAL GENERAL FUND 203,992,567 -58,256 203,934,311 127,128,682.95 -3,935,844.41 80,741,472.46 60.4%

TOTAL EXPENSES 203,992,567 -58,256 203,934,311 127,128,682.95 -3,935,844.41 80,741,472.46
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CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET USED
GRAND TOTAL 203,992,567 -58,256 203,934,311 127,128,682.95 -3,935,844.41 80,741,472.46 60.4%

** END OF REPORT - Generated by Sharon Bittner-willis **
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CITY OF HOLYOKE

REVENUE, EXPENSES & FUND BALANCE

%% Munis

o . atylererp solution

REPORT OPTIONS

Field # Total Page Break
Sequence 1 1 Y Y
Sequence 2 3 Y N
Sequence 3 4 Y N
Sequence 4 0 N N

Report title:
REVENUE, EXPENSES & FUND BALANCE

Includes accounts exceeding 0% of budget.
Print totals only: N
Print Full or Short description: F
Print full GL account: N
Format type: 1
Double space: N
Suppress zero bal accts: Y
Include requisition amount: N
Print Revenues-Version headings: N
Print revenue as credit: Y
Print revenue budgets as zero: N
Include Fund Balance: N
Print journal detail: N

From Yr/Per: 2022/ 1

To Yr/Per: 2026/13

Include budget entries: Y
Incl encumb/1iq entries: Y
Sort by JE # or PO #: 3
Detail format option: 1
Include additional JE comments: N
Multiyear view: F
Amounts/totals exceed 999 million dollars:

. Find Criteria
Field Name Field value

Fund 0010
FUNCTION

DEPARTMENT

ACTIVITY

Character Code

org

Object

Account type Expense
Account status

RoTTlup Code

Report generated: 03/13/2026 08:30
User: bittners
Program ID: glytdbud

N

Year/Period: 2026/12
Print MTD Version: N

Ro11 projects to object:

Carry forward code: 1
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CITY OF HOLYOKE = > ‘;fylj(ums

er erp solution

REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

ACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

6000 SEWER ENTERPRISE APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

4400 SEWER ADMINISTRATION

1 PERSONAL SERVICES

60401 51105 PAY-PRICIPAL CLERK/ 118,992 0 118,992 69,368.71 .00 49,623.29 58.3%
60401 51300 PAY-OVERTIME 5,000 0 5,000 920.81 .00 4,079.19  18.4%
60401 51400 PAY-LONGEVITY 1,250 0 1,250 .00 .00 1,250.00 . 0%
60401 51500 PAY-VACATION BUYBAC 1 0 1 .00 .00 1.00 .0%
60401 51510 PAY-SICK LEAVE BUYB 1 0 1 .00 .00 1.00 .0%
60401 51530 PAY-FAMILY & MEDICA 1 0 1 .00 .00 1.00 .0%
60401 51830 PAY-CLOTHING ALLOWA 650 0 650 650.00 .00 .00 100.0%
60401 51996 WORKERS COMP WAGE B 1 0 1 .00 .00 1.00 .0%
60401 51999 RETIREMENT & BENEFI 56,803 0 56,803 6,661.93 .00 50,141.07 11.7%
TOTAL PERSONAL SERVICES 182,699 0 182,699 77,601.45 .00 105,097.55 42.5%
2 EXPENSES
60402 52113 ENERGY-GENERAL UTIL 0 530,000 530,000 205,212.73 159,787.27 165,000.00 68.9%
60402 52420 R & M - SEWERS 0 0 0 45,513.85 -45,513.85 .00 .0%
60402 52708 LEASE-CENTRIFUGE 0 150,000 150,000 62,500.00 50,000.00 37,500.00 75.0%
60402 53005 LEGAL SERVICES 0 0 0 28,679.61 -28,679.61 .00 . 0%
60402 53010 PROF. SERVICES - AU 18,000 0 18,000 9,000.00 -9,000.00 18,000.00 .0%
60402 53011 PROF.SERVICES-OTHER 0 50,000 50,000 107,287 .64 -55,287.64 -2,000.00 104.0%
60402 53012 MANAGEMENT SERVICE 9,000,000 -2,125,000 6,875,000 6,651,774.81 826,144.99 -602,919.80 108.8%
60402 53100 SEWER CHG.-WHITNEY 0 30,000 30,000 21,803.63 -11,101.42 19,297.79 35.7%
60402 53101 USER CHARGE ADMIN. 0 126,000 126,000 121,890.09 .00 4,109.91 96.7%
60402 53106 SHUT OFF PROGRAM 0 21,000 21,000 .00 .00 21,000.00 . 0%
60402 54200 OFFICE & PROF. SUPP 0 0 0 600.04 -244.21 -355.83 100.0%
60402 57815 PAYMENTS IN LIEU OF 0 100,000 100,000 .00 .00 100,000.00 . 0%
TOTAL EXPENSES 9,018,000 -1,118,000 7,900,000 7,254,262.40 886,105.53 -240,367.93 103.0%
60404 59139 PRINCIPAL - LT DEBT 1,394,791 0 1,394,791 455,000.00 .00 939,791.00 32.6%
60404 59239 INTEREST - LT DEBT 358,909 0 358,909 24,556.00 .00 334,353.00 6.8%
Report generated: 03/13/2026 08:32 Page 1
User: bittners
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https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=1GIexUbGTS%2F9R%2FhEgfaehCWEJxJY7lht74WLsEoBqAmCw3QSeLZFF%2BoOMGgs1Hgo
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sp60v%2B9k7CEo0MjD8sFFUGNKEctVpj%2BojFrtTdR8a6VvCDHUwCf1K1K8FMOwD0O2
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QeLaYXeGOlcDIkLTX4b0xWhW7OE27aNY5PX2m6lxpTOtFFB2FOP7gFRxHFq6ilcc
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Qxrz%2B8SX%2B8JFl1SySVLBm3B%2FozJF83uuFXkrQix7CJHFD1hluHhFv%2BPvYC1qcLOV
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HVL7HUMiT8ZvsfimOvprI1nLZ8kJ4E7d00O2iTkYa3yJ9VK1bkefQKMAZT2KX8d8
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=waY2o3R%2F9T7VtMjH1%2B4gENOanyqzwxijMrOmcXOCtZdIvnk00AETVTn%2B9HfablJv
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6tg%2FoXKfsefSKOQEwFaSs1JkrPaeeSaD4ZtUMl7ilMvsY%2F95ZtBXwGOopO2veIiU
https://munisapp.holyoke.org/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8qjKQPsdDZQTC0U9U9Zi%2FxV22Yjwxo84AucFkGl%2F6Pu0Z1ev89PD4dChFEWcMyoO
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CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

ACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

6000 SEWER ENTERPRISE APPROP ADJSTMTS BUDGET YTD EXPENDED ENCUMBRANCES BUDGET

TOTAL DEBT SERVICE 1,753,700 0 1,753,700 479,556.00 .00 1,274,144.00 27.3%
TOTAL SEWER ADMINISTRATION 10,954,399 -1,118,000 9,836,399 7,811,419.85 886,105.53 1,138,873.62 88.4%

9440 CANNABIS IMPAC

2 EXPENSES

69442 53007 INTEGRATED PLAN- CO 0 0 0 17,154.28 -17,154.28 .00 . 0%
TOTAL EXPENSES 0 0 0 17,154.28 -17,154.28 .00 .0%
TOTAL CANNABIS IMPACT 0 0 0 17,154.28 -17,154.28 .00 . 0%
TOTAL SEWER ENTERPRISE 10,954,399 -1,118,000 9,836,399 7,828,574.13 868,951.25 1,138,873.62 88.4%

TOTAL EXPENSES 10,954,399 -1,118,000 9,836,399 7,828,574.13 868,951.25 1,138,873.62
g ameracess (/1302 ou:2 rage 2
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CITY OF HOLYOKE
REVENUE, EXPENSES & FUND BALANCE

FOR 2026 12

ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
APPROP ADJSTMTS BUDGET  YTD EXPENDED  ENCUMBRANCES BUDGET (S =)
GRAND TOTAL 10,954,399 -1,118,000 9,836,399 7,828,574.13 868,951.25 1,138,873.62 88.4%

** END OF REPORT - Generated by Sharon Bittner-willis **
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CITY OF HOLYOKE

REVENUE, EXPENSES & FUND BALANCE

REPORT OPTIONS

Field # Total Page Break
Sequence 1 1 Y Y
Sequence 2 3 Y N
Sequence 3 4 Y N
Sequence 4 0 N N

Report title:
REVENUE, EXPENSES & FUND BALANCE

Includes accounts exceeding 0% of budget.
Print totals only: N
Print Full or Short description: F
Print full GL account: N
Format type: 1
Double space: N
Suppress zero bal accts: Y
Include requisition amount: N
Print Revenues-Version headings: N
Print revenue as credit: Y
Print revenue budgets as zero: N
Include Fund Balance: N
Print journal detail: N

From Yr/Per: 2022/ 1

To Yr/Per: 2026/13

Include budget entries: Y
Incl encumb/1iq entries: Y
Sort by JE # or PO #: 3
Detail format option: 1
Include additional JE comments: N
Multiyear view: F
Amounts/totals exceed 999 million dollars:

. Find Criteria
Field Name Field value

Fund 6000
FUNCTION

DEPARTMENT

ACTIVITY

Character Code

org

Object

Account type Expense
Account status

RoTTlup Code

Report generated: 03/13/2026 08:32
User: bittners
Program ID: glytdbud

N

Year/Period: 2026/12
Print MTD Version: N

Ro11 projects to object:

Carry forward code: 1
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IN THE YEAR TWO THOUSAND AND TWENTY-SIX
AMENDMENT TO CHAPTER 86 OF THE REVISED CODE OF

—— ORDINANCESOF THE CITY OF HOLYOKE, MASSACHUSETTS 1997
AN ORDINANCE
Be it ordained by the City Council ofthe City of Holyoke as follows:
SECTION 1. Section 86-321 entitled "Schedule I - Parking" of Article IX entitled
"Schedules" of Chapter 86 entitled "Traffic and Vehicles" of the Revised Code of Ordinances of the
City of Holyoke, Massachusetts, 1997, as amended, is hereby further amended by the following:

DELETING:

Location Side From To Type
Dwight Street West A point 46.2 North A point 20 feet Handicapped
of Linden St farther Parking Only

SECTION 2. All ordinances or parts of ordinances inconsistent herewith are hereby
repealed.

SECTION 3. This ordinance shall take effect on the date of passage.

APPROVED AS TO FORM:

jo=— B2g

Kathleen Degnan
Assistant City Solicitor

Page 149 of 245



A RESOLUTION
TO ACQUIRE A PARCEL OF LAND FROM
THE COMMONWEALTH OF MASSACHUSETTS
FOR THE PRESERVATION OF CONSERVATION, RECREATION AND OPEN SPACE

WHEREAS, the Massachusetts General Laws, Chapter 7C, Chapters 32 and 37, authorizes the Division of Capital
Asset Management and Maintenance to dispose of property owned by the Commonwealth of Massachusetts; and

WHEREAS, the Division of Capital Asset Management and Maintenance has offered to transfer a parcel of land
owned by the Commonwealth of Massachusetts within the City of Holyoke to the City of Holyoke for no
consideration; and

WHEREAS, said parcel of land is identified as a parcel located in the City of Holyoke as shown on a plan entitled,
“The Commonwealth of Massachusetts Plan of Land in the City of Holyoke Hampden County showing the location
of Land taken by the Department of Public Works for Public Recreational Facilities November 29, 1967 Scale 80
feet to the inch,” dated November 29, 1967 and recorded in the Hampden County Registry of Deeds in Plan Book
111-98-B. Such land was acquired by an order of taking recorded in the Hampden County Registry of Deeds in
Book 3307, Page 28;

WHEREAS, the City of Holyoke is desirous of acquiring said parcel located within the City of Holyoke for
conservation, recreation, and preservation of open space under the protections of Article 97 of the Massachusetts
Constitution; and

NOW THEREFORE, be it resolved by the City Council of the City of Holyoke, as follows:

1. That the Mayor be authorized to enter into any agreements and execute any contracts or instruments necessary
to effectuate the transfer of the property to the City of Holyoke to be under the control of the City of Holyoke
Department of Parks and Recreation.

2. That the Mayor be authorized to take other actions as necessary to carry out the acquisition of the property by
the City of Holyoke that are deemed necessary pursuant to any statutes related to or connected with the
disposition of the property by the Commonwealth of Massachusetts and the acquisition of the property by the
City of Holyoke.

3. That the property will be maintained by the City of Holyoke for the purposes of conservation, recreation, and
preservation of open space under the protections of Article 97 of the Massachusetts Constitution.

4. That this resolution will take effect upon its passage.

In City Council , 2026

Adopted on a call of the roll yeas and nays.

Yeas Nays Absent

Brenna M. Leary, City Clerk

PRESENTED TO THE MAYOR FOR APPROVAL ON , 2026
MAYOR’S OFFICE, HOLYOKE, MA

Joshua A. Garcia, Mayor Attest
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City of Holyoke, MA

March 5, 2026

Former Chmura Pool Parcel - 1.65 Acres

V/

1" = 123.52094432620176 ft

Property Information

Property ID  145-00-092

Location
Owner

CHMURA DR
MASSACHUSETTS COMMONWEALTH OF

MAP FOR REFERENCE ONLY
NOT A LEGAL DOCUMENT

City of Holyoke, MA makes no claims and no warranties,
expressed or implied, concerning the validity or accuracy of
the GIS data presented on this map.

Geometry updated 03/07/2022
Data updated Daily

Print map scale is approximate.
Critical layout or measurement
activities should not be done using
this resource.
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City of Holyoke

Request for Appropriation Transfer
Between Classifications

Dept. Name ﬁ’;»ﬁ,{d J 2\3{2?{,?7} Date 3/ [(; 2

Use as a basis for preparing a financial order to be placed in front of City Council. 1hereby respectfully
request that the following amounts be transferred between fivo or more of the following indicated (X)

appropriation classifications and as funther detailed below: /
Personal Services Expenses Capital Outlay

Orgaiﬁ;i?;?n _— Object Account Name From B fumount Ta
L1571 51103 PT ART. Soliciur (Tadend (2541155
__________ “( )
19412577430 - Solicttor claims. . y 25,4115k
__________ | ( )
__________ ( )
__________ { )
__________ ( )
__________ C )
__________ ( )
__________ ( )
__________ ( )

( )

—_ e e e B e p—

Reason for request:

C\Am \f\t&—\‘a sﬁ? 630D dd NN C\Q— [ W "\*s.k:\fﬁ (_‘-AAA_QJ C\O..,:‘A/)._M
f“)ﬁ/\.&\n,(‘ \«9 ate.. DM o~ R "?W..\J_AM de ductinles  from DS
VGow P Troe %Dc% \ & @bﬁw ¢ Doa Al 66"1- 6@1‘«\«Q\BQ

) ‘ B
( W}ﬁepa%% | Q;Zif’;, = ?
j \

Form TR-1 {6/92)
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COMMONWEALTH OF MASSACHUSETTS | STANDARD CONTRACT FORM

This form s |ointly Issued and published by the Office of the Comptroller, the Execulive Office for Adminlstration and Finance, and the Operational Services Division as
the default contract for all Commonwealth Depariments when another form is not prescribed by regulation or policy. The Commonwealih desms vold any changes
mads on or by attachment {In the form of addendum, engagement latters, contract forms or Involce terms} {o the terms In this published form or te the Stendard
Cantrget Form Instructions and Conlractor Cerfifications, the Commonwealth Terms and Congitions, the Commonweall Terms and Condiions for Human and Soalal

Services, or the Commonwealth IT Terms and Gondilions which are Incorporated by reference herein. Additional non-conflicting terms may be added by Aftachment,
Contractors are required to access forms at macompyroller.orafforms or mass.goviists/osd-forms.

CONTRACTOR INFORMATION

COMMONWEALTH INFORMATION

Contractor Legal Name
Clty of Holyoke [ Holyoke Pollce Department

Department MMARS Code
Executive Office of Public Safety and Security | EPS

Nole: The Address ID must be set up for Electronic Funds Transfer (EFT) paymends,

dibfa Confract Manager Name
Steven Domings

Legal Address Business Malling Address
As entered on Form 'W-8 or Form W-4
536 Dwight St, Holyoke, MA 01040-5019 35 Braintree Hill Office Park, Suite 302, Braintree, MA 02184
ContractManager Neme Bliling Address #D¥erent
Brian Keenan, Chief of Police
Phone Fax Phone Fax
{413) 322.6900 (781) 535-0071 {617) 725-0260
Email Emall
chiefofpolice@holyokepd.org steve.m.domings@mass.gov
Vendor Code MMARS DocID(s)

V60001982102 SCEPSSFY26PSN22HOLYO
Vendor Code Address D RFRIProcurement or Other ID Number
a.9. "AD0 T, ADOOL

BD-26-1044-EPS11-10440-125505

NEW CONTRACT

[1 CONTRACT AMENDMENT

Procurement or Exception Type (Check one optlon only}

‘E] Statewide Contract
(OSD or an OSD-designated depariment.)

[ Collective Purchase
(Attach OSD approvel, scope, and budget)

B Department Procurement - Includes all Grants 815 CIMR 2.00.
(Attach Solicitation Notice or RFR, and Response or other procurement supporting
documentation,)

I3 Emergency Contract
(Attach justification for emargency, scope, and budget)

i Contract Employee
{Attach Employee Status Form, scope, and budget)

|03 interim Contract with new Contractor
{Attach justification for interim Contractand updated scopefbudget)

[ Other Procurament Exception

uslification, scopa, and budgel.

Current Contract End Date Amendment Amount
PRIOR to Amendment Or Enter “No Change”
Amendment Type

Check one option only. Attach details of amendment changes,

{Attach authorizing language, legislation with specific exsmplion or earmark, and exception

1 Amendment to Date, Scope, or Budget
Altach updated scope and budget)

[ Interim Contract with Current Contractor
‘Attach justification for Interim Contract and updated scope/budget)

[T Contrast Employee
(Attach any updates lo scope or hudget)

[ Ofher Procurement Exception
Altach authorzing Janguage/ustification and updated scope/budget.)

TERMS AND CONDITIONS

Check ONE option;

Commanwealth Terms and Conditons [} commpnwsalts Terms and Congilions jor Hunyen angd Social Sanvices

The Standard Contract Form Instructions and Confractor Certifications and the foliowlng document are incorporated by reference into this Contract and are legally binding,

O commonwealth 17 Terms and Condifions

COMPENSATION
Check ONE optlon,

The Depariment certifies that paymente for authorized performance accepted in accordance with the terms of this Contract will be supported In the sfate accounting system by
sufficlent appropriations or other non-appropriated funds, subject to intercept for Commonweaith owed debts under 815 CMR 8.0,

D Rate Gontract (No Maximum Obdigation), {Attach details of all rates, units, calculallons, conditiens or terms and any changes if rates or terms are being ameaded.)

Maximum Obligation Contract, Total maximum obligation for total duration ofthis contract for riew fotal If contractIs balng amended): $47,149.95
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MMARS Doc IDs) SCEPSSFY26PSN22HOLYO

PROMPT PAYMENT DISCOUNTS (PPD)
Commonwsalth payments ara issued through Electronlc Funds Transfer {(EFT) 45 days from fvolce receipt. See Prompt Pay Discounts Policy,

Contractors requesting accelerated paymants must identify a PPD as follows:

Payment issued within: 10 days % PPD.
15 days % PPD.
20 days % PPD,
30 days % PPD.

If PPD percantages ara left blank, identify reason:

] Statutoryfegal O Ready Payments (M.GL. c. 20, § 238) Agree to slandard 45-day cycle ] Only inltfal payment
BRIEF DESCRIPTION OF CONTRACT PERFORMANCE or REASON FOR AMENDMENT

Enter the Contract title, purpose, flscal year(s) and a detalled deseription of the scope of performance or what s being amended for a Contract Amendment.
Attach all supporting documentation and justifications.

Project Safe Nelghborhood Grant ; “Equipment & Technology: Improve law enforcement capabilities to address specific violent crime Issues
impacting PSN citles” ; FPSN22GRT ; 8100-4693 ; 15PBJA22GGO07T1GUNP ; CFDAY 16,609 ; $47,449.95

SUPPLIER DIVERSITY PROGRAM (SDP) PLAN
Goes the Supplier Diversity Program apply?

D YES IFYES, the Confractor's annual SDP commitment for this Contract is
NO IfNC, and the department is en Executive Department, enter the appropriate exemption: GRANTS

ANTICIPATED START DATE {Complete ONE option only.)
The Depariment and Centractor cerfify for this Contract, or Contract Amendment, that Cenlract chigations:

1. may be Incumed as of the Effective Dale fatestslgnature date below) and no obligations have-been incurred prior to the Effective Date,

s may be[ncuired as of , 20 . adete LATER than the Effeclive Date below and po obligations have been Incured prior to the Effective Date,
[ 3. were incurred as of ,20 , 8 dats PRIOR to the Effective Date bolow, and the paries agres that payments for any obligations Incurred prior fo the Effective Dale

are authorized fo be made elther as setlement payments or as authorized relmbursement payments, and that the detalls and circumstances of all obligations under ihis Conlractare affached and

Incorporated Into this Contract. Acceptance of payments forever releases the Commonwealth from further clalms refated fo these obligatiens.
CONTRACGT END DATE

Conlract performance shall temiinate as of 06/30/2026 , with no new obligations heing Incurred afler this date unless the Contract is propery amended, provided that the terms of
this Contract and performance expectations and obligations shall survive its tarmination for the purpose of resciving any claim or disputs, for completing any negotiated ferms and warranties, to
altow any close out or fransition performance, reporting, involcing or final payments, ot during any lapse between amendments.

CERTIFICATIONS

Notwithstanding verbal or other reprasentations by the parties, the "Effective Date” of thls Contract or Amendment shall b the latest date that this Contract or Amendment has been execuled by
an authorized signatory of the Contractor, the Department, or & later Contract or Amendment Start Date specified above, subject to any raquired approvals. The Conlractor certifies that they have
sccessed and reviewed all documents Incorporated by referenca as lectronlcally published and the Conlractor makes all cerfifications required under the Standard Conlract Fom Insiructions and
Gontractor Certificaions under the pains and penalties of perury, and further agrees to provide any required documentation upon request to support compliance, and agrees that al terms governing
performance of this Contract and doing business in Massachuselis are atiached or Incomorated by refarence harein according to the following hierarchy of document precedencs, the applicable
Commonwealth Terms and Conditions, this Standard Confract Form, the Standard Conlract Form [nstructions and Contracter Certifications, the Request for Response (RFR) or other solicitation, the
Contractor's Response (exciuding any language siricken by a Department as unacceptable), and addlfonal negotiated terms, provided that additional negotiated terms will fake pracedence ovar the
relevant terms in the RFR and the Coniraclor’s Response enly it made using the process outlined In 31 CMR 21.07, incorporated herein, provided that any amended RFR or Response terms result
in best value, lower costs, or a more cos! effective Conlract.

AUTHORIZING SIGNATUREFOR THE DEPARTMENT
sﬁéﬁfﬂ?ﬁﬁl ﬁggﬁiﬂgﬂ&%ﬁﬁ;ﬁfﬁoNTRACTOR Signature and date must be captured at me of signature.

Signature L ) // E/ g Date % @\3/5}"\}0 Signature Date

Print Title 4 PrintName PrintTille

Print Nam Vl N ‘ ] .
“{Qﬁbw O wf‘ /fa ,ﬂM Kevin J. Stanton Executive Director
7 7
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Federal Funding Accountability and Transparency Act (FFATA)
Compliance Form

In order to comply with the Federal Funding Accountabllity and Transparency Act (FFATA) EOPSS must
report award information for all recipients of federal awards as directed. Information provided wilt be
made publicly available on USA Spending http://www.usaspending.gov/ per the Transparency Act
requirement.

Please complete Section 1 (Award information); Section 2 (Compensation); if applicable, Table 1
(Names/Salary) and Section 3 (Certification).

Section 1 Award information

Agency Name Holyoke Police Dept.

City Holyoke

Zip + 4 (requirad) 01040-2709

*Is this address a confidential location? |[ ] Yes No

Unique Entity Identifier (UEI) number: G1H4KQZ18HD1
Program Source (federal award #) 16PBJA-22-GG-00771-GUNP

Section 2 Compensation

In certain instances FFATA requires information be collected pertaining to executive compensation, The
names and salaries of the five highest paid executives must be provided if the answer is yes to each of
these three criteria:

1. More than 80% of organization annual gross revenues are federa! funds.
Yes[ ] No If yes, proceed to question 2. If no, stop, proceed to Section 3.

2. Federal fund revenue exceeds twenty five million dollars.
Yes [ ] No [] If yes, proceed to question 3. If no, stop, proceed to Section 3.

3. Compensation information [s not publicly available via federal tax filings, Securities and Exchange
Commission (SEC) reporting, or any other source. (if other please indicate: )
Yes [_] No [_] If yes complete Table 1. If no, stop, proceed to Section 3.

Table 1. Names and salary of your organization’s top five executives (by salary)

First and Last Name Title Annual Salary

O [N |-

Section 3 Certification

| certify tltat the above information Is true and accurate.

_ //\/ 03/03/2025

Agency official signature Date

Joshua Garcla Mayor
Agency official printed nhame Title

*If you are operating a confidential program with grant funds please ensure the address on file with the Commonwealth is a PO

Box,
OGR FFATA APR 2022
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3, Commonwealth of Massachusetts
/ CONTRACTOR AUTHORIZED SIGNATORY LISTING

This form s folntly ssued and published by th Office of the Complroller (CTR) and the Operational Services Division {OBD) as the default form for alf Commonwealth
Depariments when another form s not presgribed by regulation or policy.

Signature for Corporation (C or 8), Partnership, Trust/Estate,
Limited Liability Company, State and i.ocal Government Enity
{must mateh Form W-9 {ax classification)

Contractor Legal Name Contractor Vendor/Customer Code
. {i availabla, not tha Taxpayer identification Number or Soclal Secuwity Humbar)
City of Holyoke VC8000192102

INSTRUCTIONS: Any Conlractor {other than a sole-proprielor or an Individual contractor) must provide a listing of Individials who
are authorized as legal representatives of the Coniractor who can sign contracts and other legally binding documents refated to the
contract on the Contractor’s bahalf, In addition to this fisting, any state deparimant may require addilonal proof of authority to slgn
contracts on behalf of the Contractor, or proof of aulhentlclty of signature (a notasized signature that the Depariment can usa to verify
that the signalure and date that appear on the Contract or other legal document was actually made by the Contracter's authorized
signatory, and nat by a representative, designee or other individual.)

For privacy purposes DO NOT ATTACH any documentation contalning personal infamation, such as bank account numbers, Secial
Security Numbers, driver's licenses, home addresses, Soclal Sacurily cards, or any olher personally identiffable information that you
do not want released as parl of & public record, The Commonwealih reserves the right to publish the names and titles of authorized
signatorles of contractors.

There are three types of elgctronic signatures that will be accepted on this form: 1) Traditional “wet signature” (ink on paper); 2)
Elsatronic signature that is either: a. hand drawn using a mouss or finger If working from a touch screen device; or b, An
upload picture of the signatory's hand drawn signature; 3) Electronic slgnature afflxed using a digital tool such as Adohe
Sign or DocuBign. Typed text of a name not generated by a digital too), computer generated cursive, or an electronic symbol are not
acceptable forms of electronlc signature.

" Authorized Signature Title Phone Email Address -
Signatory Name {As ttwil appear on contract Number R
o1 other docurients)
Joshua Garcia Mayor 413-322-551 |garciaj@holyoke.org
0
el 7 i

T P
Lisa Ball /g% W / City Solicitor 413-322-558 | balll@holyoke.org
Y 7\ - 0
[

i

Accepfance of any payment under a Contract or Grant shall operate as a waiver of any defense by the Contractor challenging
the existence of a valid Contract due fo ap alleged lack of actual authorify to execute the document by the signatory.

| certify that | am a responsible authorized officar of the Contractor and as an authorized officer of the Confractor | certify that the
names of the Individuals [dendified on this llsting are current as of the date of execullon and that these Individuals are anthorized {o
slgn conlracts and other legally binding documents related to contracts with the Commonwealth of Massachusetfs on behalf of the
Conlractor. | understand and agres that the Contractor has a cduly to ensure that this listing is Immediately updated and communicated
to any state depariment with which the Conlractor does business whenever the authorized slgnatorles above retlre, are otherwise
terminated from the Conlractor's employ, have thelr responsibililes changed resulling in thelr no longer belng authorized io sign
confracts with $he Commonwealth or whenever new signalories are designaled.

Please note: You cannot self-certify your own signature as a single signer listed above.

Signature 1 Date

Print Name™ Phone Number

Joshua Gd_r,é/;a 413-322-5510

Title Emall Address

Mayor garciaj@holyoke.org

A copy of this listing must be attached to the “record copy™ of a contract filed with the depariment.
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Office of Grants and Research (OGR)
Executive Office of Public Safety and Security
General Subrecipient Grant Conditions

Department / Organization Name: < /ty of Hplrone

) (Print or Type)

hog PR vy . E ~
Grant Award Name: ! 7 Jo ) i oo/ ooy A g fc-}se’a b b gl

1w ey e 0 oy o e o L
Award Number: {5 P04 -0k 6~ 0 J71 = b ndis

Assistance Listing Number (ALN):

Information for Authorized Signatories

The Office of Grants and Research (OGR) requires signatures from authorized signatories on the following
forms:

® ® o o ¢ @

Standard Contract Form including contract amendments
Electronic Fund Transfer (EFT) Authorization Form

From W-9

The Massachusetts Substitute Form W-9

Interdepartmental Service Agreements including amendments
Office of Grants and Research General Subgrant Conditions

Acceptable Forms of Signature

OGR will accept signatures executed by an authorized signatory in any of the following formats:

1,
2.

A fraditional “wet signature” (ink on paper).
An Electronic signature that is either:

a. Hand drawn using a mouse or finger if working from a touch screen device

b, Anuploaded picture of the signatory’s hand drawn signature

3. Electronic signatures are affixed using a digital tool such as Adobe Sign or DocuSign. If using an
electronic signature, the signature must be visible, include the signatory’s name and title, and must be

accompanied by a signature date.

Note: If using an electronic signature, the signatory’s name and title and date of signing must accompany
the signature in plain sight. Typed text in a cursive font not generated by a digital tool (Adobe Sign, DocuSign,
etc.) will not be accepted,

Instructions for Authorized Signatories

1. Read and initial all pages where indicated.
2,
3, See Addendum 5 for special conditions associated with the specific federal grant-stream that is the

Sign and date as applicable, where indicated.

source of the award and initial where indicated.

If the source of the award is NOT federal funds or there are no special conditions, Addendum 5 will

indicate N/A and should be initialed, nonetheless.
1

OGR Sub-Grant Condifions updated October I, 2025,
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5. Return the fully executed General Subrecipient Grant Conditions with the fully executed Commonwealth
of Massachusetts Standard Contract Form or Interdepartmental Service Agreement.

Note: Your signature on the Standard Contract or Interdepartmental Service Agreement certifies that you have
read and agreed to comply with all conditions, certifications, and obligations therein. Failure to comply with
any conditions may resuit in termination of the contract or other consequences.

Additional Instructions for Law Enforcement Subrecipients

Read and sign Addendum 1: 4dditional OGR Conditions for Law Enforcement Agencies

Additional Instructions for Research Subrecipients

Read and sign Addendum 2: Additional Instructions for Research Sibrecipients

Subrecipients of Federal Grant Funds

Subrecipients receiving federal grant funds administered by OGR must comply with the following three grant
conditions that are addressed in this primary document.

e TFederal Conditions
o State Conditions; and
OGR Conditions

Federal Conditions: Federal conditions are based on laws passed by Congress, regulations issued by the federal
department making the funds available and published in the Code of Federal Regulations (CFR), and financial
guidance also created by the federal department making the funds available. Additionally, in most cases, there
are requirements and conditions associated with specific federal grant-streams, which are not conditions of
receipt of federal funds generally. (Note: See Addendum 5 for specific conditions associated with a specific
federal grant-stream.)

State Conditions. State conditions are established in laws passed by the Massachusetts Legislature and orders
and rules established by the Governor. They are referenced in the Standard Confract Form itself and, in the pages
attached to it.

OGR_Conditions: OGR conditions outline the further administrative requirements for each grant award
established by the Executive Office of Public Safety and Security (EOPSS) and Office of Grants and Research
(OGR).

Subrecipients of State Grant Funds

When receiving a grant award from state funds administered by OGR, subrecipients must comply with the
following two general grant conditions that are addressed in this primary document:

o State Conditions; and
¢ OGR Conditions

Federal Grant Fund Conditions

The basic federal grant conditions below apply to all federal grants, regardless of the federal department making
the funds available.

Audit Requirements of Federal Funds

OGR Sub-Grant Conditions updated October 1, 2025,
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2 CFR 200 Subpatt F Audit Requirements Audit required. A non-Federal entity that expends $1,000,000
or more during the non-Federal entity's fiscal year in Federal awards must have a single or program-
specific audit conducted for that year in accordance with the provisions of this part,

(b) Single audit. A non-Federal entity that expends $1,000,000 or more in Federal awards during the non-
Federal entity's fiscal year must have a single audit conducted in accordance with § 200.514 except when
it elects to have a program-specific audit conducted in accordance with paragraph (¢) or (d) of this section
Program-specific audit election (in general). A non-Federal entity may elect to have a program-specific
audit conducted in accordance with § 200.507 if the following conditions are met;

(1) The Non-Federal entity expends Federal awards under only one Federal program (excluding research
and development); and '

(2) The Federal program's statutes or regulations, or terms and conditions of the Federal award, do not
require a financial statement audit of the non-Federal entity.

Exemptions when Federal awards expended are less than $1,000,000. A non-Federal entity that expends
less than $1,000,000 in Federal awards during its fiscal year is exempt from Federal audit requirements
for that year, except as noted in § 200.503, However, in all instances, the records of the non-Federal entity
must be available for review or audit by appropriate officials of the Federal agency, pass-through entity,
and the Government Accountability Office (GAO).

OGR defines the 12 months as July 1 to June 30, The above webpage provides the full text of this basic
federal grant requirement.

Unique Entity Identifier (UEI) and System for Award Management (SAM)

o All subrecipients receiving federal funds MUST have a 12-character alphanumeric UEIID. For more
information: Visit SAM.gov | Home

o All subrecipients receiving federal funds MUST maintain an annual registration in SAM.gov | Home

Transparency Act Reporting for Federal Funds- Subaward Reporting in SAM.GOV

o The Federal Funding Accountability and Transparency Act (FFATA) requires EOPSS fo report on a
federal website specific award and subrecipient identifying information for each award greater than
$30,000 OGR makes with federal funds it received after October 1, 2010. Prior to receiving funds,
certain affected subrecipients must report certain information to OGR so that EOPSS may fulfill its
FFATA reporting requirements. Data reported by EOPSS may be viewed at www, USASpending. gov.

Cost Principles for Federal Grants to non-federal entities, including State and Local Governments,
Non-Profit Organizations, and Institutions of Higher Education

o 2 CFR Part 200 Subpart B ~ Cost Principles. These regulations list and define general categories of
costs that are both allowable and unallowable. Examples are included below.

= The cost of alcoholic beverages is unallowable.
»  Costs incurred by advisory councils are allowable,
»  Audit costs are allowable.

» Compensation costs are allowable so long as they are consistent with that paid for similar
work in other activities of the local government.

» Entertainment costs are unallowable.
» Equipment costs are allowable with the prior approval of OGR.

OGR Sub-Grant Conditions updated October 1, 2025,
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To conform with OMB’s government-wide Guidance for Federal Financial Assistance, the monetary
threshold for equipment purchases has increased from $5,000 to $10,000 [see: 23 CFR 1300.31(d)]. Any
equipment purchase of over $10,000 will require approval from the federal awarding agency.

When replacing equipment purchased with federal funds, the equipment to be replaced may be used as
a trade-in or can be sold with the proceeds used to offset the cost of the replacement equipment. In
addition, during the period of the contract with OGR, insurance on the equipment is allowable.
Information required to be captured and recorded appears in (Addendum 4).

o 2 CFR 200.214 Suspension and Debarment)

o Non-Federal entities are subject to the non-procurement debarment and suspension regulations
implementing Executive Orders 12549 and 12689, 2 CFR part 180, The regulations in 2 CFR part
180 restrict awards, subawards, and contracts with certain parties that are debarred, suspended, or
otherwise excluded from or ineligible for participation in Federal assistance programs or activities.

o The 2 CFR Part 200 Appendices and links referenced below also apply to State and Local
Governments, Non-Profit Organizations, and Institutions of Higher Education (IHEs)

o Appendix I to Part 200—Coniract Provisions for Non-Federal Entity Contracts Under Federal
Awards

o Appendix III to Part 200—Indirect (F&A) Costs Identification and Assignment, and Rate
Determination for Institutions of Higher Education (IHEs)

o Appendix IV to Part 200—Indirect (F&A) Costs Identification and Assignment, and Rate
Determination for Nonprofit Organizations

o Appendix V to Part 200—State/Local Government wide Central Service Cost Allocation Plans
o Appendix VII to Part 200—States and Local Government and Indian Tribe Indirect Cost Proposals

o Appendix VIII to Part 200—Nonprofit Organizations Exempted from Subpart E—Cost Principles of
part 200

o _Appendix A to Part 18—Certification Regarding Lobbying — Certification for Contracts, Grants,
Loans and Cooperative Agreements,

o As required by Section 1352, Title 31 of the U.S. Code, and implemented at 28 CFR Part 69, for
persons entering into a grant or cooperative agreement over $100,000, as defined at 28 CFR Part 69,
the applicant certifies that:

o (a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned,
to any person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress
in connection with the making of any Federal grant, the entering into of any cooperative agreement,
and the extension, continuation, renewal, amendment, or modification of any Federal grant or
cooperative agreement;

o (b) If any funds other that Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal grant or cooperative agreement, the undersigned shall complete and submit Standard
Form - LLL. “Disclosure of Lobbying Activities, “in accordance with its instructions.

A
OGR Sub-Grant Conditions updated October 1, 2025,

Page 160 of 245



o (¢} The undersigned shall require that the language of this certification be included in the award
documents for all subawards at all tiers (including subgrants, contracts under grants and cooperative
agreements, and subcontracts) and that all subrecipients shall certify and disclose accordingly

o New Restrictions on Lobbying, 2 CFR part 69 New Restrictions on Lobbying

o No appropriated funds may be expended by the recipient of a Federal contract, grant, loan, or
cooperative agreement to pay any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with any of the following covered Federal
actions: the awarding of any Federal contract, the making of any Federal grant, the making of any
Federal loan, the entering into of any cooperative agreement, and the extension, continuation,
renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.

o 2 CFR 200450 LOBBYING ~Lobbying costs associated with obtaining Federal assistance
awards. The costs of certain influencing activities associated with obtaining grants, cooperative
agreements, contracts, or loans are unallowable. Lobbying with respect to certain grants,
cooperative agreements, contracts, and loans is governed by relevant statutes, including the
provisions of 31 U.S.C. 1352, as well as the common rule, “New Restrictions on Lobbying,”
published on February 26, 1990, including definitions, and the Office of Management and Budget
“Government-wide Guidance for New Restrictions on Lobbying” and notices published on
December 20, 1989, June 15, 1990, January 15, 1992, and January 19, 1996, (See above link).

o 2 CFR 200.414(f) De Minimis Indirect Rate

o Recipients and subrecipients that do not have a current Federal negotiated indirect cost rate
(including provisional rate) may elect to charge a de minimis rate of up to 15% of modified total
direct costs (MTDC).

o Nondiscrimination Requirements

o If you receive federal funds, you must comply with and require subcontractors, if any, to comply
with all applicable statutorily-imposed nondiscrimination requirements, which may include the
Omnibus Crime Control and Safe Streets Act of 1968 (42 U.S.C. § 3789d); the Victims of Crime Act
(42 U.S.C. § 10604(e)); the Juvenile Justice and Delinquency Prevention Act of 2002 (42 U.S.C. §
5672(b)); the Civil Rights Act of 1964 (42 U.S.C. § 2000d); the Rehabilitation Act of 1973 (29 U.S8.C.
§ 794); the Americans with Disabilities Act of 1990 (42 U.S.C. §§ 12131-34); the Education
Amendments of 1972 (20 U.S.C. §§ 1681, 1683, 1685-86); the Age Discrimination Act of 1975 (42
U.S.C. §§ 6101-07); Bx. Order 13279 (equal protection of the laws for faith-based and community
organizations); and 28 C.F.R. pt, 38 (U.S. Department of Justice Equal Treatment for Faith-Based
Organizations).

o Per Title VI of the Civil Rights Act of 1964 and the Omnibus Crime Control and Safe Streets Act of
1968, you must take reasonable steps to provide meaningful access for persons with limited English
proficiency.

o In the event a federal or state court or federal or state administrative agency makes a finding of
discrimination after a due process hearing on the grounds of race, color, religion, national origin, sex,

5
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or disability against a recipient of funds, you must forward a copy of the finding to the Office for
Civil Rights, Office of Justice Programs and to OGR.

o In accordance with federal civil rights laws, you shall not retaliate against individuals for taking
action or participating in action to secure tights protected by these laws.

o Human Subjects Protection
o For Research Subrecipients only. See (Addendam 2)

Additional Federal Department-Specific Grant Conditions

While the conditions above applies to all Federal grants, each Federal department can impose additional
conditions associated with specific grants.
> U.S. Department of Justice Funds

The U.S. Department of Justice (DOJ) offers a Financial Guide that presents grant requirements as defined
by this federal agency. All subrecipients of these funds must adhere to these requirements.

o DOJ Financial Guide: http://www.ojp.usdoi.gov/financialguide/index.htm.

= Pay particular attention to the sections on (1) matching or cost-sharing, (2) allowable costs,
(3) unallowable costs, (4) procurement under awards of federal assistance, (5) costs requiring
prior approval, (6) equipment, and (7) retention and access requirements for records.

o If you receive DOJ grant funds, you may be required to comply with the regulatory requirement to
develop, maintain on file, and submit for review to the Office for Civil Rights, Office of Justice
Programs and to OGR an Equal Employment Opportunity Plan (EEOP). (As of March 11,2025,
DOJ/OCR has temporarily paused this process until further notice).

> LU.S. Department of Transportation Funds

The National Highway Traffic Safety Administration (NHTSA) of the U.S. Department of Transportation
adheres to adheres to 2 CFR Part 200 grant requirements. If you receive these funds, you must adhere to
these requirements,

NHTSA offers documents that present requirements for the use of the funds and outline the purpose of each
category of grants provided. Programmatic and financial guide documents from NHTSA can be found in the
Resources Guide page here: https://www.nhtsa.gov/highway-safety-grants-program/resources-guide#13676

» U.S. Department of Homeland Security Funds

The U.S. Department of Homeland Security adheres to 2 CFR Part 200 grant requirements. If you receive
these funds, you must adhere to these requirements.

The link to the Code of Federal Regulations: 2 CFR Part 200
Additional grant information may be found in the DHS/FEMA Preparedness Grants Manual

Because of the importance of equipment purchases for the program, specific information and guidance on
allowable equipment purchases may be found at: https://www.fema.gov/grants/guidance-tools/authorized-

equipment-list,
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State (MA) Grant Fund Conditions

For cities, towns, other public entities, non-profit organizations receiving state grant funds, the primary state
conditions are included in the Contractor Certifications and Legal References document attached as Addendum
3 (which is excerpted from the Instructions for the Standard Contract Form). Please pay attention to the specific
certifications, legal references, and links in Addendum 3.

Note: Your sighature on the Standard Contract or Interdepartmental Service Agreement certifies that you have
read and agreed to comply with all conditions, certifications, and obligations therein. Failure to comply with
any conditions may result in termination of the contract or other consequences.

Office of Grants and Research Conditions

In addition to the federal and state general grant conditions outlined above, EOPSS and OGR have certain grant
conditions that are essential to the administration of grant awards. Whether subrecipients are receiving funds from a
federal or state grant, they must adhere to these conditions. Federal and State Conditions must be adhered to by
subrecipients of federal grant funds.

s Drug-Free Workplace- Drug-Free Workplace Certification-

o As the recipient, you must comply with drug-free workplace requirements in Subpart B (or Subpart C, if
the recipient is an individual) of part 421, which adopts the Governmentwide implementation (2 CFR part
182) of sec. 5152-5158 of the Drug-Free Workplace Act of 1988 (Pub. L. 100-690, Title V, Subtitle D; 41
U.S.C. 8101-8106).

o Time Extensions of Confracts

o While uncommon, time extensions may be granted at the option of OGR. They are not encouraged
or guaranteed.

o Ifasubrecipient needs additional time to complete the scope of work for the grant award, OGR may
approve a time-only extension as long as the contract with the revised end date is executed by both
the subrecipient and OGR before the end date of the current confract.

o No time extension will be permitted if the amended contract form is executed after the current
contract end date.

o Requests for time extensions must be made at least 30 days before the end date of the current
contract.

Remaining Balances

o Any amount of an award remaining at the expiration of a contract or Interdepartmental Service
Agreement will be reverted to OGR.,

Interdepartmental Sexrvice Agreement Spending

o Interdepartmental Service Agreement (ISA) spending must adhere to the dates specified in the ISA
and follow the policy in the ISA as dictated by the Office of the Compitroller (CTR).

o ISA Terms and Conditions (Link: MMARS POLICY: PROCUREMENT/CONTRACTS)

o ISA- Anticipated Start Date. The Buyer/Parent and Seller/Child Departments must certify when
obligation under this ISA or Amendment may be incurred.

o Pursuant to 815 CMR 6.03(2), the effective date of an ISA shall be the latest of the following:

7
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» The date the ISA was executed by an authorized signatory of the Buyer Department.
» The date the ISA was executed by an authorized signatory of the Seller Department; or
» A later date as specified in the ISA

o All goods must be received, and all setvices must be rendered by the end date of the ISA or contract.
Receipt of goods and services occurring after the specified ISA end date may result in denial of those
costs. The Seller (child department) will be responsible for covering those costs with an account
other than that funding the ISA.

o Accounts Payable Period
o EBach Interdepartmental Service Agreement has a defined accounts payable period.

o ALL payments must be completed and disbursed by the end date of the specified accounts payable
period within the ISA.

NOTE: Subrecipients Child department may not ask the Office of the Comptroller to extend an end
date of the program code associated with the ISA without prior agreement by OGR. Should this occur,
OGR will deny costs against the ISA, If the costs have already been accepted in MMARS, OGR will
ask the “child” department to execute an expenditure correction transaction in MMARS to move those
costs to another account belonging to the department,

¢ Spending

o An ISA that crosses a state fiscal year (ending June 30) into the next fiscal year, must observe the
Commonwealth’s policies on payment corrections or overpayments.

o That s, any unallowable charges must be corrected with an Expenditure Correction (EX) transaction
before August 31,

o All unallowable expenditures including payroll cost must be corrected by the date specified in the
Fiscal Year Close/Open guidance issued each year by the Office of the State Comptroller. Any
overpayments must be corrected with an Expenditure Refund transaction before August 31.

¢ Reporting

o OGR requires all financial repotts to be submitted along with a Warchouse Query and Labor Cost
Management Query (for ISAs only) detailing the expenditures made for that period by the child
department, Documentation to support the match is also required if a non-federal match is required.

o All spending outside of the approved cost categories requires a budget modification.

o At OGR’s discretion, reimbursement will be held until reporting requirements are met.

» Requests for Reimbursement and Financial Reports

o All requests for reimbursements and financial reports MUST be received by OGR fifteen (15) days
after the end of the reporting period,

o Those received after the required time frame may result in non-payment at the option of OGR. Should
this occur, OGR will notify the subrecipient of the non-payment for this reason,

o Reimbursement under a subsequent contract may also be withheld pending resolution of any
outstanding documentation or other requirements not fulfilled to the satisfaction of OGR.
Furthermore, OGR may withhold execution of any subsequent contract.

o If the request for reimbursement is returned because of incomplete documentation, the request and
documentation must be resubmitted within the timeframe dictated by OGR.
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o Programmatic and Financial Reports must be received in accordance with the requirements of'the specific
award, At the option of OGR, reimbursement will be held until all reporting requirements are met.

o Allowable grant-related travel costs will be paid at the lesser rate of $.62 per mile or the subrecipient’s
normal reimbursement rate. This rate is subject to change, Tolls and parking for grant-related local travel
may also be paid. Receipts are required.

o Indirect cost rates will not be reimbursed based on a percentage rate without documentation of the rate
having been approved by a federal agency.

o When a percentage rate has not been approved by a federal agency, a subrecipient may request of OGR
allowable direct costs that will be incurred and can be specifically allocated to the project being funded.

*%% Costs must be consistently charged as either indirect or direct costs but may not be double charged or
inconsistently charged as both. If chosen, this methodology once elected must be used consistently for all
Federal awards until such time as a non-Federal entity chooses to negotiate for a rate, which the non-
Federal entity may apply to do at any time.

¢ Procurement Practices of subrecipient agencies must be followed. The subrecipient should ensure that its
procurement practices conform to any specific federal guidelines found in the references in the federal
conditions section above, Where there is a difference between the practices of the subrecipient
agency/organization and a federal guideline, the more restrictive procedure applies.

e Timesheets must be maintained by subrecipients for work performed by its employee(s) paid for with grant
funds. Timesheets must show the hours worked and paid for with grant funds and must be signed by the
employee(s).
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#% COMINGLING OF GRANT FUNDS IS STRICTLY PROHIBITED ***

AU VLN G LNy O AN A N L N ) ) A e

Submission of “Federal OMB Circular 2 CFR 200 Audit Form (formerly OMB Circular A-133

Audit required, A non-Federal entity that expends $1,000,000 in federal funds from all sources during their
_ ﬂsca} or more during the non-Federal entity's fiscal year in federal awards must have a single or program-
specific audit conducted for that year in accordance with the provisions of this part.

o S}xbrecipients will submit the form to OGR at the end of the fiscal year after the completion of a
single or program-specific audit of their federal funds. Subrecipients must indicate if they were
required to have an audit and if so, to identify any findings related to the federal funds awarded by
OGR.

Site visits and other monitoring of subrecipients will be conducted by OGR periodically. All records,
papers, and other documents of any kind related to the funded activity must be made available promptly
upon request for inspection and copying to any person authorized by OGR.

Grant-related documents for federal awards must be retained for a period of six years from the close of
the contract. Grant related documents funded with state funding must be retained for six years after the end
of the contract.

Evaluations of a subrecipient’s funded program by an outside evaluator during or at the conclusion of the
project period should be reported to OGR in writing and a copy of the evaluation should be provided.

Reporting Alleged Fraud, Waste, or Abuse to the Office of the State Auditor or Inspector General and/or
to an applicable federal agency is the responsibility of the subrecipient. This includes any alleged violations,
serious irregularities, sensitive issues or overt or covert acts involving the use of public funds in a manner
not consistent with federal statutes, related laws, regulations, appropriate guidelines, or purposes of the grant.

Award sub-recipients must accept their award no later than 30 days from the award date. Failure to accept
a grant award within the 30-day timeframe may result in a loss of funds.

Use of funds should begin within 90 days of the start of the contract, and if they are not, the subrecipient
must report to OGR the steps taken to initiate the grant activities, the reasons for the delay, and the expected
start of the use of the funds

o If meaningful implementation steps have not begun after 90 days of the grant start date, OGR
reserves the right to cancel the contract.

Subcontractors implementing activities with grant funds must adhere to the grant provisions in this
document and should be approved by OGR prior to subrecipients executing subcontracts.

Instructional Materials

o Materials created or produced with grant funds will be “work made for hire,” as defined in United
States copyright law, and EOPSS/OGR shall be considered the author.

o EOPSS/OGR shall be the sole owner of all rights pertaining to these materials, including copyrights
and all rights to use, reproduce, or publish the materials, and subrecipients may not use, reproduce,
or distribute such materials without prior written the approval of OGR. If a project results in the
production of other original books, manuals, or copyrightable material, unless otherwise
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provided in the contract documents, EOPSS/OGR reserves a royalty-free, non-exclusive and
irrevocable license to reproduce, publish, translate or otherwise use, and authorize others to publish
and use, such material. If paid with federal funds, the grant number must appear on the materials.
Any materials produced as a result of a grant award from this agency should name the grant program,
award number, and state “Funding provided by EOPSS Office of Grants and Research”. Please
contact your OGR point of contact if you need assistance with this disclosure.

* Audiovisual or Written Materials developed as part of the grant may be required to incorporate specific
language or disclaimers (e.g., tegarding the federal source of funding) and in some instances pre-approval
from the federal funding agency as instructed by the OGR grant manager.

<
Initials: ' E ?
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OVERTIME POLICY
FOR SUBRECIPIENTS RECEIVING FEDERAL FUNDS

This policy applies to all subrecipients and contractors that receive a Federal grant award from the Executive
Office of Public Safety and Security’s Office of Grants and Research (OGR) and are requesting to use grant
funds for overtime costs.

Overtime hours being charged against a federal grant award provided by OGR may only seek reimbursement
for actual hours werked regardless of department policy or union contract rules. For example, an officer
working one hour of overtime on a federally funded project awarded by OGR is prohibited from charging the
grant award for 4 hours of overtime due to a union contract, A department that must allow for this, will need
to cover the remaining 3 hours of overtime from their own state or local budget. Departments found violating
this policy will be subject to immediate termination of a grant award and must return all misspent funds
back to OGR,

Definitions For this policy, the definitions for the key terms referenced within are listed below:

* Overtime- Expenses limited to the additional costs that result from state and local first responders such as
swormn law enforcement personnel working over and above their weekly full-time/part-time schedule as a
direct result of their performance of approved activities related to the project receiving federal funding,

¢ Backfill related Overtime- Expenses limited to overtime costs that result from personnel who are working
overtime (as identified above) to perform the duties of other personnel who are temporarily assigned to an
approved grant activity outside of their core responsibilities,

o Subrecipient- An entity receiving a grant award from OGR.

o First Responder- State or local law enforcement, fire services, emergency medical services, emergency
management, health care, hazardous materials, public safety communications, public health, public works,
and government administrative type employees. Note, each federal award has different criteria as to the
type of individual allowed to be reimbursed for overtime costs. Please reference your specific grant
application or OGR point of contact to determine qualifying personnel for overtime.

State and local first responders that are eligible through their department for backfill and/or overtime (and
preapproved by OGR) may be reimbursed for backfill and/or overtime related to grant-funded activities ONLY.

By signing below, I am acknowledging that I have read and understand the federal rules RN
associated with the use of grant funding for Overtime Costs. LR
} ? }'a:_);éﬂ

Sigiijtupé of Authorized-Signatory { Da&e _ |
Printed Name T Tifle -
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Addendum 1: Additional OGR Conditions for Law Enforcement Agencies

Law enforcement agencies are subject to mandatory reporting requirements of various information, including
but not limited to the reporting requirements listed below. EOPSS and OGR may withhold reimbursements,
cancel a contract, or withhold execution of any future grants for law enforcement agencies that do not comply
with reporting requirements,

Crime Data Reporting. Law enforcement organizations must submit timely and satisfactory monthly
Uniform Crime Reporting (UCR) or National Incident Based Reporting System (NIBRS) reports to the
Commonwealth’s Crime Reporting Unit at the Commonwealth Fusion Center. If your organization has
hardware and software that supports the creation of NIBRS data, crime data must be submitted to the Crime
Reporting Unit in that format.

Motor Vehicle Accident Reporting. Police departments are required to report to the Regisiry of Motor
Vehicles, within 15 days, accidents in which death, injury, or property damage in excess of $1,000 occurs
(M.G.L. c. 90, § 29). The crash reports can be delivered to the Registry of Motor Vehicles (RMV) main
office through post office mail or through electronic submission. You may contact the RMV headquarters
for any additional information,

Juvenile Lockup Data. Law enforcement agencies that maintain a juvenile lockup must submit monthly
juvenile lockup data to the Department of Criminal Justice Information Services via CIIS/LEAPS. Contact
OGR's Juvenile Justice Program Coordinator for additional information.

Fingerprint Cards, Law enforcement agencies must regularly submit fingerprint cards for all felony arrests
to the Identification Section at the Massachusetts State Police Crime Lab as required by state law (M.G.L.
c. 263, § 1A; G.L. c. 94C, § 45).

Toxicology Kits. All toxicology kits associated with either reported or unreported sexual assault evidence
collection kits (SAECK) must be submitted to the State Police Crime Lab.

Reporting of a firearm, rifle or shotgun, large capacity weapon, machine gun or assault weapon used
to carry out a criminal act. Law enforcement must comply with M.G.L. chapter 140 Section 131Q and
ensure a firearm, rifle or shotgun, large capacity weapon, machine gun or assault weapon used to carry out
a criminal act is traced by the licensing authority for the city or town in which the crime fook place. The
licensing authority then must report readily available statistical data to the commonwealth fusion center.
The data shall include, but not be limited to: (i) the make, model, serial number and caliber of the weapon
used; (ii) the type of crime committed; (iii) whether an arrest or conviction was made; (iv) whether
fingerprint evidence was found on the firearm; (v) whether ballistic evidence was refrieved from the crime
scene; (vi) whether the criminal use of the firearm was related to known gang activity; (vii) whether the
weapon was obtained illegally; (viii) whether the weapon was lost or stolen; and (ix) whether the person
using the weapon was otherwise a prohibited person.

[ 1 NA

/] .
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Sig{anA‘éthorize&\Signatory v Dbte_,..._. o e
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Addendum 3: Excerpts from Commonwealth’s Standard Contract

CONTRACTOR CERTIFICATIONS AND LEGAL REFERENCES - CTR Updated 11/61/2024

Notwithstanding verbal or other representations by the parties, the “Effective Date” of this Confract or Amendment shall be the latest date that
this Contract or Amendment has been executed by an authorized signatory of the Contractor, the Department, or a later Contract or
Amendment Start Date specified, subject to any raquired approvals, The Contractor makes all certifications required under this Contract under
the pains and penaities of perjury and agrees fo provide any required documentation upon request to support compliance, and agrees that all
terms governing performance of this Contract and doing business in Massachusetts are attached or incorporated by reference herein,

Commonwealth and Contractor Ownership Rights

The Conlractor certifies and agrees that the Commonwealth is entitied to ownership and possession of all “dellverables” purchased or
developed with Contract funds. A Department may not relinquish Commonwealth rights to deliverables nor may Contractors sell products
developed with Commonwealth resources without just compensation. The Contract should detail all Commonwealth deliverables and
ownership rights and any Contractor proprietary rights.

Qualifications

The Contractor certifies that It Is qualified and shall at all times remaln qualified to perform this Contract, and that performance shall be timely
and meet or exceed industry standards for the performance required, which includes obtaining requislte licenses, registrations, permits,
resources for performance, and sufficient professional, fiability, and other appropriate insurance to cover the performance. If the Contractor is a
bUSk"ezsfythr Contractor certifies that It is listed under the Secretary of State’s website as licensed to do business in Massachusetis, as

required by law.

Laws and Regulations Prohibiting Discrimination and Human Trafficking

Contractors acknowledge and certify as a condition of this Contract that they are responsible for complying fully with all state and federal laws
prohibiting discrimination, human trafficking, and forced labor, including but not limited to M.G.L. ¢, 265 §§ 49-57.

Business Ethics and Fraud, Waste and Abuse Prevention

The Contractor certifies that performance under this Contract, in addition to meeting the terms of the Contract, will be made using ethical
business standards and good stewardship of taxpayer and other public funding and resources to prevent fraud, waste and abuse.

Collusion ~

The Contractor certifies that this Contract has been offered in good faith and without collusion, fraud, or unfair trade practices with any other
person, and that any actions to avoid or frustrate fair and open competition are prohibited by law and shall be grounds for rejection or
disqualification of a Response or termination of this Contract,

Public Records and Access
The Contractor shall provide full access to records related to performance and compliance to the Department and officials
listed under Executive Order 195 and M.G.L. ¢. 11, §12 for six (6} years beginning on the first day after the final payment

under this Contract or stich longer perlod as necessary for the resolution of any litigation, clalm, negofiation, audit or other Inquiry involving
this Contract. Access to view Confractor records related to any breach or allegation of fraud, waste andfor abuse may not be denied and
Contractor cannot claim confidentiality or trade secret protections solely for viewing but not retaining documents. Routine Contract
performance compliance reports or documents related to any alleged breach or allegation of non- compliance, fraud, waste, abuse or
collusion may be provided electronically and shall be provided at Confractor's own expense. Reasonable costs for coples of non-routine
Contract related records shall not exceed the rates for public records under 950 CMR 32.00.

Debarment

The Contractor certifies that neither it nor any of its subcontractors are currently debarred or suspended by the federal or state government
under any law or regulation including Executive Order 147; M.G.L. ¢. 29, § 20F; M.G.L. c. 30, § 38R, M.G.L. c. 148

§§ 270, 44C and 148B; and M.G.L. ¢. 152, § 25C.,

Agpplicable Laws
The Contractor shall comply with all applicable state laws and regulations including, but not limited to, the Massachusetts General Laws; the
Official Code of Massachusetts Regulations; Code of Massachusetts Regulafions {unofficial); 801 CMR
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21.00 {Procurement of Commodity and Service Procurements, Including Human and Social Services); 815 CMR 2,00 (Grants and
Subsidies); 808 CMR 1.00 (Compliance, Reporting and Auditing for Human And Soclal Services); AICPA Standards; confidentiality of
Department records under M.G.L. ¢. 86A; and the Massachusetts Constitution Article XV, If applicable,

Invoices

The Contractor must submit invoices in accordance with the terms of the Contract and the Commonwealth Blll Payments Policy. Contractors
must be able to reconcile and properly atiribute concurent payments from multiple Departments. Final Invoices in any fiscal year must be
submitted no later than August 15 for performance mads and received (goods deliverad, services completed) prior to June 30, in order to
make payment for that performance prior to the close of the fiscal year to prevent reversion-of appropriated funds. Fallure to submit timely
Invoices by August 15 or other date listed in the Contract shall authorize the Department to issue an estimated payment based upon the
Department's determination of performance delivered and accepted. The Contractor's acceptance of an estimated payment releases the
Commonwealth from further claims for these involces.

if budgetary funds revert due to the Contractor’s failure to submit timely firal invoices, or for disputing an estimated payment, the
Department may deduct a penalty of up to 10% from any final payment in the next fiscal year for fallure to submit timely involces.

Payments Subject To Approgpriation

Pursuant to M.G.L. ¢. 29 §§ 26, 27 and 29, Departments are required to expend funds only for the purposes set forth by the Leglslature and
within the funding limits established through appropriation, aliotment and subsidiary, including mandated allotment reductions triggered by
M.G.L. ¢ 29, § 8C. A Department cannot authorize or accept performance in excess of an existing appropriation and allotment, or sufficlent
non-appropriated available funds. Any oral or written representations, commitments, or assurances made by the Department or any other
Commonwealth representative are not binding. The Commonwealth has no legal obligation to compensate a Contractor for performance that
is not requested and Is intentionally delivered by a Contractor outside the scope of a Contract. Contractors should verify funding prior to
baginning performance.

intercept

Contractors may be registered as Customers in the Vendor file if the Contractor owes a Commonwealth debt. Unresolved and undisputed
debts, and overpayments of Contract payments that are not reimbursed timely shall be subject to Intercept pursuant to M.G.L. ¢. 7A, § 3 and
815 CMR 9.00. Contract overpayments will be subject to immediate Intercept or payment offset, The Coniractor may not penalize any state
Department or assess late fees, cancel a Contract or other services if amounts are intercepted or offset due to recoupment of an
overpayment, outstanding taxes, child support, other overdue debis or Contract overpayments.

Tax Law Compliance

The Contractor certifies under the pains and penalties of perjury: (1) tax compliance with federal tax laws; (2) tax compliance with state tax
laws including, but not limited to, M.G.L. ¢. 62C, § 49A, reporting of employees and contractors, withholding and remitling of tax withholdings
and child support; and (3) Contractor is In good standing with respect to all state faxes and returns due, reporting of employees and
contractors under M.G.L. ¢. 62E, withholding and remitting child supportincluding

M.G.L.c. 119A, § 12, TIR 05-11, New Independent Contractor Provisions, and applicable TIRs.

Bankruptey, Judgments, Potential Structural Changes, Pending Legal Matters and Conflicts

The Contractor certifies it has not been in bankruptey or receivership within the last three calendar years which would negatively impact
Contractor's ability to fulfill the terms of this Contract or Amendment. Contractor certifies that it will immediately nofify the Department, in
writing, of any filing for bankruptcy and/or recelvership, any potential structural change In its organization, or if there is any risk to the
solvency of the Contractor that may impact the Contractor’s abllity to timely fulfill the terms of this Contract or Amendment. The
Commonwealth reserves the right to request additional information regarding the financlal viability of the Goniractor and its ability to perform,
The Contractor certifles that at any time during the period of the Contract the Contractor Is required to affirmatively disclose in writing to the
Department Contract Manager the detalls of any Judgment, criminal conviction, investigation or litigation pending against the Contractor or
any of lts officers, directors, employees, agents, or subcontractors, including any potential conflicts of interest of which the Contractor has
kniowledge, or learns of during the Contract term. Law firms or Attomeys providing legal services are required to ldentify any potential conflict
with representation of any Department cllent in accordance with Massachusetts Board of Bar Overseers (BBO) rules.

Federal Anti-Lobbving and Other Federal Requirements

If recelving federal funds, the Contractor certifies compliance with federal antl-lobbying requirements including 31 USC § 1352; other federal
requirements; Federal Executive Order 11246; Alr Pollution Act; Federal Water Pollution Control Act and Federal Employment Laws.
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Protection of Cormmonwealth Data, Personai Data and information

The Contractor certifies that all steps will be taken to ensure the security and confidentiality of all Commonwealth data for which the
Contractor becomes a holder, either as part of performance or inadvertently during performance, with special attention to restricting access,
use and disbursement of personal data and Information under M.G.L. ¢. 93H and c. 66A and other applicable state and federal privacy
requirements, The Contractor shall comply with M.G.L. ¢. 931 for the proper disposal of all paper and electronic media, backups or systems
containing personal data and information. The Contractor shall also ensure that any personal data or information fransmitted electronically or
through a portable device is properly encrypted using (at a minimum) the Commonwealth's "Cryptographic Management Standard” set forth In
the Enterprise Information Security Policles and Standards published by the Executive Office for Technology, Services and Security (EOTSS),
or a comparable Standard prescribed by the Department. Conlractors with access to credit card or banking information of Commonwealth
customers certify that the Contractor is PCI compiiant in accordance with the Payment Card Indusiry Council Standards and shall provide
confimation of compliance during the Contract. The Contractor shall immediately nofify the Department in the event of any security breach, |
including the unauthorized access, disbursement, use or disposal of personal data or Informafion and, in the event of a securlty breach, the
Contractor shall cooperate fully with the Commonwealth and provide access to any informatfon necessary for the Commonwealth to respond

to the security breach and shall be fully responsible for any damages assoclated with the Confractor's breach including, but not limited to,
damages under M.G.L, c. 214, § 3B,

For all Contracts Involving the Contractor's access to personal information, as defined In M.G.L. ¢. 93H, and personal data, as defined in
M.G.L.c. 66A, or access to Department systems containing such Information or data, Contractor ceriifies under the pains and penaities of
perjury that the Contractor: (1) has read M.G.L. ¢. 33H and ¢, 66A and agrees to protect any and all personal information and personal date;
and (2) has reviewed all of the Enterprise Information Security Policles and Standards published by the Executive Office for Technology,
Services and Securlty (EOTSS), or stricter standards prescribed by the Department, Notwithstanding any contractual provision to the confrary,
in connection with the Contractor's performance under this Coniract, for all Departments, Including all offices, boards, commissions, agencies,
departments, divislons, counclls, bureaus, and offices, now existing and hereafter established, the Contractor shall: (1) obtein a copy, review,
and comply with any perfinent security guldelines, standards, and policles; (2} comply with the Enterprise Information Security Policles and
Standards published by the Executive Office for Technology Setvices and Security (EOTSS), or a comparable set of policies and standards
(“Information Security Policy”) as prescribed by the Department;

(3) communicate and enforce such security guidelines, standards, poficles and the applicable Information Security Pollcy among all
employees (whether such employees are direct or contracted) and subcontractors; {4) implement and maintain any other reasonable
appropriate security procedures and practices necessary to protect personal information and data to which the Cantractor is given access by
the contracting Department from the unauthorized access, destruction, use, modification, disclosure or loss; (5) be responsible for the full or
partial breach of any of these terms by its employees (whether such employees are direct or contracted) or subcontractors during or after the
term of this Contract, and any breach of these terms

may be regarded as a material breach of this Contract; (6) in the event of any unauthorized access, destruction, use, modification, disclosure or
loss of the personal Information or personal data (collectively referred fo as the "unauthorized use’):
(a) immediately notify the contracting Depariment if the Contractor becomes aware of the unauthorized use;

(b) provide fult cooperation and access to information necessary for the contracting Department to determine the scope of the unauthorized
use; and (c) provide full cooperation and access to information necessary for the contracting Department and the Contractor to fulfill any
nofification requirements. Breach of these ferms may be regarded as a material breach of this Contract, such that the Commonwealth may
exercise any and all contractual rights and remedies, including, without imitation, indemnification, withholding of payments, Contract
suspension, or termination, pursuant to the Commonwealth's Terms and Conditions, the Commonwealth IT Terms and Gondilions, or the
Commonwealth Terms and Conditions for Human and Social Serviges. In addition, the Contractor may be subject to applicable statutory or
ragulatory penafties, Including, and without limitation, thase imposed pursuant to M.G.L. ¢. 93H and under M.G.L. ¢. 214, § 38 for violations
under M.G.L ¢. 66A.

Corporate and Business Filings and Reporis

The Contractor certifies compliance with all certification, filing, reporting and service of process requirements of the Secretary of the
Commonwealth, the Office of the Attorney General or other Departments related to its conduct of business in the Commonwealth, and with
relevant requlrements of Its incorporating state (or foreign entity).

i

Employer Requirements

Contractors that are employers certify compliance with applicable state and federal employment laws and regulations, including but not
limited to prevalling wage laws at M.G.L. c. 149, §§ 26-27D (public construction work); M.G.L. ¢. 149, § 27F (use of trucks, vehicles and other
equipment to perform public works funcions); M.G.L. ¢. 149, § 27G (moving office furniture and fixtures); M.G.L. ¢, 149, § 27H (cleaning state
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office buildings or bulldings leased by the state); M.G.L. ¢. 6C, § 44 (MassDOT relocation of utilities or utility facility; M.G.L. ¢. 7, § 22
{contracts for meat products and clothing and apparel),

M.G.L. c. 71, § 7A (transportation of students to public schools); Chapter 196 of the Acts of 2014 (MA Convention Center Authority security
guard services); minimum wage and overtime law and regulations (M.G.L. ¢. 151 and 454 CMR 27.00); child labor faws (M.G.L. c. 149, §§ 56-
105); all payment of wages, payroll and timekeeping records, earned sick time, meal breaks, domestic viclence leave, temporary worker
rights, domestic worker rights and anti-retaliation faws at M.G.L. c. 149 (Labor and Industries); M.G.L. c. 161A (unemployment insurance and
contributions); M.G.L. c. 152 (workers compensation and insurance); M.G.L. ¢. 1504 (Labor Relations); M.G.L. c. 153 {liability for injuries}); 20
U.8.C. c. 8 (Federal Fair Labor Standards); 29 U.S.C. c. 28 (Federal Family and Medical Leave Act); M.G.L. c. 6, § 171A (applicant criminal
record information); M.G.L. ¢. 149, § 105A (MA Equal Pay Act); and M.G.L. ¢. 175M (Paid Famlly Medical Leave Act).

Foderal And State Laws And Regulations Prohibiting Discrimination

Contractors certify compliance with applicable state and federal anti- discrimination laws, Including but not fimited to the Federal Equal
Employment (EEO) Laws; the Americans with Disabillties Act; 42 U.8.C § 12101, et seq,, the Rehabiltation Act, 20 U.8.C. § 794,20 US.C. §
701; 20 U.8.C. § 623; 42 U.S.C. c. 45; (Federal Falr Housing Act); M.G. L. ¢. 1518 (Unlawful

Discrimination); M.G.L. ¢. 151E (Business Discrimination); the Public Accommodations Law M.G.L. ¢. 272, § 92A; M.G.L. ¢. 272, §§ 98 and
98A, Massachusetts Constitution Article CXIV and M.G.L. c. 83, § 103; 47 USC § 255 (Telecommunication Act;

M.G.L. c. 149, § 105D, M.G.L. ¢, 151C, M.G.L. ¢. 272, §§ 924, 98 and 98A, and M.G.L. ¢. 111, § 199A, and Massachusetts Disabllity-
Based Non-Discrimination Standards For Executive Branch Entities, and related Standards and Guidance, authorized under

Massachusetts Executive Order or any disability-based protection arising from state or federal law or precedent. See also Massachusetts
Commission Against Discrimination (MCAD} and MCAD links and resources.

Small Business Purchasing Program (SBPP)
A Contractor may be ellgible to participate in the SBPP, pursuant to Executive Order 539, and M.G.L. ¢. 7 § 58 if so qualified.

Limitation of Liability

Contracts may not use the following limitation of iability language uniess approved by legal staff at the Office of the Comptroller or
Operational Services Divislon, and it may not be used if a Department Is utilizing the Commonwealth IT Terms and Conditions. The term
“other damages" In Section 11 of the Commonwealth Terms and Conditlons, “Indemnification,” shall include, but shall not be limited to, the
reasonable costs the Commonwealth incurs to repair, return, replace or seek cover (purchase comparable substitute commodities and
services) under a Contract. "Other damages” shall not include damages to the Commonwealth as a result of third-party claims, provided, that
this in no way limits the Commonwealth’s right of recovery for personal Injury or property damages or patent and copyright infringement under
Section 1r the Commonwealth's ability to join the contractor as a third-party defendant. Further, the term “other damages” shall notinclude,
and In ho event shall the contractor be liable for, damages for the Commonwealth's use of contractor provided products or services, loss of
Commonwealth records, or data {or other Intangible property), loss of use of equipment, lost revenue, lost savings or lost profits of the
Commonwealth. In no event shall “other damages" exceed the greater of $100,000, or two times the value of the product or service (as
defined in the Contract scope of work) that s the subject of the clalm. Section 11 sels forth fhe Contractor's entire liability under a Conlract,
Nothing in this section shal} limit the Commonwealth’s ability to negotiate higher limitations of llabllity in a particular Contract, provided that
any such limitation must specifically reference Section 11 of the Commonwealth Terms and Conditions. In the event the limitation of Hability
conflicts with auditing standards which mandate that there can be no cap of damages, the limitation shall be considered walved for that audit
engagement. The terms in this Clarification may not be modified.

Northern Ireland Certification

Pursuant to M.G.L, ¢. 7. § 22C, for state agencles, state authorities, the state House of Representatives or the state Senate, by signing this
Confract the Contractor certifies that It does not employ ten or more employees in an office or other faclity In Northem ireland or if the
Contractor employs ten or more employees In an office or other facility located in Northern Ireland the Contractor certifies that It does not
discriminate in employment, compensation, or the terms, conditions and privileges of employment on account of religious or political belief, and
certifies that it promotes religious tolerance within the work place, and the eradication of any manifestations of religious and other illegal
discrimination; and the Coniractor Is not engaged in the manufacture, distribution or sale of firearms, munitions, including rubber or plastic
bullets, tear gas, armored vehicles or military aircraft for use or deployment in any activity in Northern freland.

Pandemic, Disaster or Emergency Performance

In the event of a serious emergency, pandemic or disaster outside the control of the Department, the Department may negotiate emergency
performance from the Contractor to address the immediate needs of the Commonwealth aven if not contemplated under the original Contract
or procurement. Payments are subject to appropriation and other payment terms.
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Attornsys

Attorneys or firms providing legal services or representing Commonwealth Departrments may be subject to M.G.L, ¢. 30, § 65, and if providing
litigation setvices must be approved by the Office of the Attomey General 1o appear on behalf of a Depariment, and shall have a continuing
obligation to notify the Commonweaith of any conflicts of interest arising under the Contract.

Subcontractor Performance

The Contractor certifies full responsbility for Contract performance, including subcontractors, and that comparable Contract terms will be
Included In subcontracts, and ihat the Department will not be required to directly or indirectly manage
subcontractors or have any payment obligations to subcontractors.

initials'/ ﬁ 0

19
OGR Sub-Grant Conditions updated October 1, 2025,

Page 174 of 245




EXECUTIVE ORDERS CTR Updated 11/01/2024

For covered Executive Depariments, the Coniractor certifies compllance with applicable Massachusetts Executive Orders including, but not
limited to, the specific orders listed below. A breach during the period of a Contract may be considered a material breach and subject Contractor
to appropriate monetary or Contract sanctions,

Executive Order 481, Prohibiting the Use of Undocumented Workers on State Contracts

For all state agencles in the Executive Branch, including all execulive offices, boards, commissions, agencies, Departments, divisions, councils,
bureaus, and offices, now existing and hereafter established, by signing this Contract the Contractor certifies under the palns and penalties of
perjury that they shall not knowingly use undocumented workers in connection with the performance of this Contract; that, pursuant to federal
requirements, they shall verify the Immigration status of workers assigned to a Contract without engaging In unlawiful discrimination; and shall
not knowingly or recklessly alter, falsify, or accept altered or falsified documents from any such worker.

Executive Order 130, Anti-Boycott

The Confractor warrants, represents and agrees that during the time this Contract is in effect, neither it nor any affiliated company, as hereafter
defined, participates In or coopsrates with an international boycott (See IRC § 999(b}(3)-(4), and IRS Audit Guidelines Boycotis) or engages In
conduct declared to be unlawful by M.G.L. ¢. 151E. § 2, Ifthere Is a breach In the

warranty, representation, and agreement contained in this paragraph, without limiting such other rights as it may have, the

Commonwealth may rescind this Contract. As used herein, an affiliated company shall be a business entity of which at least 51% of the
ownership interests are directiy or indirectly owned by the Contractor or by a person or persons or business entity or entities directly or
indirectly owning at least 51% of the ownership interests of the Contractor, or which directly or indirectly owns at least 51% of the ownership
interests of the Contracior.

Executive Order 348. Hiring of State Employees By State Contractors

Contractor certifies compliance with both the conflict of interest law, including M.G.L. c. 268A, § 5(f) and this Order, which includes limitations
regarding the hiring of state employees by private companies contracting with the Commonwealth. A privatization contract shall be deemed to
include a specific prohibition against the hiring at any fime during the ferm of Contract, and for any pesition in the Contractor's company, of a
state management employee who is, was, or will be Involved In the preparation of the RFP, the negotiations leading to the awarding of the
Contract, the decislon to award the Contract, andfor the supervision or oversight of performance under the Contract.

Executive Order 444, Disclosure of Family Relationships With Other State Employees

Each person applying for employment (including Contract work) within the Executive Branch under the Governor must disclose in writing the
names of all immediate family as well as persons related to immediate family by marrlage who serve as employees or elected officlals of the
Commonwealth, All disclosures made by applicants hired by the Executive Branch under the Govemor shall be made available for public
Inspection to the extent permissible by law by the offictal with whom such disclosure has been filed. Executive Orders 592 and 599, Executive
Qrder 592 (Advancing Workiorce Diversity, Inclusion, Equal Opportunity, Non- Discrimination, and Affirmative Action), Executive Order 539
(Reaffirming Programs to Ensure Diversity, Equity, and Inclusion for Diverse and Small Massachusetts Businesses in State Procurement and
Contracting, Alt programs, activities, and services provided, performed, licensed, chartered, funded, regulated, or contracted for by the state
shall be conducted without untawful discrimination based on race, color, ags, gender, ethnicity, sexual orientation, gender identity or
expression, religion, creed, ancestry, national origin, disability, veteran's status (including Vietnam-era veterans), or background. The Contractor
and any subcontractors may not engage in discriminatory employment practices. The Contractor certifies compliance with applicable federal
and state laws, rules, and regulations governing fair labor and employment practices. The Contractor also commits to purchase supplies and
services from certified minority, women, veteran, service- disabled veteran, LGBT or disability-owned businesses, small businesses, or
businesses owned by socially or economically disadvantaged persons; and Contractor commits to comply with any Applicable Department
contractual requirements pertaining to the employment of persons with disabllities pursuant to M.G.L. ¢. 7 § 61(u}. These provisions shall be
enforced through the contracting Department, the Operational Services Division, and/or the Massachusetts Commission Against Discrimination.
Any breach shall be regarded as a materlal breach of the contract that may subject the contractor to

appropriate sanction,
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Addendum 4: Federal Guidelines on Equipment

Below are the guidelines on equipment found in the Federal Uniform Administrative Requirements for Grants document,

§200.313 Equipment. hittns:/www.ecfr.povicurrent/title-2/section-200,313

Title. Title to equipment acquired under the Federal award will vest upon acquisition in the recipient or subrecipient
subject to the conditions of this section. This title must be a conditional title unless a Federal statute specifically
authorizes the Federal agency to vest title in the recipient or subrecipient without further responsibility to the Federal
Government (and the Federal agency elects to do s0). A conditional title means a clear title is withheld by the Federal
agency until conditions and requirements specified in the terms and conditions of a Federal award have been fulfilled.
Title for equipment vested in a recipient or subrecipient is subject to the following conditions:

(1) Use the equipment for the authorized purposes of the project during the period of performance or until the
property is no longer needed for the purposes of the project.

(2) While the equipment is being used for the originally authorized purpose, the recipient or subrecipient must not
dispose of or encumber its title or other interests without the approval of the Federal agency or pass-through entity.

(3) Use and dispose of the property in accordance with paragraphs (b), (c), and (g} of this section.

(b) General, A State must use, manage and dispose of equipment acquired under a Federal award in accordance with
State laws and procedures. Indian Tribes must use, manage, and dispose of equipment acquired under a Federal award
in accordance with tribal laws and procedures. If such laws and procedures do not exist, Indian Tribes must follow the
guidance in this section. Other recipients and subrecipients, including subrecipients of a State or Indian Tribe, must
follow paragraphs (c¢) through {¢) of this section,

(c) Use.

(1) The recipient or subrecipient must use equipment for the project or program for which it was acquired and for as
long as needed, whether or not the project or program continues to be supported by the Federal award. The recipient
or subrecipient must not encumber the equipment without prior approval of the Federal agency or pass-through
entity. The Federal agency may require the submission of the applicable common forms for reporting on equipment,
When no longer needed for the original project or program, the equipment may be used in other activities in the
following order of priority:

(i) Activities under other Federal awards from the Federal agency that funded the original program or project; then

(ii) Activities under Federal awards from other Federal agencies. These activities include consolidated equipment
for information technology systems.

(2) During the time that equipment is used on the project or program for which it was acquired, the recipient or
subrecipient must also make the equipment available for use on other programs or projects supported by the Federal
Government, provided that such use will not interfere with the purpose for which it was originally acquired. First
preference for other use of the equipment must be given to other programs or projects supported by the Federal
agency that financed the equipment. Second preference must be given to programs or projects under Federal awards
from other Federal agencies. Use for non-federally funded projects is also permissible, provided such use will not
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interfere with the purpose for which it was originally acquired. The recipient or subrecipient should consider
charging user fees as appropriate,

(3) Notwithstanding the encouragement in § 200,307 to earn program income, the recipient or subrecipient must not
use equipment acquired with the Federal award to provide services for a fee that is less than a private company would
charge for similar services unless specifically authorized by Federal statute. This restriction is effective as long as the
Federal Government retains an interest in the equipment,

(4) When acquiring replacement equipment, the recipient or subrecipient may either trade-in or sell the equipment
and use the proceeds to offset the cost of the replacement equipment.

(d) Management requirements. Regardless of whether equipment is acquired in part or its entirety under the Federal
awazrd, the recipient or subrecipient must manage equipment (including replacement equipment) utilizing procedures
that meet the following requirements:

(1) Property records must include a description of the property, a serial number or another identification number, the
source of funding for the property (including the FAIN), the title holder, the acquisition date, the cost of the property,
the percentage of the Federal agency contribution towards the original purchase, the location, use and condition of
the property, and any disposition data including the date of disposal and sale price of the property. The recipient and
subrecipient are responsible for maintaining and updating property records when there is a change in the status of the

property.

(2) A physical inventory of the property must be conducted, and the results must be reconciled with the property
records at least once every two years,

(3) A control system must be in place to ensure safeguards for preventing property loss, damage, or theft. Any loss,
damage, or theft of equipment must be investigated. The recipient or subrecipient must notify the Federal agency or
pass-through entity of any loss, damage, or theft of equipment that will have an impact on the program.

(4) Regular maintenance procedures must be in place to ensure the property is in proper working condition.

(5) If the recipient ot subrecipient is authorized or required to sell the property, proper sales procedures must be in
place to ensure the highest possible return.

(e) Disposition. When equipment acquired under a Federal award is no longer needed for the original project, program,
or for other activities currently or previously supported by a federal agency, the recipient or subrecipient must request
disposition instructions from the Federal agency or pass-through entity if required by the terms and conditions of the
Federal award. Disposition of the equipment will be made as follows, in accordance with Federal agency or pass-
through entity disposition instructions:

(1) Equipment with a current fair market value of $10,000 or less (per unit) may be retained, sold, or otherwise
disposed of with no further responsibility to the Federal agency or pass-through entity.

(2) Bxcept as provided in § 200.312(b), or if the Federal agency or pass-through entity fails to provide requested
disposition instructions within 120 days, items of equipment with a current fair market value in excess of $10,000
(per-unit) may be retained or sold by the recipient or subrecipient. However, the Federal agency is entitled to an
amount calculated by multiplying the percentage of the Federal agency's contribution towards the original purchase
by the current market value or proceeds from the sale. If the equipment is sold, the Federal agency or pass-through
entity may permit the recipient or subrecipient to retain, from the Federal share, $1,000 of the proceeds to cover
expenses associated with the selling and handling of the equipment.
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(3) The recipient or subrecipient may transfer title to the property to the Federal Government or to an eligible third
party provided that the recipient or subrecipient must be entitled to compensation for its attributable percentage of the
current fair market value of the property.

(4) In cases where a recipient or subrecipient fails to take appropriate disposition actions, the Federal agency or pass-
through entity may direct the recipient or subrecipient to take disposition actions.

() Equipment retention. When included in the terms and conditions of the Federal award, the Federal agency may
permit the recipient to retain equipment or authorize a pass-through entity to permit the subrecipient to retain
equipment, with no further obligation to the Federal Government unless prohibited by Federal statute or regulation.

Initials: \ g’/%
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Addendum 5: Federal Grant Stream Specific Conditions

XI  Special Conditions Inserted Below.

1 NA.
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~ Award Conditions

This award is offered subject to the conditions or limitations set forth in the Award Information, Project
Information, Financial Information, and Award Conditions.

=1

Compliance with general appropriations-law restrictions on the use of federal funds (FY 2022)

The recipient, and any subrecipient ("subgrantee"} at any tier, must comply with all applicable restrictions on
the use of federal funds set out in federal appropriations statutes, Pertinent restrictions, including from
various "general provisions" in the Consolidated Approptiations Act, 2022, are set out at
https://ojp.goviunding/Explore/FY22AppropriationsRestrictions.htm, and are Incorporated by reference here.

Should a question arise as {o whether a particular use of federal funds by a recipient {or a subrecipient)

would or might fall within the scope of an appropriations-law restriction, the recipient is to contact OJP for
guidance, and may not proceed without the express prior written approval of OJP.
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Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part 200, as
adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the "Part 200 Uniform Requirements")
apply to this FY 2022 award from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 28, 2014. If this FY 2022
award supplements funds previously awarded by OJP under the same award number (e.g., funds awarded
during or before December 2014), the Part 200 Uniform Requirements apply with respect to all funds under
that award number (regardless of the award date, and regardless of whether derived from the initial award
or a supplemental award) that are obligated on or after the acceptance date of this FY 2022 award.

For more information and resources on the Part 200 Uniform Requirements as they relate to OJP awards
and subawards ("subgrants"), see the OJP website at
https://ojp.goviunding/Part200UniformRequirements.htm.

Record retention and access: Records pertinent to the award that the recipient (and any subreciplent
("subgrantee") at any tier) must retain - typically for a period of 3 years from the date of submission of the
final expenditure report (SF 425), unless a different retention period applies -- and to which the recipient
{and any subrecipient ("subgrantee"} at any tier) must provide access, include performance measurement
information, In addition to the financial records, supporting documents, statistical records, and other
pertinent records indicated at 2 C.F.R. 200.334.

In the event that an award-related question arises from documents or other materials prepared or distributed
by OJP that may appear to conflict with, or differ in some way from, the provisions of the Part 200 Uniform
Requirements, the recipient is to contact OJP promptly for clarification,

=3

Requirement to report actual or imminent breach of personally identifiable information (Pll)

The recipient (and any "subrecipient" at any tier) must have written procedures in place to respond in the
event of an actual or imminent "breach” (OMB M-17-12) if It (or a subrecipient) -- (1) creates, collects, uses,
processes, stores, maintains, disseminates, discloses, or disposes of "Personally Identifiable information
(PI)" (2 CFR 200.1) within the scope of an OJP grant-funded program or activity, or (2) uses or operates a
"Federal information system" (OMB Circular A-130). The recipient's breach procedures must include a
requirement to report actual or imminent breach of Pll to an OJP Program Manager no later than 24 hours
after an occurrence of an actual breach, or the detection of an Iimminent breach.

="

OJP Training Guiding Principles

Any training or fraining materials that the reciplent -- or any subrecipient ("subgrantee®) at any tier --
develops or delivers with OJP award funds must adhere to the OJP Training Guiding Principles for Grantess
and Subgrantees, available at https://www.ojp.govifunding/implement/training-gulding-principles-grantees-
and-subgrantees. _

=5

Required training for Grant Award Administrator and Financial Manager

The Grant Award Administrator and all Financial Managers for this award must have successfully completed
an "OJP financial management and grant administration training" by 120 days after the date of the
recipient's acceptance of the award. Successful completion of such a training on or after October 15, 2020,
will satisfy this condition,

in the event that either the Grant Award Administrator or a Financlal Manager for this award changes during
the period of performance, the new Grant Award Administrator or Financial Manager must have successfully
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completed an "OJP financial management and grant administration training” by 120 calendar days after the
date the Entity Administrator enters updated Grant Award Administrator or Financial Manager information in
JustGrants. Successful completion of such a tralning on or after January 1, 2020, will satisfy this condition.

A list of OJP trainings that OJP will consider "OJP financial management and grant administration training®
for purposes of this condition is avaliable at hitps:/iwww.ojp.govitraining/fmts.htm. All trainings that satisfy
this condition include a session on grant fraud prevention and detection.

The recipient should anticipate that OJP will immediately withhold ("freeze") award funds if the recipient fails
to comply with this condition. The reciplent's failure to comply also may lead OJP to Impose additional
appropriate conditions on this award,

e

Effect of failure to address audit issues

The reciplent understands and agrees that the DOJ awarding agency (OJP or OVW, as appropriate) may
withhold award funds, or may Impose other related requirements, if (as determined by the DOJ awarding
agency) the reciplent does not satisfactorily and promptly address outstanding issues from audits required
by the Part 200 Uniform Requirements (or by the terms of this award), or other outstanding Issues that arise
in connection with audits, investigations, or reviews of DOJ awards,

=1

Requirements of the award; remedies for non-compliance or for materlally false statements

The conditions of this award are material requirements of the award. Compliance with any assurances or
certifications submitted by or on behalf of the recipient that relate to conduct during the period of
performance also is a material requirement of this award.

Limited Exceptions. In certain special circumstances, the U.S. Department of Justice ("DOJ") may determine
that it will not enforce, or enforce only in part, one or more requirements otherwise applicable to the award.
Any such exceptions regarding enforcement, including any such exceptions made during the period of
performance, are {or will be during the period of performance) set out through the Office of Justice Programs
("OJP") webpage entitled "Legal Notices: Special circumstances as to particular award conditions"
(olp.govifunding/Explore/LegalNotices-AwardReqts.htm), and incorporated by reference into the award.

By signing and accepting this award on behalf of the recipient, the authorized recipient official accepts all
materlal requirements of the award, and specifically adopts, as if personally executed by the authorized
reciplent official, all assurances or certifications submitted by or on behalf of the recipient that relate to
conduct during the period of performance.

Fallure to comply with one or more award requirements -- whether a condition set out in full below, a
condition incorporated by reference below, or an assurance or certification related to conduct during the
award period ~- may result in OJP taking appropriate action with respect to the recipient and the award.
Among other things, the OJP may withhold award funds, disallow costs, or suspend or terminate the award.
DOJ, including OJP, also may take other legal action as appropriate.

Any materially false, fictitious, or fraudulent statement to the federal government related to this award (or
concealment or omission of a material fact) may be the subject of criminal prosecution {including under 18
U.S.C. 1001 and/or 1621, and/or 34 U.8.C. 10271-10273), and also may lead to impasition of civil penalties
and administrative remedies for false claims or otherwise (including under 31 U.8.C. 3728-3730 and 3801-
3812).

Should any provision of a requirement of this award be held to be invalid or unenforceable by its terms, that
provision shall first be applied with a limited construction so as to give it the maximum effect permitted by
law. Should it be held, instead, that the provision Is utterly invalid or -unenforceable, such provision shail be
deemed severable from this award.
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Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 38

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
of 28_ C.F.R. Part 38 (as may be applicable from time to time), specifically including any applicable
requirements regarding written notice to program beneficiaries and prospective program beneficiaries.

Currently, among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms of discrimination
on the basis of religion, a religious belief, a refusal to hold a religious belief, or refusal to attend or participate
in a religious practice. Part 38, currently, also sets out rules and requirements that pertain to recipient and
subrecipient ("subgrantee") organlzations that engage In or conduct explicitly religious activities, as well as
rules and requirements that pertain to reciplents and subrecipients that are faith-based or religious
organizations.

The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal Regulations (currently
accessible at https:/fwww.ecfr.govicgl-bin/ECFR?page=browse), by browsing to Title 28-Judicial
Administration, Chapter 1, Part 38, under e-CFR "current” data. , -

="

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 42

The reciplent, and any subrecipient ("subgrantee") at any tier, must comply with ail applicable requirements
of 28 C.F.R. Part 42, specifically including any applicable requirements in Subpart E of 28 C.F.R. Part 42
that relate to an equal employment opportunity program.

E10

Compliance with DOJ regutations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 54

The reciplent, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
of 28 C.F.R. Part 54, which relates to nondiscrimination on the basis of sex in certaln "education programs.”

=11

Compliance with 41 U.S.C. 4742 (including prohibitions on reprisal; notice to smployees)

The reciplent {and any subreciplent at any tler) must comply with, and is subject to, all applicable provisions
of 41 U.S.C. 4712, including all applicable provisions that prohibit, under specified circumstances,
discrimination against an employee as reprisal for the employee's disclosure of information related to gross
mismanagement of a federal grant, a gross waste of federal funds, an abuse of authority relating to a federal
grant, a substantial and specific danger to public health or safety, or a violation of law, rule, or regulation
related to a federal grant.

The reciplent also must inform its employess, In writing (and in the predominant native language of the
workforce), of empioyee rights and remedies under 41 U.8.C. 4712,

Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to this award, the recipient
is fo contact the DOJ awarding agency (OJP or OVW, as appropriate) for guidance.

="}

Compliance with applicable rules regarding approval, planning, and reporting of conferances, meetings,
trainings, and other events

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicabie laws,

regulations, poficies, and official DOJ guidance (including specific cost limits, prior approval and reporting
requirements, where applicable) governing the use of federal funds for expenses related to confarences (as
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that term is defined by DOJ), including the provision of food and/or beverages at such conferences, and
costs of attendance at stich conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable to this award appears in

the DOJ Grants Financial Guide (currently, as section 3.10 of "Postaward Reguirements” in the "DOJ Grants
Financial Guide").

Requirement for data on performance and effectiveness under the award

The recipient must collect and maintain data that measure the performance and effectiveness of work under
this award. The data must be provided to OJP in the manner {Including within the timeframes) specified by
OJP in the program solicitation or other applicable written guidance. Data collection supports compliance
with the Government Performance and Results Act (GPRA) and the GPRA Modernization Act of 2010, and
other applicable laws.

="V

Requirements related to "de minimis" indirect cost rate

A recipient that is eligible under the Part 200 Uniform Requirements and other applicable law to use the "de
minimis" indirect cost rate described In 2 C.F.R. 200.414(f), and that elects to use the "de minimis" indirect
cost rate, must advise OJP in writing of both its eligibility and its election, and must comply with all
associated requirements in the Part 200 Uniform Requirements. The "de minimis" rate may be applied only
to modified total direct costs (MTDC) as defined by the Part 200 Uniform Requirements.

Determination of suitability to interact with participating minors

SCOPE. This condition applies to this award if it is indicated -- In the application for the award {as approved
by DOJ){or in the application for any subaward, at any tier), the DOJ funding announcement (solicitation), or
an associated federal statute -- that a purpose of some or all of the activities to be carried out under the
award (whether by the recipient, or a subrecipient at any tier) is to benefit a set of individuals under 18 years
of age.

The recipient, and any subreciplent at any tier, must make determinations of suitability before certain
individuals may interact with participating minors. This requirement applies regardless of an individual's
employment status.

The details of this requirement are posted on the OJP web site at https://ojp.govifunding/Explore/Interact-
Minors.htm (Award condition: Determination of suitability required, in advance, for certain individuals who
may interact with participating minors), and are incorporated by reference here.

Be
Requirement to disclose whether recipient is designated "high risk" by a federal grant-making agency
outside of DOJ

If the recipient Is designated "high risk" by a federal grani-making agency outside of DOJ, currently or at any
time during the course of the period of performance under this award, the recipient must disclose that fact
and certain refated information to OJP by emall at OJP.ComplianceReporting@ojp.usdoj.gov. For purposes
of this disclosure, high risk includes any status under which a federal awarding agency provides additional
oversight due to the recipient's past performance, or other programmatic or financlal concerns with the
recipient. The recipient's disclosure must include the following: 1. The federal awarding agency that
currently designates the reciplent high rigk, 2. The date the reciplent was designated high risk, 3. The high-
risk point of contact at that federal awarding agency (name, phone number, and emall address), and 4. The
reasons for the high-risk status, as set out by the federal awarding agency.
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Compliance with DOJ Grants Financial Guide

References to the DOJ Grants Financlal Guide are to the DOJ Grants Financial Guide as posted on the OJP
website (currently, the "DOJ Grants Financlal Guide” available at

https://ojp.govifinancialguide/DOJ/index.htm), including any updated version that may be posted during the
perlod of performance. The recipfent agrees to comply with the DOJ Grants Financial Guide.

=T

Encouragement of policies to ban text messaging while driving

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74

Fed. Reg. 51225 (October 1, 2009}, DOJ encourages recipients and subreciplents ("subgrantees") to adopt :
and enforce policies banning employees from text messaging while driving any vehicle during the course of
performing work funded by this award, and to establish workplace safety policies and conduct education,
awareness, and other outreach to decrease crashes caused by distracted drivers. j

=TT

Potential imposition of additional requirements
The recipient agrees to comply with any additional requirements that may be Imposed by the DOJ awarding

agency (OJP or OVW, as appropriate) during the period of performance for this award, if the recipient is
desighated as "high-risk” for purposes of the DOJ high-risk grantee list.

20

Employment eligibility verification for hiring under the award

1. The recipient (and any subrecipient at any tier) must--

A. Ensure that, as part of the hiring process for any position within the United States that s or will be funded
(in whole or in part) with award funds, the reciplent {or any subrecipient) properly verifies the employment
eligibility of the individual who is being hired, consistent with the provisions of 8 U.S.C. 1324a(a)(1).

B. Notify all persons associated with the recipient (or any subrecipient) who are or will be involved in
activities under this award of both--

(1) this award requirement for verification of employment eligibility, and

(2) the associated provisions in 8 U.S.C. 1324a(a)(1) that, generally speaking, make it unlawful, in the
United States, to hire (or recruit for employment) certain aliens.

C. Provide training (to the extent necessary) to those persons required by this condition to be notified of the
award requirement for employment eligibliity verification and of the associated provisions of 8 U.S.C.
1324a(a)(1).

D. As part of the recordkeeping for the award (Including pursuant to the Part 200 Uniform Requirements),
maintain records of all employment eligibility verifications pertinent to compliance with this award condition
in accordance with Form |- record retention requirements, as well as records of all pertinent notifications
and frainings.

2. Monitoring

The reciplent's monitoring responsibilities include monitoring of subrecipient compliance with this condition.

3. Allowable costs
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To the extent that such costs are not reimbursed under any other federal program, award funds may be
obligated for the reasonable, necessary, and allocable costs (if any) of actions designed to ensure
compliance with this condition.

4. Rules of construction

A. Staff Involved In the hiring process

For purposes of this condition, persons "who are or will be involved in activities under this award" specifically
includes (without limitation) any and all recipient (or any subrecipient) officials or other staff who are or will
be in;oflved in the hirlng process with respect to a position that Is or wiill be funded (in whole or in part) with
award funds.

B. Employment eligibility confirmation with E-Verify

For purposes of satisfying the requirement of this condition regarding verification of employment ellgibility,
the reciplent (or any subrecipient) may choose to participate in, and use, E-Verify (www.e-verify.gov),
provided an appropriate person authorized to act on behalf of the reciplent (or subrecipient) uses E-Verify
{and follows the proper E-Verify procedures, including in the event of a "Tentative Nonconfirmation” or a
“Final Nonconfirmation") to confirm employment eligibility for each hiring for a position in the United States
that is or will be funded (in whole or In part) with award funds.

C. "United States" specifically Includes the District of Columbia, Puerto Rico, Guam, the Virgin Islands of the
United States, and the Commonwealth of the Northern Mariana Islands.

D. Nothing in this condition shall be understood to authorize or require any recipient, any subrecipient at any
tier, or any person or other entity, to violate any federal law, Including any applicable civil rights or
nandiscrimination law.

E. Nothing in this condition, including In paragraph 4.B., shall be understood to relieve any reciplient, any
subrecipient at any tler, or any person or other entity, of any obligation otherwise imposed by law, including 8
U.8.C. 1324a(a)(1).

Questions about E-Verify should be directed to DHS. For more information about E-Verify visit the E-Verify
website (https://iwww.e-verify.gov/) or emalil E-Verify at E-Verify@dhs.gov. E-Verify employer agents can
email E-Verify at E-VerifyEmployerAgent@dhs.gov.

Questions about the meaning or scope of this condition should be directed to OJP, before award
acceptance.

=21

Restrictions and certifications regarding non-disclosure agreements and related matters

No reciplent or subreciplent ("subgrantee") under this award, or entity that receives a procurement contract
or subcontract with any funds under this award, may require any employee or contractor to sign an Internal
confidentiality agreement or statement that prohibits or otherwise restricts, or purports to prohiblt or restrict,
the reporting (in accordance with law) of waste, fraud, or abuse to an investigative or law enforcement
representative of a federal department or agency authorized to receive such information.

The foregoing is not intended, and shall not be understood by the agency making this award, fo contravene
requirements applicable to Standard Form 312 (which relates to classified information), Form 4414 (which
relates to sensitive compartmented Information), or any other form issued by a federal department or agency
governing the nondisclosure of classifled information.

1. In accepting this award, the recipient--
a, represents that It neither requires nor has required Infernal confldentiality agreements or statements from

empioyees or contractors that currently prohibit or otherwise currently restrict (or purport to prohibit or
restrict) employees or contractors from reporting waste, fraud, or abuse as described above; and
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b. certifies that, if it learns or is notified that It is or has been requiring its employees or contractors to
execute agreements or statements that prohibit or otherwise restrict (or purport to prohibit or restrict),
reporting of waste, fraud, or abuse as described above, it will immediately stop any further obligations of
award funds, will provide prompt written notification to the federal agency making this award, and will
resume (or permit resumption of) such obligations only if expressly authorized to do so by that agency.

2, If the recipient does or is authorized under this award to make subawards ("subgrants"), procurement
contracts, or both--

a. it represents that—-

(1) it has determined that no other entity that the recipient's application proposes may or will receive award
funds (whether through a subaward ("subgrant"), procurement contract, or subcontract under a procurement
contract) elther requires or has required internal confidentiality agreements or statements from employees or
contractors that currently prohibit or otherwise currently restrict {or purport to prohibit or restrict) employees
or contractors from reporting waste, fraud, or abuse as described above; and

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this
representation; and

b. it certifies that, if it learns or Is notified that any subreciplent, contractor, or subcontractor entity that
receives funds under this award is or has been requiring its employees or contractors to execute
agreements or statemenis that prohibit or otherwise restrict (or purport to prohibit or restrict), reporting of
waste, fraud, or abuse as described above, it will immediately stop any further obligations of award funds to
or by that entity, will provide prompt written notification to the federal agency making this award, and will
resume {or permit resumption of} such obligations only if expressly authorized to do so by that agency.

Reclassification of various statutory provisions to a new Title 34 of the United States Code

On September 1, 2017, varlous statutory provisions previously codified elsewhere In the U.S, Code were
editorially reclassifled (that Is, moved and renumbered) to a new Title 34, entitied "Crime Control and Law
Enforcement.” The reclassification encompassed a number of statutory provisions pertinent to OJP awards
(that Is, OJP grants and cooperative agreements), including many provisions previously codified in Title 42
of the U.S. Code.

Effective as of September 1, 2017, any reference in this award document o a statutory provision that has
been reclassified to the new Title 34 of the U.S. Code Is to be read as a reference to that statutory provision
as reclassified to Title 34. This rule of construction specifically includes references set out in award
conditions, references set out in materlal incorporated by reference through award conditions, and
references set out in other award requirements.

All subawards ("subgranis") must have specific federal authorization

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
for authorization of any subaward. This condition applies to agreements that -- for purposes of federal grants
administrative requirements -- OJP considers a "subaward" (and therefore does not consider a procurement
"contract").

The detalls of the requirement for authorization of any subaward are posted on the OJP web site at
https://ojp.govifunding/Explore/SubawardAuthorization.htm (Award condition: All subawards ("subgrants")
must have specific federal authorization), and are incorporated by reference here.

=7
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Requirements related to System for Award Management and Unliversal identifler Requirements

The reciptent must comply with applicable requirements regarding the System for Award Management
(SAM), currently accessible at hitps://www.sam.gov/. This Includes applicable requirements regarding
registration with SAM, as well as maintaining the currency of information in SAM.

The recipient also must comply with applicable restrictions on subawards ("subgrants") to first-tier
subreciplents (first-tier "subgrantees"}, including restrictions on subawards to entities that do not acquire and
provide (to the reciplent) the unique entity identifier required for SAM registration.

The details of the reciplent's obligations related to SAM and to unique entity Identiflers are posted on the
OJP web site at hitps:/fojp.govifunding/Explore/SAM.htm (Award condition: System for Award Management
(SAM) and Universal ldentifler Requirements), and are Incorporated by reference here.

This condition does not apply to an award to an individual who received the award as a natural person (i.e.,
unrelated to any business or non-profit organization that he or she may own or operate in his or her name).

H2s

Restrictions on "lobbying”

In general, as a matter of federal law, federal funds awarded by OJP may not be used by the recipient, or
any subrecipient ("subgrantee") at any tier, either directly or indirectly, to support or oppose the enactment,
repeal, modification, or adoption of any law, regulation, or policy, at any level of government. See 18 U.8.C.
1913. (There may be exceptions If an applicable federal statute specifically authorizes certain activities that
otherwise would be barred by law.}

Another federal law generally prohibits federal funds awarded by OJP from being used by the recipient, or
any subreciplent at any tier, to pay any person to influsnce (or attempt to influence) a federal agency, a
Member of Congress, or Congress (or an official or employee of any of them) with respect to the awarding of
a federal grant or cooperative agreement, subgrant, contract, subcontract, or loan, or with respect to actions
such as renewing, extending, or modifying any such award. See 31 U.S.C. 1352. Certain exceptions to this
law apply, including an exception that applies to Indian tribes and tribal organizations.

Should any question arise as to whether a particular use of federal funds by a recipient {or subrecipient)
would or might fall within the scope of these prohibitions, the recipient is to contact OJP for guidance, and
may not proceed without the express prior written approval of OJP.

=/}

Specific post-award approval required to use a noncompetitive approach in any procurement contract that
would exceed $250,000

The reciplent, and any subreciplent ("subgrantee") at any tier, must comply with all applicable requirements
to obtain specific advance approval to use a noncompetitive approach in any procurement contract that
would exceed the Simplified Acquisition Threshold {currently, $260,000). This condition applies to
agresments that - for purposes of federal grants administrative requirements -- OJP conglders a
procurement "contract” (and therefore does not consider a subaward).

The details of the requirement for advance approval to use a noncompetitive approach in a procurement
contract under an OJP award are posted on the OJP web site at
hitps:/fojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award condition: Specific post-award
approval required to use a noncompetitive approach in a procurement contract (if contract would exceed
$250,000)), and are Incorporated by reference here.

=/

Requirements pertaining to prohibited conduct related to trafficking in persons {including reporting
requirements and OJP authority to terminate award)
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The reciplent, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
(including requirements to report allegations) pertaining to prohibited conduct reiated to the trafficking of
persons, whether on the part of recipients, subrecipients ("subgrantees"), or individuals defined {for
purposes of this condition) as "employees” of the recipient or of any subrecipient,

The details of the recipient's obligations related to prohibited conduct related to trafficking in persons are
posted on the OJP web site at https.//ojp.govifunding/Explore/ProhibitedConduct-Trafficking.him {Award
condition: Prohibited conduct by recipients and subrecipients related to trafficking In persons (including

reporting requirements and OJP authority o terminate award)), and are incorporated by reference here,

Ha28

Requirement to report potentially duplicative funding

if the reciplent currently has other active awards of federal funds, or If the recipient receives any other award
of federal funds during the period of performance for this award, the recipient promptly must determine
whether funds from any of those other federal awards have been, are belng, or are to be used (in whole or
in part) for one or more of the identical cost items for which funds are provided under this award. If so, the
reciplent must promptly notify the DOJ awarding agency (OJP or OVW, as appropriate) in writing of the
potential duplication, and, if so requested by the DOJ awarding agency, must seek a budget-modification or
ghange-of-project-scope Grant Award Modification (GAM) to eliminate any inappropriate duplication of
unding.

=1

Reporting potential fraud, waste, and abuse, and similar misconduct

The recipient, and any subrecipients ("subgrantees”) at any tier, must promptly refer to the DOJ Office of the
Inspector General (OIG) any credible evidence that a principal, employee, agent, subreciplent, contractor,
subcontractor, or other person has, in connection with funds under this award-- (1) submitted a claim that
violates the False Claims Act; or (2) committed a criminal or civif violation of laws pertaining to fraud, conflict
of interest, bribery, gratuity, or similar misconduct.

Potentlal fraud, waste, abuse, or misconduct involving or relating fo funds under this award should be
reported to the OIG by—(1) online submission accessible via the OIG webpage at
https://oig.justice.gov/hotline/contact-grants.htm (select "Submit Report Online"); (2) mail directed to: U.S.
Department of Justice, Office of the inspector General, Investigations Division, ATTN: Grantee Reporting,
950 Pennsylvania Ave., NW, Washington, DC 20530; and/or (3) by facsimile directed to the DOJ OIG
Investigations Divislon (Attn: Grantee Reporting) at (202) 616-9881 {fax).

Additional information is avalilable from the DOJ OIG website at https://oig.justice.gov/hotline.

The recipient agrees that no funds under this grant award (including via subcontract or subaward, at any
tier) may be used for unmanned aircraft systems (UAS), which includes unmanned aircraft vehicles (UAV),
or for any accompanying accessories to support UAS.

="

The recipient understands that, in accepting this award, the Authorized Representative declares and
certifies, among other things, that he or she possesses the requisite legal authority to accept the award on
behalf of the recipient enfity and, in so doing, accepts (or adopts) all material requirements that relate to
conduct throughout the period of performance under this award, The recipient further understands, and
agrees, that it will not assigh anyone to the role of Authorized Representative during the period of
performance under the award without first ensuring that the individual has the requisite legal authority.

H32
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The award recipient agrees to participate in a data collection process measuring program outputs and
outcomes. The data elements for this process will be outiined by the Office of Justice Programs.

=1t

The repipient agrees to cooperate with any assessments, national evaluation efforts, or information or data
colliection requests, including, but not limited to, the provision of any informatlon required for the assessment
or evaluation of any activities within this project.

=17

Protection of human research subjects

The recipient (and any subrecipient at any tier} must comply with the requirements of 28 C.F.R. Part 46 and
all OJP policies and procedures regarding the protection of human research subjects, including obtainment
of Institutional Review Board approval, If appropriate, and subject informed consent.

=L

Confidentiality of data

The reciplent (and any subreciplent at any tier) must comply with afl confidentiality requirements of 34
U.S.C. 10231 and 28 C.F.R. Part 22 that are applicable to collection, use, and revelation of data or
information. The recipient further agrees, as a condition of award approval, to submit a Privacy Certificate
that Is in accord with requirements of 28 C.F.R. Part 22 and, in particular, 28 C.F.R. 22.23.

=T

FFATA reporting: Subawards and executive compensation

The recipient must comply with applicable requirements to report first-tier subawards ("subgrants”) of
$30,000 or more and, In certain circumstances, to report the names and total compensatlon of the five most
highly compensated executives of the reclpient and first-tier subrecipients (first-tier "subgrantees”) of award
funds. The detalls of recipient obligations, which derive from the Federal Funding Accountability and
Transparency Act of 2008 (FFATA), are posted on the OJP web site at
https://ojp.gov/funding/Explore/FFATA.htm (Award condltion: Reporting Subawards and Executive
Compensation), and are incorporated by reference here.

This condition, including Its reporting requirement, does not apply to-- (1) an award of less than $30,000, or
(2) an award made to an Individual who received the award as a natural person (i.e., unrelated to any
business or non-profit organization that he or she may own or operate in his or her name).

The recipient agrees to submit to BJA for review and approvai any curricula, training materials, proposed
publications, reports, or any other written materials that will be published, including web-based materials and
web site content, through funds from this grant at least thirty (30) working days prior to the targeted
dissemination date, Any written, visual, or audio publications, with the exception of press releases, whether
published at the grantee's or government's expense, shall contain the following statements; "This project
was supported by Grant No. <AWARD_NUMBER> awarded by the Bureau of Justice Assistance. The
Bureau of Justice Assistance Is a component of the Department of Justice's Office of Justice Programs,
which also includes the Bureau of Justice Statistics, the National Institute of Justice, the Office of Juvenile
Justice and Delinquency Prevention, the Office for Victims of Crime, and the SMART Office. Points of view
or opinions in this document are those of the author and do not necessarily represent the official position or
policies of the U.S. Department of Justice." The current edition of the DOJ Grants Financial Guide provides
guldance on allowable printing and publication activities.
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=38

Verification and updating of recipient contact information

The recipient must verify its Grant Award Administrator, Financial Manager, and Authorized Representative
contact information in JustGrants, including telephone number and e-mall address. If any information is
incorrect or has changed, the award reciplent's Entity Administrator must make changes to contact ‘
Information through DIAMD. Instructions on how to update contact information in JustGrants can be found at
hitps:/fjusticegrants.usdoj.gov/training/training-entity-management.

Hag

Recipient understands and agrees that it must submit quarterly Federal Financlal Reports (SF-425) and
semi-annual performance reports through JustGrants (justgrants.usdoj.gov), and that it must submit
quarterly performance metrics reports through BJA's Performance Measurement Tool (PMT) website
(https:/ibjapmt.ojp.gov/}). For more detailed information on reporting and other requirements, refer to BJA's
website. Failure to submit required reports by established deadlines may result in the freezing of grant funds
and High Risk designation.

(="

Required attendance at BJA-sponsored events

The recipient (and its subrecipients at any tier) must participate in BJA-sponsored training events, technical
assistance events, or conferences held by BJA or its designees, upon BJA's request.

="t

The recipient agrees to comply with OJP grant monitoring guidelines, protocols, and procedures, and to
cooperate with BJA and OCFO on all grant monitoring requests, including requests related to desk reviews,
enhanced programmatic desk reviews, and/or site visits. The recipient agrees to provide to BJA and OCFO
all documentation necessary to complete monitoring tasks, including documentation related to any
subawards made under this award. Further, the recipient agrees to abide by reasonable deadlines set by
BJA and OCFO for providing the requested documents. Failure to cooperate with BJA's/fOCFO's grant
monitoring activities may result in sanctions affecting the recipient's DOJ awards, including, but not limited
to: withholdings and/for other restrictions on the reciplent's access to grant funds; referral to the Office of the
Inspector General for audit review; designation of the reciplent as a DOJ High Risk grantee; or termination
of an award(s).

=7

Copyright; Data rights

The recipient acknowledges that OJP reserves a royalty-free, non-exclusive, and irrevocable license to
reproduce, publish, or otherwise use, and authorize others to use (in whole or in part, including In
connection with derivative works), for Federal purposes: (1) any work subject to copyright developed under
an award or subaward (at any tier); and (2) any rights of copyright to which a recipient or subrecipient (at
any tier) purchases ownership with Federal support.

The reciplent acknowledges that OJP has the right to (1) obtain, reproduce, publish, or otherwise use the
data first produced under any such award or subaward; and (2) authorize others to receive, reproduce,
publish, or otherwise use such data for Federal purposes. "Data" includes data as defined in Federal
Acquisition Regulation (FAR) provision 52.227-14 (Rights in Data - General).

it is the responsibility of the recipient (and of each subrecipient (at any tler), if applicable) to ensure that the
provisions of this condition are included in any subaward (at any tier) under this award.

The recipient has the responsibility to obtain from subrecipients, contractors, and subcontractors (if any) all

rights and data necessary to fulfill the recipient's obligations to the Government under this award. if a
proposed subrecipient, contractor, or subconiractor refuses to accept terms affording the Government such
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rights, the recipient shall promptly bring such refusal to the attention of the OJP program manager for the

award and not proceed with the agreement in question without further authorization from the OJP program
office.

=Tk

Any Web site that Is funded in whole or in part under this award must include the following statement on the
home page, on all major entry pages {l.e., pages (exclusive of documents) whose primary purpose is to
navigate the user to interior content), and on any pages from which a visitor may access or use a Web-
based service, including any pages that provide resulis or outputs from the service: "This Web site is funded
in whotle or in part through a grant from the Bureau of Justice Assistance, Office of Justice Programs, U.8.
Department of Justice. Neither the U.S. Department of Justice nor any of its components operats, control,
are responsible for, or necessarily endorse, this Web site {including, without iimitation, its content, technical
Infrastructure, and policies, and any services or fools provided)." The full text of the foregoing statement
must be clearly visible on the home page. On other pages, the statement may be included through a link,
entitled "Notlce of Federal Funding and Federal Disclaimer," to the full text of the statement.

="V

Applicanis must certify that Limited English Proflciency persons have meaningful access to the services
under this program(s). National origin discrimination includes discrimination on the basis of limited English
profliclency (LEP). To ensure compilance with Title VI and the Safe Streets Act, reciplents are required to
take reasonable steps to ensure that LEP persons have meaningful access to their programs, Meaningful
access may entail providing language assistance services, including oral and written transiation when
necessary. The U.8, Department of Justice has issued guidance for grantees to help them comply with Title
VI requirements. The guldance document can be accessed on the Internet at www.lep.gov.

=1

Body armar - compliance with NIJ standards and other requirements

Ballistic-resistant and stab-resistant body armor purchased with award funds may be purchased at any
threat level, make or model, from any distributor or manufacturer, as long as the body armor has been
tested and found to comply with applicable National Institute of Justice ballistic or stab standards, and Is
listed on the NIJ Compliant Body Armor Model List. In addition, ballistic-resistant and stab-resistant body
armor purchased must be made in the United States and must be uniquely fitted, as set forth in 34 U,S.C.
10202(c){1)(A). The latest NIJ standard information and the NIJ Compliant Body Armor List may be found by
following the links located on the NIJ Body Armor page: https:/nij.ojp.gov/topics/equipment-and-
technology/body-armor

=T

Justification of consultant rate
Approval of this award does not indicate approval of any consultant rate in excess of $650 per day. A

detailed justification must be submitted to and approved by the OJP program office prior to obligation or
axpenditure of such funds.,

=V

PSN Fiscal Agent Definition

References in this award document to "reciplent" and *fiscal agent® both refer equally to the entity or
organization receiving this award directly.

=T

The grantee agrees to secure and maintain on file signed statements by each member of the selection
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committee ap;?ointed by tlhe United States Attorney or the PSN Task Force indicating that in making
recor_nmendations or declisions regarding contracts or subgrants paid for by this grant, the member had no
conflict of interest. Such statements must include all of the language included in the PSN Conflict of Interest

Certification, however, the grantee may use a different format or may add other related certifications of thelr
own, '

=49

The reciplent understands and agrees that no more than 10 percent of the total amount of this award may
be used by the reciplent for costs assoclated with administering the award.

The recipient understands that proposed subawards are approved on a provisional basis only. The recipient
may not obligate, expend, or draw down funds for subawards untll BJA provides explicit written approval of
the proposed subaward. Prior approval for all subawards must be obtained post-award, through the
submission and approval of a Grant Award Modification (GAM) through OJP’s JustGrants system.

The recipient agrees to coordinate the project with the U.S. Attorney and Project Safe Neighborhoods Task
Force for the district covered by the award. The recipient also is encouraged to coordinate with other
community justice initiatives, and other ongoling, local gun prosecution and law enforcement strategles.

Bi52

The recipient agrees to ensure that 30 percent of PSN funding Is used to support gang task forces in the
United States regions experiencing a significant or increased presence of criminal or transnational
organizations engaging In high fevels of violent crime, firearms offenses, human trafficking, and drug
trafficking.

His3

The recipient agrees to submit to DOJ for review and approval, any proposal or plan for Project Safe
Nelghborhoods media-related outreach. DOJ approval must be received prior fo any obligation or
expenditure of grant funds related to the development of media-related outreach projects.

=154
Required monitoring of subawards

The recipient must monitor subawards under this award in accordance with all applicable statutes,
regulations, award conditions, and the DOJ Grants Financial Guide, and must include the apphcable
conditions of this award In any subaward. Among other things, the recipient |s responsible for aversight of
subrecipient spending and monitoring of specific outcomes and benefits attributable to use of award funds
by subreclpients. The recipient agrees to submit, upon request, documentation of its policies and
procedures for monitoring of subawards under this award.

="L15

1f award funds are used for DNA testing of evidentiary materials, any resuiting eligible DNA profiles must be
uploaded to the Combined DNA Index System ("CODIS," the DNA database operated by the FBl} by a
government DNA laboratory with access to CODIS. No profiles generated under this award may be entered
or uploaded into any non-governmental DNA database without prior express written approval from BJA.
Award funds may not be used for the purchase of DNA equipment and supplies unless the resulting DNA
profiles may be accepted for entry into CODIS. Booking agencies should work with their state CODIS
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agency to ensure all requirements are met for participation in Rapid DNA (see National Rapid DNA Booking
Operational Procedures Manual).

=TT

Limit on use of grant funds for grantees' employees' salaries

With respect to this award, federal funds may not be used to pay cash compensation {salary plus bonuses)
to any employee of the award recipient at a rate that exceeds 110% of the maximum annual salary payable
to a member of the federal government's Senior Executive Service (SES) at an agency with a Certified SES
Performance Appralsal System for that year. (An award recipient may compensate an employee at a higher
rate, provided the amount in excess of this compensation limitation is paid with non-federal funds.)

This limitation on compensation rates allowable under this award may be walved on an individual basls at
the discretion of the OJP official indicated in the program announcement under which this award is made.

In accepting this award, the recipient agrees that grant funds cannot be used for Facial Recognition
Technology (FRT) unless the recipient has policies and procedures in place to ensure that the FRT will be
utilized In an appropriate and responsible manner that promotes public safety, and protects privacy, civil
rights, and civil liberties and complies with all applicable provisions of the U.S. Constitution, including the
Fourth Amendment's protection against unreasonable searches and selzures and the First Amendment's
freedom of association and speech, as well as other laws and regulations. Reciplents utllizing funds for FRT
must make such policies and procedures available to DOJ upon request.
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Interoperable Communications Investment Proposal (ICIP)

Applicants proposing a project with an interoperable communications or electronic informatlon sharing component
must complete the Interoperable Communications Investment Proposal {ICIP) template beginning on page 3.
Description

Interoperable communications projects improve sharing of electronic information {voice, data, images, video), via radio,
internet, microwave, computers, satellites, fiber optics, etc. Interoperable Communications projects may include the
purchase or modifications of radios, transmission towers and other communications related equipment and software.
Interoperability projects may also include efforts related to communications training and exercises, education and

outreach, programming radios, development of Standard Operating Procedures, Tactical Interoperabllity
Communications Plans, etc.

Guidance and Compliance

ICIPs submitted for these profects are reviewed by the Statewide Interoperability Coordinator (SWIC) and/or the
Statewlde Interoperability Executive Committee (SIEC) Executive Management Committee and recommended back to
the grantor as compltant or amended/denied If not compliant. Compliance requirements are listed here:

1. interoperable Communications projects must align with the goals identified in the Commonweaith’s current
Statewide Communicatlons Interoperability Plan (SCIP). The 2020 plan can be found at

www, mass.gov/doc/massachusetis-statewide-communlcation-intercperahility-

2. Interoperable Communications projects must meet applicable SAFECOM P25 guidance as published on the
Cybersecurity and Infrastructure Security Agency (CISA) grant guidance document page
(www.clsa.gov/safecom/funding). This includes P25 standards for radio equipment encryption. Additional
encryption guidance is available from the SIECas a Guidance Bulletin (20-1: Public Safety Agency Encryption
Guidance, httos://www.mass gov/doc/public-safety- encrvption-guidance-bulletin).

3. Radio equipment subscriber units purchased with SIEC approved funding must be programmed with the
Massachusetts Tactical Channel Plan {MTCP} in the radlo, in addition to the purchaser’s chosen channel
programming lineup.

When completing the ICIP, applicants should provide a clear description of the interoperabllity problem or gap. As an
example:

Problem: Although Mutual Aid Agreements are in place between the applicant and its four neighboring towns for public
safety support during emergencies, the towns have no common radio frequencies or Standard Operating Procedures.
Thus, radio communications cannot occur amongst the disparate radios during an emergency.

Background information Investment Description: it was learned during a multiple alarm chemical fire that responders
from the five mutual aid towns were unable to communicate directly with each other effectively. Subsequently, a
consultant was hired to develop an interoperable communications plan that assessed the communications gaps and
recornmended solutions. This project seeks to implement the plan by repiacing 30 incompatible portable radios,
reprogramming afl remaining {220 portable and 15 fixed) radios, conducting 3 training classes for the use of the
equipment and the Standard Operating Procedures and conducting 1 table top exercise that will include all 5 towns that
are Included in the Mutual Ald Agreements.
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Exemptions

Please note that the following items do not need SWIC or SIEC review, or completion of an ICIP as part of the grant
application process:

¢ Batteries
¢ Cameras — Unless the project included backhaul infrastructure to be used for information/data sharing
¢ Computer Aided Dispatch {CAD)/Records Management System (RMS) Software
o Computers, general purpose — Unless used for information/data sharing
*  GPSunits
* Microphones (including collar/throat microphones)
*  Multi-channel recorders
*  Netclocks
*  Warranties/Maintenance
*  Wireless air cards
*  Wireless IP routers
Questions

Any questions about the [CIP process, interoperabllity requirements, P25 compliance or interoperability equipment
programming, please contact the Massachusetts Statewlide Interoperability Coordinator (SWIC) at ma.swic@mass,gov.
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Interoperable Communications Investment Proposal (ICIP)

Please complete all sections except for SIEC Review Section.
The completed ICIP form must be emailed with your grant application to:

Agency Name |Holyoke Police Dept.

Email Address | 348@holyokepd.org

For equipment purchases, a vendor price quote that includes the equipment make, mode! and specifications must be
submitted with this form, Please identify the quote number(s) or other identification code(s) assoclated with this
proposal In the requesting cell below so the correct quote is tied to the ICIP during review.

Community Name Holyoke

Project Point of Contact | Sgt. Joseph Zurheide

Phone # 413-322-690 Email | 348@holyokepd.org

FFY / Program FY2022 Project Safe Neighborhood | Project Costs 47149.95
Project Start Date 03/04/2026 Project End Date |6/30/2026
Investment Name Radio equipment upgrade

Vendor Quote # 0000103710

Investment Summary (describe your project)

The Holyoke Police Departrment will utliize Project Safe Nelghborhoods (PSN} funding to purchase 18 portable radios to strangthen operational communication,
officer safety, and coordinated enforcement efforts addressing violent crime and firearm-related Incldents In the City of Holyoke. Rellable radlo communications are
essentlal for managing dynamlc incldents such as shots fired calls, armed suspect searches, firearm recoveries, and follow-up investigations that require multiple
officers and supervisors to communicate and coordinate In real time.This Investment will address current imitations in HPD's radio inventory caused by aging
equipment and an insufficlent number of oparational units. By increasing the avallabliity of rellable radlos, HPD will improve situational awareness, command and
control, and coordination between patrol ofiicers and investigative personne! during viclent crime responses.The project supports the PSN program goal of
enhancing law enforcemant technology to address viclent ¢rime. The radlos will allow officers assigned lo violent crime response, firearm Investigations, and directed
enforcement opsrations to commueicate affectively during critical incldents, Improving responsa efficlency and officer safety. Strengthening communication
capabllites will enhance HPD's abllity to respond to and Investigate firearm-related offenses and support ongolng efforls to reduce vielent crime In the community.

Communications Interoperability Problem Description

Effectiva communlcation s crillcal {o the successful response and lnvastigalion of viclent crime and fireasm-refatad Incldents, The Holyoke Police Dapartment refles on portabla radies to
coordinate real-lime responses batwean patrol officers, supendsors, and investigativa personnel during Incldenls such as shots fired calls, armed suspect searches, and firearm
investigations. Howaver, the departmant's current radio Inventery Is limited due {o aging equipment end an insufficlant number of operational units, which can create communleallon gaps
during incldents hat requira muitiple officers and coordnated responses.When officers do not have Immedlate access (o reliable portabla radlos, communication must be shared across
limited devicas or delayed until addltional aquipmant becomas avallabla, This can reduca situafions) awarenass, slow coordinalion betwean responding unlts, and increase operational
risk during high-prorly incidents Involving firaarms or violent offenders, The purchase of addllional poniable radios wili strengthen communlcallen inferoperability within the depariment by
ansuring officers and suparvisors involved In viclent cime enforcament and PSN inltlatlves have consistent and reliable communleation capabifities. Improving radlo avallablfity will
mr;anlfe coordinatlon during critical Incidents, support real-time Information sharing, and Improva overall operationat effeativeness when responding to viclent crime In the City of

yoke,

Background Information / Detailed Investment Description

‘The Holyoke Police Dapariment will utllize Projecl Safe Nelghbarhoods (PSN} funding te purchase 19 porable radlos to enhance operational communications and support
law enforcement efforts addressing violent cime and firearm-related Incidents [n the City of Holyoke. Effeclive radlo communication is essentlal for coordinating police
respanse during dynamilc situations such as shots fired calls, armed suspact searches, firearm recoveries, and follow-up investigations that require multiple officers and
supervisors to communicate In real fme.HPD's curent radlo Inventory has bacoms limlted due to aging equipment, damagaed unlts, and an Insufficlent number of avallable
radios to support overlapplng operations, As a result, officers assigned to violent crime response, directed patrols, and investigative functions may facs challenges
ensuring conslstent accass ta rellable communication equipment during enforcement acllvitles.The acquisltion of additonal portable radios wilt strengthen the department's
communicatlon capacity by ensuring officers and supervisors Involved In PSN-refated enforcament operations are equipped wilh rellable radles durlng critlcal incldents.
Improved communicalion capabliity wili enhance suational awareness, strengthen command and control, and support more coordinated responses fo firearm-rolated
Incldents and violent crime.This invastmeant will directly support PSN goals by Improving law enforcament technology used In vielent crime enforcement and strenglhening
HPD's abliity to respond 1o and Investigate firearm-related offenses. By lacreasing radlo availabliity and rellabliity, the depariment will be better pasitioned to daploy
resources efficlently, support officer safety, and malntain offective communication during high-risk incldents and enforcement operations.
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Expected Outcomes- Describe the communications interoperability gaps that will be addressed

The purchase of 19 portable radios will address existing communication gaps caused by limited radio avallabillty and aging equipment within tha Holyoke
Police Department, Currenlly, shorteges In available radlos can create challenges when multiple officars and supervisors are responding to violant crims
Incldents or conducting firearm-related investigatlons that require coordinated communication between units, By increasing the number of rellable
portable radlos avallable for operational use, HPD will Improve real-time communlcation between patrol officers, supervisors, and investigative personnel
during eritical Incldents such as shots fired calls, armed suspect searches, and coordinated anforcemant operalions. This investment will strangthen
situational awareness, Improve command and conlrel, and ensure that responding personnel have conslstent access to rellable communlications
equipment, Addressing these gaps wiil enhance the department's abiiity to coordinate responses to violent crims, support offlcer safety, and Improve
overall operational effectiveness during incidents Invelving flrearms or other high-risk situalions, Strenglhening communications capablilty will allow HPD

{o deploy personnel more efficlently and maintain clear, reliable communication during PSN-related anforcemant efforts almed at reducing violent crime in
the Clty of Holycke,

SCIP Goals- Identify each SCIP goal (check the box) that this investment will support and describe how that
support will be accomplished. The current Massachuetts SCIP can be found here:
www.mass.gov/doc/massachusetts-statewide-communication-interoperabliity-plan-scip-2020

Goal Describe support
X This Investment supports slatewlde Interoperability governance by ensuring the Holyoke Police Depariment
Governance malntains communications equipment that aflgns with reglonal and statewide public safety communicaticn systems,

The radios will allow HPD personnal to effactively coordinate with local, reglonal, and pariner public safety
agencies during criflcal Incldents,

X The deployment of additionat portabie radios will support existing operational communication procedures used
SOP during erltical incldents, violent crime responses, and coordinated enforcement opsrations, Ensuring offlcers and
supervisors have rellable radios allows the department to consistently lmplement established communication

protocols during high-risk Incidents.

X This investment direcliy supports the SCIP technology goal by sirengthening the communications Infrastructure used
Technolo by HPD personnel during violent orims response and fiream Invastigallons, The acquisition of 19 portable radios will
gy expand communlcation capacily, Improve rellabilty, and ensure officers have the technology necassary for real-time

coordination during criticat Incidents,

X The radios will be incorporated Into routine operatlons and training activities to ensure officers are familiar with thelr
Training & Exercise | ProPeruse during emergency responses and enforcament operations, Providing adequate communication equipment
8 ensures personnel can sffectively particlpate In coordinated response efforts and malntain cperatlonal readiness during
violent crime Incldents,

Ownership - identify the proposed owners of all assets procured with this investment.

Organization Asset Description

Holyoke Police Department Hisatson {15) poriatls public sy 1ot s asoch Y wpportiog

Usage Plan - Describe the usage plan for the equipment / project

The Holyoke Police Depariment will deploy the 19 portable radlos to offlcers and supervisors asslgned to patrol, violent crime response,
and firearm investigations. The radios will be used during dally operations and critical Instdents requiring coordinated communication,
Including shots fired calls, armed suspeot searches, and enforcement activities related to Project Safe Nelghborhoods initiatives.The
equipment will be issued, inventoried, and malntained by the Holyoke Police Department and Incorporated into existing communication
systems and operational procedures. These radios wili support real-ime communication between responding units, supervisors, and
investigative personnel, improving situational awareness, coordination, and offlcer safety during viclent crime responses. The equipment
will be used axcluslvely for law enforcement and public safety purposes In accordance with departmental policies and federal grant
requirements.
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Disciplines- Identify each responder discipline that will enhance its communications interoperability from this
investment and describe the interoperabllity enhancement

Please use the following abbreviations to represent the corresponding discipline: LE - Law Enforcement; EMS -
Emergency Medical Services; EMA - Emergency Management Agency; FS - Fire Service; HZ — HAZMAT; PW - Public

Works; PH - Public Health; GA ~ Governmental Administrative; PSC - Public Safety Communications; HC - Health Care;
O-Other

Discipline Enhancement
LE The aceulifon of 10 peiabla reckos Wl knprrs rablima commrioaton babwoon pekol oFicsrs, 11 d vvastculhie partonl during roeponson, brpem brvarigatons, #ad i oparatons, skergiy
PSC Adonal parab Latiy batwan Teid p d cipateh, wapporting shatng, and cemmand urd conlrol duing highpriory Inckdents sad PSH
FS Improved radio avallabifly wil suppori coordinated communioation botweer: Iaw endorcemant and fire parsonnel during joink reapansea to y Incidents requiring muithagency

Multi-Jurisdictional Interoperability - All investments must provide interoperability between two or more

jurlsdictions. Identify each jurisdiction that will achieve interoperability from this investment.

Judsdiction 1: City of Holyoke — Holyoke Polite Department

rwnll;ﬁparablﬂty Dasedption: The acquisidon of 19 portable rmdlos will girengthen communication capatiy within tha Holyoka Police Depertmant and suppor coosdinaled responses to vioiant crime and freamm-refalad incidents
the Gily of Holyoka.

durladieion 2! Hampden County / Regionsl Law Enforcoment Pariners

gléem‘;;emblﬂu Descrdplion: The radioa wil suppart interoparabllify during Jolst operations and mutual ald responses [nvolving neighboring law enforcoment sgencies and reglonal public eafely partnars oparating within Hampden
unty,

Jurlsdiction 3; C. wweatllt of M hugetts Publio Safely Agenc!

[ntereperablity Dastription: The rdios wilf atiow HPD p {0 cor teato affactively with state snd reglonal public safaty pariners during dinated anf t oporations and critical Incldents requling mullh-agency
esponse.

Following Section wiil be completed by SIEC:

REVIEW STATUS APPROVE AMEND DENY

Statewide Interoperability Coordinator (SWIC) Recommendation

Executive Management Committee {EMC) Recommendation

Statewide interoperability Executive Committee {SIEC) Recommendation

Applicant notified of
Recommendation

SIEC Member Signature / Date

The attached Special Condition must be signed and submitted with your completed ICIP form. ICIP forms
submitted without the signed Special Conditions wiil not be reviewed.
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MASSACHUSETTS STATE INTEROPERABILITY EXECUTIVE COMMITTEE (SIEC)
Special Conditions for Interoperability and Information Sharing Grants
Version 2,2 April 2023

Radio (RF) Equipment Purchase specifications — All radio equipment purchased, upgraded or programmed from SIEC-
approved funding will meet current SAFECOM P25 compliance requirements as published on the Cybersecurity and
Infrastructure Security Agency (CISA} grant guidance documents site. (www.cisa.gov/safecom/funding). Additionally, this
equipment with comply with the SIEC Guidance Bulletin 20-1: Public Safety Agency Encryption
(https://www.mass.gov/doc/public-safety-encryption-guidance-bulietin).

Radio (RF) Equipment programming — Compliance with this section is met by programming the full Massachusetts
Tactical Channel Plan (MTCP) by appropriate band in all purchased RF equipment.

1.

National Interoperability Channels - Common. All radios purchased, upgraded, or programmed from
SIEC-approved funding must include a minimum channel complement of the Nattonal Interoperability
Channels respective to the frequency band the radio operates on, [VTAC, UTAC, 8TAC, etc.}. All National
Interoperability Channels will use the Nattonal Public Safety Telecommunications Councll (NPSTC) naming
conventlons.

National Interoperability Channels — Discipline. All radios purchased, upgraded, or programmed from
SiEC-approved funding should include the discipline-specific National Interoperability Channels when
room Is available In the radio, (VLAW, VFIRE, VMED}, All National interoperability Channels will use the
Natlonal Public Safety Telecommunlcations Councll (NPSTC) naming conventions.

Statewide Interoperability Channels. All radios purchased, upgraded, or programmed from SIEC-
approved funding must include statewide Interoperability channels as identified in the MTPC. These
channels will be programmed according to the MOU or guidance in place for the statewide system and
participating agency. (Examples include: State Police 800MHz LPS Channels, FAMTRAC, MEMA VHF
Channels, etc.) '

Regional Interoperability Channels. All radios purchased, upgraded, or programmed from SIEC-
approved funding must include regional interoperabllity channels as Identified in the MTPC. These
channels will be programmed according to the MOU or guidance in place for the statewide system and
participating agency. {Examples include: BAPERN, WMLEC, Fire District Mutual Aid Channels, etc.)

Cached Radios. Cached radios purchased, upgraded, or programmed from SIEC-approved funding must
include the standard interoperability template as identified in the MTCP.

Radio Reprogramming. Any reprogramming of existing equipment supported by SIEC-approved funds
will follow the conditions above. If a reprogrammed radio does not possess the channel capacity to mest
the MTCP programming requirements above, the SIEC will provide additional guidance.
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Communications Asset Tracking Requirements

7. CASM Data-Entry. All transmitting/receiving RF devices purchased with SIEC-approved funding will be
entered Into CASM (Communications Asset Survey & Mapping tool) by the region, state agency or
organizatlon receiving the award,

8. CASM Maintenance. The organization recelving SIEC-approved funding agrees to maintain current and
accurate Information in CASM for the equipment entered should changes occur.

Training, Exercise and Usage Requirements

9. Training. Recipient agrees to report results of the training program identified in the application
associated with interoperability awards.

10. Exercise. Recipient agrees to report results of the tiered communications requirements for exercises to
the SIEC. The SIEC will provide tiered communications requirements for all exercises using voice or data
systems supported by SIEC-approved funding.

11. Usage. Reciplent agrees to track results of the usage pian identified In the application. This Information
may be requested during monitoring, site visits, or during other SIEC-approved activities.

Additional Requirements

12, SIEC Policies and Guidance Bulletins. To the extent applicable and/or practical, the reciplent agrees
support, to the best of their current ability, any future SIEC policies and guidance bulletins introduced
for the furthering of Interoperable communications across the Commonweaith.

Information Sharing Purchase compliance ~ information sharing is defined as, “Making information avaiiable to

participants (people, processes, or systems).” Proposals with an Information sharing component must meet the
following conditions:

1. Agreement to contribute data to appropriate Federal and State Systems or Repositories. Where
applicable, grantees will be required to contribute data to Federal and statewlde systems or
reposidtories. The following is the list of potentlal systems and r epositories:

Massachusetts Criminal Justice Information System (CJIS): (Inmate data — state and county)
Massachusetts State Police Identification Section: (ten print arrest fingerprint cards and mug shots)
Massachusetts Statewide information Sharing System (SWISS): (police incident data)
Massachusetts Copkink: (police and custodial records management systems data)

Mass-Gangs: {gang intelligence data)

Massachusetts Offense Based Tracking Number (OBTN} system {unique number system for arrests
or charges)

e Massachusetts Ambulance Trip Record Information System (MATRIS) (EMS data collection

system required by OEMS)

National Fire Incident Reporting System {NFIRS)

National Incident Based Reporting System (NIBRS)
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Applicants must include in their application (narrative and budget) the costs — that are allowable under
the respective grant program - associated with meeting the following five (5) general requirements to
contribute data to the applicable system or repository.

1. Assign Internal resources and/or hire resources to develop, test, and implement the functional
and technical requirements;

Procure the required software and hardware;

Conduct acceptance testing;

Sign-off on acceptance testing; and

Assign internal resources and/or hire resources to maintain the technical environment,

b wn

Contact the Executive Office of Technology Services and Security (EOTSS) If additional information is
required.

2. National Information Exchange Model (NIEM) Conformance. Applicants applying for grant funds to
develop new data exchanges must commit to developing these exchanges incorporating the NIEM data
exchange standards. Applicants must include in the narrative of the grant application a description of
how the project will achieve NIEM conformance. For additional information on NIEM, please visit

www niem.gov

3. Security Policies and Standards. Applicants will abide by any of the following policles and standards that
apply to the project.

a. Commonwealth of Massachusetts Enterprise Information Security {EIS) Policy and
Standards. State agencles or organizations under the Executive Branch must comply with the
latest published EIS standards as applicable. These standards may be accessed at
https://www.mass.gov/handbook/enterprise-information-security-policies-and-standards.

b. Commonwealith of Massachusetts Web Accessibility Standards. Grant applications that propose
to implement Internet or Intranet based web-browser interfaces must conform to the
Commonwealth’s Web Accessibility Standards. These standards may be accessed at
nttps://www.mass.gov/guides/web-accessibility-standards,

¢. Security Policies and Standards. If an information sharing or data exchange project proposes the
sharing or exchanging of Criminal Offender Record Information (COR!) data as defined In
Massachusetts General Law Chapter 6 Section 168-172, the applicant and all participants within
the project must ensure that ail systems conform to the standards set forth in the current
version of the FBI's CJiS Security Policy.

As the duly authorized representative of the applicant, | hereby certify that the applicant will comply with the
above conditions.

Print Project Name FY202%{roject Safe Neighborhood Radio upgrades

Authorized Signature \\}(/ Date 03/03/2026

Print Name Joshua Garclu | 4

Print Title Mayor
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COMMONWEALTH OF MASSACHUSETTS | STANDARD CONTRACT FORM &

This form I jolntly lssued and published by the Office of the Comptraller, the Executive Office for Adminkstration and Finance, and the Operational Secvices Divisionas §
Departments when enother form is nol prescribed by reguiation or palicy. The Commonwesith deemns vold any changes '

madeonorbyaﬂnctmem {In lhggorm oladdeadun mgagememletters.mltmlfomzaormvo!oetsm}tomehum;inlhlspuﬂnalwdfmmortotm

va end Condi whtmaehouporaeahyremmanemn mumalnmummmmaybomedbymmm
mass goviiste/osddormns.

the defgelt contract for sl Commoiwealth

ﬁmm :
Cortractors are requlredtomfmns ammmum

CONTRACTOR INFORMATION

COMMONWEALTH INFORMATION

Cortractor Legal Nema Departsent MMARS Code
Clty of Haiyoke Department of State Police PCL

i Contract Manager Name
Holyoke Police Departmant Karen Henty

Lagel Address Business Maiting Addrove

As entered on Form W-8 of

536 Dwight St, Holyoke, MA 01040

470 Worcester Rd., Framingham, MA 01702

Contract Mansgar Name
Joshua Garcia

Blting Addrass ¥Diferenl

Fax hona ‘ Fax
A1%.322-5510 361-866-0450 508-820-2165
Emaf L Emul

garciaj@holyoke.org karen.a. henry@pol.stata.maus
Vendor Godn WNARS Doc 10(s)

Ve 6000192102

CT - SCPOL242726HOLYK0601

Vondor Code Address 10

RFR/Procurement or OADaT ID Numbee

49 "ADO AD 001 PSN26 8000-0801
Fo) NEW CONTRACT C ) CONTRACT AMENDMENT
Procurenient or Excegtion Typs (Check one option oaly} Cureint Contrect End Date Amantenant Amount
PRIOR to Ameniment Or Enlsr "No Change”
Statawide Contraet
(08D or an OSD-designated daparimant) e e
Calisctive Purchace Gheck one option only, Attach details of amendment changes.

(Attach O8O approvel, 8oopa, snd budget)

Department Progurement « includes ! Grants §35 CHR 2.00,
(Atiach Sclictiation Hoice or RFR, and Response of other procurament supporing
dooumantaton.)

DEmnmncyconm

{Attach justification for emerganty, scope, and budget)
oqtract Employse

Dc tiach Employos Stahus Fomm, 600pa, and budgal)

Intarim Contract with mew Contraclor
{Attach Just¥cation for inferim Contract and updeied scopabudget.)

Other Procuramant Exceplion
{Attach authoriing languag e, leglslation with specific exemplion of sarmark, and exceplion
Justification, scopé, and budget)

srdiment o Date, Scape, or Budget
updatad soopé and budgoet)

nierim Contract with Curment Contractor
ttnch Justificaon for Intstim Contractand apdeted scopafudget}

1}
Emﬁ wﬂm fo scopa of hudget )

Proturamant Except
ttach authorizing hmuagujmnmﬁm and updated scopebudged)

TERMS AND CONDITIONS

Tho Standard Contract Form matnictions and Contractor CartBications knd tha foflowing docutnent are Incotporeted by reforence Into this Coniract and are lagally binding,

Check ONE option:

®

COMPENSATION
| Chack ONE oplion.

The Dapariment cortifies Use! peyments o7 RUANOeD Porformants secapted In Accordance with the s of this Contract will be supparted in the stcte scoounting system by
suficient appeapriations or other non-approgriatsd funds, subject to Intercept for Commonwaalth wed debts under 813 CHR §.00.

Contract {No Huximum Obligation), (Attach detalls of & ratas, rils, calouigtions, condiions or terms and any changes f retes of (e are being amended.)
Marimum Ol ation Gontrect. Total maximum ebligetion for tolal duraton of his contract (or naw kot W eontract s being amended): $13,900

Page il
Updaled ST U225
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MMARS 0u¢ 100 S G POL 2427 26HOLYK0B01

"PROMPT PAYMENT DISCOUNTS (PPD

Commonweslh paymmmasmmmhamm'fumrmasmmmmmmmeWﬂ
Contractors requesting scealorated pryments must ieatify 1 PPD 48 follows:

Paymant lsseed with: 10 days % PPD.
15 duys % PPD.
20 duys % PPD.
0days % PO,

¥ PPD parcentages wra feft blank, identtly resson:

BRIEF DESCRIETION OF CONTRACT PERFORMANCE or REASON FOR AMENDMENT

Dsumrynmt Dudy Payments (W.GL.0.20, 8238) [Z‘pqmm ctandard 48-day cyclo [:Iomnw-j payment

Altach ali supporting documentaton and Jusffications.

the OGR Subrecipient Terms and Conditions.
Massachusetts State Police and Holyoke, MA PD, Maximum obligation: $13,800

Erta the Conbract UHe, purpoes, Necal year(s) and & dotaled daseription of the soope of performance orwhat is being amended for Contract Amandment.

Reimbursemant of overtime costs associated with local police participation in PSN initiatives. The
Massachusetts State Police received funding for this project from the Project Safe Neighborhoods Grant,
appropriation 8000-0801. Local PD must use their own vehicles for activitles. Mandatory virtual check-in to
discuss invoicing and spending projections. Backfill is unallowable. This contract incorporates all aspects of

SUPPLIER DIVERSITY PROGRAM (SOF) PLAN _

Dows the Suppiier Rivanity Program apply?
O'ras H/YES, e Contrckr's annual SDP oonmitment for il Contractis
@no NN, s the depariment s an Execuive Deperiment, ontar 16 appcoprele axamplon:

“ANTICIPATED START DATE (Complets ONE option only)

mwmcmmmmmmmmmmmmm:
@ 1.maybainwmnuamsmﬁvemmmndmwmmmmmmmammmm.

Oﬂ, fay balncured 83 of , 20 .adaloMTmmmﬂnH!mDatebdwameﬂgmmminaunad

3, wem incurred a3 of 20 .amFamRhmnEﬂmoMebdmandﬂwmauaematpamhtmyoblgmmwmhmEﬂwtiveDain
we aithorized mmeoawummwaummmmmm.mmmm sl ciumatances of all cbByations under this Contract are
Mﬁmmmﬂhmﬂ@mhm&admmﬂmmmcmmmmmmwmmasoubigm.

pitot b the Effecive Date,

"CONTRACY END DATE

warrantes, to amwdmunamwmpaﬁmmm,repﬂng.mddnuuﬁwwmm.admgwmwmnmmm.

Cantract performance shall larminsta as of June 30th , 026  wihmn new oblgations baing touened after this date unless the Convactis propacly amended, provided that the
taims of this Contract and perfomancs expeciations and chligations shal sunvive s taination fol the purposd of resniving &ny ciaim or dlapute, for completing any hogotisted terms and

CERTIFICATIONS

exts, of 8 MOTe 00st effective Contracl

Tohwithetanding vertl oF oter reprasanisans by the paies, Bhe VEffuctiva Date” of £ Gontract of Amendment cha¥ be the wdmmmwo&mmmmmmﬁmw -
omoomm.umW«awcmmuwmmwmmamémupwwmm

parformance of ihis Contract and dolbyg buainass in Massachissits are attached or Incomorated by refsrece hereln acoording tn the folkwing blerarchy of document procedence, tha epphicable
WTWMMW,WWWFW,WW Contrzct Form Inttructions and Confracier Certificatons, the Requ
Contracior's Responsa (axcuding arty language siikken by a Depariment s unaccoptable, snd adddonal negotatad tarms, proddad hal additional negobakd toerrs will take procedencs over e
relevant bems i meaFRmdl\eGontado(sﬂospomuiylfmadwsmgH\ewmmﬂnﬁlnwmmmmmw.wm&dhlmmwwnumﬁmm:rusul

compliance, and agrees it all tonts governing
st for Respongs (RFR) or ofhar solictiation, e

2oala

~ ' GREAG SORATURE FOR TREDEPANTMENT .~ |
IG 0&TRACT03 | Signshro and oue mustbe coptured at e ot ignatre.

n(;;fouzoza %W f_)\-»m/lw{/i 2; /svlac,

L
Print Vit Priné T —— ¢T3 ] PrintTeke
/ Mayor Michelle Small Chlef Administrative Officer
Page 2012
Ve GTRA2028
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Office of Grants and Research (OGR)
Executive Office of Public Safety and Security
General Subrecipient Grant Conditions

State Funded Programs

Holyoke Police Department

(Print or Iype)
Grant Award Name: SFY26 Com monwealth Project Safe Neighborhood
(T be completed by OGR) .
Appropriation number: 8000-0601
(To be completed by 0GR}

Department / Organization Name:

Information for Auth orized Signatories

The Office of Grants and Research (OGR) require signatures from authorized signatories on the following forms:

Standard Contract Form including contract amendments
Flectronic Fund Transfer (BFT) Authorization Form

From W-9

The Massachusetts Substitute Form W-9

Interdepartmental Service Agreements including amendments
Office of Grants and Research General Subgrant Conditions

Acceptable Forms of Signature

OGR will accept signatures executed by an authorized signatory in any of the following formats:

1. Atraditional “wet signature” (ink on paper).
2. An Electronic signature that is either:
a. Hand drawn using a mouse ot finger if working from a touch screen device
b. Anuploaded picture of the signatory’s hand drawn signature
3. Electronic signatures are affixed using a digital tool such as Adobe Sign or DocuSign. If using an
electronic signature, the signature must be visible, include the signatory’s name and title, and must be
accompanied by a signature date,

Note: If using an electronic signature, the signatory’s name and title and date of signing must accompany
the signature in plain sight. Typedtextina cursive font not generated by a digital tool (Adobe Sign, DocuSign,

elc,) will not be accepted,

Instructions for Auth orized Signatories

{. Read and initial all pages where indicated.

2, Sign and datc as applicable, where indicated.

3. Return the fully executed General Subrecipient Grant Conditions with the fully executed Commonwealth
of Massachuseits Standard Contract Form or Interdepartmental Service Agreement.

Note: Your signature on the Standard Contract or Interdepartmental Service Agreement certifies that you have
read and agreed to comply with all conditions, certifications, and obligations therein.

Failure to comply with any conditions may result in termination of the contract or other consequences.
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Additional Instructions for Law Enforcement Subrecipients

Read and sign Addendum 1: Additional OGR Conditions for Law Enforcement Agencies

Additional Instructions for Research Subrecipients

Read and sign Addendum 2: Additional Instructions for Research Subrecipients

Subrecipients of State Funds

Subrecipients receiving state grant funds administered by the Office of Grants and Research (OGR) must comply
with the following two general grant conditions that are addressed in this primary document.

s State Conditions; and
OGR Conditions

State Conditions: State conditions are established in laws passed by the Massachusetts Legislature and orders
and rules established by the Governor. They are referenced in the Standard Contract Form itself and, in the pages
attached to it,

OGR Conditions: OGR conditions outline the further administrative requirements for each grant award
established by the Executive Office of Public Safety and Security (EOPSS) and Office of Grants and Research

o In the event a federal or state court or federal or state administrative agency makes a finding of
discrimination after a due process hearing on the grounds of race, color, religion, national origin, sex,
or disability against a recipient of funds, you must forward a copy of the finding to the Office for
Civil Rights, Office of Justice Programs and to OGR.

o In accordance with federal civil rights laws, you shall not retaliate against individuals for taking
action or participating in action to secure rights protected by these laws.

o Human Subjects Protection
o For Research Subrecipients only. See (Addendum 2)

State (MA} Grant Fund Conditions

For cities, towns, other public entities, non-profit organizations receiving state grant funds, the primary state
conditions are included in the Contractor Certifications and Legal References document attached as Addendum
3 (which is excerpted from the Instructions for the Standard Contract Form). Please pay atfention to the specific
certifications, legal references, and links in Addendum 3.

Note: The Authorized Signatory’s signature on the Standard Contract or Interdepartmental Service Agreement
certifies that you have read and agreed to comply with all conditions, certifications, and obligations therein.
Failure to comply with any conditions may result in termination of the contract or other consequences.
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Office of Grants and Research Conditions

State general grant conditions outlined above, EOPSS and OGR have certain grant conditions that are essential to
the administration of grant awards. Whether subrecipients are receiving funds from a state grant, they must adhere
to these conditions. State Conditions must be adhered to by subrecipients receiving state funds.

» Time Extensions of Contracts

o While uncommon, time extensions may be granted at the option of OGR. They are not encouraged
or guaranteed.

o If a subrecipient needs additional time to complete the scope of work for the grant award, OGR may
approve a time-only extension as long as the contract with the revised end date is executed by both
the subrecipient and OGR before the end date of the current contract,

o No time extension will be permitted if the amended contract form is executed after the current
contract end date.

o Requests for time extensions must be made at least 30 days before the end date of the current
contract,
¢ Remaining Balances
o Any amount of an award remaining at the expiration of a contract or Interdepartmental Service
Agreement will be reverted to OGR.
e Interdepartmental Service Agreement Spending

o Interdepartmental Service Agreement (ISA) spending must adhere to the dates specified in the ISA
and follow the policy in the ISA as dictated by the Office of the Comptroller (CTR).

o ISA Terms and Conditions (Link: MMARS POLICY: PROCUREMENT/CONTRACTS)

o ISA- Anticipated Start Date. The Buyet/Parent and Seller/Child Departments must certify when
obligation under this ISA or Amendment may be incurred.

o Putsuant to 815 CMR 6.03(2), the effective date of an ISA shall be the latest of the following:
»  The date the ISA was executed by an authorized signatory of the Buyer Department.

x  The date the ISA was executed by an authorized signatory of the Seller Department; or
» A later date as specified in the ISA

o Al goods must be received, and all services must be rendered by the end date of the [SA or contract,
Receipt of goods and services occurring after the specified ISA end date may result in denial of those
costs.

o The Seller (child department) will be responsible for covering those costs with an account other than
that funding the ISA.

» Accounts Payable Period
o Each Interdepartmental Service Agreement has a defined accounts payable period.

o ALL payments must be completed and disbursed by the end date of the specified accounts payable
period within the ISA.
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o Spending

o Any unallowable charges must be corrected with an Expenditure Correction (EX) transaction before
August 31,

o Any unallowable expenditures including payroll cost must be corrected by the date specified in the
Fiscal Year Close/Open guidance issued each year by the Office of the State Compiroller, Any
ovetpayments must be corrected with an Expenditure Refund transaction before August 31.

o All spending outside of the approved cost categories requires (GAM) Grant Award Modification,
Also, a GAM is required for Interdepartmental Service Agreement spending. In addition, a Central
Subsidiary Expense Document (BGTS) may be needed. Child agencies must adhere to Fiscal Year
Open/Close guidance issued each year by the Office of the State Comptroller.

o Subrecipient receiving funding through the Commonwealth Standard Contract may not incur
services until after the contract has been fully executed(signed) by the Executive Director of the
Office of Grants and Research, The receiving entity may be responsible for covering those costs
that occutred prior to the fully executed contract.

o Reporting

o OGR requites all financial reports to be submitted along with a Warehouse Query and Labor Cost
Management Query (for ISAs only) detailing the expenditures made for that period by the child
department,

o Documentation to support the match is also required if a non-federal match is required.

o At OGR’s discretion, reimbursement will be held until all reporting requirements are met.

o Requests for Reimbursement and Financial Reports

o All requests for reimbursements and financial reports MUST be received by OGR fifteen (15) days
after the end of the reporting period.

o Those received after the required time frame may result in non-payment at the option of OGR. Should
this occur, OGR will notify the subrecipient of the non-payment for this reason.

o Reimbursement under a subsequent contract may also be withheld pending resolution of any
outstanding documentation or other requirements not fulfilled to the satisfaction of OGR.
Furthermore, OGR may withhoid execution of any subsequent contract.

o If the request for reimbursement is returned because of incomplete documentation, the request and
documentation must be resubmitted within the timeframe dictated by OGR.

o Programmatic and Financial Reports must be received in accordance with the requirements of the specific
award. At the option of OGR, reimbursement will be held until all reporting requirements are met,

o Allowable grant-related travel costs will be paid at 4 rate of $.62 per mile or the subrecipient’s normal
reimbursement rate. This rate is subject to change. Tolls and parking for grant-related local travel may also
be paid. Receipts are required.

o Non-Profits Only- Non- federal entities that do not have a currently approved rate are eligible to elect a de-
minimis rate of up to 15% of the modified total direct cost (MTDC). Indirect cost rates will not be
reimbursed based on a percentage rate without documentation of the rate having been approved by a
cognizant agency.

o When a percentage rate has not been approved, a subrecipient may request OGR allowable direct costs that
will be incurred and can be specifically aliocated to the project being funded.
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**% Costs must be consistently charged as either indirect or direct cosis but may not be double charged or
inconsistently charged as both.

Procurement Practices of subrecipient agencies should ensure that their procurement practices

Timesheets must be maintained by subrecipients for work performed by its employee(s) paid for with grant
funds. Timesheets must show the hours worked and paid for with grant fands and must be signed by the
employee(s).

e Site visits and other monitoring of subrecipients will be conducted by OGR periodically. All records,
papets, and other documents of any kind related to the funded activity must be made available promptly
upon request for inspection and copying to any person authorized by OGR.

e Grant related documents funded with state funding must be retained for six years from the closc of the
contract.

o Evaluations of a subrecipient’s funded program by an outside evaluator during or at the conclusion of the
project period should be reported to OGR in writing and a copy of the evaluation should be provided.

» Reporting Alleged Fraud, Waste, or Abuse to the Office of the State Auditor or Inspector General and is
the responsibility of the subrecipient. This includes any alleged violations, serious irregularitics, sensitive
issues or overt or covert acts involving the use of public funds in a manner not consistent with statutes,
related laws, regulations, appropriate guidelines, or purposes of the grant.

¢ Awarded sub-recipients must accept their award no later than 30 days from the award date. Failure to
accept a grant award within the 30-day timeframe may result in a loss of funds.

s Use of funds should begin within 90 days of the start of the contract, and if they are not, the subrecipient
must report to OGR the steps taken to initiate the grant activities, the reasons for the delay, and the expected
start of the use of the funds

o If meaningful implementation steps have not begun after 90 days of the grant start date, OGR
reserves the right to cancel the contract.

e Subcontractors implementing activities with grant funds must adhere to the grant provisions in this
document and should be approved by OGR prior to subrecipients exccuting subcontracts.

» Instructional Materials

o Materials created or produced with grant funds will be “work made for hire,” as defined in United
States copyright law, and EOPSS/OGR shall be considered the author.

o The Executive Office of Public Safety/Office of Grants and Research shall be the sole owner of ail
rights pertaining to these materials, including copyrights and all rights to use, reproduce, or publish
the materials, and subrecipients may not use, reproduce, or distribute such matetials without prior
written the approval of OGR. If a project results in the production of other original books, manuals,
or copyrightable material, unless otherwise provided in the contract documents.

o EOPSS/OGR reserves a royalty-free, non-exclusive and irrevocable license to reproduce, publish,
translate or otherwise use, and authorize others to publish and use such material. Any materials
produced as a result of a grant award from this agency should name the grant program, award number,
and state “Funding provided by EOPSS Office of Grants and Research”.
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o Please contact your OGR point of contact if you need assistance with this disclosure.

* Audiovisual or Written Materials developed as part of the grant may be required to incorporate specific
language or disclaimers as instructed by the OGR grant manager.

Initialss 3¢
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OVERTIME POLICY
FOR SUBRECIPIENTS RECEIVING STATE FUNDS

This policy applies to all subrecipicnts and contractors that receive a state grant award from the Executive Office
of Public Safety and Security’s Office of Grants and Research (OGR) and are requesting to use grant funds for
overtime costs.

Overtime hours being charged against a state funded grant award provided by OGR may only seek
reimbursement for actual hours worked regardless of department policy or union contract rules. For example,
an officer working one hour of overtime on a state funded project awarded by OGR is prohibited from charging
the grant award for 4 hours of overtime due to a union contract. A department that must allow for this will
need to cover the remaining 3 hours of overtime from their own state or local budget. Departments found
violating this policy will be subject to immediate termination of a grant award and must return all
misspent funds back to OGR.

Definitions For this policy, the definitions for the key terms referenced within are listed below:

e Overtime- Expenses limited to the additional costs that result from state and local first responders such as
sworn law enforcement personnel working over and above their weekly full-time/part-time schedule as a
direct result of their performance of approved activities related to the project receiving state funding.

e Backfill related Overtime- Expenses limited to overtime costs that result from personnel who are working
overtime (as identified above) to perform the duties of other personnel who are temporarily assigned to an
approved grant activity outside of their core responsibilities.

» Subrecipient- An entity receiving a geant award from OGR.

e First Responder- State or local law enforcement, fire services, emergency medical services, etergency
management, health care, hazardous materials, public safety communications, public health, public works,
and government administrative type employees. Nofe, each state award has different criteria as to the type
of individual allowed to be reimbursed for overtime costs. Please reference your specific grant application
or OGR point of contact fo determine qualifying personnel for overtime.

State and local first responders that are eligible through their department for backfill and/or overtime (and
preapproved by OGR) may be reimbursed for backfill and/or overtime related to grant-funded activities ONLY.

Initials: N
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Addendum 1: Additional OGR Conditions for Law Enforcement Agencies

Law enforcement agencies are subject to mandatory reporting requirements of various information, including
but not limited to the reporting requirements listed below. EOPSS and OGR may withhold reimbursements,
cancel a contract, or withhold execution of any future grants for law enforcement agencies that do not comply
with reporting requirements.

» Crime Data Reporting. Law enforcement organizations must submit {imely and satisfactory monthly
Uniform Crime Reporting (UCR) or National Incident Based Reporting System (NIBRS) reports to the
Commonwealth’s Crime Reporting Unit at the Commonwealth Fusion Center. If your organization has
hardware and software that support the creation of NIBRS data, crime data must be submitted to the Crime
Reporting Unit in that format.

» Motor Vehicle Accident Reporting. Police departments are required to report to the Registry of Motor
Vehicles, within 15 days, accidents in which death, injury, or property damage in excess of $1,000 occurs
(M.G.L. ¢. 90, § 29). The crash reports can be delivered to the Registry of Motor Vehicles (RMV) main
office through post office mail or through electronic submission. You may contact the RMV headquarters
for any additional information.

¢ Juvenile Lockup Data. Law enforcement agencies that maintain a juvenile lockup must submit monthly
juvenile lockup data to the Department of Criminal Justice Information Services via CJIS/LEAPS. Contact
OGR's Juvenile Justice Program Coordinator for additional information.

» Fingerprint Cards. Law enforcement agencies must regularly submit fingerprint cards for ali felony arrests
to the Identification Section at the Massachusetts State Police Crime Lab as required by state law (M.G.L.
€. 263, § 1A; G.L. c. 94C, § 45).

» Toxicology Kits. All toxicology kits associated with either reported or unreported sexual assault evidence
collection kits (SAECK) must be submitted to the State Police Crime Lab.

* Reporting of a firearm, rifle or shotgun, large capacity weapon, machine gun or assault weapon used
to carry out a criminal act. Law enforcement must comply with M.G.L. chapter 140 Section 131Q and
ensure a firearm, rifle or shotgun, large capacity weapon, machine gun or assault weapon used to carry out
a criminal act is traced by the licensing authority for the city or town in which the crime took place. The
licensing authority then must report readily available statistical data io the commonwealth fusion center,
The data shall include, but not be limited to: (i) the make, model, serial number and caliber of the weapon
used; (ii) the type of crime committed; (iii) whether an arrest or conviction was made; (iv) whether
fingerprint evidence was found on the firearm; (v) whether ballistic evidence was retrieved from the crime
scene; (vi) whether the criminal use of the firearm was related to known gang activity; (vii) whether the
weapon was obtained illegally; (viii) whether the weapon was lost or stolen; and (ix) whether the person
using the weapon was otherwise a prohibited person.

» ] NA

Initialss

OGR Sub-Grant Conditions-Final_ State fimded October 29, 2025,

Page 213 of 245




Addendum 2: For Research Grants Only

Human Subjects Protection

s Research subrecipients must check one of the statements below.

[1 a. The research activities covered under this Contract/ISA do not involve human subjects.

{1 b. The research activities covered under this Contract/ISA do involves human subjects.

If the research activities involve human subjects (option b), then the subrecipient agrees to certify compliance
with M.G.L. C.111 s24A.

» [] NA
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Addendum 3: Excerpts from Commonwealth’s Standard Contract

CONTRACTOR CERTIFICATIONS AND LEGAL REFERENCES - CTR Updated 11/01/2624

Notwithstanding verbal or other representations by the parties, the “Effective Date” of this Contract or Amendment shall be the latest date that
this Contract of Amendment has been executed by an authorized signalory of the Contractor, the Department, or a fater Contract or
Amendment Start Date specified, subject to any required approvals. The Confractor makes all cerliflcations required under this Contract under
the palns and penalties of perjury and agrees to provide any required documentation upon request to support compliance and agrees that all
terms goveming performance of this Contract and doing business In Massachusetis are attached or incorporated by reference hereln.

Commonwealth and Contractor Ownership Rights

The Contractor certifles and agrees that the Commonwealth Is eniitied to ownership and possesslon of all “deliverables’ purchased or
developed with Contract funds. A Depariment may not relinquish Commonwealth rights to deliverables nor may Contractors sefl products
developed with Commonwealth resources without just compensation. The Contract should detail all Commonwealith deliverables and
ownership rights and any Contractor proprietary rights,

Qualifications

The Contractor cerlifies that It is qualified and shall at all times remaln qualified to perform this Contract, and ihat performance shall be timely
and meet or exceed industry standards for the performance required, which includes obtaining requisite licenses, registrations, permits,
resouirces for performance, and sufficient professional, llabliity, and other appropriate insurance to cover fhe performanca. If the Contractoris a
business, the Contractor certifies that it is fisted under the Secretary of State's websile as licensed to do business in Massachusetls, as
required by law.

Laws and Regulations Prohibiting Discrimination and Human Trafficking
Contractors acknowledge and certify as a condition of this Contract that they are responsible for complying fully with alt state and federal laws
prohibiting discrimination, human trafficking, and forced labor, including but not limited fo M.G.L. c. 265 §§ 48-57,

Business Ethics and Fraud, Waste and Abuse Prevention

The Contractor certifies that performance under this Contract, in addition to meeting the terms of the Contract, will be made using ethical
business standards and good stewardship of taxpayer and other public funding and resources to prevent fraud, waste and abuse.

Collusion
The Contractor certifles that this Contract has been offered In good faith and without collusion, fraud, or unfalr trade practices with any other

person, and that any actions to avoid or frusirate fair and open competition are prohibited by taw and shall be grounds for rejection or
disqualification of a Response or termination of this Contract.

Public Records and Access
The Contractor shall provide full access fo records related to performance and compliance to the Department and officlals
listed under Execullve Order 195 and M.G.L. . 11, §12 for six (6) years beginning on fhe first day after the final payment

under this Coniract or such fonger period as necessary for the resolution of any litigation, claim, negotiation, audit or other inquiry Involving
this Contract. Access to view Contractor records related to any breach or allegation of fraud, waste and/or abuse may not be denied and
Contractor cannot claim confidentiality or trade secret protections solely for viewing but not retalning documents. Routine Contract
performance compliance reports or doguments related o any alleged breach or allegation of non- compliance, fraud, waste, abuse or
collusion may be provided electronically and shall be provided at Contractor's own expanse. Reasonable costs for copies of non-routine
Contract related records shall not exceed the rates for public records under 950 CMR 32.00.

Debarment

The Contractor cerfifies that neither it nor any of its subcontractors are currently debarred or suspended by the federal or state government
under any law or regulation including Execulive Order 147: MG.L. ¢. 29, § 29F, M.G.L. c. 30, § 38R, MG.L. c. 149

§§ 27C, 44C and 1488; and M.G.L. c. 152, § 26C.

Applicable Laws
The Contractor shall comply with all applicable state laws and regulations including, but not imited to, the Massachusetts General Laws; the
Official Code of Massachusetis Regulations; Code of Massachusetts Regulations {unofficial); 801 CMR

10
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21.00 (Procurement of Commodity and Service Procurements, including Human and Social Servicas); 815 CMR 2.00 (Grants and
Subsidies); 808 CMR 1.00 {Compliance, Reporling and Auditing for Human And Soclal Services); AICPA Standards; confidentiality of
Department records under M.G.L. c. 86A; and the Massachuselts Constitution Aricle XVIII, if applicable.

Invoices

The Contractor must submit involces In accordance with fhe terms of the Contract and the Commonwealth Bill Payments Policy. Contractors
must be able fo reconclie and properly atfribute concurrent payments from multiple Departments. Final invoices in any fiscal year must be
submitted no later than August 15 for performance made and recelved {goods deflvered, services completed) prior to June 30, in order to
meke payment for that performance prior to the closa of the fiscal year to prevent reverslon of appropriated funds. Failure to submit fimely
Involoes by August 15 or other date listed in the Contract shalf aufhorize the Department to Issue an estimated payment based upon the
Department's determination of performance delivered and accepted. The Contractor's acceptance of an estimaled payment releases the
Commonwealth from further claims for these Involces,

If budgetary funds revert due to the Contractor's failure to submit timely final invoices, or for disputing an estimated payment, the
Department may deduct a penalty of up to 10% from any final payment in the next fiscal year for failure to submit timely invoices.

Payments Subject To Appropriation

Pursuant to M.G.L. c. 28 §§ 26, 27 and 29, Depariments are required to expend funds only for the purposes set forth by the Legistature and
within the funding limits estabilshed through appropriation, allotment and subsidlary, including mandated allotment reductions triggered by
M.G.L. ¢. 29, § 8C. A Department cannot authorize or accept performance In excess of an existing appropriation and allotment, or sufficlent
non-appropriated available funds. Any orator written representations, commitments, or assurances made by the Depariment or any other
Commonwealth representative are not binding. The Commonwealth has no legal obligation to compensate a Cantractor for performance that
I not requested and is infentionally defivered by a Contraclor outside the scope of a Contract. Contractors should verify funding prior to
beginning performance.

Intercept

Contractors may be registered as Customers In the Vendor file if the Contractor owes a Commonweaith debt. Unresolved and undisputed
debts, and overpayments of Contract payments that are not reimbursed timely shalf be subject to intercept pursuant to M.G.L. c. 7A. 83 and
815 CMR 9.00. Contract overpayments will be subject to immediate Intercept or payment offsef, The Contractor may not penalize any state
Depariment or assess late fees, cancel a Contract or other services if amounts are intercepted or offset due to recoupment of an
overpayment, outstanding taxes, child support, other overdue debts or Contract overpayments.

Tax Law Compliance

The Contractor certifies under the pains and penaitles of perjury: (1) tax compliance with federal {ax laws; (2) tax compliance with state tax
laws including, but not imited to, MG.L, ¢. 62C, § 49A, reporting of employees and contractors, withholding and remitting of tax withholdings
and child support; and (3) Contractor Is In good standing with respect to all state taxes and returns due, reporting of employees and
contractors under M.G.L. ¢. 62E, withholding and remitting child support including

M.G.L. c. 119A, § 12, TIR 05-11, New Indspendent Coniractor Provisions, and applicable TIRs.

Bankruptcy, Judgments, Potential Structural Changes, Pending Legal Matters and Conflicts

The Contractor certifies it has not been In bankruptcy or secelvership within the fast three calendar years which would negalively frapact
Contractor's ability to fulfili the terms of this Contract or Amendment, Contractor certifies that it will immedtately notify the Depariment, in
writing, of any fillng for bankruptcy and/or recelvership, any potentlal structural change in its organization, or if there Is any risk to the
solvency of the Contractor that may impact the Contractor's ability fo timely fulfil the terms of this Contract or Amendment. The
Commonwealth reserves the right to request additional information regarding the financial viability of the Contractor and its ability to perform.
The Contractor certifies that at any time during the period of the Contract the Contractor is required o affirmatively disclose in writing to the
Department Contract Manager the defalls of any judgment, criminal conviction, investigation or litigation pending agalnst the Conlractor or
any of its officers, directors, employees, agents, or subcontractors, including any potential conflicts of interest of which the Contractor has
knowledge, or learns of during the Contract term, Law firms or Atforneys providing tegal services are required fo identify any potential conflict
with representation of any Depariment client in accordance with Massachusetls Board of Bar Overseers (BBO) rules.

Federal Antl-Lobbying and Other Federal Requirements
if receiving federal funds, the Contractor certifies compliance with federal anti-lobbying requirements including 31 USC § 1352; other federal
requirements; Federal Executive Order 11246; Air Pollufion Act Federal Water Pollution Controf Act and Federal Employment Laws.

11 .
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Protection of Commonwealth Data, Personal Data and Information

The Contractor certifies that all steps will be taken to ensure the security and confidentiality of all Commonweaith data for which the
Contractor becomes & holder, efther as part of performance or inadvertently during performance, with special attention to restricting access,
use and disbursement of personal data and Information under M.G.L. ¢. 93H and c. 66A and other applicable state and federal privacy
requirements. The Contragtor shall comply with M.G.L. c. 831 for the proper disposal of all paper and electronlc media, backups or systems
containing personal data and Information, The Contractor shall also ensure that any persanal data or information transmilted electronically or
through a portable device is properly encrypted using (at a minimum) the Commonwealth's “Cryptographic Management Standard” set forth In
the Enterprise Information Security Policles and Standards published by the Executive Office for Technology, Services and Security (EOTSS),
or a comparable Standard prescribed by the Department. Contraclors with access to credit card or banking Information of Commanwealth
cusiomers certlfy hat the Contractor is PC! compliant in accordance with the Payment Card Industry Councii Standards and shail provide
confirmation of compliance during the Contract. The Conractor shall immediately notify the Departmentin the event of any security breach,
Including the unauthorized access, disbursement, use or disposal of parsonal data or information and, in the event of a securlty breach, the
Confractor shall cooperate fully with the Commonwealth and provide access to any Information necessary for the Commonwealth to respond
to the security breach and shall be fully respansible for any damages associated with the Contractor’s breach including, but not fimited to,
damages under M.G.L. c. 214 § 3B.

For all Contracts Involving the Contractor’s access to personal information, as defined in M.G.L. ¢. 93H, and personal data, as defined In
M.G.L.c. 664, or access fo Depariment systems contalning such information or data, Conlractor certifies under the palns and penallies of
perjury that the Contractor: (1) has read M.G.L. ¢. 93H and c. 66A and agrees fo protect any and ali personal Information and personal data;
and {2) has reviewed all of the Enterprise Information Security Policies and Standards published by the Executive Office for Technology,
Services and Security (EOTSS), or stricter standards prescribed by the Department. Notwithstanding any contractual provision to the contrary,
in connection with the Contractor's performance under this Contract, for all Departments, Including all offices, boards, commissions, agencles,
departments, divisions, councils, bureaus, and offices, now exlsting and hereafter established, the Contractor shall: (1) obtain a copy, review,
and comply with any pertinent security guidellnes, standards, and policies; (2} comply with the Enterprise fnformation Security Policles and
Standards published by the Executive Office for Technology Services and Securily (EQTSS), or a comparable set of policles and standards
(*Information Security Policy”) as prescrived by the Department;

(3) communicate and enforce such securlty guldelines, standards, policies and the applicable Information Securily Policy among all
employees (whether such employees are direct or contracted) and subcontractors; (4) implement and maintain any other reascnable
appropriate securily procedures and practices necessary to protect personal information and data to which the Contractor is given access by
the contracting Department from the unauthorized access, destruction, use, modiication, disclasure or loss; (5) be responsible for the full or
partial breach of any of these terms by Its employees {whether such employses are direct or contracted) or subcontractors during or after the
term of this Confract, and any breach of these terms

may be regarded as a malerial breach of this Contract; {6} in the avent of any unauthorized accass, destruction, use, madification, disclosure or
loss of the personal information or personal data (collectively referred to as the “unauthorized use’):
(a) immediately notify the contracting Department if the Contractor becomes aware of the unauthorized use;

(b) provide full cooperatlon and acess {o Information necessary for the contracting Department to determine the scope of the unauthorized
use: and (c) provide full cooperation and access to information necessary for the contracting Department and the Contractor o fulfill any
notification requirements, Breach of these terms may be regarded as a materia! breach of this Confract, such that the Commonwealth may
exercise any and all contractuai rights and remedies, Including, without limitation, indemnification, withholding of payments, Contract
suspenston, or termination, pursuant o the Commonwealth's Terms and Conditions, the Commonwealth IT Terms and Conditions, or the
Commonwealth Terms and Conditions for Human and Soclal Services. In addition, the Contractor may be subject to applicable statutory or
regulatory penafties, including, and without iimitation, those imposed pursuant to M.G.L. ¢. 93H and under M.G.L.c. 214, § 3B for violations
under M.G.Lc. B6A.

Corporate and Business Filings and Reports

The Confractor certiies compliance with ali certification, filing, reporting and service of process requirements of the Secretary of the
Commanwealth, the Office of the Attorney General or other Depariments related to Its conduct of business in the Commonwealth, and with
relevant requirements of its incorporating state {or foreign entity).

Employer Requirements

Contractors thal are employers ceriify compliance with applicable state and federal employment laws and regulations, including but not
limited to prevaiting wage laws at M.G.L. c. 149, §§ 26-270 (public construction work); M.G.L. c. 149, § 27F (use of trucks, vehicles and other
equipment to perform public works functions); MG.L. ¢. 149, § 27G (moving office furniture and fixtures); M.G.L.¢. 449, § 27H {cleaning state
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office buildings or buildings leased by the state); M.G.L. c. 6C, § 44 (MassDOT relocation of utilities or utiity facliity; M.G.L.c. 7, § 22
(contracts for meat products and clothing and apparet);

M.G.L. ¢. 71, § 7A (transporfation of students to public schools); Chapter 195 of the Acts of 2014 (MA Convention Center Authority security
guard services); minfmum wage and overtime law and regulations (M.G.L. ¢. 161 and 454 CMR 27.00); chitd labor laws (M.G.L. c. 148, §8 56-
105); all payment of wages, payroll and limekeeping records, earned sick fime, meal breaks, domestic violence leave, temporary worker
rights, domestlc worker rights and anti-retaliation laws at M.G.L. ¢. 149 {Labor and Industries); M.G.L. ¢. 151A {unemployment insurance and
contributions); M.G.L. ¢. 152 {(workers compensalion and Insurance); M.G.L. c. 1504 (Labor Relations); M.G.L. ¢. 153 (Hability for Injurles); 20
U.S.C. ¢. 8 (Federal Falr Labor Standards); 29 U.8.C. ¢. 28 (Federal Family and Medical Leave Act); M.G.L. c. 6, § 171A (applicant criminal
record information); M.G.L. ¢. 149, § 105A (MA Equal Pay Act); and M.G.L. ¢. 175M (Pald Family Medical Leave Act),

Federal And State Laws And Regulations Prohibiting Discrimination

Contractors certify compliance with applicable state and federal anti- discrimination laws, inciuding but not Imited to the Federal Equal
Ermployment (EEO) Laws; the Americans with Disabilities Act; 42 U.S.C § 12101, et seq., the Rehabiiitation Act, 20 U.8.C. § 794, 29U.8.C. §
701: 28 U.S.C. § 623; 42 U.S.C. c. 45; (Federal Falr Housing Act); M.G. L. c. 151B (Unlawful

Discrimination); M.G.L. ¢. 151E {Business Discrimination); the Public Accommodations Law M.G.L. ¢. 272, § 92A; M.G.L. 6, 272, §§ 98 and
98A, Massachusetts Constituion Article CXIV and M.G.L. ¢. 93, § 103; 47 USC § 255 (Telecommunication Act;

M.G.L c. 149, § 105D, M.G.L.c. 151C, M.G.L. ¢. 272, §§ 92A, 98 and 98A, and MG.L. c. 111, § 199A, and Massachusetts Disabllity-

Based Non-Discrimination Standards For Executive Branch Entities, and refated Standards and Guidance, authorized under

Massachusetts Executive Order or any disablity-based protection arising from state or federat law o precedent. See also Massachusetis
Commission Agalnst Discrimination (MCAD) and MCAD finks and resources.

Small Business Purchasing Program (SBPP)
A Confractor may be eligible to participate in the SBPP, pursuant to Executive Order 599, and M.G.L.c.7 §58 if so qualified.

Limitation of Liability

Contracts may not use the following limitation of llability language unless approved by legal staff at the Office of the Comptroller or
Operational Services Division, and it may not be used If a Depariment s utilizing the Commonweath | T Terms and Conditions. The term
“other damages® in Section 11 of the Commonwealth Terms and Conditions, “ndemnification,” shall include, but shall not be limited to, the
reasonable costs the Commonwealth Incurs to repair, return, replace or seek cover (purchase comparable substitute commodities and
services) under a Contract, “Other damages” shall not Includs damages to ihe Commonwealth as a result of third-party claims, provided, that
this in no way limits the Commonwealth's right of recovery for personal injury or property damages or patent and copyright infringement under
Section 1r the Commonwealth's ability to oln the contractor as a third-party defendant. Further, the term “other damages" shall not include,
and in no event shall the contractor be liable for, damages for the Commonwealth's use of contractor provided products or services, loss of
Commonwealth records, or data {or other intangible property), loss of use of equipment, lost revente, fost savings or lost profits of the
Commonwealth. In no event shali *other damages" exceed the greater of $100,000, or two times the value of ihe product or service (as
defined In the Contract scope of work) that is the subject of the claim. Section 11 sefs forth the Contractor's entire liability under a Contract.
Nothing in this section shall limit the Commonwealth's ability to negotiate higher limitations of llabllity in a particutar Conlract, provided that
any such limitation must specifically reference Section 11 of the Commonwealth Terms and Conditions. In the event the limitation of liability
conflicts with auditing standards which mandate that there can be no cap of damages, the limitation shall be considered waived for that audit
engagement. The terms In this Clarification may not be modified,

Northern ireland Certification

Pursuant to M.G.L. ¢. 7. § 22C, for stale agencies, state authorities, the state House of Representatives or the state Senate, by signing this
Contract the Contractor cerlifies that it does not employ ten or more employees in an office or other facility in Northem Ireland or if the
Contracior employs ten or more employees in an office or ofher facility focated In Northern Ireland the Contractor cerfifies that it does not
discriminate in employment, compensation, or the terms, conditions and privileges of employment on account of religtous or political belief, and
cerfifies that it promotes religious tolerance within the work place, and the etadication of any manifestations of reflgious and ofher illegal
discrimination: and the Contractor Is not engaged In the manufacture, distribution or sale of firearms, munilions, including rubber or plastic
bullets, tear gas, armored vehicles or military alrcraft for use or deployment In any aclivity In Northern refand.

Pandemic, Disaster or Emergency Performance

n the event of a serlous emergency, pandemic or disaster outside the control of the Department, the Depariment may negotiate emergency
performance from the Contractor to address the immediate needs of the Commonweaith even if not contempiated under the original Conlract
or procurement. Paymens are subject to appropriation and other payment terms.
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Attorneys

Attorneys or firms providing legal services or representing Commonweatth Depariments may be subject to M.G.L. ¢. 30, § 65, and if providing
fitigation services must be approved by the Office of the Attorney General to appear on behalf of 2 Department, and shall have a continuing
obligation to notify the Commonweaith of any conflicls of interest arising under the Contract,

Subcontractor Performance

The Contractor certifies full responsibility for Contract performance, including subcontractors, and that comparable Contract terms will be
Included in subcontracts, and that the Depariment will nof be required to directly or Indirectly manage
subcontractors or have any payment obligations to subcantractors.

i e e
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EXECUTIVE ORDERS CTR Updated 11/01/2024

For covered Execufive Depariments, the Contractor certifies compliance with applicable Massachusetls Execulive Orders Including, but not
limited to, the specific orders listed below. A breach during the period of a Conlract may be considered a material breach and subject Cantractor
to appropriate moneary or Contract sanctions.

Executive Order 481. Prohibiting the Use of Undocumented Workers on State Contracts

For all state agencies in the Executive Branch, including all executive offices, boards, commissions, agencies, Depariments, divisions, councils,
bureaus, and offices, now existing and hereafter estabished, by signing this Contract the Contractor certifies under the pains and penalties of
perjury that they shail not knowingly use undocumented workers in connection with the performance of this Cantract; that, pursuant to federal
requirements, they shall verify the immigration status of workers assigned to a Conlract without engaging In unlawful discrimination; and shall
not knowingly or recklessly aier, falsify, or accept altered or faisified documents from any such worker.

Executive Order 130. Anti-Boycoti

The Contractor warrents, represents and agrees that during the time this Coniractis in effect, nelther it nor any affiliated company, as hereafter
defined, participates in or cooperafes with an international boycott (See IRC § 899(b)(3)-(4), and IRS Audit Guidelines Boycolis) or engages In
conduct declared to be unlawiul by M.G.L. ¢. 151E, § 2. If there is a breach in the

warranty, representation, and agreement contained In this paragraph, without limiting such other rights as it may have, the

Commonwealth may rescind this Contract. As used herein, an affliiated company shall be a business entily of which at least 51% of the
ownership interests are directly or indirectly owned by the Contractor or by a person or persons or businass enfily or entities directly or
indirectly owning at least 51% of the ownership interests of the Contractor, or which directly or indirectly owns at least 51% of the ownership
interests of the Contractor.

Executive Order 346. Hiring of State Employees By State Contractors

Contractor certifies compliance with both the conflict of interest law, including M.G.L. c. 268A, § 5(f) and fhis Order, which Includes limitations
regarding the hiring of state employees by private companies contracting with the Commonwsalth. A privatization contract shall be deemed to
include a specific prohibition against the hiring al any time during the term of Contract, and for any position In the Contractor's company, of a
state menagement employee who is, was, or will be involved in the preparation of the RFP, the negotiations leading to fhe awarding of the
Contract, the decision to award the Contract, and/or the supervision or oversight of performance under the Contract.

Executive Order 444. Disclosure of Famlly Relationshlps With Other State Employees

Each person applying for employment (including Contract work} within the Executive Branch under the Governor must disclose in writing the
names of all Immediate family as well as persons related to immediate family by marriage who serve as employees or elected officlals of the
Commonweaith. All disclosures made by applicants hired by the Executive Branch under the Governor shall be made available for public
inspetlon to the extent permissible by law by the official with whom such disclosure has been filed. Executive Orders 5982 and 599. Executive
Order 592 (Advancing Workforce Diversity, Inclusion, Equai Opportunity, Non- Discrimination, and Affirmative Action). Executive Order 539
(Reaffirming Programs to Ensure Diversity, Equlty, and Inclusion for Diverse and Small Massachusetts Businesses in State Procurement and
Conlracting. All programs, activities, and services provided, performed, flcensed, chartered, funded, regulated, or contracted for by the state
shail be conducted without unlawful discrimination based on race, color, age, gender, efhnicity, sexual orentation, gender identity or
expression, refigion, creed, ancestry, national origin, disablity, veteran's status (including Vielnam-era veterans), or background, The Contractor
and any subconiractors may not engage in discriminatory employment practices. The Contractor certifies compilance with applicable federal
and state laws, rules, and regulations governing falr labor and employment practices. The Contractor also commits fo purchase supplies and
services from ceriified minority, women, veteran, service- disabled veleran, LGBT or disability-owned businesses, small businesses, or
businesses owned by socially or economically disadvantaged persons; and Contractor commits to compiy with any Applicable Department
contractual requirements pertaining fo the employment of persons with disabilities pursuant to M.G.L. ¢, 7 § 61(u). These provisions shall be
enforced fhrough the contracting Department, the Operational Services Division, and/or the Massachusetls Commission Against Discrimination.
Any breach shall be regarded as a material breach of the contract that may subject the contractor to

appropriate sanction,

Initials: 7
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Acknowledgement

I have read and initialed all pages where indicated.

As a duly authorized representative of the subrecipient, I have reviewed all the Grant Conditions and agree

to comply with all applicable state rules and regulations as indicated above.

Sign and submit this form
Department/Organization Name Holyoke Police Department
L 7] 02/04/2026
SigWuth‘c’irized Fignatory Date
Joshua Garcia Mayor
Printed Name Title
17
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@ Commonwealth of Massachusetts
CONTRACTOR AUTHORIZED SIGNATORY LISTING

This form ks Jolntly Issued and published by the Office of the Comptrolier (CTR) and the Operational Services Divislon {(SD) as the default fomm for all Commonweaith
Departments whan another form ks not prastiiad by regulaton or policy,

Signature for Corporation (C or S), Partnership, Trust/Estate,

Limited Liability Company, 8tate and Local Government Entity
{must mafch Form WLO tax classification)

Contractor Legal Name

City of Holyoke

Confracior Vendor/Cusiomer Code
{¥ avaable, ol the Taxpayor kdentiBoation Numbar or Soclal Seculy Number)
VEBO00102102

INSTRUGCTIONS: Any Con'raclor {other than a sole-proprietor or an individual contractor) must provide & listing of Indiiduals who
arg authorized as legal rapresentatives of the Confractor who can sign contracts and other fegally binding documents related to the
coniract on the Contractor's behalf, In addition fo this listing, any stale depariment may require additional proof of authority o sign
conlracts on behalf of the Contractor, or proof of authenticity of signature {a nolarized signature that the Department can use to verify
that the signalure and date that appear on the Contract or other legal document was actually mada by the Contraclor's authorized
signatory, and not by a representative, deskynee or other ingividual.}

For privacy pusposes DO NOT ATTACH any documentation contalnlng personal information, such as bank account numbers, Soclal
Security Numbers, driver's licenses, home addresses, Soclal Security cards, or any other personally identifiable Information that you
do nof want refeased as part of a public record, The Commonwealth reserves the right to publish the names and titles of authorized

signatorles of confraclors,

There are three fypes of electrenic signatures that will be accepted on this form: 1) Traditiona! “wet signalure” (ink on paper); 2)
Electronic signature that s sither: a. hand drawn using a mouse or finger if working from a touch scresn davice; or b, An
upload picture of the signatory’s hand drawn signature; 3) Electronic signature afitxed using a digital tool such as Adobe
Sign or DocuSign. Typed text of a name not generated by a digial fool, computer generated cursive, or an electrenic symbol are nol
acceplable forms of efecironic slgnature,

Authorized Signature Title ‘Phone ~Emalt Address -
Signatory Name {As i will appear on contract Number RN T
0i/ther ocumeants]
Joshua Garcla Mayor 413-322-.551 |garciaj@holyoke.org
I 0
Lisa Ball — K’?} W City Solicitor ~ |413-322-558 |balli@holyoke.org
0
N\

("

/

Acceptance of any payment under a Contract or Grant shall operate as a walver of any defense by the Contractor challenging
the existence of a valld Contract due fo an slieged lack of actual authorify {o execute the document by the signatory.

| ceriify that | am a responslbie authorized officer of the Conlragtor and as an authorized officer of the Contractor | certify that the
names of the individuals identified on this listing are curent as of the date of execulion and that these Individuals are authorized to
sian contracls and other tegally binding documents refated to contracts wilh the Commonwaalth of Massachusetts on behalf of the
Contractor, § understand and agres that the Conractor has a duty lo ensure that this fisliag is Immedlately updated and communicaled
to any state department with which the Contraclor doas buslness whenever the authorized signatories above ratire, are othenwise
ferminated from the Cantractor's employ, hava their responsibliities changed resulting in their no longer being authorized fo sign
ooniracts with the Commonweaith or whenaver new signatories are designeted.

Picase note: You cannot self-certify your own signature as a single signer listed above.

/]
v

Date
02/04/2026

Print Narfie
Joshua Garcia

(

Phone Number
413-322-5510

Title
Mayor

Email Address

garciaj@holyoke .org

A copy of this listing must be attached to the “record copy” of a contract filed with the departmant.
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Massachusetts State Police
Risk Assessment Questionnaire

1 SECTION A: PURPOSE |

The programmatic and fiscal responsibility of grantees must be such that the grantee can properly
discharge the public trust that accompanies the authority to expend public funds. Adequate accounting and
program management systems should meet the following criteria.

(1) Accounting records should provide information needed to adequately identify the receipt of funds
under each grant awarded and the expenditure of funds for each grant.

(2) Entries in accounting records should refer to subsidiary records and/or documentation that support the
entry and can be readily located.

(3) The accounting system should provide accurate and current financial reporting information.

(4) The accounting system should be integrated with an adequate system of internal programmatic
controls to safeguard the funds and assets covered, check the accuracy and reliability of accounting data,
promote operational efficiency, and encourage adherence to prescribed management policies. _

| SECTION B: ACCOUNTING SYSTEM | =~

1. Which of the following best describes the accounting system: [1 Manual Automated O
I Combination

2. Does the accounting system identify the receipt and expenditure of program funds separately for each
grant/contract? KiYes O
No

3. Does the accounting system provide for the recording of expenditures for each grant/contract by the
budget cost categories shown in the approved budget?
K[Yes [J No

4. Are time disiribution records maintained for an employee when his/her effort can be identified toa
particular cost objective?
Xyes [ No

5. Doos the accounting/financial system include budgetary controls to preclude incurring obligations in
excess oft

a. Total funds available for a grant? Bl Yes O
No

b. Total funds available for a budget cost category (e.g. Personnel, Travel, etc.)? WYes O
No

SECTION C: PROGRAM | = .
MANAGEMENT L

1. Is the organization new to managing Federal Grant fands or has the organization had recent
staff turnover that significantly reduces its institutional capacity to effectively manage federal funds?
(1 Yes K No

If yes, please explain: (attach a separate sheet if necessary)
2. Has the organization received federal grant funding in the past two years?

Myes 0O No

3. Was the organization required to have an audit of Federal Funds within the last two years?

(OYes KA No

4, Did the organization have any findings or questioned cosis?
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ves X No

If yes, pleasc attach the results of any A-133 or Subpart F audits as well as any corrective action
plan,

| SECTION D: ForInternal Use Only |

1. Does the orgamzatmn/entnty receiving this award have an acceptable track record of managmg?
Briefly explain.

OYes [

No

2. Is the proposed program very complex, is the award above $1million, and/or is the proposed grant-
funded activity such that additional rigk can be presumed?
7 Yes [ WNo

1f yes, please explain:

3. The suspension and debarment list on the System for Award Management website

(https://sam.gov/portal/SAM/##1 1) must be checked for subgrantees and vendors, [s the
subgrantee/vendor eligible to receive federal funding?

DYes [_Z]No
S 1 SECTION E: APPLICANT
CERTIFICATION

1 certlfy thaj/!he above information is complete and correct to the best of my knowledge

1. Signa Dytd b. Organization Name, Address, and
/‘1/7 A r y 20):{ Telephone Number

—— { City of Holyoke
a. Titke” f ‘ 536 Dwight St Holyoke, MA 01040

413-322-5510
/14 )ﬂ-'yﬂ/
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Local News

Massachusetts wildlife advocates want rat poison regulation to prevent owl, eagle deaths
By

Breana Pitts

Updated on: May 23, 2022 / 5:59 AM EDT / CBS Boston

BOSTON -- Zak Mertz and the staff at New England Wildlife are currently treating a Barred owl
with vitamin K, fluids, anti-inflammatory and pain meds while he recovers from Second
Generation Anticoagulant Rodenticide poisoning, more commonly known as "S-GARs."

The center treats around 100 to 200 animals a year for SGAR poisoning.

"This poor Barred owl was found in Mount Auburn Cemetery. When he first came in, he couldn't
even stand up. He was virtually comatose when we first got him," said Mertz, who is the
Executive Director of New England Wildlife Center's Cape Cod branch. "S-GARs are a class of
poison. They're a cheap mechanism because they stop the blood from clotting efficiently. If you
employ a company that uses them, they come out and they put the poison bait blocks into those
black rat boxes you see on every street corner downtown."

Mertz says every case is heartbreaking, but what happened to one Great Horned Owl last
summer has stuck with him.

"It was a really sad story actually. He was up in a nest with his family and one of the parents got
a hold of a poisoned rat, and we watched the owls sort if drop one by one within a matter of
days. We did an emergency blood transfusion on one of the siblings, couldn't save it."

Rodenticide doesn't just kill owls; it is a threat to any animal that feeds on mice and rats. Mass
Wildlife says last year two Bald Eagles died after ingesting lethal levels of rodenticide. One
eagle was found dead in her nest by the Charles River.

>,

b 55 o G, e
A bald eagle who died after ingesting lethal levels of rodentici
Photo Credit: James B. Condon Jr.
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Just a few months later, a baby eagle was poisoned in Arlington. Residents there are already
pushing to ban rodenticide on all private and public property.

The video player is currently playing an ad.

"What happens is the mouse or rat comes along, it will go into the box and eat the poison, and
the mouse doesn't die right away. It ends up getting sick. So, what you end up with is a slow,
sick mouse that looks like a really easy meal for a predator. If you're a barred owl like the one
we have in our care right now, you may think you're getting an easy lunch. You swoop down,
you eat the sick mouse and all of a sudden, you've dosed yourself with that same poison," said
Mertz.

"This stuff really moves through the food chain pretty easily and that's one of the biggest
problems, it's not targeted. It's preventable, and with good education people will make better
choices we just need to get the word out there."

That is exactly what State Representative Jim Hawkins (D-2nd Bristol) is trying to do with
H.4600, also known as The S-GARs Bill. It would require pesticide companies to disclose to
customers the effects of rat poison on the environment. Customers would also need to provide a
signature, acknowledging the dangers of having it on their property. It would require non-
poisonous alternative methods, also known as "Integrated Pest Management," or "IPM," in all
state buildings and on land in Massachusetts.

The bill would also require an online database, where companies would report how much
poison was used and where.

"Right now, it's paper records, which basically means if you want to research, you'd have to dig
through a carton of papers, which is not reasonable for doing any sort of research if we want to
know more about the use of rodenticides," Rep. Hawkins said. "I'm worried people don't realize
what they're doing. It's bad for our whole ecology. The whole point is for people to understand
the consequences of using it before they make that decision. We spent a lot of time creating this
bill because we wanted it to be something that could pass this session. Because we need
something now."

The city of Boston is already trying a more targeted approach, using a carbon monoxide smoke
out machine. In Somerville, electric smart boxes are helping the city solve their rodent problem.

"When a rodent enters, it pings the extermination crew and tells them a rat has entered the box.
An elevator picks up the rat, puts it into a contraption, zaps it, and puts it in a bag for easy
disposal," Colin Zeigler, Somerville's Environmental Health Coordinator explained.

While Mertz supports alternative, IPM methods for managing rodents, he warns sometimes we
would be better off just letting nature do its thing.

"l can tell you from having owls in care, each one of those owls probably eats 1,000 to 2,000
mice a year. So, you can imagine it's some of the best natural vermin control out there. If we
take them out by using this poison, not only are we harming our environment, but we're actually
taking away some of the rodent control and allowing rodent populations to proliferate. If this
legislation doesn't go through, | think the risk we run is that animals continue to get sick by
eating mice and rodents that have eaten the SGARs, and we continue to lose not only a lot of
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animals and biodiversity here in Massachusetts but all of the ecosystem services they
provide."

Rodenticides cannot be purchased off store shelves, but they are still used by pest
professionals. If you would like to reach out to your state representative or senator and ask
them to support H.4600 you can start by finding your legislator here.
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City of Lowell, MA

§ 104-43. Definitions.

As used in this article, the following terms shall have the meanings indicated:

RODENTICIDES — A subclass of pesticides, defined under the Massachusetts Pesticide Control
Act G.L.c. 132B as substances or mixtures of substances intended to prevent, destroy, repel, or
mitigate rodents that are declared to be pests by the Massachusetts pesticide board.

SECOND-GENERATION ANTICOAGULANT RODENTICIDES — Rodenticides developed
to control rodents that are resistant to First-Generation Anticoagulant Rodenticides and contain
compounds that interfere with blood clotting and cause death from excessive bleeding while also
remaining in animal tissues for an extended period of time. These products currently include,
but are not limited to, those products containing brodifacoum, bromadiolone, difenacoum, or
difethialone.

§ 104-44. Use of second-generation anticoagulant rodenticides.

A. The use of SGARs on City-owned properties is hereby prohibited as of the effective date of
this policy. This policy applies to all City-owned property, including buildings, grounds,
parks, open spaces, and the public right of way, and shall be adhered to by all employees of
the City of Lowell, as well as third party vendors and contractors providing services at City-
owned property.

B. Emergency waivers for the use of SGARs on City-owned property may be obtained from
Health Department. Emergency waivers shall be restricted in time and location and shall only
be granted after a well-documented request detailing a significant rodent infestation of public
health consequence that has already exhausted all viable less-toxic integrated pest and rodent
management practices.

Downloaded from https://ecode360.com/LO1990 on 2026-03-13
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A Campaign to Rescue Raptors

Raptors, foxes, coyotes, and other predators keep Massachusetts’ ecosystems in
balance. But in recent years, shocking numbers of these iconic creatures have been
sickened or killed after preying on rodents poisoned with second-generation anti-
coagulant rodenticides (SGARS).

Mass Audubon’s Rescue Raptors initiative supports local campaigns in communities
across Massachusetts to reduce the use of these poisons. To succeed, we’ll need the
help of landowners, pest control professionals, and volunteer wildlife advocates in every
community in our state.

Why Raptors Need Our Help

Second Generation Anti-Coagulant Rodenticides (SGARSs) are a class of poisons that
prevent blood from clotting, causing internal bleeding, organ failure, paralysis, and often
death.

While the federal government banned the retail sale of SGARs in 2015 due to the dangers
posed to children, pets, and wildlife, they remain legal—and widely used—by licensed
pest control professionals in Massachusetts.

How SGARs Poison our Wildlife and Communities
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Although pest control professionals use SGARS to target mice and rats, these deadly
poisons move throughout the food chain, with destructive consequences to the entire
ecosystem.

SGARs work slowly, so after ingesting bait, a rodent may live for several days, during
which time it becomes more vulnerable to predators and scavengers. When a predator
eats a poisoned rodent, SGARs pass into its own organs in a process known as
“secondary poisoning.” Just like a rodent that has ingested SGARSs, a predator that
consumes enough poisoned rodents will develop serious internal bleeding, leading to
serious illness or death.

In recent years, researchers have documented an alarming number of predators
sickened and killed by SGARS. Veterinarians at the New England Wildlife Centers report
treating hundreds of poisoned raptors, foxes, and coyotes each year.

A recent study found that 100% of Red-tailed Hawks tested at a wildlife clinic in
Massachusetts had SGARs in their organs. And a national study of 303 dead Bald Eagles
found that 82% of the sampled birds had been exposed to rodenticides. Many of these
birds died from other causes like collisions with vehicles, but exposure to rodenticides
reduces an animal’s health and alertness, making it less able to hunt and more
susceptible to hazards.

There’s no way to precisely track how many predators have been killed by SGARs in the
wild. But the anecdotal evidence we have suggests that we are systematically weakening
species at multiple levels of the food chain.

A Cautionary Tale

The story of MK, a beloved bald eagle living in Arlington who succumbed to SGAR
poisoning in 2023, has been told and re-told. When MK and her partner nested in
Arlington in 2021, they were the first Bald Eagles to nest in the town in over 50 years.

But just two years later, after eating multiple rodents poisoned with SGARs, MK passed
away. Since 2021, at least three other bald eagles in Massachusetts have died from
SGAR poisoning.
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Latest News
Rescue Raptor Win: Lowell City Council Puts a Stop to Rodenticide Use on City Property
February 14, 2025

On February 4, the Lowell City Council voted to stop the use of second-generation
anticoagulant rodenticides (SGARSs) on city property. These rodent poisons harm a shocking
number of wildlife and pets in Massachusetts, which ingest the poison or the poisoned rodents.

A recent study found 100% of Red-tailed Hawks at a Massachusetts wildlife

clinic tested positive for SGARs. There are effective wildlife-safe alternatives for rodent control
that combine removing food sources, closing access routes, and targeting any remaining
rodents.

Mass Audubon’s Rescue Raptors initiative supports campaigns in towns and cities across
Massachusetts to reduce the use of these deadly poisons by organizing local groups in their
communities

Bringing Rescue Raptors to Lowell

Among the groups that Rescue Raptors supports is Lowell Loves Wildlife, co-founded a year
ago by Christine Wilkins and Emily Taranto, and soon after joined by Joanne Dawson.
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After a January 2024 kick-off event, the three dedicated volunteers began meeting weekly to
chart out their campaign strategy. They started by looking into what Lowell was using for pest
management and found that there were hundreds of SGAR bait boxes in use across the city.
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“We did a ton of research and had a very detailed understanding of what Lowell was doing on
city property to manage rodents—which was key in developing our talking points,” said Dawson.
With this knowledge, the volunteers crafted their campaign story and materials to use as they
began to build their network and organize in their neighborhoods.

Gaining Community Support

They tabled at community events and hosted their own gatherings. “It was important in growing
support for this in the city that we talked to tons of regular people,” said Wilkins. They talked to
everyone they encountered—colleagues, neighbors, friends, classmates, business owners—
and presented at Neighborhood Group meetings, School Committee meetings, and Board of
Health Meetings. They were polite, persistent, and persuasive. And it worked!

At a couple of community events last fall, the Lowell Loves Wildlife volunteers eventually
connected with some city councilors. A few of them became allies, and eventually a city
councilor decided to propose a motion to prohibit SGAR use on city property. The Lowell Loves
Wildlife members spoke at the City Council meeting and distributed a packet of information to
each councilor.

A Win for Wildlife

As the motion worked its way through the city’s legal department and the board of health, the
group continued its outreach and built people power. On February 4, the city ordinance was on
the Lowell City Council meeting agenda, and dozens of activists showed up, surprising the city
council members. After all the months of outreach and networking, the volunteers did it—the
ordinance passed unanimously!

That night, Taranto shared, “I am overjoyed. | want to give a tremendous thank you to the
Lowell City Council, all the eloquent and impassioned speakers who spoke in support of the
ordinance, and the overflowing community support we have received this past year. | am very
proud of Lowell for taking this step to protect our community and environment. Our future efforts
will be focused on educating the community about alternative strategies to using these poisons
and trying to ban SGARs on a statewide level. | am very proud to be a part of a team of such
strong people and am thrilled at what we were able to accomplish in just one year!”

How You Can Rescue Raptors

These developments are major steps in the campaign to protect raptors and other wildlife from
rodent poisons. But to allow raptors and wildlife to thrive across Massachusetts, the use of
SGARs will have to be curtailed in all corners of the state.

To achieve that vision, Mass Audubon is supporting and training local advocates to organize
campaigns to reduce rodenticide use in communities across Massachusetts. We hope you'll join
us.
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Poison-Free Pest Control

Rats and mice have coexisted with humans for thousands of years. Despite aggressive
efforts to exterminate them across the world, only isolated human settlements such as
some islands and the province of Alberta, Canada, have managed to eliminate human-
dependent rodents entirely. For most communities, rats and mice are here to stay.

Encountering rodents in your home, business, or other indoor spaces can be stressful
and uncomfortable. But wildlife-killing rodenticides aren’t a long-term solution to rodent
problems.

To thrive indoors, all rodents need an access route and a source of food. As long as
these factors remain, more rodents will keep returning to indoor spaces, regardless of
how many are poisoned. And since individual rodents typically have a range of one city
block, poisoning rodents in one building won’t keep others from coming back.

How to Control Rodents Without Rodenticides

The only way to permanently keep rodents out of an indoor space is through a process
called integrated pest management—a combined approach of removing food sources,
closing access routes, and killing or removing any remaining rodents.

THE SOLUTION

EXCLUDE RODENTS

Seal any holes and openings where rodents might enter like openings for pipes, cables wires, etc. (repair or
fill with wire mesh), monitor rodent activity to learn entrance routes, and use non-toxic repellents like
spearmint spray or cayenne pepper bags or hot sauce.

STARVE RODENTS

Where possible, remove food sources like pet food, bird feed, garden waste,
and garbage in secure, rodent-proof cans or dumpsters that are
removed promptly.

Non—poison TARGET RODENTS

Remove remaining rodents with non-poison methods,

| n t e g r a t e d i.e. snap traps, CO?sprayers, contraceptives,

dry ice, Rat-X, or raptors!

Pest LAST RESORT

Cholecalciferol (Vit. D3) <
Target with Predators!

M m t for infestations only, :
a n a e e n short-term, indoors, Asingleowl ean eatupo 1,200

- o) rodents per year!!
monitored!

(I P I\/I) Non-poison IPM Plans
Outline a combination of strategies that
modify the environment and make it less
attractive for rodents.
Exclude Rodents

Rodents fit through holes as small as a quarter. To keep them out of your space:

e Seal any holes in roofs, basements, crawlspaces, and walls
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 Use wire mesh extending partially into the ground to block off spaces under
porches

e Seal opening around cables, pipes, and wires where they enter your space
Remove Food Sources
Rodents will eat almost anything. To starve them out of your space:

¢ Never leave pet food out for prolonged periods

o If you feed birds, only use small amounts of seed at a time, bring in feeders at
night, and pick up fallen seed

o Harvest all food in gardens quickly
o Keep garbage cans securely covered
Target Remaining Rodents

Without food or access, rodents won’t last long. If you must get rid of remaining rodents
quickly, consider non-poison methods:

e Snap-traps: be sure to only use snap traps where they cannot be accessed by
children, pets, or other wild animals.

 Rodent contraceptives: Products that reduce rodents’ fertility, reducing their
populations gradually over time.

e CO,; Traps: These traps immediately and painlessly kill rodents by suffocating
them with sudden bursts of CO, once they enter traps

Never use glue traps—they trap rodents without killing them, causing immense suffering,
and often capture birds and other animals. For more information, check out these
resources from Raptors are the Solution.

Trust Nature

A single family of barn owls can eat 1,000 to 3,000 rodents in a year. When we poison
them, we destroy nature’s pest control. Predators can control more of our pest issues if
we let them

How to Recognize SGARs in Your Community

Wildlife advocates can easily identify SGARs. Federal law requires pest control
professionals to place SGARs within tamper-proof bait boxes, typically made of black
plastic and roughly the size of a shoebox. Pest control professionals generally place bait
boxes in places with high rat populations, like basements, attics, alleys, or under
porches. All bait boxes must be labeled with the type of poison they contain.

The most common SGARs include:
e Brodifacoum (Brand names Mouser, Ratak, Talon)

o Bromadiolone (Brand names Maki Mini Blok, Contrac)
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o Difenacoum (Di-Kill)
o Difethialone (First Strike, Hombre)

If you recognize a bait box that contains SGARs in your community, consider discussing
the dangers of these poisons to wildlife with the property owner, and the steps they can
take to control rodent populations with poison-free methods.
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CITY OF HOLYOKE

RESOLUTION IN SUPPORT OF S. 2721/H. 965:

AN ACT RESTRICTING THE USE OF RODENTICIDES IN THE ENVIRONMENT

WHEREAS, second-generation anticoagulant rodenticides (SGARs) are widely used to control rodent
populations but persist in the environment and cause secondary poisoning in wildlife, including birds of
prey, foxes, and other animals that naturally help control rodent populations; and

WHEREAS, wildlife rehabilitators and scientific studies in Massachusetts have documented widespread
exposure to anticoagulant rodenticides among raptors and other predators that play an important role in
maintaining ecological balance; and

WHEREAS, the City of Holyoke is home to a rich natural environment including the Connecticut River
corridor, Mount Tom, and other habitats, that support hawks, owls, eagles, and other wildlife that provide
natural rodent control; and

WHEREAS, rodenticides that accumulate in the food chain can harm these beneficial species and
undermine the natural systems that help requlate rodent populations in both the urban and rural areas in
our city; and

WHEREAS, House Bill 965, An Act Restricting the Use of Rodenticides in the Environment, would reduce
the environmental impacts of anticoagulant rodenticides while still allowing their use during
documented public health emergencies; and

WHEREAS, the bill promotes integrated pest management practices that prioritize safer, more
sustainable approaches to rodent control while protecting public health and wildlife;

NOW, THEREFORE, BE IT RESOLVED, that the Holyoke City Council hereby expresses its hearty support
for Senate Bill 2721 and House Bill 965 and urges the Massachusetts General Court to pass this
legislation; and

BE IT FURTHER RESOLVED, that copies of this resolution be transmitted to the Governor of
Massachusetts, the Speaker of the House, the President of the Senate, the Joint Committee on
Environment and Natural Resources, and the members of the Holyoke legislative delegation.
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HOUSE DOCKET, NO. 230 FILED ON: 1/11/2023

HOUSE ............... No.804

The Commontwoealth of Massachusetts

PRESENTED BY:

Sean Garballey and Cindy F. Friedman

To the Honorable Senate and House of Representatives of the Commonwealth of Massachusetts in General
Court assembled:

The undersigned legislators and/or citizens respectfully petition for the adoption of the accompanying bill:

An Act authorizing the town of Arlington to prohibit use of second generation anti-coagulant
rodenticides by commercial pesticide applicators.

PETITION OF:
NAME: DISTRICT/ADDRESS: DATE ADDED:
Sean Garballey 23rd Middlesex 1/11/2023
Cindy F. Friedman Fourth Middlesex 1/11/2023
David M. Rogers 24th Middlesex 1/17/2023
Michelle L. Ciccolo 15th Middlesex 4/10/2023
lofl

Page 237 of 245



HOUSE DOCKET, NO. 230 FILED ON: 1/11/2023
HOUSE e o o o o o o o o o o o o o o NO. 804

By Representative Garballey of Arlington and Senator Friedman, a joint petition (accompanied
by bill, House, No. 804) of Sean Garballey, Cindy F. Friedman and David M. Rogers (by vote of
the town) that the town of Arlington be authorized to prohibit use of second generation anti-
coagulant rodenticides by commercial pesticide applicators in said town. Environment and
Natural Resources. [Local Approval Received.]

[SIMILAR MATTER FILED IN PREVIOUS SESSION
SEE HOUSE, NO. 5431 OF 2021-2022.]

The Commontwealth of Massachusetts

In the One Hundred and Ninety-Third General Court
(2023-2024)

An Act authorizing the town of Arlington to prohibit use of second generation anti-coagulant
rodenticides by commercial pesticide applicators.

Be it enacted by the Senate and House of Representatives in General Court assembled, and by the authority
of the same, as follows:

SECTION 1. Notwithstanding chapter 132B of the General Laws or any other general or
special law to the contrary, the town of Arlington may regulate through local bylaw or board of
health regulation or ordinance the use of second generation anti-coagulant rodenticides within
the town of Arlington, including prohibiting the use of such pesticides by licensed commercial

applicators as defined in 333 C.M.R. 10.00.

SECTION 2. This act shall take effect upon its passage.

1ofl
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Contact $ Donate

Restricting the Use of
Rodenticides in the
Environment

S. 2721/H. 965: An Act restricting the use of
rodenticides in the environment

MSPCA Position: Support

Sponsors: Representative Jim Hawkins and Senator Mike Moore

Status: Referred to Joint Committee on Environment and Natural Resources. Hearing held
10/27/2025. S. 644 redrafted by the Joint Committee on Environment and Natural Resources as S.
2721 and referred to Senate Committee on Ways & Means.

Overview: This legislation would restrict the use of
Anticoagulant Rodenticides (ARs) in Massachusetts to
protect wildlife, pets, people, and the environment.

What this bill will do: This bill will end the registration
and reregistration of anticoagulant rodenticides (ARs),

unless deemed necessary for a public health

emergency by the Massachusetts Department of Page 230 of 245
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agriculture and resources (MDAR). This bill also gives This owl's family unknowingly fed on

the department the ability to establish a process and rodents who had ingested rat bait
standards for the limited use of anticoagulant that contained second generation
rodenticides by licensed applicators in public health anticoagulant rodenticides (SGARS)
emergencies. and over the course of a week they

succumbed to its deadly effects.
Why is this legislation needed? Anticoagulant Photo: New England Wildlife Center
Rodenticides (ARs) are a particularly toxic group of
poisons used as a form of rodent control. When ingested, ARs prevent the clotting of blood, and
cause the animal who ingested it to sustain heavy internal bleeding, eventually causing death.
The poison remains in the dead or dying rodent'’s system for days. These poisons are broken into
two categories: first generation known as FGARs (Chlorophacinone, Diphacinonon, and Warfarin)
and second generation known as SCARs (Brodifacoum, Bromadiolone Difenacoum, and
Difethialone). First-generation anticoagulant rodenticides last for approximately 7 days in an
animal’s system, but SGARs are more potent and generally last for 4 weeks, making them more
dangerous to other animals who ingest poisoned prey.

ARs impact non-targeted pets and wildlife populations, such as birds of prey, who rely on the
poisoned rodents as a food source. As a result, the cats and dogs, hawks, eagles, owls, and
bobcats who are exposed often suffer the same fatal hemorrhaging as their meal.

While ARs are prohibited for residential consumer purchase in the Commonwealth, commercial
use is allowed for licensed pesticide companies.

Do you have a rodent problem?

e Rodent-proof your home. Lethal methods are a temporary fix, at best. Instead, remove or
securely contain any potential food sources for rodents. Repair any exterior areas of your
home to prevent rodents from coming inside. Read more about critter-proofing.

e |f you choose to use a problem animal control company, ask questions so you know their
practices. Look for an integrated pest management company that uses multiple
approaches to pest control instead of relying solely on poisons. You can request that the
company avoid using SGAR products including brodifacoum, bromadiolone, difenacoum,
or difethialone.

In the news:

e Could banning some rat poisons lead to better pest control in Mass.? MassLive. February
19. 2025.

e Bald eagles are America’s national symbol. Let’s stop poisoning them. Boston Globe
(editorial). July 3, 2023.

e ‘Particularly devastating’: Bald eagle ‘MK’ succumbs to poisoning after being rescued in

Arlington, Boston.com. March 2, 2023. Page 240 of 245
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Additional Resources:

e Learn more about rodenticides.

e Find out who your state senator and state representative are. Ask them to support this bill.

e Join the Animal Action Team to receive news and alerts on all of our efforts—and to learn
how you can help.

Note: Pesticide Issues/Complaints/Questions can be left on the MDAR Pesticide Division
Enforcement phone line at 617-626-1782. This is a recorded line. Please leave a message and an
Inspector will return the call. Or if preferred the Complaint Form can be completed and
submitted. Please use the following link: https:/www.mass.gov/forms/pesticide-enforcement-

complaint-form

Co-Sponsors

Updated 10/23/2025

State Senators:

Name

Michael O. Moore

Paul W. Mark

Joanne M.
Comerford

Mark C. Montigny

James B. Eldridge

John J. Cronin

Dylan A. Fernandes

Jacob R. Oliveira

Edward J. Kennedy

Jason M. Lewis

Patricia D. Jehlen

Michael J. Barrett

Cindy F. Friedman

District/Address

Second Worcester

Berkshire, Hampden, Franklin and
Hampshire

Hampshire, Franklin and Worcester

Second Bristol and Plymouth

Middlesex and Worcester

Worcester and Middlesex

Plymouth and Barnstable

Hampden, Hampshire and Worcester

First Middlesex

Fifth Middlesex

Second Middlesex

Third Middlesex

Fourth Middlesex

Name

James K. Hawkins

Carmine Lawrence Gentile

David T. Vieira

Steven Owens

Kristin E. Kassner

Angelo J. Puppolo, Jr.

Marc T. Lombardo

James Arciero

James C. Arena-DeRosa

Jennifer Balinsky Armini

Michelle L. Badger

Christine P. Barber

John Barrett, Il

Natalie M. Blais

State Representatives:

District/Address

2nd Bristol

13th Middlesex

3rd Barnstable

29th Middlesex

2nd Essex

12th Hampden

22nd Middlesex

2nd Middlesex

8th Middlesex

8th Essex

Ist Plymouth

34th Middlesex

Ist Berkshire

Ist Franklin

Page 241 of 245


https://www.mspca.org/animal_protection/rodenticides/
http://www.wheredoivotema.com/
https://www.mspca.org/jointheteam
https://www.mass.gov/forms/pesticide-enforcement-complaint-form
https://www.mass.gov/forms/pesticide-enforcement-complaint-form
https://malegislature.gov/Legislators/Profile/MOM0/194/Cosponsor
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https://malegislature.gov/Legislators/Profile/JMC0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MCM0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JBE0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JJC0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DAF0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JRO0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/EDJ0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/jml0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/PDJ0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MJB0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/CFF0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JKH1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/CLG1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DTV1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/SCO1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/K_K2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/AJP1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MTL1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/J_A1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JCD1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JBA1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MLB1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/CPB2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/J_B1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/NMB1/194/Cosponsor

Name

Bruce E. Tarr

Joan B. Lovely

Patrick M. O’Connor

Sal N. DiDomenico

Paul R. Feeney

Robyn K. Kennedy

Pavel M. Payano

Kelly A. Dooner

William J. Driscoll,
Jr.

Peter J. Durant

John F. Keenan

Lydia Edwards

District/Address

First Essex and Middlesex

Second Essex

First Plymouth and Norfolk

Middlesex and Suffolk

Bristol and Norfolk

First Worcester

First Essex

Third Bristol and Plymouth

Norfolk, Plymouth and Bristol

Worcester and Hampshire

Norfolk and Plymouth

Third Suffolk

Name

Simon Cataldo

Tackey Chan

Michelle L. Ciccolo

Mike Connolly

Manny Cruz

Leigh Davis

Marjorie C. Decker

Kip A. Diggs

Mindy Domb

Kate Donaghue

Daniel M. Donahue

Patricia A. Duffy

Rodney M. Elliott

Tricia Farley-Bouvier

Kimberly N. Ferguson

Christopher Richard
Flanagan

William C. Galvin

Sean Garballey

Judith A. Garcia

Colleen M. Garry

John R. Gaskey

Jessica Ann Giannino

Carlos Gonzalez

Kenneth I. Gordon

Richard M. Haggerty

Natalie M. Higgins

Kevin G. Honan

Tara T. Hong

Vanna Howard

Steven S. Howitt

Bradley H. Jones, Jr.

Hannah Kane

District/Address

14th Middlesex

2nd Norfolk

15th Middlesex

26th Middlesex

7th Essex

3rd Berkshire

25th Middlesex

2nd Barnstable

3rd Hampshire

19th Worcester

16th Worcester

5th Hampden

16th Middlesex

2nd Berkshire

1st Worcester

Ist Barnstable

6th Norfolk

23rd Middlesex

Tth Suffolk

36th Middlesex

2nd Plymouth

16th Suffolk

10th Hampden

21st Middlesex

30th Middlesex

4th Worcester

17th Suffolk

18th Middlesex

17th Middlesex

4th Bristol

20th Middlesex

11th Worceste]bage 242 of 245
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https://malegislature.gov/Legislators/Profile/SND0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/PRF0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/RKK0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/PMP0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/KAD0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/WJD0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/WJD0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/PJD0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JFK0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/LME0/194/Cosponsor
https://malegislature.gov/Legislators/Profile/S_C1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/T_C1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/M_C2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/M_C1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/M_C3/194/Cosponsor
https://malegislature.gov/Legislators/Profile/LSD1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MCD1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/KAD1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/M_D2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/K_D1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DMD1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/PAD1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/RME1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TFB1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/KNF1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/CRF1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/CRF1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/WCG1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/S_G1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JAG2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/CMG1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JRG2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JAG1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/C_G1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/KIG1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/RMH1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/N_H1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/KGH1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TTH1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/V_H1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/SSH1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/BHJ1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/HEK1/194/Cosponsor

Name

Patrick Joseph Kearney

Sally P. Kerans

Meghan K. Kilcoyne

Michael P. Kushmerek

Kathleen R. LaNatra

John J. Lawn, Jr.

David Henry Argosky
LeBoeuf

Jack Patrick Lewis

David Paul Linsky

Jay D. Livingstone

Hadley Luddy

William F. MacGregor

Adrian C. Madaro

John J. Marsi

Joseph D. McKenna

Paul McMurtry

Joan Meschino

Thomas W. Moakley

Samantha Montafio

Frank A. Moran

John Francis Moran

David K. Muradian, Jr.

Brian W. Murray

Tram T. Nguyen

Adrianne Pusateri Ramos

Sean Reid

David Allen Robertson

David M. Rogers

John H. Rogers

Lindsay N. Sabadosa

Amy Mah Sangiolo

District/Address

4th Plymouth

13th Essex

12th Worcester

3rd Worcester

12th Plymouth

10th Middlesex

17th Worcester

7th Middlesex

5th Middlesex

8th Suffolk

4th Barnstable

10th Suffolk

st Suffolk

6th Worcester

18th Worcester

Tth Norfolk

3rd Plymouth

Barnstable, Dukes and
Nantucket

15th Suffolk

17th Essex

9th Suffolk

9th Worcester

10th Worcester

18th Essex

14th Essex

Tth Essex

19th Middlesex

24th Middlesex

12th Norfolk

Ist Hampshire

Tth Middlesex
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https://malegislature.gov/Legislators/Profile/PJK1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/SPK1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/M_K1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MPK1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/KPL1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JJL2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DAL1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DAL1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JPL1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DPL1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/J_L1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/H_L1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/WFM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/ACM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JJM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JDM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/P_M1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/J_M1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TWM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/S_M1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/FAM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JFM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DKM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/BWM1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TTN1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/APR1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/S_R1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/D_R1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DMR1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JHR1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/L_S1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/AMS3/194/Cosponsor

Name

Aaron L. Saunders

Adam J. Scanlon

Margaret R. Scarsdale

Greg Schwartz

Danillo A. Sena

Dawne Shand

Todd M. Smola

Thomas M. Stanley

Erika Uyterhoeven

Andres X. Vargas

Marcus S. Vaughn

Tommy Vitolo

Thomas P. Walsh

Richard G. Wells, Jr.

Susannah M. Whipps

Steven George Xiarhos

Jonathan D. Zlotnik

Hannah Bowen

Lisa Field

Related Topics

About Mice and

Rats

District/Address

7th Hampden

14th Bristol

Ist Middlesex

12th Middlesex

37th Middlesex

Ist Essex

Ist Hampden

9th Middlesex

27th Middlesex

3rd Essex

9th Norfolk

15th Norfolk

12th Essex

7th Norfolk

2nd Franklin

5th Barnstable

2nd Worcester

6th Essex

3rd Bristol

Information on
Rodenticides

Intruder Excluder
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https://malegislature.gov/Legislators/Profile/ALS1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/AJS1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MRS1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/G_S1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/DAS1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/D_S1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TMS2/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TMS1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/E_U1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/AXV1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/MSV1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/T_V1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/TJW1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/RGW1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/SLG1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/SGX1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/JDZ1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/HLB1/194/Cosponsor
https://malegislature.gov/Legislators/Profile/LMF1/194/Cosponsor
https://www.mspca.org/?pretty-link
https://www.mspca.org/animal_protection/rodenticides/
https://www.mspca.org/intruderexcluder/
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https://www.facebook.com/mspcaangell
https://www.facebook.com/mspcaangell
https://twitter.com/MSPCAAdvocacy
https://twitter.com/MSPCAAdvocacy
https://www.instagram.com/mspca.angell
https://www.instagram.com/mspca.angell
https://www.youtube.com/watch?v=UNQsUi-QqTA
https://www.youtube.com/watch?v=UNQsUi-QqTA
https://www.mspca.org/contact-us/
https://www.mspca.org/who-we-are/careers/
https://www.mspca.org/who-we-are/history/
https://www.mspca.org/our-mission/officers-and-administration/
https://www.mspca.org/about-us/
https://www.mspca.org/what-we-do/our-mission/
https://www.mspca.org/what-we-do/why-prevent-cruelty/
https://www.mspca.org/what-we-do/publications/
https://www.mspca.org/who-we-are/annual-report/
https://www.mspca.org/programs-resources/spay-neuter-services/
https://www.mspca.org/programs-resources/
https://www.mspca.org/cruelty-prevention/
https://www.mspca.org/pet_resources/how-the-mspca-can-help-you-find-a-lost-pet/
https://www.mspca.org/donate-now/
https://secure2.convio.net/mspca/site/ServiceCenter
https://www.mspca.org/donor_recognition/
https://www.facebook.com/mspcaangell
https://www.instagram.com/mspca.angell/
https://www.youtube.com/user/MSPCAAngell
https://twitter.com/mspcaangell
https://www.linkedin.com/company/mspca-angell/
https://www.tiktok.com/@mspca.angell
https://www.mspca.org/privacy-policy/
https://www.mspca.org/sitemap/
https://accomplishagency.com/
http://support.mspca.org/site/Survey?ACTION_REQUIRED=URI_ACTION_USER_REQUESTS&SURVEY_ID=1200
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